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AGREEMEST 2 [ 
between 

TRANS WORLD AIRLINES, INC. 
; and ! Re 
THE FLIGHT ENGINEERS 


in the service of j 
TRANS WORLD AIRLINES, INC. 
as represented by the 


FLIGHT ENGINEERS’ INTERNATIONAL ASSOCIATION, | 
AFL-CIO, TwA CHAPTER 


This Agreement ts made and entered Into in accordance with the 

provisions of the Railway Labor Act, as amended, by and between 

TRANS WORLD AIRLINES, BIC., hereinafter called the "Com-- - 

pany”, and the Flight Engineers in the employ of Trans World | 
Airlines, Inc., represented by the FLIGHT ENGINEERS’ INTER- | | 
NATIONAL ASSOCIATION, AFL-ClO, TWA CHAPTER, hereia- 
after called the “Association”. . 


In making and entering into this agreement, the parties hereto” 
mutually recognize that compliance with the terms hereof and the 
development of a spirit of cooperation is essential for the mutual 
benefit of the parties and the accomplishment of the intent and 


purpose of this Agreement. 
BD ts bereby mutually agreed: 


SECTION I 
RECOGNITION 


The Flight Engineers’ International Association, AFL-CIO, TWA 

Chapter, has been duly certified by the National Mediation Board 

as the designated and authorized représentative, for the purposes 

of the Railway Labor Act, of the class or craft of employees of } 
Trans World Airlines, inc.,, known as Flight Engineers and Sta- 

dent Flight Engineers undergoing training on a full-time basis. 


SCOPE 


A Flight Engineer, who is included on the seniority list provided 
for and covered bythis Agreement, shall be assigned to, and used 
on all flights, without rerardtothe type of equipment used and op- 
erated, in allinstances when « cockpit {light crew member tn ex- 
cess of two is assignedtoperform the {lignt engineering function, - 
This Agreement shall be applicable to all flights and to the oper- 
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ation and use of alltypesof equipment without regard to any other: : 
oome or anor by which the magne engwmeering function may (C) “stonmh” means the parted trvrot, each calenéat aoe aay 
be desicnated: Provided, however, that if the regulation of an a uct . men 
government agency requires ‘bat, in the use and saneatinn of pm year;except January shall be considered as January 1 through 
specified type of equipment, all members of a miniaiwm cockpt January 30; February shelibe consideredas January 31 through 
flight crew of three or more, on such equipment shail posses: March 1; March shall be considered as March 2through March 
specified qualifications and/or specified licenses which are a 31. All other months shall be calendar moaths. 
solely incident or necessary to the performance of the flight en- 
gineering (unction, the member of such miunsmum crew who ts to, L (1D) In computing the hours of a Flight Engineer (over two years 
or does, perform the {light encineering fumetion shall be selected service) for flying pay purposes the greatest of the 
and assiened [rom the se~iority list, covered by this Agreement, ghall be used on all flights; 
of Flight Ensineers, wo. may possess of acquire the qualifica- (1) Actual time nee : 
tions and/or licenses required by such regulations: Provided, (2) Scheduled time block-to- - ’ 
(urther that the Company will not enter inte any collective bar- (3) Minimum of one (1) hour for each four (4) trim hours as de- 
gaining acreement, with any other organization or association, fined in Section 1 (S). This shall be paid as an extension 
covering employees who perform the fligns engineering f of the last leg flown. (This provision (3) shall apply oaly 
go long as the certification of the Association as bargaining re-) to reciprocating equipment). 
presentative for such employees remains in effect: and Pro- In determining actual or scheduled under (L)or (2)above, such z 
vided, further that "the {light engineering femection™ as used here- time shall be calculated on a leg-by-leg basis. . 
in ts Aefined to mean that function as it is generally known. 
. . (E) “Day Flying” (Transcontinental) means all flying between the . 
The aecamen of cockpit duties will be determined by the Com- hours of 6:00 A.M. and 6:00 P.M., Standard Time, and “Night 
_- Flying” (Transcontinental) means all {lying between the hours 
For the purpose of the foregoing, the following are not consider- of 6:00 P, M. and 6:00 A.M., Standard Time. In all cases, the 
ed part of the minimum flight crew: crew member carried time of departure used herein shall be the time of block depar- 
(1)because of the nature of the route (such as Navigators), (2)be- ture of the airplane. When changes in the time zone occur ta 7 
cause of the schedule being flown (such as more than twu Pilots flight, the time Zone at the station of last take-olf shall be used . a 
on multiple crew operation), (3) as supervisors oF emp »yees to in computing the day and night {lying time for that leg of the trip 
instruct or check crew member proficiency, and (4) as cabin at- e 
tendarts and other service employees. (F) "Miscellaneous Flying” means flying other than scheduled, 
a charter, sel{-training, or staff instruction flights. Aay test 
SECTION 0 or ferry flying perfcrmed by a Flight Engineer in connection 
DEFINITIONS with the flight to which he is assigned will not be considered 
y _ as miscellaneous flying. - 
As used in this Agreement, the term : ° . 
(A) Bmp Flignt Engineer” means an employee of the Company (G) A” Run” means a flight or combination ot fights £8 — 
w possesses a valid CAA aircraft and aircralt engine me- by flight number(s) and t rn station(s), on — — s' on 
chanic's certificate and who is undergoenmg training on a full gineer ts regularly sche: .led, including the domicile at ' 
time basis for the position of Flight Engimeer. the Flight Engineer who (lies the run is based. i 
(B) "Flight Engineer” means an emp!oyee designated by the Com- (H) "Leadhead Time” ts that time spent at the direction of the } 
pany to serve as such and who is responsable for assuring the Company traveling by any means of Ee a oe a non- ‘ 
airworthy condition of the aircraft on whnch he is to serve be- operating crew member to or {rom protecting a (light; except ood 
fore its departure; for the sale and e{{ucsent mechanical op~ that no time spent as a member of a multiple crew will be . i 
eration of the aircraft and it components while in flight, in- considered as deadhead tyme. j 
cluding recognition and correction of malfunctioning to the ~ ‘as . . 
extent practicable; for the manipulatiom of its engineering (1) “Domicile” neans a location where Flight Engineers are per~ } 
oe for allre ated ground and flight duties as assign- i manently based. : ° j 
ed; and who meets a! government and Company requirements 
for the position of Flight Engineer and wiho possesses a cur- { (J) "Special Assignmest™ is an assignment 20 Set oN mern Ld } 
= valid aireraft and aircraft engine mechanic's certifi- O) chase otace One Nsuand wens Ont 0 eet, ee ane 
Page fom . an ' operationto which a Flight Engineer ts permanently castene® 
= - 
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This provision (B) shall not apply in case of operation of Sec- 
tlon XVI (J) or any case where the Company does not require 
the services ofan employee for a temporary period because of 
an Act of God, circumstances over which the Compasy bas oo 
control, or strikes or other work stoppages. 


The temporary period shall not exceed fourteen (14) days ua- 
lees anextension thereol is mutually agreed to by the Compasy 
and ibe Association. 


(C) A Flight Engineer affected by a reduction in force and unable 
to displace under (B) above, will be olfered an existing vacancy 
in the Company for which, in the Company's opinion, he may 
bave the necessary qualifications, Am Engineer who declines 
guch offer and leaves the service of the Company shall retain 
and continue to accrue seniority subject to the provisions of 
Section XII (D); however, if not reemployed by the Company 
as a Flight Engineer within two (2) years, be shall lo.e all 
Flight Engineer seniority. 


(D) A Flight mgineer who ts turloughed because he ts unable to 
displace under (B) above shall be reinstated in order of Flight 
Exgineer seniority (subject to the provisions of Section XV) 
when © Flight Engineer opening occurs, providing: 


(3) Such opening occurs within two (2) years; 


(2) He keeps the Industrial Relations Department of the Com- 
pany informed of any change of address; 


(3) That within five (5) days after receipt of notification of re- 
ecployment, he indicates by telegram his acceptance ot 
such reinstatement and returns to the employ of the Com- 
pany within twenty (20) days after date of receipt of notifi- 
cation of reemployment, unless justifiable reason be pre- 
sented for failure to do so, 


Ay offer of reemployment after furlough shall be sent by Re- 
gistered Mail (return receipt requested) or telegram to the 
employee at the last address flieo by him with the Industrial 
Relations Department; however, there © ll be no duty on the 

* part of the Company to send a nol.ce to tutiougched employee 
onless he shall, when furloughed, {ile bis acdress with the In- 
dustrial Relations Department and shall thereafter prompUy 
potify such Department of any change in address. 


(E) & any Flight Encineer shall fail to accept reinstatement when 
offered and to refurn to the employ of the Company under the 
provisions of Paragraph (D) of this Section, he shall be re- 
moved from the Flight Engineer Seniority List. 
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(7) A Fright Exgineer shall retain the last domicile which he beld 
prior to leaving his Flicht Engineer position as described ta 
Section XIII (B) and (C). WM such domicile is no longer in exis- 
tence, or if his seniority te insufficient to displace the least 
senior Flight Engineer at that domicile, he shall exercise one 
of the prerogatives oullined ta (B) of this Section. 


(G) In the event that any operation (International or Transconti- 


pental), route or route segment is sold or becomes disaffull- 
ated from the Company, any Flicht Engineer displaced as & 
result thereof will be permitted to exercise one of the prero- 
gatives outlined in (B) of this Section. 


(BH) Thirty days’ notice of furlough or release for reason of cur~- 


tailment of personnel shall be given to Flight Engineers; ex- 
cept that the thirty days’ notice requirement shall sot apply 
where the furlough or release is occasioned by Actof God, 
circumstances over which the Company has no control, of 
strikes or other work stoppages of employees of the Com- 
pany. 


SECTION xvi 
INVESTIGATIONS, HEARINGS, AND APPEALS 


(A) lovestigation and Hearing 


(1) A Flight Engineer who has campleted his probationary per~ 
lod shall not be dismissed {rom the Company without notl- 
fication in writing as to any such action, containing the pre- 
cise charges being preferred against him, Nor shall he be 
beld out ef service for more than seven (7) days without 
written nutification of cha’ ,es preferredacainst him. Such 
Flight Engineer shall not be dismissed without an investi- 
gation and bearing, provided that within seven (1) days al- 
ter receiving such notification, the Flight Engineer posts 
by registered or certified mail, a written request to the 
Regional Superintendent of Flight Engineers of his region 
for an investigation and hearing. Nothing in this Agree- 
ment shallextend the right of investigation and hearing up- 
oa dismissal to a Flicht Engincer during his probationary 
period. However, a Flight Engineer during his protation- 
ary period shall have the rignt of investigaticn, hearizg, 
and appeal on any action of the Company effecting bim ex- 
cept dismissa. 


(2) Buch investigation and hearing shall be held by a junier op~ 
@rating official of the Company desicnated by the Company 
for the purpose and shall be held within seven (7) days al- 
ter the Company receives the written request for an inves~ 
Ugation and hearing. 
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(Q) Within seven (7) days after the close ef such investigation 
and hearing, the Company shall anmownce its decision ts 
writing and shall furnish the Flight Engineer and hie re- 
preseotative a copy thereof. 


(4) The Association shall be notified priar to, and Association 
representatives may attend, all investagations, dismissal, 
discipline, and grievance hearings emder Sections xvam 
and XIX of this Agreement, 


(B) Appeal 


(1) When a copy of such decision has been received by the Flight 
Engineer and his representative and such Flight Engineer 
is dissatisfied with the Company's Geersion, he shall have 
the right to appeal by means of a wratten request directed 
to the Vice President of Operations, provided that such ap- 
peal request is posted by registered or certified mail to 
gaid official within ten (10) days from the date of the Flight 
Engineer's receipt of the decision of the investigation and 
bearing conducted by the junior Operating official. Such 
appeal hearing shall be held within sewen (7) days alter the 
receipt of the Flight Engineer's request therefor and shall 
be held by a senior operating official of the Company. 


(2) Within seven (7) days after the close of such appeal hearing, 
tf the employee is based in the Unised States, and within 
thirty (30)days if the employee is based outside the United 
States, the Co:npanv shail announce its decision in writing 
and shall furnish the Flight Engineer and his duly accre- 
dited representative a copy thereof. 

(C) General 


(1) & any decision made by the Company ender the provisions 
E of this Section is not appealed by the Flight Engineer af- 
fected within the time limit prescribed herein for such ap- 
peals, the decision of the Company small become final aad 
Dinding. 

(2) U, as a result of any hearing or appeal therefrom as pro- 
vided herein, a Flicht Engineer is umeonditionally exoner- 
ated, he shall, if he has been held out of service, be rein- 
stated without loss of seniority and shall be paid for all 
such time losi in amount equal to that which he would have 

_ ordinarily earned had he been contimwed in service during 
such period. 


@) EB, as a result of any hearing or appeal therefrom as pro- 
vided herein, the Flight Engineer .sall be unconditionally 
exooerated, the personnel record shall be cleared of the 
charges. A 
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(4) n it is mutually agreed that a stenographic report ts te 
le irken of the investigation and heariag in whole or in part, 
the cost will be borne equally by both parties to the dis- 
ate, tn the event it is not m-tually acreed that a sieno- 
graphic report of the proceedings shail be taken, any writ- 
ten recordavailable taken of such investigation and hearing 
made by either of the parties to the dispute shall be fur- 
pished to the other party to the dispute upon request, pro~- 
vided that the cost of such written record so requesied shall 
be borae equally by both parties to the dispute. 


SECTION xm 
GRIEVANCES 


(A) Any Flight Engineer or group of Flight Engineers covered by 
this Agreement sho have a grievance concerning any action of 
the Company affecting them shall be atitied to the same rights 
of investigation and hearing, and We same privileges concetn- 
ing appeal as are accorded individual Flight Engineers in Sec~ 
tion XVII of this Acreement. When agrocp of Flight Engineers 
bave a grievance, they shall select a representative or repre- 
sentatives to act in their behalf at investigations and hearings 
as outlined in Section XVOL . 


(B) Subject to space being available, witnesses and representa- 
tives who are employees of the Company shall receive free 
transportation over the lines of the Company trom the polat ol 
duty to the point of bearing and retura. 


(C) Uf, as a result of any hearing or appeal therefrom as provided 
herein, a Flight Engineer's grievance is upheld, he shall be 
paid an amour sufficient to bring his ngs up to that which 
be would have earned had he not been aggrieved, plus moving 
expenses, as provided in Section Dt, incurred as « result of 
the Company's actioa. 


‘ SECTION XX 
BOARD OF ADJUSTMENT 


(A) lb compliance with Section 204, Title , of the Railway Labor 
Act, as amended, there is hereby’ taul’'shed a Board of Ad- 
justment for the purpose of investicul.ng, considering, and de- 
termining disputes as defined in Paracraph (D) herein, which 
may arise under the terms of this Acreement and which are 
properly submitied. Such Board shall be known as the Trans 
World Airlines, Inc., Flight Engineers’ Board of Ad‘ustment. 


(B) The regular panel of the Board shall be composed of four (4) 
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} members, two (2) selected by the Company and two (2)»" -etor 
by the Association, 


(C) The members of the regular pane! of the Board shall continse 
t. 6erve until such time as the parties sedecting the represen-~ 
tative members shall select their successors, which may be 
Gone at any time except during he time whem the Board is hold- 
ing &@ ScSsion. A special panel of the Board may be appomted 
at any time by mutual aereement of the parties to handle any 
particular erievance. Such panel shall conmest of four (4) mem-~ 
bers, two (2) appointed by the Company amd two (2) by the As- 
Sociation; Members of the regular panel may (but need sot 
secessarily) be members of a special pamet, except that their 
appointment as members of such special panel shall terminate 
at the end of the matter for which a specical panel was appoint- 
ed. Membere of any special panel shall be governed by all pro- 
Visions of Unis Agreement relating to the general panel. 


(D) The Flight Encineers’ Board of Adjustement shall have jurie- 
diction over dispules between any employme and/or employees 
hereunder and the Company, growing out of dismissals of em- 

iwho have completed heir provaliomary period nad grie- 
van f ovt of Lhe interpretation or appilication of any provi- 
Sicas in this Acreement. The jurisdictiom of the Board of Ad- 
Jestment shall not extend to ctances in howrs of employment, 
fates of compensation, or working conditttons specifically en- 
umerated in is Acreement. Except in Wevcase of an employee 
dismissed during his probationary period, tthe Association may 
apply to the Board of behalf of itself or om behalf of any Engi- 
Beer, Without prior referral to the procectures established by 
Section XVII or Section XIX, within fifteen, (15) days of the oc- 
currence of the grievance or dismissal (im the case Of apply- 


ing in the interest of an Engineer based owerseas, the period 
shall be thirty days) state 


(E) The Board of Adjustment shall conside*™ any dispute as de- 
fined in paragraph (D) herein properly sutbmitted to it by the 
Vice President of Industrial Relations, or by the President of 


the Association, or by the authorized repreesentative of either 
of them. 


(F) Except as set forth ic (D) above, all disputes or controver- 
Giles shall be submitted to the Board of /ujjustmect within ten 
(10) days aler the Flicht Encineer's receiri.of the appeal hear- 
tng docision as set forth in Section XVI, Paragraph (B)2) 
Such submission shall be in writing and adirressed tothe Chair- 
man of the Board of Adjustment. A clear and concise state- 
ment of the nature of the grievance, the cater of the occurrence 
out of which the grievance arises, and the pepsition of the party 
and/or parties referring the issue to the Htoard of Atjustment 
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phall constitute proper reference. 


When a party submits a controversy to the Board of Adjustment, 
& copy of the submission shall be mailed to the other party vy 
registered or certified mail, return receipt requested, The 
date of posting such copy shal! be the sicnificant date for deter- 
mining compliance with the [ifteen (15) day pertod specified ia 
(D) above or the ten (10) day ,eriod specified above, 


(G) The office of the Chairman of the Board of Adjustment shall 


be filled and held alternately for periods of one year, or wnttl 
the successor is selected, by Company representatives and 
Association representatives, and the office of Vice Chairman 
ghall be held by a representative of the party \0t serving a8 
Chairman. 


(8) When a dispute has been properly submitted to the Board of 


Adjustment, the Chairman, in conference with the Vice Chair- 
man thereof, shall set a dale fora formal meeting of the Board 
of Adjustment to consider the issue and/or issues presected, 
and such meeting shall be scheduled for a mutually satisiac- 
tory date which shall be no more than thirty (30) days after the 
date of «ach sudmission. The Chairman shall notily He other 
members of the Board of Adjustment in writine ("+ "ne and 
place for meeting. A majority of the Board of Adjustment will 
constitute a quorum and shall be capable of rendering a {wal 
decision on the dispute presented. 


(1) In the event of a deadlock in any case proverly referred to the 


Board obAdjustment, the memoers of the Board shall endeavor 
tr agree, within fifteen (15)days from the date of such deadlock, 
epon a procedure lor oreaxing such dcaclock. U, after the ex- 
piration of said {ifteen (15) days, the deadlock is not broken or 
such case ts not otherwise disposed of and if suchcase involves 
only the applicationor interpretation of the terms of this Agree- 
ment, either party may, within fifteen (15) days, notify the 
Board of Adjustment! writing that the servicesol a filth mem- 
ber of the Board, to ym the entire controversy shall be sub- 
mitted, are desirec. U such notice is not received, the con- 
troversy will be considerec as settled, In the event that the 
Board of Adjustment is unaocle to agree upon the fifth member 
within three (3) days after receipt of such notice, it shall 
promptly request the American Arvitration Association to 
name a panel of nine (9) names from which the Company and 
the Association shail alsernateiy strixe onc (1) name each ca- 
til only one (1) name remains, and the indivicual whose name 
remains shall be the neutral fifth member of the Board. When 
the fifth member is so aamed, the Board shall immediately 
arrange for a determination of the dispute by the Board. The 
decisionot the majority of the Board sitting with the fifth mem- 
ber shall oe final and oinding upon the parties. Each of the 


Page forty-five 


| ahs 
> § . . , ce 
—_ a a aT hr pe rt 
‘ / 
: \ 
parties shall bear the expense ¢( preparing and presenting ite {B) Any Flight Excineer hereunder who falle to pase & 


Compuay 
physical examination may, at his option, have « review ie) 
case in the following manner: 


own case to che filth memuer, and the expense of the hifth 
menver and other incidental expenses agreed to in advance 
or ordered by the fifth memurr shall be borne equally by Ue 
parties. (1) He may employ « qualified medical examiner of his ows 

choosing and at his own expense for the purpose of coa- 
s Gucting a physical examination for the same purpers as the 

physical examinatiun made by the medica: Ccamu ef Om 


{J} An employee hereunder may be represented at Board hear- 
ings oy such person or persons a3 he may desiqnate, and the 


Company may be rr resented by person or persons as & loyed Co 
may designate. Evidence may ce, «sented either orally or a P oy Ge pany. 
writing oF coth. (2) A copy of the findines of the medical examiner chosen by 


the employee snail be furnished to he Company, and in he 
event that such findings verify the findings of he 
examiner employed by the Company, no further medical 


(X) Nothing herein shall be constrved to limit, restrict, or a- 
bridge tre rights or privileges ace eded either to he em@- 


ployees or to the employer or to their @uly accredited reg e- " S 
eentatives, under the provisions of the Railway Lavor Act, review of the case shail be allorced, 
as amended, and the failure to consider @ dispute under the (2) ln the athat the tindings of the medicale , 


procedure established herein shall not, therefore, serve to 
foreclose any subsequent rights which such law may affured 
or which may be established uy the National Mediation Board 
by orders issued uncer such law with respect to Cisputes which 
are not decided under the proce ure established herew. 


by the employce disauroe with the findings of the medical 
examiner employed by the Company, the Compsay wil, ot 
the written request of the employee, ask that tne two medi- 
cal examiners acree upon and appoint a third qualilied and 
disinterested medical examwer, preferably 3 specialist, 
for the purpose of oaking a further physical exam Wation 
of the employes. 


(4) The said disinterested medical examiner shall then make a 
*yrther examination of the Flight Engineer in questionand 
the case shall be settled on the basis of bis find.sgs, 


(L) All meetings of the Flight Engineers’ Board of Adjustment 
shall be held at the offices of the Company at Kansas City, 
Bissourt, unless the memoers of the Board mutually agree to 
meet elsewhere. 


OM) B is understood and acreed that each and every Adjustroent 
Board member shall be (ree to discharge his duty in an inde- 
pendent manner without fear that his individual relations with 

we Co or with the employees may be effected in any 
masner by any action taken by him ia good faith in bis capacity 
as an Adjusiment Board member. 


(5) The expense of employing the disinterested medical exam~ 
iner shall be borne one-hall by the Flight Engineer and one~- 
balf by the Company. Copies of such medical examiner's 
report shall be furnished to the Company and to the Figen 
Engineer ° 


SECTIONXXE =, (C) Any information obtained by or as 8 result of a Compasy phy- 
. Tees, . sical examiration shall be confidential between the doctor, we 

PRYSICAL EXAMINA Flight Engineer, and those supervisory and admin'strativ. per- 

(A) Ex-ors for routine pre-Dignht examinations, a Flight Engineer sonnet! Luacerned with the Flignt Engineer's physical cose. ica. 

’ sbal oot Se required to submit to any Company physical exam- . The potwiths' ing, there is no inte se 


: inations in excess of two (2) in any tweive (12) month pertod 
; without the Flight Engineer's consent unless i is apparent 
that bis health cr physical condition ts sericusly impaired. hh 
euch case, the Flight Engincer's persona! physician shall be 
furatshed a copy of the Company's medical examiner's report, 


eee of medical information necessary to wr: +# * . rec 
medical diagnosis nor to interfere with the processes of this 
section or We crievance sections of this Acreement, nor to a 
terfere with or prevent investigations required ta legal pro- 


when 60 requested of the Company in writing by the Flight Ea- cesses. 
| gineer. 
| - 
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@2) Special assignments with companies other than TWA or its 
@ubsidiaries anall be made only where mutually acceptable to 
Rath TWA and the Flight Syineer involved. 


G2) B ts understood and acreed that all provisions of this Agree- 
ment shall be birding upon the successors or assigns of the 
Company. In case of a consolication or merger, representa- 
tives of the Company and the Association will meet without de- 
az and ncgotiate the proper provisions for the protection of 
the seniority and any other rights of the employees covered 
hereunder. 


€T} Na Flight Engineer covered hereunder shall be placed on 
epecial assignment for a period of more than sixty (60) days 
anless be consents to a longer period, except where a limita- 
tian of time or otherwise is specifically stated herein. 


(U) Selection of Flicht Engineers hereunder in a domicile for 
qualification on new equipment shall be made by advance pre- 
ference bidding for such training from those who have com- 
pleted their probationery period, If insufficient preferences 
from such Flight Engineers are received, qualification shall be 
tm order of inverse seniority at the domicile starting with those 
who have completed their probationary period. 


(WV) All Flight Engineers included on the seniority list covered by 
this: /treement, shall be accorded and allowed a reasonable 
fengu. of time to acquire and obtain at their own expense, On 
their cm Ume, any additional qualifications and/or licenses 
which may be required by government regulation jor the yer- 
formance of the (light ecgineering function. 


(W) In the event that additional Company requirements for ‘Flight 
Engineers are imposed, Flight Engineers in the employ of the 
Company shallbe granted a reasonable period of time in which 
to meet such additional requirements on Company time and at 


Company expense. ‘ 


(X)M other than a flight engineer license is required by govern- 
mest rules and/or reculations for.the flight engineering func- 
tion, the A & E provisions in this Agreement will not probibit 
the Company from hiring and retaining an individual for the 
flight engineering function if he possesses Use licence or li- 
eenses required by such rules or regulations. So long as 
be performs the flicht engineering function, such an individual 
shall be subject to all the provisions of this ajreement and re- 
dated documents other than those provisions relating to the re- 
requirement of an A & E license. 
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SECTION 20a 
DURATION OF AGREEMENT 


This Agreement shall supercede and take precedence over al! 
agreements, supplemental agreements, amendments, letters of 


waderstanding, arbitration awards, and similar documents exe- 


cuted between the Company and the Association (including its 
predecessor, the Air Line Flight Engineers’ Association #23387 
of Washington, D. C.) prior to the signing of this Agreeme 


Eecept as provided hereafter, this Acreement shall becom > +f- 
fective as of July 29, 1958, and shali continue in {ull force and 
effectuntil January 1, 1961, and shall renew itself without change 
until each succeeding January Ist therealter, unless written no- 
tice of intended change is served in accordance with Section 6, 
Title I, of the Railway Labor Act, as amended, by either party 
hereto at least sixty (60) days prior to January 1st in any year. 
Sections Il and VII shall become effective as of November 1, 
1957 except that the flying pay and operational duty pay provi- 
sions of Section LIL as applied to 1649A equipment, shall become 
effective June 1, 1957. Section 0 (D)(3) shall become effective 
August 1, 1958. 


IN WITNESS WHEREOF, the parties hereto have signed this, ~_ 


Agreement on this 29th day of July, 1958. 


For TRANS WORLD AIRLINES, INC. 
WITNESS: 
o/ F. L. Austia 


s/ John P. Mead 


s/ J. R. Overtino 


s/ J. O, Jarrard For FLIGHT ENGINEERS’ INTER- 


NATIONAL ASSOCIATION, AF of L-CIO 
TWA CHAPTER 


WITNESS: 

e/ George N. Petty, Jr. 
President, Flight Enginers' 
International Association, A.F. of Ll. . 


s/ Rarry 8. O'Brien 


s/ Revald A. Browa 


” g/ BH. 8. Dietrich 


s/ 8. J. Suskiewich ; . 
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This Agreement is made and entered into in accordance 
with the provisions of the Railway Labor Act, as amended, 
by and between TRANS WORLD AIRLINES, INC, 
hereinafter calicd the “Company”, and the Flight Engi- 
necrs in the employ of Trans World Airlines, Inc., repre- 
sented by the FLIGHT ENGINEERS’ INTERNA- 
TIONAL ASSOCIATION, AFL-CIO, TWA CHAPTER, 
or its successors or assicus, bereinafter called the “Asso- 
ciation”. : 

In making and entering into this o¢reement, the parties 
hercto mutually recognize that compliance with the terms 
hereof and the develooment of a spirit of cooperation is 
essential for the mutua! benefit of the partics and the 
accomplishment of the intent and purpose of this Agree- 
ment, - 


It is hereby mutually agreed: 


SECTION I 


RECOGNITION 


The Flicht Engincers’ International Association, AFL- 
CIO, TWA Chapter, has been duly certified by the Na- 
tional Mediation Beard as the designated and authorized 
representative, for the purposes of the Railway Labor Act, 
of the class or craft of employees of Trans World Airlines, 
Inc., known as Flight Engineers and Student Flight -Engi- 
neers undergoing training on a full-time basis. 


SCOPE ee oe 


A Flicht Enginecr who is included on the seniority list 
provided for and covered by this Agreement, shall be 
assigned to, and serve at the Flight Engineer station on 
all flights, without rezard to the type of cquipment 

and ppcrated, in all instances when ao cockpit flizht crew 
memb>r in excess of two is assigned to periorm the flicht 
engineering function. This Agreement shall be applicable 
to all flights and to the operation and use of all types 
of equipment without rezard to any other name or de- 
scription by which the flight engincering function may 
be designated: Provided, however, that if the regulation 
of any goverument agency requircs that, in the use and 
operation of any specificd type of equipment, all mem 
bers of o miniznum cockpit flight crew of three or more, 
on such equipment shall possess specified qualifications 
and/or specified licenses which are not solcly incident 
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or necessary to the perfonrance of the flizht engiocering 
function, the membcr of such minianum crew who is to, 
or docs perform the flicht engineerinz function shall be 
selected and assigned from the seniority list, covered by 
this Agreement, of Flicht Engineers, who may possess 
OF acquire the qualifications and/or licenses required by 
such regulations: Provided, further that the Company 
will not enter into any collective bargaining agreement, 
with any other organization or Association, covering em- 
loyees who perforin the flight ersinecring function so 
long as the certificution of the Association 25 bargaining 
representative for such employces remains in eficct exeesst 
in the terms set forth iu the Memorandu:n of Acreement 
god attachments thereto dated June 21, 1952 and as sct 
forth in the Supplemental Memosandum between the 
Company and the Air Line Pilots Association, Interna- 
tional, dated September 23, 1962: and Provided, further 
that “the flight enginecring function” as used herein is 
defined to mean that function ns it is generally known. 


The allocation of cockpit duties will be determined by | 


the Company. 


For ..« purpose of the foregoing, the following are not 
considered part of the minimum flicht crew: crew mem- 
ber carried (1) because of the nature of the route (such 
es Navigators), (2) because of the scliedule being flown 
(such as more than two pilots on multiple crew opera- 
tion), (3) as supervisors or employees to instruct or check: 
crew meinber proficiency, and (4) as eabin attendants and 
other service employccs. 


SECTION. If 
DEFINITIONS 


(A) “Student Flizht Engineer” means an employee of the} 
Company who. is undergting treining on a full time 
basis for the position of Flight Engineer, 


(B) “Flight Enzincer” means an employee, including the 
Occupant of the third seat on three-iman turbo-jet 
crews, who is responsible while in flight or enroute 
for the safe* and edicient mechanical, electrical and 
electronic functioning and the ai orthy condition of 
the aircraft, irrespective of the means of propulsion, 
and its components (including recognition and cor- 
rection of their malfunctioning) amd for manipulation 
of its enginecring controls and all rclated ground and 
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flight dutics ns aossigued and who is properly quali- 
fied to serve as such and holds such valid and cur- 
rently eficctive certilicates as are required by applicable 
Federal regulations, this Agreeincnt and the Memo- 
rauduin of Agreement dated June 21, 1962, 


The routine duty assignments of Flicht Enzineers 
qualified and trained in accordance with the Memo- 
randura of Asrecinent dated June 21, 1962, shall 
utilize the qualifications referred to thercin so as to 


{1) Make the pre-flight inspection of the aircraft, 
and consult with the Captain on the mechanical 
condition of the aircrait; consult with the Captain 
and Virst Officer on the flicht plan, fuel plan, 
weather, and anticipated operation of the flight. 


Assist in pre-takeoff computations involving per- 
formance of the aircraft. 


Read the checklist and answer for items appli- 
cable to his duty station. 


Assist in maiutaining required in-flight forms and 
records. ; 


Assist in radio communications functions, 
Assist. in enroute, replanning and navigational 
functions when required. 7. 


Assist in traffic look-out during visual approach 
and departure opcrations. 


(2) 
(3) 
(4) 


(5) 
(6) 


(7) 


(8) Assist in monitoring of flight instrurneuts with 
. respect to their normal functioning during instru- 
ment approach and departure opcrations. 


“Month” means the period from and including the 
first day of, to and including the last day of, each 
calendar month of the year; except January shall 
be considered as January 1 throurh January 30; Feb- 
ruary shall be considered as January 31 through 
March 1; March sh-il be considered as March 2 
through March 31. All other months shall be calen- 
dar months. 
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Sub-paragraph (1D)(1) above shall apply also to a 
Flight Lngincer who, on January 1, 1961, was on 
furlough pursuant to the terms of the predecessor 
Agreement signed July 29, 1958, and who, on January }, 
1961, had been on furlough two years or less. 


Any offer of reemployment after furlough shall be 
sent by Registered Mail (return receipt requested) or 
telegram to the employee at the last address filed 
by hin with the Industrial Relations Departinent; 
however, there shall be no duty on the part of the 
Company to send a notice to a furlouched employee 
unless he shall, when fturlouched, file his address with 
the Jndustrial Reiatious Department and shall there- 
after proinptiy notily such Department of any change 
in address. 


(E) If any Flight Engincer shall fail to accept reinstate 


ment when offered and to return to the employ of the 
Company un:ler the provisions of paragraph (1D) of 
this Section, he shall be removed from the Flight 
Enginecr Seniority List. 


(F) A Flight Engineer shall retain the last domicile which 


he held prior to leaving his Flicht Engincer position 
as described in’ Section XIII() and (©). If such 
domicile is no longer in existence, or if his seniority is 
insuflicicnt to displsee the least senior Flight Engineer 
at that domicile, he shall exercise one of the pre- 
rogatives outined in (BR) of this: Section. 


(G)In the event that any operation (International or 


Transcontinental), route or route segment is sold or* 
becomes disaffiliated from the Company, any Flight 
Engineer displaccd as a result thereoi will be permitted 
to exercixe ‘one of the prerocalives outlined in (B) of 
this Section, in addition to any such other protections 
as inay be provided for him in this Agreement covering 
such contingency. 


(Hi) Thirty (30) days’ notice of furlouch or release for 


(I) 


reason of curtailment of personnel shall be given to 
Flight Engineers; except that the thirty (30) days’ 
notice require:nent shall not apply where the furlough 
or release is occasioned by Act of Cod, circumstances 
over which the Conmipany has no control, or strilzes or 
other work stoppages of employees of the Company. 


A Flight Engineer who has two (2) years or more of 
service with the Company as a Flight Engineer, and 
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who is furloughed shall reccive furlough pay for the 
period of titne specified in the schedule (1) below. 
(1) Uf Flight Engineer Ho Will Reccive 

Has Completed Furlough Pay For 

2 years of scrvice 1 month 


4 years of service 1% months 
5 years of service 2 months 
6 ycars of scrvice 2% months 
7 years of service 3 months 
& or more years of service 3% months 


(2) Tis amount of furlouch pay due per month shall 
be the guarantee due the Flight Engincer for the 
Jast full month worked. 

(3) A Flight Engineer elicible for furlough pay snall 
receive such pay starting at time of furlouzh and 
payments for the amount due shall be at regular 
pay periods and continue until all furloush pay 
credit is used; except that in no event shall any 
such pay be due after effective date of recall by 
the Company. 

(4) A Flight Engineer recalled by the Company and 


who iater furloughed shall receive furlough pay 
for the | of tirne due in the above schedule 
Jess the : int of time he received furlough pay 


because of prior furloughs. 


(5) A Flight Engineer will only be eligible for that 
portion of his monthly furlough pay which exceeds 
the amount of his monthly salary if he remains in 
the employ of the Company in any position. 

(6) In the event a furlouched Flight Engineer be- 
comes entitik. to and receives severance pay as 
provided in the Severance Pay Letter of Agree- 
ment dated November 21, 1962, while in a fur- 
lough status or for a period of eichteen (1S) 
mouths after return from furlough, the amount 
of severance pay provided therein for such Flight 
Engineer shall be reduced by the payments made 
pursuant to the terms of this paragraph (1). 


SECTION XVIII . 
INVESTIGATIONS, HEARINGS, AND APPEALS 


{A) Investigation and Hearing 


(1) A Flight Engineer who has complcted his proba- 
tionary period shall not be dismissed from the 
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(2) 


(3) 


(4) 


Company without notification in writing to the 
Flicht Kucineer, copy to the Association, os to any 
guch action, containing the precise charges being 
preferred acainst hii. Nor shall he be held out of 
service for tore than seven (7) days without 
written notification of charees preferred acainst 
him. Such Flizh: Jcngineer shall not be dismisved 
without an inve:.ication and hearin, provided 
that within seven (7) days after receiving such 
notification, the Fiicht Enzincer posts by registered 
or certified mail, a written request for an investi- 
gation and hearing to the Remonal Superintendent 
of Flicht Engineers at his domicile (or to the 
District Transportation Monager- Flying at a dom- 
icile without a Superintendent of Flicht Engi: cers) 
with an sir mail copy to the Staff Vice President - 
Flicht Operations, 10 Richards Road, Kansas City. 
Missouri. Nothing in this Acreement shall extend 
the right of investisat‘on and hearing upon dis- 
missal to a Fiizht Engineer durinz his probationary 
period. However, a Vlicht Hnzineer during his 
probationary period shall have the right of invcsti- 
gation, hearing, and appeal on any action of the 
Company affecting him except dismissal. 

Such investization and hearing shall be held by an 
operating official of the Company desiznated by 
the Coimpany for the purpose and shall be held 
within ten (10) days after the Company rececives the] 
written request for an investigation and hearing. 


Within ter (10) days after «he close of such in-] 
vestigation and hearing, the Company shal? ane. 
nounce its decision in writimg and shall furnish 
the Flight Engineer, his representative and the 
Association a copy thercof. 


The Association shall be civem reasonable (not less 
than five (5) days’) notice of, and Association 
representalives may attend, all investigations, dis- 
missal, discipline and grievance hearings 


(B) Appeal 


(1) 


In order to be considered by the Flight Engineers’ 
Board of Adjustment, the deetsion of the operating 
official of the Company miwst be appealed in ac- 
cordance with Section NN, within thirty (30) days 
of the reccipt of that decision by cither the Flight | 
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(2) 


Engineer, his representative or the Association, 
whichever is later. 


If any decision made by the Company under the 


provisions of this section is not appealed in the 
manner and within the time limits prescribed herein 
for such appeals, the decision of the Cornpany 
shall become final and binding. 


(C) General 


(1) 


(2) 


(3) 


unrler (A) (1) 

Section XVIII and NIX of ibis Agreeinent. 7 
vy 
| 2 
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If, as a result of any hearing or appeal therefrom 
as provided herein, a Flicht Engineer is uncendi- 
tionally exonerated, he shall, if he has been held 
out of service, be reinstated without loss of 
seniority and shall be paid for ail such time lost 
in amount equal to that which he would have 
ordinarily earned had he been continued in service 
during such period. 

If, as a result of any hearing or appeal therefrom 
as provider! herein, the Flight Engineer shail be 
unconditionally exonerated, the personnel recor 
shall be cleared of the charges. 


When it is mutually agreed that a stenographic 
report is to he token of the investigation and 
hearing in whole or in part, the cost will be borne 
equally by both parties to the dispute. In the 
event it is not mutually agree! that a stenographic 
report of the proccedings shall be taken, any 
written record available taken of such investigation 
and heering made by either of the parties to the 
dispute shali be furnished to the other party to 
the dispute upon request, provided that the cost 
of such written record so requested shall be borne 
equally by both parties to the dispute. 


SECTION XIX 
GRifVANCES 


Any Fiipht Enzineer or group of Flight Engineers 
covered by this Agreement who have a grievance 
concerning any action of the Company aficcting 
them shall be entitled to the same rights of in- 
vestigation and hearing, ani the same privilezes 
concerning appeal as are accorded individual Flizht 
Engineers in Section XVIII of this Agreement. 
When a group of Flight Engineers have a griev- 


ance, they shall sclect a representative or repre- . 
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sentatives to act io their behalf at investigations 
and hearings as outlined in Section XVII. A copy 
of all grievances filed with the Company under this 
section shall be furnished te the Association at 
least five (5) days prior to the hearing oa such 
grievances. 

(2) Prior to the filing of any gricvance in accordance 
with (A)(1) of this Section, a Flight Engineer or 
group of Flight Engincers wall «discuss the matter 
with their immediate supervssor. 

(B) Subject to space being available, witnesses and repre- 
sentatives who are employers of the Company shall 
reccive free transportation over the lincs oi the Coin- 
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the time when ‘+ Board is holding a session. A special 
pancl of the I may be appointed at any time by 
mutual age t of the parties to handle ony par- 
ticular grict wee. Such panel shall consist of two (2) 
members, one (1) appointed by the Company and one 
(1) by the Association. Members of the regular panel 
may (but need not necessarily) be members of a special 
pancl, cxcept that their appointment as members of 
such special pancl shall terminate at the end of the 
matter for which a special panel was appointed. 
Members of any special panc! shall be governed by 
all provisions of this Agreement relating to the general 


panel. 


pany from the point of duty to the point of hearing (D) The Flight Engineers’ Board of Adjustment shall have 


and returao. 


(C) If, 23 a result of any hearins of appeal therefrom as 
rovided herein, a Fiizght Engineer's grievance is upheld, 
fe shall be paid an amount sah cient to bring his 
ernings up to that which he v ould have carned had 
he not been aggrieved, plus mowing expenses, a8 pro- 
vided in Section IX, incurred as a result of the Com- 
pany’s ection. 


SECTION XX 
BOARD OF ADJUSTSAENT 


(A) In compliance with Section 204, Title II, of the R:l- 
way Labor Act, es amended, there is hereby establisied 
a Board of Aciustment for the purpose of investicalin: 
considering, and determining Gasputes as defined in 
paragraph (D) herein, which may arise under the terms 


of this Agreement and which are properly submitted. (E) The Por 


Such Doard ‘shall be known as the Trans World Air- 
lines, Inc:, Flight Engineers’ Board of Adjustment. 


(B) The regular panel of the Board shall be composed of 
two (2) members, one (1) selected hy the Company 
and ene (1) selected by the -Associat Fither or 
both of the two (2) meinbers @f the regular panel or 
enccial panel of the Board as provided in (C) below, 
shall have the right to call one (1) additional person 
to serve on the Board as a mon-voting consultant. 


(C) The members of the regular pamel of the Board shall 
continue to serve until such time as the parties eclect- 
ing the representative members: sha!l select their ste- 
ecssors, Which may be done at any tine except during 
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jurisdiction over disputes between any ciuployee and/or 
einptoyees hereunder and the Company, growing ou 
of dismissals of employees who have completed their 
probationary period and gricvances or out of the inter- 
pretation or application of any provisions in_ this 
Agreeinent. The jurisdiction of the Board of Adjust- 
ment shall not extend to changes in hours of employ- 
ment, rates of compeusation, or working conditions 
specifically enumerated in this Agreement. Except in 
the case of ‘an employee dismissed during his proba- 
tionary period, the Association may apply to the Board 
on behalf of itself or on behalf of any Engincer, 
without prior referral to the procedures established by 
Section XVII or Section XIX, within fifteen (15) 
days of the occurrence of the crievance or disrmissal 
(in the exse of applying in the interest of an Engineer 
based overseas, the period shall be thirty (30) days). 


wd of Adjustment shall consider any dispute 
as defined in parazraph (J) herein properly submitted 
to it by the Vice President of Industrial Relations, or 
by the l’resident of the Association, or by the author- 
ized representative of cither of them. 


(F) Exeept as set forth in (D) above, all disputes or 


controversies shall be submitted to the Board of 
Adiustment within thirty (30) days after the Flight] 
Engineer's receipt of the appeal hearing decision as 
set forth in Sretion XVIII, paragraph (B). Such 
submission shall be in writing and addressed to the 
Chairman of the Board of Adjustment. A clear and 
concise. statement of the nature of the grievance, the 


date of the oceurrence out of which the grievance 
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arises, and the positio 
referring the sssue to 


constitute proper 


When a party 
of Adjustinent, 


such copy shall he t 


compliance with 


fied in (D) above or the thirty 


fied above. 
(G) The office of t 
meu shal! be fillec 
until 


of one year, OF 
Company repr 
tives, ant the 


by a representative © 


man. 


(11) When s dispute, © 
(1) below, has been properly subn 
af Adjustinent, the Chairinan, 

‘jou Chairtaan thie 

Board of 

es presentcu, ond 


caecting of thie 
issue and/or Is 


utatives 
tfice ol} 


he sift 


the fiitecu (15) 
(30) duy period spect- 


he Chairman of sh 
1 and held alternate 
the sucees 
S<.oriation represents: 


revolt, Sie 


be scheduled for a mut 
shall be no more than tI 


of submission. ] 


and thie Associat 
for meetiugs. 


present before the 
and & unanimous vote 


decision of the 


(I) When a dispute involving 
the terms: of 
iniited to the boar 
Chairman in conierence 
a date 
Board of Adjustment to 


juterpretation of 
properly sul 


thereof shall sect 


issucs presented 


(48) hour period immediitely F 
j for hearing be 


a dispute is set 
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shall have the right t 
two-man JJoard mectit 
required. ‘The Ch 


1 in 


airnial 


n of the porty 
the Board of A 


reference. 


the 


and »* 


vally sate 
uirty ( 
both of 


20) 


es ax they 


shall f 
writing 


Both inembers of 
Board may escreisc 
sliall be required for final 


subinits a controversy to t 
a copy of 
mailed to the other party by res 
mail, return receipt req! 


da y 


and/or parties 
djustment shall 


he Board 


submiszion shall be 
stered or certified 
cd. Dine date of posting 
ant date for determining 


period speci- 


ie Board of Adjust- 
ly for periots 


wr 13 suiccied, by 


ther than the disput 
d to the Boar! 
in conference with the 


utt 


ll see a dat 
Adjustment to cousider the 


sucl 


=f 
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otily 


the time and place 


tue 


dispute present cd. 


which 


ouly 


re) 


Wib 


shall be 


the 


acree ment has been 


1 ol 
the 


for a ferinal meeting of 
consider t 


wit) 
wi 


ctory date which 
days after the date 
Board nremb-rs 
» call witnesses during such 
may deem to be 


Vice Chairman shall be held 
f the party mot serving 3s Chair- 


es covered by 


e for a formal 


, inceting shati 


the Company 


Tooard must be 
its jur:sd.clion 


application oF 


Adjustment, the 
Viec Chatrinun 
the 
he issue and/or 
sin a forty-eight 


rior to the date such 


_<- 


fore the Board anil a 


third neutral member a8 provaded hereafter and shall 
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neutral member to serve in the 
In the event that the Board 
ile to agree upon a third neutral 
oinptly request the American 
Arbitration Association to name A panel of nine (9) 
names from which the Company and the Association 
shall) alternately strike one (1) namic each until only 
and the individual whose name 


one (1) name reinains 
neutral third member af the 


remains shall be the 
Joard. In the event of a deadlock in any such case 


properly referrer| to the Roard of Adjustinent, the 
members of the Board shall ¢ ideavor to agree upon 
a procedure for breaking such deadlock. If the dead- 
lock is not broken or such ense is not otherwise dis- 
posed of, the dispute shall be submitted to the Beard 
and & third neutral member within iorty-eicht (45) 
hours after the hearing of such case 28 provided above. 
The decision of the inajority of the Toard sitting 
with the third member shall be final and binding upon 
the partics. bach of the parties shall bear the ex- 
pense of preparing and presenting its own case to 
the third member, and the expense of the third 
member and other incidental expenses agreed to in 
advance oF ordered by the third member shall bel 


borne equally by the partics.. 
(J) An cinployee hercunder may be represented at Board 
hearings by such person or persons as he may desig- 
nate, and the Company may be represented by such 
person or persons As it may designate. Fvidence may 
be. presented cither orally or in writing or both. 
(K) Nothing herein shall be construed to limit, restrict, 
or abridre the richts or privileges accorded cither to 
the employees or to the empiover or to their duly 


accredited representatives, uncer the provisions of the 
Railway Tabor Act, as amended, and the failure to 
consider a dispute under the procedure esfablished 
herein shall not, therefore, ‘serve to foreclose nny 
mubsequent richts aiford or which 


immediately select a 
event of 3 deadlock 
of Adjustment 13 una 
member, it shall pr 


hich such law may ¢ 
hed by the National Mediation Board 


may be establis! 
by orders jesucd under such law with respect to «dis 
putes which are not decided under the procedure 


established herein. 

(L) All mectings of the Flight Enzinecrs’ Board of Adjust- 
ment shall be held at the offices of the Company at 
Kansas City, Missouri, unless the members of the 
Board mutually agree to’ mect elsewhere. 
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(M) It is understood and agreed 


(N) Inasmuch as subs 


(B) Physical standards for Corapany 


that each and every 
iber shall be free to discharge 
ent manner without fear that 
his individual relations with the Company or with 
the employees may le affected in any manner by 
any action taken by him Ja good faith in his capacity 
as on Adjustinent Board memabcr. 

tantial chamges have been made in 
the above System Board of Adjustment procedures, 
the parties to thi Acreement will mect and revicw 
such procedures Gace year from the date of this 
Agreement, and make any changes to which they may 


mutually agree. 


Adjustinent lioard inci 
his duty in on independ 


SECTION XX! 


PHYSICAL EXAMINATIONS 


(A) A Flight En r shall not be required to submit 
to any Company physical examinations in execss of 
two (2) in any twelve (12) month period without 


ince 


the Flight Enzineers cose unics. it is apparent 
i ith or physical eeadition ts scriously im- 
paired. In such esse, the Fiic Mngineer’s personal 


_ physician shall be furnished a copy of the Company s 
“medical exatainers report, when so requested of the 
Company in writing by the Flight Engincer. 

physical examina- 


tions will be no more restrictive than those standards 
2 ns being re- 


set forth in the C:vil Air Qeculations : r 
quired to maintain an KAA Medical Certificate for 
airline Flight .Eugincers. 


(C) Any Flight Engineer hercumicr who fails to pass & 
Company physical examinatzon may, at his option, 
have a review of his tasc’m the following manner: 


(1) He may employ o qualified medical examiner of 
his own choosing and at his own expense for the 
¢ a physical cxununation for 


purpose of conductis 
physical examination 


the same purpose as the 
made by the medical examiner employed by the 
Company. 

(2) A copy of the findines of the medical examiner 
chosen by the employee shall be furnished to the 
Compauy, and in the event that such findinss 
verify the findings of the medical examiner em- 
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ployed by the Co:npany, no further medical re- 
view of the case shall be afforded. 


(3) In the event that the findings of the medical 


examiner chosen by the employee disagree with 
the findings of the meical exa:mmer employ 
by the Company, the Company will, at the writ- 
ten request of the employee, ask that the two 
medical examincrs agree upon and appoint & 
third qualified and disinterested inedical exam- 
iner, preferably a specialist, for the purpose 
making a further physical examination of the 
-employee. 

(4) The said disinterested medical examincr shall 
then make a further examination of the Flizht 
Engineer in question and the case shall be settled 
on the basis of his findings. 

(5) The expense of employing the disinterested medi- 
eal exatniner shall be borne one-half by the 
Flight Engineer and one-half by the Company. 
Copies of such medical examiner's report shall 
he furnished to the Company and to the Flight 


Engineer. 


(D) Any information obtained by or as a result of a 


Company physical examination shall be confidential 
between the doctor, the Flich Enzineer, and those 
supervisory and administrative personnel directly 
concerned with the Flight Encinecr's physical con- 
dition in the normal course of their supervisory or 
adininistrative duties, Such information shall not be 
divulged to any other person without the *ritten 
permission of the Flight Engincer. 

The above notwithstanding, there is no intent to 
restrict the use of micdicai information necessary to 
arrive at a correct medical diagnosis nor to -interfere 
with the processes of this Section or the gricvaner 
sections of this Acrecment, nor to interfere with or 
prevent investigations required in legal processes. 


SECTION XXII 
MISCELLANEOUS 


(A) The cost of uniforms required by a Student Flight 


Engineer may be advanced by the Cornpany. Salary 
deductions for such uniforms shall not be made un 
the Student Flight Engincer is checked out. 
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Section XI, Salary Cortinuance for Sickmess, shall become 
effective November 1, 1962. 


Notwithstanding any of the above, the Association may 
= written notilicetion to the Company on or before 
uly 1, 1943, of its election to accept a further three per- 
eent (3%¢) increase in Flicht Engineer gross wares efiective 
anuary 1, 1951, and to continue this entire Agreement, the 
ranscontinental Non-Stop Letter of Agreement attached 
hereto, and the Union Security Memorandum of Undcr- 
standing attached hereto, in full force and effect until 
January 1, 1095, and to be thereafter renewed without 
change until each suceecding January 1 unless written 
notice of inteuded change is served im accordance with 
Section 6, Title I, of the Railway Labor Act, as amended, 
by either party hereto at Icast. sixty (G0) days p.ior to 
January Ist of 1965, or any January Ist subsequent tiscreto. 
{ the Association desires to receive such three percent 


pou the terms of such Trust Annuity Plan by Septem- 
er 1, 1963. If the parties are unable to so agrec, the 
hree percent (3%) inerease will be applied to gross wages 
effective January 1, 196%. It is understood that this Arree- 
ment will not be opened in any respect by the exercise 
of the Association's clectiou as described above. 


IN WITNESS WHEREOF, the parties hereto have signed 

this Agreeinent on this 2lst day of November, 1962. 

For TRANS WORLD AIRLINES, INC. 
/s/ David J. Crombie 


Witness: 


/s/ David S. Spain 
/s/ Kenneth lL. Meinen 
/s/ Charles A. Pasciuta 


For FLIGHT ENGINEERS' INTERNA. 
TIONAL ASSOCIATION, AFL-CIO, 
TWA CHAPTER 

/e/ H. S. Dietrich 
Wirnrss: 
fe/ Gordon K. Clare /s/ W. Wilkard Wirtz 
/s/ Asher W. Schwartz /s/ Francie J. O'Neill, Jr. 
/s/ Ronald A. Brown /s/ N. P. Feinsinger 
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MEMORANDUM OF UNDERSTANDING 


It is agreed by and between Trans World Airlines, Ine, 
and the Flight Kngincers in the service of ‘Trans World 
Airlines, Inc., as represented by the Flight Engineers’ 
Jaoteruational Association, TWA Chapter, AFL-CIO, that: 


(a) Each employee covered by the Basic Arreenient 
signed November 21, 1962, now or hereafter cin- 
ployed by the Company shall, as a condition of con- 
tinued employment iw such work, within sixty 450) 
days following the beginning of such cmployineot or 
the effective date of this Memoranduin, whichever is 
later, pay or tender to the Association such dura and 
assessments (not including fines and penalties) which 
are uniform'y required of members of the Association, 
except as provided otherwise lerein. Such condition 
shall not cpply with respect to any employee to | 
whom membership in the Asseciution is not available 
upon the same terms and conditions as are generally 
applicable to auy other member of his classification, 
or with respert to any employee to whom inembership 
is denied or terminated for any reason other than the 
failure of the employee to tender the ducs uniformly 
required of otlier members of his classification as a 
condition of acquirimsg or retaining membership. Noth- 
ing in this Memorancum shall require an Engineer to 
perform any act (including the sizning of an applica- 
tion for membership in the Association), except the 
payment of ducs aud assessments as aforesaid. 


The condition of payment shall be met if the amount 
due is tendered to the Treasurer of the Association 
in person or is mailed to him within the prescribed 
time limits. 


For the purpose of this Memorandum, payment of 
dues and assessincuts must be made by the employee 
not later than the Jast day of the second ealencd«r 
month following the month to which the ducs are 
applicable. 


The employee may have his monthly Association 
dues deducted froin his carnings as provided in para- 
graph (n) of this Memorandum, or he may pay his 
Association du.. uirectly to the Asvociation. Assess- 
ments must be paid directly to the Association. This 
*‘emorandum shall in no way be applicable to or 
sequire apy action wilh respect to any ducs or assess- 
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OF 


DATED 
JUNE 21, 1962 


AND 


Roleted Gecurnien’s 
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June 21, 192 
MEMORANDUM OF AGREEMENT 


Trans World Airlines and Flicht Engineers International 
Association TWA Chapter aztce that the “crew co:nple- 
ment” issues are resolved as follows: 


All Flight Enzgincers on the Flicht Engineer Scnivrity 
List of 1/1/62 and all furlouzhed Flix’ t engineers on the 
Flicht Enginecr Furlouzh List of 4/19/61 who possess 
recall rights and who exercise their recall rights (see list- 
ing in Memoranda A and Al) will be recognized as hav- 
ing fulb priority rights to the Flizht Encineer position 
on all aircraft operated by the Co:npany including three- 
man jet crews, on the following basis: 


(a) These Flicht Engineer positions shall be bid for ly 

such Fu,bt Engineers on a seniority basis. 

(b) The Flight Engincers whose names appear on Metno- 
randum A shall be given training for the Flight 
Engineer position on three-man jet crews at Coiwn- 
pany expente an on Company time. 

They shall be placed in the three-man jet crew 
. Flight Enginece position when they have satisfied 
the qualifications provided jor in the Feinsinger 
Commission Report plus two hours of flight traimng 
on jet aircraft, to include instructions in three 
Jandings of the aircraft. 

Flight Enginecrs who already have some pilot quali- 
fications may be advanced to the thr ~man crew 
training and to Flight Engineer positions on these 
crews as provided in altached Memorandum rn. 

No other persons shall be placed in Flicht Encineer 
positions until all presently employed Flicht Engi- 
neers ond those on furlouch who exercise their recall 
richts (Memoranda A and Al) have been given 
full opportunity to take the training referred to 
herein (in Paragraph 1(¢)) and to bid on the Flight 
Engineer positions as they are qualified. ; 
(OD The Flight Enzincers listed in Memoranda A and Al 

shall be recoznized as entitled at all future times 
and until retiretaent or discharge fur cause to priority 
rights to all Flight Encincer positions required by 
the Company's operations, as detailed and iinple- 
mented in attached Memorandum C. 


(c) 


~ 


(d 


(e) 


. Any Flight Engineer listed in Memorandum A who 


chooses pot to tske the instruction provided for in 
Paragraph 1 (c) and any Flight Engincer listed ia 
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Memoranda A and Al who undertakes but is unable to 
obtair 1 Commercial Certificate and Instrument Rating 
shall be entitled to severance pay (to be nezotiated or 
resolved as an economic issue as hereinafter provided), 
at such time os his seniority docs not entitle him to 
retain any Flicht Engineer position. Any Flight Engineer 
listed on Memorandum A may elect at any time to 
resign and thereupon bee. .ne clizible for such severance 
pay. Any Flight Encineer listed on Metnorane'a A and 
Al who has a medical waiver shall not be disqualified 
from serving as a Fight Lozineer on a three-man jet 
crew by reason of any pliysical condition covered by 
such waiver. 


3. Inasmuch-as there are presently only approximately 67 
Flight Encineers on furlough and no pilots presently on 
furlough, and inasmuch ay the parties ogre that those 


on thie list who will acecpt recali will prot y approxi- 
mate the numbers necessary to be ree to mect 


contemplated chances in the working conciions in the 
agreement now brine necotiated, it is agreed that all 
such furloughed Flicht Lngineers shall be o.icred reeall 
— fo the placing of anv other person in any Flight 
Engineer position and will be recalled execpt for those 
Engincers who fail to accept recall in accordance with 
the basic agreement. A Flight Encincer listed on 
Memorandum Al who acecpts recall will have all rights 
of active Flight Engineer stxtus except that he shall not 
he eligible for severance pay should he clect not to take 
the training necessary to qualify him for service in the 
Flight Encinecr position on a three-man jet crew or 
should he become subiect to subsequent furlouch before 
becoming cligible by senivrity for such training. He 
shall be offered the opportunity to obtain a Cornmercial 
Certificate on his own time but at Company expense. 
Jostrument Rating Training ond training for other addi- 
tional qualifications provided for herein shall be offered 
at Company expense and on Company time. 


4. Flight Engincers shall be given training for the three- 
man jet crew Plight Encinecr positions on such basis 
and at such tines and through such procedures as the 
Company may reasonably prescribe, consistent with 
Memorandum 32. The training of all Flight FEucineers 
on Memoranda A and Al for the Cominercial Certificate 
and Instrument Ratiog shall take place at an FAA 
approved school in the vicinity of the Flight Engincer’s 
domicile. 
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5. The Company isa ec of the provisions a: svt forth in 
Memorandum D has. sg to do with the protection of 
Flight I'ngincer representational rights 


6. All future Flight Engincer vacancies shall be filled e- 
follows: 


(a) First, by the exercise by Flight Engineers (listed i. 
Memoranda A and Al) in accordance with their 
rights under applicable agreements and memoranda 


(b) Second, and only if (a) has been satisfied, by persons 
sclected by the Company in accordance with appli- 
cable reculations, with no A and P requirement, and 
in accordance with Paragraph 7, below, and with 
Memoraidum B. 


7. The Company arrees not to furnish training for Flicht 
Encinecr certificates to employees other than Flizht 
Engincers. However, the Company may furnish training 
to employees other thaw Flight Engineers to cover 
Flight Engineer veeancies which, at the tine such train- 
ing commences are srecifically foreseeable and made 
known in writing to the Association, if the training of 
such employecs is necessary to fill such vacancies, con- 
sistent with the provisions of Memorandum J} and with 
the assurance that such training will not jeopardize the 
Might Engineers’ position nand- bidding richts of the 
Flight Engincers listed in Memoranda A and Al. 


& Duration. This Memorandum of Agreement and accom- 
panying attachments shall remain in eficct during the 
term of the basic working nereement and succeeding 
acreements 2nd shall continue in efiect without change 
unless, at sich times as the basic working agreement 
and suerecding acreemnents sre open for revision by 
reason of notice having been served in accordance with 
Section 6 of the Railway J.abor Act, a majority of the 
Flizht Engineers listed in Memoranda A and <A} shall 
voluntarily decide to reopen this agreement and attach- 
ments, inderpencentl: of the reopening of the basic 
working agrecmment, for modification or repeal. 


Economie Issucs. The parties wil] negotiate for a period of 
one week in an cflort to settle, the remaising issues, with 
the assistance of Dr. Nathan P. Feinsinger, specially 
designated by the Government for this purpose. Any issue 
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not resolved in such negotiation shell be finally scttled by MEMORATIOUM A 
such procedure as Dr. ieinsinger shall prescribe. Parcot, F.A Weoles. CH Karshick, F.A. 
Brick, A.A vihtert, J.C Metro, F. A. 
Vreeland, K. J Hendrickson, J.L. Manson, The rnard 
The Association acrees to suspend further its strike notice Newman, G. E Sperry, C. *L. Strake, F. R. 
pending ratification and upon ratification to rescind it and Vineze, Z. M. Howell, G a v4 . 
cancel all strike action. Proctor, Kt. L. Schulz, UB untsinger, ft. . 
’ ’ Doualdson, W.C.  Weisbeit, FR Artz, E. Hr) 
This acreement is entered into this 2ist day of June by D A'D Doty, Willian Ashlock, B. B. 
Trans World Airlines and by Flicht Engineers International unces, *-. ‘en Ledge og pancho hai 
coo, * pester sebe} oie Rouce, J. K Sumerwell, Ft Thompson, V. H. 
Association, TWA Chapter, subject to ratheation by its , - ; 
> =, ees Beaton, A.O Smith, Watrous Hackett, J. L. 
membership ia accordance with its constitution and by-laws. Sehenen AX Cushing, L. R Tucker, P.V 
Initialled for the Co: ; MeLaughlin, T. W. Greene, £. T. Rippel, EF. A. 
sing shes _—" Hanson, W. M Kidd, kK. M. Mangus, J. E. 
By /s/ Jesse Ire idia Youog. 1.L.(Jr.) Bee ker, J.J Jones, J. M 
Jesse I'reidia, Counsel Gwin, R. H. Fisher, Jacob Zimmerman, W. A. 
. Evans, J. R. James, ¥V.C. Schacfier, A. A. 
Wirxess: West, RJ. Doty, M. J. Glaeser, B. H. 
Miller, C. W. Bead“ A.S orenes, 3S 
——— Acner, VW. M Fox, J. ik ‘eller, R.O. 
= Kampe, H. F Falkin, J ouis Justman, Louis 
“ialled for the Association, TWA Chapter Brozick, G. W. Shoalts, A. D Brown, G. J. - 
‘ Waysz, G. Il Jones, P. J. Lundstrom, i. 
By /s/ Asher W. Schwarts Corwin, F. if Marvin, Don Hansen, R. A. 
adi Asher W. Schwartz, Counsel Young, J. it. Williams, 4.J. Hunt,J.B. 
Wrrness: Larsen, Ernest Davis, R. W. Jinnette, F. E. 
Combs, J. E Suskiewich, S.J Passarell ALP. 
a Gatty, A. V. Wegaman, L. H. ost, J. 
We Twyford, G. T. Thorne, G. R Kiener, E. J. 
Initialled for the Govgrnmes Burlin, J. T. Jackson, D. W. Kobman, G. A. 
“i ar Henry, l. T.. Malone, J. }' Obertino, J. R. 
a tees Oe Guroey, Kx. J Rung, P. J. Mrencso, T. W. 
ler 0 Cale Valazza, D. G. Smith, Criewel Kondak, ES 
: rau ¢. a. Outhwaite, M.W. Toms, W.H. erry, 
/s/ Nathan P, Feimsingcr Zerbone, C. A Moser, J: 7. pony 5 
8. Dictrich csi ‘tl YA Chap "4 OF Henry, l- aley Berry, E. L. wson, C. F. 
I - be pa t dg tendee! . oT 1. Ome Landes, J. ck Chinnese, H. A. Sherwood, W. H. 
Tn fee on anneorel te the THA Cl pis mee gen O’Brien, H.S. Leroy, S. J Heilesen, Frank 
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the nee with the TWA Chapter constitution and Kiaprert, E. F. ay 9 — Bartieit, R.D. 
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H. S. Dictrich, President Trischier, R.C. Wollenberg, A.W. Harris, pi | 
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Schradcr, H.S Applegate, L. H Soule, J. H. 
Richardella, X. A. Prather, V.L Satchell, N. E 
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Michacls, Join ee 
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Hansen, I. A. Youker, M.A. 
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Kost vk, Michael 
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Gaughan, R. W. 
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Williams, R. H. 


Stone, D. L. 
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Meckus, I’. S. 
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Kollie: Fred 
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Rishon, G. I. Thomas, D. W. 
Saenz, Nelson Wool, J.E. 


Fider, J. A. 


Byard, W.K. 
— Mansolillo, Louis 


Lowery, H. W. 


Stout, W. B. Grandssert, A. Kt. 
Kc'tvet, Bernard Sorensen, N. L 
Pierce, H.O. Hass, M. R. 
Mchalick, J. V. Borghese, G. V.. 
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Hiccius, W.G. Mreneso, kK. R. 
‘Tarbox, W.H 
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Rupert, B. L. Young, L. i. 
Stark, J. J. Edwards, C. L. 
Miller, W. J. House, R. W. 
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Traudt, W.E. Crafton, T. E. 
Oskirko, Steven(Jr.) Carlucci, R. M. 
Ross, C. M. Mahler, F. P. 
Rainey, H. E. Sullivan, G. T. 
Olson, R. EF. Miller, G. H. 


Teslie, D. F. Miller, J.C. 
Teasdale, Kk. R. Maoerki, R. F. 
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Judd, L. B. 
Crivomins, T. L. 
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Newman, W.i. 
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Smith, C. H. (Jr.) 
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Shauchnessy, R. J. 
Davies, D. L. 
Morzan, G. E. 
Klimt, H. L. 
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Notch, J.J. 
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MEMORANDUM Al 


Dalryinple, W. B. Klumb, E. J. 
Stack, J.C. Mulcahy, G. D. 
Jensen, Jaines D. Koepp, R. 1. 
Campbell, It. C. Frische, H. J. 
Clar: , I’. J. Cogliati, G. C. 
Quick, Wm. G. Orosz, S. 

Curtis, C. D. Geldersma, F. P. 
Hansen, A. I. Kohrs, P. W. 
Mitchell, B. F. Ferraro, J. R. 
Parker, Bert Duns, Wm. H. 
Patterson, L. A. Nickerson, R. M. 
Robertson, N. W. DeWitt, J. bE. 
Knesck, L. D. (Jr.) Uthoff, L. H. 
Housewright, Sylvester Pine, ht. E. 
Timmons, J. W. Racbiger, O. R. 
Bisig, R. W. Kozloski, R. P. 
Cacace, C. R. — Oriol, J. A. 
Puddick, W. KX. Jackson, D. W. 
Blurton, L. N. Budjinski, J. F. 
Griffin, L. D. Wittle, KE. 1. 
Slatinsky, C. J. Grogan, T. A. 
Lampe, WW. E. Waldoch, R. 
Hankins, J. A. McClclian, C. E. 
Clark, L. L. Pica, A. A. 
Cuoper, D. L. Leighton, H. J. 
Poole, V. R. Faricy, Rt. N. 
David, L. R. Roberts, D. A. 
Pew, J. F. Swan, J.C. 
Johnson, E. Spedding, F. &. 
Rice, E. B. Barter, Pe. F. (Jr.) 
Jewett, J. B. Chebuske, J. A. 
Maurel, M. E. Jones, lt. M. 
Connelly, R. J. Rador, J. A. 


Olcson, WoL 

NOTE: A Flight Engineer listed above who is offered 
recall but does not exercise his recall rights and 
return to,the Company in accordance with the 


terms of the Basic Agreement, shr'!] be removed 
from this Memorandum Al. 
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MEMORANDUM B 


. Those jet Flight Engineers with Commercial License 
and Inostrurment Rating may be given additional train- 
ing aud move to the three-man crew, 


. Those jet Flight Engineers with Commercial License 


may be reinoved fro schedule to take the necessary 
training for the Instrument Rating. Then they will 
be given the additional training and can operate on 
three-man crews, 


. Those jet Flight Engincers with private licenses should 
be canvassed to determine how much time they need 
to get the Corminercia! License and Instru:inent Rating. 
Those needing the Icast amount of additional time 
may be oficred the training first. 


. Fhose jet Flizht-Enginerrs with no pilot license may 


be deferred training uatil che above jet Flight Engi- 
neers have been fully traincd for three-man crews, and 
shall continue to operate as Flight Engineers on four- 
man crews, 


. Piston Flight Engineers with Commercial Licenses and 


Instrurnent Ratings mav be given jet Flight Engineer 
training out of seniority, providing when they are 
assigued to jets, one inan in category 2, 3, or 4 above, 
will be placed en full time training for add:tional quali- 
fications for cach such piston Flight Engincer that is 
moved up out of seniority. 


. Piston Flight Engineers who have Commercial License 


only may be given training for the Instrument Rating 
prior to moviug up to +5 category. 2 


. Pistou Flight Engineers who have private license 


should be eznvassed to determine the additional nurn- 
ber of hours they need to qualify for Commercial 
License aud Inctrumest Rating and those necding 
the least amount of time may be given the additional 
training first. 


. Piston Flight Engineers with no pilot licenses may be 


given the sdditiona] training as needed. 


. The company can make arrangement with the con- 


tract pilot training schools to allow those Flight Engi- 
neers with private liceuse to build up their flying 
time between flights on the Flight Engineer's own tine 
if the Fiight Engineer so desires, 
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When a Fiicht 


is taking the iostrument 
¢ he shall be off schedule aud 
aining on a full-time Lasis. 


portion of this : 
so assigned for this tr 


Any Flight Engineer who is unable to move up from 
pistons to jets duc to not having the required addi 
tional qualifications shall be paid at the rate of pa 
he could c2ro if did have tne adit il qu alifies- 
tions, This pay shall continue until he is able to meet 
these qualifi ions and move up to the jets or until 
there are no Fiig'st Engineers junior to him oo the jets. 


there ip a need for adc itional Flight 
siaeers over ant above the number of active Plight 
neers and reestied fur! sughed Viight Eng: neers, 
such need shal! be filled by pilots iu the Company's 
einploy or new hires who need not possess an A & P 
ecrtificate. 


such titne as 


The representat ion arrsngements suggested in the Fein- 
singer ‘Com: mission Report (printed version, page 14 
dated October 17, 196i) are accepted by the portics, 
with these additional clarifications: 


{a) A pilot who is in the Company's employ when 
he is moved over to a flight engincer position 
including the third seat on three-man turbojet 
erews and who is a mermbcr of ALPA will not be 
considered covered by the FILLA-TWA egency 
shop acreement. He will be entitled to be repre- 
sented by sn ALPA representative in a system 
board proceccling invoiving any gricvance filed 


by him; but an FETA representative may nlso be 
prescut at any such proceccing. He will also 
retain his rictt to process a grievance involving 
discipline or ce through i grievance pro- 
cedures and Sysicin Jsoard proceedings of the Pilots’ 
Agreement; provided that.an FLIA representative 


may also be prvscnt at any such proceeding. 


(b) Any occupant of a flight engincer position other 
than one ceming within the description in. sub- 
parzgraph (a) above will be considered covered by 


the IFEIA-TWA agency shop nagrecment. 
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MEMORANDUM C 


So long as the Company, its sucecssurs or assigns, includes 
or is required by Jaw or federal regulation to include as a 
member of its cockpit flicht crews in excess of two airmen 
and one airman is assigned to perform the flight engineer- 
ing functions, the Co:upany, its successors and assigas, 
agrees that it will offer to all flight cngineers named on 
Memoranda A aod Al the prior right as against flicht 
crew members other than flight engineers to bid and occupy 
all flight engineer positions required by the Company's 
operations and tise of its successors and assigns uotil 
their rcetiretnent, voluntary resignation or discharge for 
cause. There shal! be included among the said encineers 
so entitled to priority those engineers furlougned after the 
execution of this agreement because of uo available flizht 
engineer vacancy to which their seniority entitles thera 
to bid and who are subsequently recalled, 


This screcment of the Company is to be made with cach 
individual directly and is to be legally enforceable by him 
against the Company, and its succcrsors and assigns, and 
it shall be in such form as shell survive the duration of 
the basic working agreement and suceecding agreements 
and is intended to continue in effect unless at any time 
& majority of such flight engineers shall voluntarily. decide 
to reopen th’s agreement for modification or repeal. 
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MEMORANDUM D 


is Memorandum records the representations made by 
eretary of Labor Goldberg and National Mediation 
Board Member O'Neill to the partics, in smplementation 
1 the provisions in the Feinsingcr Commission Report: 


. It is the position of the Governinent without qualifica- 
tion that the Flicht Engineers Internation! Association, 
TWA Chapter, will not sufier an increased risk of loss 
of its representational rights through the adoption of 
the Meinorandum of Agreement and accompanying 
memoranda, 


. The Seeretary of Labor and the Chairmman of the Na- 
tional Mediation Board will undertake mamediately to 
have established a Joint Cominittee, tw inchide repre- 
ecntatives of FEIA, TWA Chapter andl ALPA, TWA 
Council, and a member to be appointed! by the Secre- 
tury of Labor, after consultation with representatives 
of said Chapter and Council, this Joint Committee to 
review the possibilities of merger of ‘tthe representa- 
tional functions of the two organizatioms and any new 
representational arrangements covcring crew men bers, 
and to subinit recommendations (wiicth shall not be 
final or bindin nizations. ‘his Committee 
will proceed with the discharge of this fiunction for and 
within such period as shall be deterininerd by the Seere- 
tary of Labor and the Chairman of the National Media- 
tion Board to be appropriate. 


. It is the position of the Government thatt in view of the 
Joint Committee's consideration of the representational 
matter, and also in view of the cireumsttance of transi- 
tion from four-man to three-man ict crews, no craft or 
class proceedinzs will be considered appropriate regard- 
ing TWA fliclit crew personne! during tine period of the 
Joint Committee's functioni (This stattement is recog. 
nized as containing no implication as to whether a 
craft or class procecding would or would not be con- 
sidered appropriate regarding TWA flight crew personnel 
after the period of the Joint Committee's functioning.) 

‘ 
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LETTER OF AGREEMENT 
between 
TRANS WORLD AIRLINES, INC. 
and 
iE FLIGHT ENGINEERS 
in the service of 
TRANS WORLD AIRLINES, INC. 
as represented by 


THE FLIGHT ENGINEERS’ INTERNATIONAL 
ASSOCIATION, AFL-C1O, TWA CHAPTER 


THIS LETTER OF AGREEMENT is made and entered into 
in accordance with the provisions of Title II of the Rail- 
way Labor Act, as amended, by and between TRANS 
WORLD AIRLINES, INC., (hereinafter known as the 
“Coinpany”) and the Fiizht Enzincers in the service of 
TRANS WORLD AIRLINES, INC., as represented by 
the FLIGHT ENGINEERS’ INTERNATIONAL ASSO- 


CIATION, AFI-CIO, TWA CHAPTER, (hereinafter 


known as the “Association”). 


WITNESSETH: 


WHEREAS, the Company and the Flight Engineers have 
met and ncvotiated severance pay provisions in accord- 
ance with the terms of the Memorandum of Agreement 
dated June 2], 1962, 


NOW, THEREFORE, it is mutually agreed and under- 
stood by and between the partics to this Letter of Agree- 
ment that: 


(A) (1) A Flight Engincer whose name appears on the 
Flight Engineer furlough list for April 19, 1961, 
who accepts recall from furlough, shall, in the 
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event he undertakes the training as sct forth in 
1 (c) of the Xiemoranduin of Agreement dated 
Junc 21, 1952, but is unable to obtain a com- 
mercial pilot's license and instrument rating, be 
entitled to pay in the amount pre- 
scribal by paragraph (3) (1) and (2) of this 
Letter of Agreement at such time as his scniority 
and/or qualifications do not entitle him to retain 
any Flicht Engineer position with the Company, 
it being understood tuat A Fiight cinecr whose 
appears on the Flicht Encineer furlough 
list for April 19, 1931, shall not be entitled to 
severance pay at the tine of a subsequent fur- 
louzh before such titne as his seniority would 
rotke hin eligible to + ccive the traiuing pre- 
scribed by paragraph 1 \¢) of the Memorandum 
of Agreement dated June 21, 1962. 


) A Flicht Enzincer whose name appears on the 
Flight Engircer seniority list for January 1, 1902, 
shall be entitled to severance pay in accordance 
with the foilowing. 


(a) Such Flight Enzineer who notifies the Com- 
pany of his election not to undertake the 
training as set forth in 1 (c) of the M«mo- 
randum of Arcreement dated June 21, 1962, 
avd ns scheduled by the Cornpany, shall be 
entitled to severance pay in the amount pre- 
scribed by paragr:phs (3)(1) and (2) of this 
Letter of Agreen.cnt at the time of such 
notification or at such time as his seniority 
nnd/or qualifications do not entitle him to 
retain any Flight Engincer position with the 
Company or at any poirt betweon sich dates 
provided that thiriy (36) days’ written notice 
is furnished the Company, at the option of 
such Flight Engineer. . 


(b) Such Flight Engineer who undertakes the 
traipint as set forth io 1 (c) of the Memo- 
randum of Agrecinent dated June 21, 1962, 
but is unable to obtain a commercial pilot’s 
liceuse #nd instrument rating, shall be entitled 
to severance pay in the amount prescribed by 
paragraph (B)(1) an! (2) of this Letter of 
Agreement at the tine of such failure or at 
such time as his seniority and/or qualifica- 
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tions do not entitle him to retain apy Flight 
Engincer position with the Compuny or at any 
point betweco such dates provided that thirty 
(30) days’ written notice is furnished the 
Company, at the option of such Flight En- 
gincer. 

(c) Notwithstanding (a) above, such Flight Es- 
gineer who notifies the Company within one 
-(1) year after November 21, 1952, of his 
election to sever employment with the Com- 
pany shall be entitled to severance i 
the amount prescribed by paragraph (8)(1) 
and (2) of this Letter of Agreement at the 
time of such notification whether or not he 
has commenced or completed the training as 
set forth in 1 (c) of the Memorandum of 
Agreement dated June 21, 1962. 


(d) Such Flight Engineer who has commenced or 
: completed -the training as sct forth in 1 (c) 
of the Memorandum of Agreement dated 
June 21, 1962, and who notifies the Company 
after November 21, 1963, of his election to 
sever employment with the Company shall 


be entitled to severance pay in the amoutt 
prescribed in paragraph (B)() of thia Letter 
of Acreement at the time of such notification; 
rovided that such amount shall be redu 

y one thousand five hundred dollars ($1,500) 
for each year (prorated on a rconthly basis) 
between the date such Flight Enzineer com- 
pletes the training to qualiiy as a blight Engi- 
pecr in a three-man turho-jet crew as sct forth 
in 1 (c) of the Memorandum of Agreement 
dated June 21, 1962, and the date he severs 
his employment with the Company, down to 
a minimum of ten thousand dollars ($10,000). 


(3) Notwithstanding any of the above: 


(a) A Flight Engineer who has completed the 
training as set forth in 1 (c) of the Meino- 
randum of Agrecment dated June 21, 1952, 
who is entitled to severance pay under the 
terms of this Letter of Agreement and who has 
attained his fifticth (50th) birthday on or be- 
fore the date of signing this Arcreement, shall, 
on or after his fiity-seventh (57th) birthday 
receive only a percentage of the severance 
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ance with (B)(1) above is $1388.59. Flight Engi- 
neer “C” would accrue severance only until June 
1, 1974, at which time he would reach the $25,000 
maximum. This amount would then be reduced 
by $1500 x 12 (June 1, 1963 to Juue 1, 1975) or 
$18,690. Flight Enzineer “C” would be entitled to 
severance pay in the amount of $10,000, the mini- 
mum. 
NOTE: The severance pay dye iu the ahove ex- 
amples would be subject to the epplication of 
paragraph (A)(3) above. 

(2) Severance pay based on years of cemipenssted serv- 
ice iu cccordance with the following table: 


Yeors of Compensoted Service Severonce Poy 


Up to and including 5 years None 
6 years but Iess than 7 years $ 4,000 
7 years but Iess than § years 4,800 
8 years but Ics than 9 years 5,600 
9 years but less tlian 10 years 6,400 
10 years but less than 11 years 7,200 
11 years but less than 12 years §,090 
12 years but Ices: than 13 years 8,800 
13 years but Iess than 14 years 9,609 


14 years but less than 15 years 10,4 


15 years but Iess than 16 years 11,200 
16 years but Icss thau 17 years 12,000 
17 years but less than 1$ years 12,800 


18 years but Iess than 19 years 13,690 
19 years and over 


NOTE: Severance pay due under tlic above is 
subject to the rpplication of (4)(3) above. 
For the purpo.c ot paresraph (B) heveof, any 
six (G) months, for cach of which a Flight Engi- 
neer received pay from the Company for the 
performance of his duties as a Flight Engincer 
within a calendar year, shrill constitute a yenr of 
compensated service; and’ one (1) month's pay 
shali be equal to the Flight Engincer’s average 
monthly pay over the consecutive six (6) rnonths 
period of his.highest earnincs as a Flight Engineer 

in the service of the carrier. 

(C) Notwithetanding any of the foregoing, n Flight Eagi- 
necr whose name appear: on the Flight Engineer 
seniority list for January 1, 1962, who is not actively 
employed by the Company on the date this Agree- 
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ment is sicued, shall not be entitled to any severance 
pay until he has returned to active employment with 
the Company as a Flight Lngiucer for a period of 
net Icss thau one (1) year. 

(D) A Flight Engineer whose name appears on the Flight 
Engineer scuiority list for January 1, 1962, who subse 
quent to the date of this Agreement is furloughed or 
granted a medical or military leave of absence tnay 
exercise whatever right he had to severance pay whicn 
he commenced his furloush or leave in accordance 
with this Letter of Agrecineut during the period of 
such furlough or medical leave of absence. Such 
_ Flight Engineer who is granted a leave of absence for 
any other purpose subsequent to the date of this 
Agreement shall not be eutitied to any severance pay 
until he has returned to active ernployment with the 
Company as a Flight Engineer for a period of not 
less than one (1) year. 

(E) A Flight Engineer wlose name appears on the Flight 
Engineer seniority list for January 1, 1962, who is 
employed by the Company in a department outside the 
Transportation Division, shall be offered the train- 
ing as set forth in i (c) of the Memorandum of 
Agreement dated June 21, 1952, at the same time as 
the Flight Engineer at his last domicile who is next 
junior to him and who possessed approximately the 
same decrce of pilot qualifications on June 21, 1962. 

(F) A Flight Engincer who is discharged for cause, and 
not reinstated, shal] not be entitled to severance pay, 
rovided that this paregraph shall not apply to a 

light Engineer who is limited to piston or turbo-prop 
equipment or jour-mnan jet crew assigninents after being 
unable or electing not to obtain a co:nmercial pilot’s 
license and insirument rating. 

(G) Notwithstanding any other provision of this Letter of 
Agreement, a Flicht Engincer (other than a Flight 
Engineer who is limited to piston or turbo-prop equip- 
ment or four-inan jet crew assignments alter having 
been unable or electing pot to obtain 2 commercial 
pilot’s license and instrument rating) shall not Le 
entitled to clect severance pay while being held out 
of service in accordance with the second sentence of 
Section XVIIL of the Basic Working Agrecment or 
any like provision in succeeding Working Agreements. 

(H) The Company shall not be liable for severance pay 
in the event of the death of a Flight Engineer. 
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(1) The amount of severance pay which may be due & 
Flight engineer under the terns of this section, may 
be paid as a Juirp sum, m equal monthly installments 
or n cowbinatioa of the two at the option of the 
Flight Mngincer. 

(J) A Flight Engincer who accepts severance pay bere- 
under shall lose all seniority and cease to be in any 
way connected with the Company. 

(K) Subject to such governmental approval as is required, 
Flight Engineers aceepuns severance pay hereunder 
will be granted passes each year for space-zVailable 
transportation on the TWA system, for use by self 
or spouse, as follows: 

less than fifteen years service at 


Ten years but . 
Type 2. trip 


time of severance — two Class 10, 
passcs. 

Fifteen years but less than twenty years service 
at tine of severance — four Class 10, Type 2 trip 
passes. 

Twenty or more years service at time of severance 
—Ciass 10, Type } Annual Pass. 


Unlimited 50% reduced rate transportation. 


Such passes will be subject to applicable Company 
reguiitions governing use thercof. 


(L) The Company’s Group Life ard Medic! Insurance 
program 10 effect on October 1, 1962, shall continue 
in force for all Flight Engincers who are severed under 
this Agreement until age sixty (60) with coverage 
thereafter as applic: be to retired employces uncr the 

lan in effect on October 1, 1962, subject to the fol- 

Lowieg conditions: 

(a) The individual benefits for the Flight Engineers 
covered hereunder and the specifications of the 
Plan as in cficct en Qetober 1, 1962, shall not be 
changed, and any future changes in the TWA 
Plan will not apply to severed Flight Engineers 
whose insurance 13 continued hereunder. 

(b) Weekly indemnity benefits are excluded. 

(c) If the TWA Group Liije and Medical Insurance 
program is cancelled, this special a'rangement for 
severed Flight Fngioeers will also be cancelled. 

(d) If a severed Flight Engineer participstes in an- 
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other group life or medical insurance plan, his 
puticipation in the TWA Plan is cancelled. 

(e) The full premium shall be paid by the severed 
Flight Engineer. 


This. arrangement is subject to such approval as is 
required by the State of Missouri Insurance Depart- 
ment. 


(M)A Elicht Encineer who is not a member of TWA’s 
Retirement Plan upon the effective date of this Tetter 
of Agreement may wichin thirty (30) days thereafter 
join the Plan as a new member, and thereafter while 
einploved by TWA contribute and receive benefits 
upon the sme basis and under the same conditions 
as any other TWA employee. 


This Letter of Acreement shall become effective on date 
of signing and shall remain in effect concurrent with the 
Memorandum of Agreement dated June 21, 1962. 


IN WITNESS WHEREFOF, the parties hereto have signed 


=A Letter of Agreement this the 2ist day of November, 
For TRANS WORLD AIRLINES, INC. 
/s/ David 5. Crombie 
Witness: 


/s/ David S Spain 
/s/ Kenneth L. Meinen 
/s/ Charles A. Pasciuto 


For THE FLIGHT ENGINEERS’. 
INTERNATIONAL ASSOCIATION, 
AFL-CIO, TWA CHAPTER 


/s/ H. S. Dietrich 
WiTKEss: 


/s/ Gordon K. Clare 
/s/_ Asher W. Schwartz 
/s/ Ronald A. Brown 


/e/ W. Willard Wirts 
/s/ Francis J. O'Neill, Jr. 
/a/ N. P. Feiosinger 
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LETTER OF AGREEMENT 
between 
TRANS WORLD AIRLINES, INC, 
and 
THE FLIGHT ENGINEERS 
In the service of 
TRANS WORLD AIRLINES, INC, 
as represented by the 


FLIGHT CNGINECRS’ INTERNATICNAL 
ASSOCIATION, AFL-CiO, TWA CHAPTER 


The Flizht Engineers’ International Association, AFL-CIO, 
TWA Chapter and Trans World Airlines, Inc, hereby 
agree: 


If any dispute shal! arise between the Association and the 
Company in cc .:acctior with the eamstm-stien, intrsperta- 
tion, application or performance of the Memorandum of 
Agreement dated June 21, 1962, such dispute may be 
referred by cither party directly to the Board of Adjust- 
ment, in accordance with the provisions of Section XX, 
paragraph (1) of the Basic Working Agreciacnt, except 
that the neutral member of the Poard of Adjustment ehall 
be (*) ia connection with any such dispute. He shall con- 
tinue to serve as such until he resiens or is replaced by 
agreetnent of the Company end the Associstion. Should the 
position of neutral become vacant for any reason, his 
successor shall Le selected by the Company and the Asso 
ciation. If they fail to agree upon a successor within four- 
teen-days after such position becomes vacant, he shall 
be sclected by the parties from a list furnished by the 
American Arbitration Association in accordance with its 
then controlling rules and regulations governing such 


*Neutral meinber to be selected by Company and Asscciation. 
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erbectim, This gareeraph su J? remain in effect for the 
durntien of the Murvorandun of Acrecinent dated June 
21, 77, 23s provided in paragraph S thereof. 

IX WITNESS WWEREOF, the partics hereto have sizned 
thix Lettrr of Agr -ement this the 21st day of November, 
196. 


Tor TRANS WORLD AIRLINEs. INC. 
/s/ David J. Crombie 
Wirngss: 


/s/ David & Spain- 
/s/ Kenneth L. Meinen 
/s/ Charlies A. Pasciuto 


For TiI'E FLIGHT ENGINEERS - 
INTERNATIONAL ASSOCIATION, 
AFL-C10, TWA CHAPTER 


/s/ UH. S. Dietrich 
Witntss: 


/s/_ Gordon K. Clare . 
/s/ Asher W. Schwartz 
/s/ Ronald A. Brown 


we’ T Willard Wirtz 


/s/ Froncis J. O'Neill, Jr. 
/s/ N. P. Feinsinger 
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THIS AGRECMENT is made and entered into in ac- 
cordance with the provisions of the Railway Labor Act, 
as amended, by and between TR ANS W ONLD AIR- 
LINES, INC., hereinafter called the “Company”, and 
the Flight Ingincers in the employ of Trans World 


Airlines, Inc., represented by the FLIGHiIT ENGI- 
NEERS’ INTERNATIONAL ASSOCIATION, AFL- 
CIO, TWA CIIAI t, or its successors or assigns, 
hereinafter calied the “Association” 


In making and entering into this agreement, the par- 
ties hercto mutually rec ize th compliance with 
the terms and the. development of a spirit of 
cooperation is essential for the mutual benefit of the 
parties and the aoccomplishment of the intent and pur- 
pose of this Agrecment. 


It is hereby mutually agreed; 


SECTION 1! 
RECOGNITION 


The Flight Engineers’ International Association, AFT 
CIO, TWA Chapter, has been duly certified by the 
tional Mediation Board as the designated and au. 
ized representative, for the purposes of the Railway 
Labor Act, of the class or craft of employces of Trans 
World Airlines, Inc., known as Flight Engincers and 
Student Flight Engineers undergoing training on a 
full-time basis. y 


SCOPE 


A Flight Engineer who is included on the seniority list 
provided for and covered by this Agrecment, sha ul be 
assigned to, and serve at the Flight Engineer station on 
all flights, itnout regard to the type of equipment 
used and operated, in all instances when a cockpit 
flight crew member in excess of two is assigned to per~ 
form the fli: enginecring function. This Agreement 
shall be ap; ble to all flights and to the operation 
and usc of types of cquipment without regard to 
any other name or description py which the flight engt- 
necring function may be designated: Provided, how- 
ever, that if the regulation of any government agency 
requires that in the use and operation of any specified 
type of equipment, all members of a minimum cockpit 
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flight crew of thrce or more, on such cquinment shall 
possess specified qualifications and/or specified licenses 


which are 1.0t se 
formance of theo fliz 
of such mininmiun 

flight engin 


igned from tire 


enter into any 


ployees who 
so long as the certif 
gaining repre 
effect exccy 


s neifent or necessary to the per- 
light enrinecring function, the member 
¥ who is to, or docs periorm the 
ering function shall be scicctcd and as- 
* list, covered by this Agrce- 
who may possess or acquire 
senses required by such regu- 

th: Co:mpany will not 
ling agreement, with 
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any other organization or association, covering em- 


perform tne fliznt engineering function 
on of the Association as bar- 
es 


for such empioyees remains in 
tin the terms sct forth in the Memorandum 
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of Agrecment and a 
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id attaclunents thereto dated June -21, 
S sct forth in the Supplemental Memorandum 


between the Compan; 


tion, Internationi], dated September 25, 1952: 
vided, further that 


ompany and the Air Line Pilots Associa- 


: and Pro- 
“the flight engincering function” 


as used herein is defined to mezn that function as it is 
generally known. 


The allocation of cockpit duties wili be determined by 
the Company. 


For the purpese of the foregoing, the following are.not 


considered prt of the minimum flight crew: Crew 
member carried (1) because of the nature of the route 
(such as Navigators), (2) because of the schedule being 
flown (such as more then two pilots on multiple crew 


operation), (5) as suvervisors 
or check crew 


S$ or employces to instruct 
member proficiency, and (4) as cabin 


attendants and other service employces. 


SECTION 1 
‘ DEFINITIONS 


(A) “Student Fligtt Engineer” means an employee of 


(B) 


the Company who is undergoing training on a full 
time basis for the position of Flight Ergincer. 


“Flight Engineer” means an employee, including 
the occupant of the third seat on three-man turbo- 
jet crews, who is responsible while in flight or en- 
route fer the safe and cfficicnt mechanical, elec- 
trical and electronic functioning and the air- 
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worthy condition ef the aircraft, irrespective of 
the means of propulsion, and its components = 
cluding recognition and correction of their mae - 
functioning) and for manipulation of its yo 
ing controls and ell related ground and flis t 
duties as assigned and who is properly qualified 
to serve as such and holds such valid ard cure 
rently effective certificates as sore required by 
applicable Federal regulations, this Agreement 
and the Memorandum of Agreeme: t a. ted June 
21, 1962 and who holds a bid as a Flight Engi- 
neer. 


The routine duty assignments of Flight Engincers 
qualified and trained in accordance with the 
Memorandum of Agre snent dated June 21, 1962, 
shall utilize the qualifications referred to therein 
so as to provide maximuin safety, crew-coordina= 
tion, and efficiency. Spch duties shall not conflict 
with the performance of flight eng. ering cuties, 
and shall not include manipulation of the primary 
flight controls. At the direction of the Captain, 
such Flight Engincers may be required to perfo 
the following dutics: 

1. Make the pre-flight inspection of the aircraft, 
and consult with the Captain on the mochani- 
cal condition of the aireraft; consult with the 
Captain and First Officer on the fligut plan, 
fucl plan, weather, and anticipated operation 
of the flight 

2. Assist in pre-takeoff computations involving 
performance of the aircraft. 

3. Read the checklist and answer fo 
plicable to his duty station. 


4. Assist in maintaining required in-flight forms 


items ap- 


5. Assist in radio communications functions. 
6. Assist in enroute, replanning and navigational 
{functions when required. 
1. Assist in traffic look-out during visual ap- 
proach and ceparture operations. 
8 Assist in mon:toring of flight insiruments 
with respect to their normal functioning dur- 
ing instrument approach and ceparture eoperen 


tions. ‘ 
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IV (continued) 


(5) A Flight Engineer assigned to flight simulator 


(6) 


(7) 


(8) 


(1) 


training shall receive accquate rest before 
Starting his flight simulator training and be. 
fore being returned to regular flight duty. 


A Flight Engiveer shall be permitted to com. 
plete any bricfing given in connection With tne 
flight simulator before undertaking such train. 
ing. ‘ 

A Flight Engineer taking flight simulate: 
training shall b= shovn a copy of the instrue- 
tor’s or check Flight Engincer's report on his 
training, if he so requests. 


A Flight Engineer assigned to flight simulator 
trainiig shall be paid expenses in accordance 
with the provisions of Section V1 (A) (3) of 
this Agreement. 5 . 


(D) General 


The Comrany shall determine the number of 
Flight Engineers to be trained on each type of 
aircraft at each domicile, and the times when 
training clasies shall be scheduled. Prior to 
the beginnins of any quctification training 
classes for Flicht Engineers from any domi- 
cile, the Company will solicit the preferences 
of Flight Engineers for such training in order 
of system seniority at the domicile, unless 
Preferences (as determinable from the most 
recent bid preference award Sheet) have al- 
ready been expressed. a\ssignments from the 
Go:nicile to such training shail be in order of 
Bystem seniority at the doinicile, operational 
requirements permitting; and a Flight Engi- 
meer not so assigned because of operational 
Teguirements shall receive the same compen- 
sation protection as is afforded a dual quali- 
ficd Flight Engineer in (™)(2)(¢) below, pro- 
vided that a ‘less Senior Flight Engincer, 
trained in Neu of him, is qualiticd on and is 
operating such equipment at the domicile. 
When the flying performed at a transferring 
Fight Engineer's new domicile and tiie rela- 
tiie seniority of the trausierring Flight Engi- 
necr require that he be afforded the oppor 
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Section IV (continued) 


tunity to take qualification training on a par- 
ticular type of aircraft operated from his new 
domicile, so as to enable him to fully exercis 

his seniority at his new domicile, the Company 
will afford him the opportunity to take quali- 
fication training on such aircraft at the earli- 
est practicable time. . 


(a) A Flight Engineer establishes eligibility 
for qualification training on a type of 
equipment by holding suca type equipment 
en the domicile mock bid preference 
award shect as described in (E)(2)(a) 
and. (b) of this Section. Days of entitle- 
ment need not be consecutive. A Olight 
Engineer shall also accrue days of en- 
titicment for those days upon which u less 
senior Flight Enginecr, tra..ing in Neu of 
him as sct forth above, is assizned to such 
training; it being understood that he shall 
not accrue two days of entitlement under 
both methods on the same day. 


(b) Whenever a Flight Enzinecr accumulates 
forty-five (45) days o: entitlement on a 
type of equipment, the Company shall 
have seventy-five (75) Gays (forty-five 
(45) days for piston type equipment) 
after such accumulation in which te com- 
plete his quolification. In the event the 
Flight Engineer does not complete quali- 
fication on equipment within the seventy- 
five (75) or forty-five (45) @ay periecd, 
such Fiigit Engineer siiall be entitled to 
the same compensation protection as is 
afforded a dual qualified Flight Engincer 
in (E) (2) (c) below beginning at the ex- 
piration of the seveity-five (75) or forty- 
five (45) day period, provided that a less 
senior Flight Engineer is qualified on and 
is operating such equipment at the domi- 
cile. ae 

(c) In the event a Flight Engineer is not as- { 
Signed to qualification training because of | 
operational requirements as set forth in 
(1) above, the Company shall schedule 
iniziation of such qualification training for 
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Section 


IV (continued) 


him in any event no later than nine (2) ]. 


months after he has accumulated the 
forty-five (45) days of entitlement (Must 
commence training within ten 10) 
months), provided such Flight Ensincer 
is able to (and exercises his s:niority to) 
hold such equipment on the mock biy 
preference award shect at the time he 
comnicnces qualification training. 


(2) In the event that an insufficient number of 


(3) 


> (4) 


Flight Enginecrs at a domicile accepts the 
opportunity to take qualification training on 
any type of aircraft, tne Company will assien 
in reverse order of seniority from the Flignt 
Enginecrs at the domicile but may exclude 
those who have not completed their proba- 
tionary period. : 


A Flignt Engineer who is assigned during e 
calendar month (Domestic) or czlendar onar- 
ter (International) to flights flown by turoine 
powered aircraft may be restricted from mak- 
ing up additional flyins et his do:nicile on 
any type aircra:t othcr than the type or types 
of turbine powered aircraft on which he is then 
assigned. 


A Flight Engineer holding qualification on any 
type of aircraft tien operated by the Company 
will not be denied an opportunity to operate 
such cquipment solely because of his fcilure to 
qualify on turctine powered aircraft, if his sen- 


‘jority is sufficient to permit him to fly on such 


equipment upon-which he is qualified. Flight 
Engineers who fail on their first opportunity 
to check out on turbine powered equipment 
will, be allowed at Jeast one edditional oppor- 
tunity to qualify in any subsequent qualifica- 
aol training program wiicn his seniority per- 


(E) Equipment Restriction 


(2) 


The Company moy restrict the bidding of a 
Flight Engineer who initiates training en a| 
type aircraft to the flying of such aircraft as | 
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Section IV (continucd) 


@ Flight Engineer for twelve (12) months from 
the date he completes training. The Company 
may require that the first nine (9) months of 
such restriction shall be at the domicile at 
which he is based on the date he initiates such 
training. A Flight Engineer involuntarily as- 
signed to a type aircraft may not be restricted 
under tie terms of this paragraph in excess of 
nine (9) months. 

(a) During the period a Flight Engineer Is 
assigned by the Company to flying turbo- 
jet scheduled operations on a type of 
turbo-jet aircraft end is restricted as sct 
forth above, he shall receive a prey guarane 
tee of seventy-five (75) hours per month 
on such equipment. 


A Flight Engincer who is qualified on more 
than one type of aircraft, and who is not re- 
stricted uncer (J) above, may excercise his 
norma) bidding prerogatives within his domi- 
cile, to My any of the types upon which he is 
so qualified, except that: 

The Company shall not b2 required to award 
such F'ligit Engincer a bid run on one type of 


-aircra(t if there are insufficient Flight Engi- 


neers at the domicile qualificd on another type 
upon which such Flirnht Engineer is qualified. 
In such event, effective with the month or bid 
period which commences on or after thirty 
(30) consecutive days of being denicd his pre- 
ferred tid run on the one type, the Flight 
Enginecr so restricted shall be entitied to 
compensatior. as follows. A Flight I-ngincer 
may be restricted by the provisions of this 
paragraph (2) until such time as the Com- 
pany determines it is able to train sufficient 
Flight Engineers on the other type: 


(a) At the beginning of cach calendar month 

or bid period, tie Company shall prepare 
«” ge mock bid preference award sheet to de- 
termine which bid run or reserve schedule 
each Flight Engineer at the domicile is 
entitled by scniority and bid preference, 
subject to the equip:nent restriction pro- 
vided in (E)(1) above. : . 
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~ the first step ara the cpeatieks seat, pee finaly, to the captain's. : 
On these eanviors , all flight deck crew members are meiconet by 
. ALPA and covered by one ntcaiiiie bargaining agreement. 

FEIA's csekentns with five of the seven carriers included in the - 
Executive Order require that the flight angineet s have a mechanic's 
‘certificate issued by the FAA with airframe and powerplant ratings (A & P 


17/ 


license) . This qualification is not t required of any of the flight ‘engi- 


veers 3 represented by ALPA. 
Both mechanic engineers and pilot engineers have | proven satis~- — 
factory from an aes standpoint. ‘The scot records of ~ two 
groups of carriers have been senate good. -? . a 


B. The Dispute Over the Composition of the Jet Crew 


A basic issue that divides ALPA po FEIA is the composition of the 
flight deck crew on turbine powarer aircraft. There is no disagreement 
$ 


over two members of the crew, the pilot in command and a co-pilot who 


(17/ See 14 CFR SS 24.0-24.51. 
e 


The two exceptions are National Airlines and The Flying Tiger 
Line. In practice, National and Flying Tiger hire flight 
engineers with A & P licenses. N ational also requires its 
engincers to have a commercial pilot's license and instrument 
rating. The American and Western contracts provide for a 
college degree in engincering plus pr ractical experience as 

an alternative to the mechanic's certificate. 
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. Ig fully qualified to fly and land the airplane under routine and emergency 


..conditions. iG POR hae yep Beet ie eG oe ese sie Be 


The asia inns a the qualifications of the third crew member, 
The Shkcomid tice require that he have a flight engineer's vcitaens. 
FEIA insists that, in addition, he is and should remain a mechanical . 
eeneciatiet” with anA & P license and that no additional duties or qual- 

. ifications of a piloting nature sheiia be required. ALPA argues against 
‘the epihiniail specialist concept and contends that the third cane aaiulae 
vinaa have pilot qualifications sO that he may relieve the co-pilot if 

“necessary. a. ; . we 28 Ys oe. aes - 

Each union supports its case with safety arguments, and each is 
distrustful of the other's motives 5 FEIA argues that ALPA in demanding 

- pilot TE for the third man is cokes to nahi flight engineers’ 


jobs for ALPA members , and ALPA contends that FEIA in insisting on the 


e . 
we . 


A & P license and opposing pilot qualifications is trying to preserve with- , 
out justification a separate craft and a separate union in the cockpit, 


FEIA's Position 


FEIA conceives of the flight engineer as a mechanical specialist 
who is essential to the safe and efficient operation of turbine powered as 


well as piston powered aircraft. It stated to the Commission: 


a> a 
The specialist Flight Engineer looks at the “total airline opera- 
~ tion" differently than either the pilot orthe mechanic. He has 


-the benefit of exposure to both maintenance and engineering, 
and experience in actual operation on the flight deck. 


FEIA's position may be summarized as follows: Plight safety in 
the jet age requires even greater specialization among members of the 


operating crew. Turbine powered aircraft have been’ made much more com- 


- 


plex than pistons by an increased number of pressurization; hydraulic, and 


electrical systems, among others. The flight engineer must be capable of 
inspecting, adjusting, troubleshooting and making routine repairs in flight, 


diagnosing trouble so preparation can be made ahead for efficient ground 


repairs, and making a detailed pre-flight inspection of the aircraft. 
.. FEIA makes its point as follows: | Labs a. ake bata 
- The simple fact is that a person can be traihed to operate a panel 
(much as a woman can be taught to opsrate an automobile) and 
perform under a set of prescribed conditions. However, such 


jet transports cannot be operated sefelyunless this intimate 
knowledge of the machine is available to the pilot-in-command, 


é The crew member with the pittatiaume technical knowledge, argues 
FEI, is a flight engineer v".o also has anA & P ne He is mae as 
the sea mechanical ‘specialist . tie plane, na his specialization should 
not be diluted by pilot tink ii tcine Finally, pilot (iii for the. 
shied nee member duplicate unnecessarily the skills and training of the 


captain and co-pilot, 
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cept as applied to either piston or turbine aircraft, The ALPA position may 


be summarized as follows: . os 


. Se 88s on eee eee a oh pe ee 4 
‘°° | _ALPA's Position ee toe 
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ALPA questions the validity of FEIA's mechanical specialist con- 


The Civil Air Regulations assign coiimand of the airplane and crew 


during flight time to the pilot in comma d and charge him with responsibility 
for the safety of the passengers, crew, cargo, and eirplane.18/ The CAB, 


in a formal interpretation of the regulations in 1954, made it clear that the: 


pilot in command has full control and authority over all crew members and 


their duties during flight time, whether or not he holds a flight engineer's 


certificate 22/ Rae : | i ; nay 
x Flight engineers are no ngeeer used as mechanics for Gromen service 


" at remote stops. The duties that the airlines aioe assigned to the flight 


e 


engineer in flight are no different from those which pilots without flight 
engineer certificates have handled for years on twecpnyine equipment, 
both piston and Salata which do rx ot carry flight aia iaatelaatale On turbine 


powered aircraft, the flight engineer's mechanical ies has been diluted 


by the simplification and automation of systems and the availability of 


A8/ 14 CFR § 40,351(c). 


19/ 19 Fed. Reg. 1758 (1954). Pye ralgts na 
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in-flight troubleshooting end repairs heve been reduced to insignificance, 


Turbine powered aircraft have, says ALPA, increased the need for 
} - , 


f°). + an ell-pilot crew rather than mechanical specialization. It argues that 
onch mem ber of the jet cockpit crew should be backed up by another member 


‘Who can teke over his duties if necessary. if the captain becomes disabled, : 


| the co-pilot is cuelified to take over the flight controls; the flight Sngenent 


. ‘ should be qualified to move into the co-pilot's seat and periorm his duties. , 


This is ALPA's "fail-séfe" flight c.ew, one in which every member {is fully 


qualified to perform al! flight duties. This concept was edonpted as menda- 


_tory policy at ALPA's 14th Biennie! Convention in 1956, in the following form: 


: . Be it further resolved thet the Board of Directors at the 

sheet : 14th Convention acopt es mandatory ALPA policy, that 
"* no turbo-prop or jet turbines powered eircraft will be oper- 

ated unless and:until it is manned at-ell flight stations, by a 

qualified pilot in the employ of the Compény as a Ls scaus 

DUCE ..2:6 2 ' : 


In 1958, ALPA amended this policy to eliminéte the requirement of 


. 


three qualified pilots on - turboprop ecuipment, although this was retained 


‘es @ policy objective. A minimum of three pilots on pure Jets was continued 
. . ° . ba . e* 
as méncetory policy. 


Position of the Carriers 


* carricrs included in the Executive Order 


The seven air transpor 


have a large steke in the interunfon controversy, The carriers have a 


-——-— —- 
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legal and moval eresabiae to periorm thei ir’service with the “highest possible 


degree of saf fety. 20/ Aside from the vital problem of safety, what the 


cerrier eck most out of this controversy is industrial peace. “They ask for 


uninterruptec service end a chance to fulfil! their obligetions to the public, 


their employees and their stockholders. 


_ National Airlines, in a seperate statement of position to the Commis~ 


sion, spoke out in opposition to ALPA's sterd thet sé fety requires a third 


crew member with sufficien xt pi slot quelifice tions to fly and lend the airplane 


4 
. . 


in case of emergency. National contends thet Al LOA's sition is both 


unsuppostable as a sefety measure end imprectical from @ cost standpoint, “a 


In their discussions with the Commission wads in meetings with repr e- ES. | 


Sentatives Oz both unions end the Commissio n, the cther cerriers {not 


including Western) aise stated that the’ third cr TT member on jet aircraft 


need not possess any qualifications or rat ings other then those required 


by FRA regulations, and more specificntly thet he needs neither a pilot a | 


license nor en A & P license. These carriers agreed with National that , 
. * ‘ 


‘the ALPA position unnecessarily involves the cerriers in substantial 


training costs. 


In 1960 the Air Tramsport Association (ATA), an industry trede , ; 


association which includes ~mong its membership ell seven cerriers 


. ve ‘ e:*e + “e 
*! ’ . P ° - 
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before the Commis’sion, pursuant to Notice of Conference for proposed rule 
WORKING. eee the FAA to adopt amendments to permit the third crew member 


to hold either a flight eiiliaiae’ S certificate or a commercial pilot’ S certi- : 


ficate. The ATA pr oposed further that the Civil Air Regulations be revised to 


Celine the flight engineer simply as “the third member of the flight crew. . e 


whose primary duty detion flight is to assist the pilot in command,” 
rather than, as at present, one “whose primary aaiiiaa duty during flight 
is to assist the pilots in the mechanical operation of the airplane. “ 

ATA, like ALPA, asserted that turbine powered aircraft have not 
senreneee the Ciietast ty of the flight engineer's function. It stated: 


The introduction of turbine powered aircrait has not 
‘increased the complexity of the function of the third 
member of the flight crew. For example, one of the 
greatest single contributions to safety in the 707 Jet 
Transport derives from thé operational simplicity of 
its powerplant. Each of the J-57 type jet engines is 
operated by a single lever mechanically Connected 
to a hydro-mechanical regulator on the engine. Gone 
ére propeller pitch controls, mixture cont rols, cowl . 
flap controls, carburetor heat controls, supercharger 
controls, pelier synchronizer control and many 
Others, - sieata be noted that the 707 reverses a 
previous. trend in 4-engine aircraft. 


Position of the FRA ° 
Under the Federal Aviation Act an aircraft may r.ot be flown in air 


commerce until the FAA has certificated its  Meventinase 000 After rigid 


21/ Federal Aviation Act of 1958, § 610(a}(1), 72 Stat. 780, 49 U.S.C. 
§ 1430(a)(1) (1958). 


te 
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nies aS. yt hap sa kegs 
- — and demanding flight tests, all jet aircraft re service today received ii 
ty certificates establis iets among other things, that the minimum n flight crew 
paneseney § for safe operation consists - two pilots anda flight engineer, 
:¢ ‘The Civil Air Regulations have never specified that flight engineers 
- must have either pilot eukitvomness coranA&P Nesiee,. But neither do 
_ the regulaticns say that a flight engineer may not have additional pilot 


or mechanic qualifications. — 


C, The Eastern Air Lines Emergency Board 
‘Rage ge ee ° ° 
The Perens aetwean ALPA ¢ and Fer sited on Eastern Air 


Lines during contract negotiations in 1957. ' Each union became involved 


} 


Sn a dispute with the carrier over the crew complement, on turboprop and : : hi 


turbojet seit cabs about to be placed in service on Snokeie. In January’ 


1958, Emergency Bo-rds No. 120 and No. 121 were : appointed pursuant to 


Section 10 of the Railway Labor Act to investigate the disputes. Because 


of the interrelationship 6f the Aadiaei: the same three men were éppointed 


te each case, Slr eh : 


“In making’ its reports in July 1958, ‘the Eastern Board Gatines the 


crew complement issue be efore it as follows: 


Sharply inissue.. . is the question latices in the turbotet 

and turboprop aircraft about to be placed into service by 

Eastern, the third crew member should be qualified solely as 

én engineer with a mechanical background or whether he . 
should possess, in addition, training in skills and techniques 


of pilots so as to be able to assist in the performance of . )D 
certain additional duties, : . ak 
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RECOMMENDATIONS 


A. The Issue of Represemtation 
The representation issue in this contro versy stems from a petition 
by ALPA resulting in the decision of the National Mediation Board in the ; 
United case. In that proc ilies a Committee appointed by the Board 
held that pilots and flight caginects on United, many ‘of whom have similar - 
qualifications and training, cnceutude vdieetin enh @ or class for the pur- 
pose of designating « baenaaenel representative under the Railw y Labor © 
Act. | ae | 
"the representation issue es the present cnpenererey arises from 
FEIA's fear that ALPA will file additiona! yemons Uke that filed in the 
ver case, and that the NMB will sieatlarty order elections among all 
flight deck crew personnel, which ALPA will sista win because of the 
numerical senpogeynne of pilots over flight si fee Aside from its 
iat. as a union in preserving its seueosenshtet mgr FEIA fears . 
that representation of flight engineers by ALPA will ee in pilot qualtti~ 
cations for the flight engineer, the dilution of the craft, and the eventual a 
. replacement of flight enginoete by agai At best FEIA expects that in bar- 


gaining in behalf of flight engineers ALPA will subordinate their interests in 


wages and working conditions to the interests of the pilots. We believe that 


-41- ° 2 sel oa z > " * 
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the underlying risk has been magnified out of all proportion. 


As the Chairman of the NMB has indicated, there has been no 


occasion to determine whether the reasoning in the United case has 


application to the fact situation now existing on any of the airlines 


before the Commission. Moreover, the Commission has no reason to 


believe that ALPA is planning to file such petitions.: Nevertheless the 


unions have sought to strengthen their respective cares by asserting 


divergent pos:tions with respect to the related issue of training and quali- 


fications, FEIA insists that the carriers must not qualify pilots as flight 


engineers nor require flight engineers to qualify as pilots, and that all 


- 


flight engineers must possess an A& P license. The ALPA rosition is 


that the carriers must give pilots training as flight engineers, that such 


. training is not to include an A & P license, and that if a three-man crew 


is used on Jet aircraft {ts third member must possess a commercial pilot 


license and instrument rating and be qualified to relieve the co-pilot under 


routine and emergency conditions. 


Each union ésserts thet its position is not self-se ving, but 
designed simply to ‘nsure safe operations. There is ample aiid leieaieiiihs 
to belicve that FEIA is partly motivated by a desire to fence |e pilots out 
in order to preserve its members’ Jobs, the craft, .and FEIA's ssitintiienien 


rights, and that ALPA is likewise partly motivated by a desire to elbow FEIA 


out of its representational rights and all that implics, 


~w* 
. 
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This heh i in which two unions seek irreconcilable ames 


and the carriers are cinta to satisty one without of fending the other, is 


intolerable. It sete be evident to the unions, which purport to base 


their pees itions on considerdtion is of safety, that the collision of their ones 


in itself threatens safety end et fficiency and economy of operations as well. 


It should also be evident to them that if they continue to steer 4 collision 


course, the public will demand action much more drastic than that which 


‘ the Commission proposes. 


The most obvious solution to this problem is merger or some form of 


consolidation. In the oqnatieres opinion of the Commission, neither peace 


nor safety on the airlines will be fully assured as long as there are two 


unions in the cockpit. 


: ; 
The principal objection by FEIA to consolidating in any manner with 


ALPA is that FEIA would be submerged. By this it is meant, apparently, 


e no voice in sacestabie over matters 


that the flight engineers would hav 


which directly affecc their interests, in the handling of grievances, or in 


shaping the over~a all policies of the combined group. This would depend, 


Lowever, on the terms ‘of the merger. if the proper ssesmentip were 


~* 


demonstr:ted, adequate essurances against the fears expressed by FEIA 


could be provided. 


In the same veim, FEIA has expressed ihe fear that once a merger 


or an agreement of any kind between the two unions were accomplished, 
ALPA could alter its terms in one wae or another. It finds vicabiepasvein of 
lis fears i along list of ALPA "offenses," including its action in the 
United case and, most recently, its alleged ania of Western Air Lines 
in cllowing pilots to perform the functions of the discharged flight 
engineers, Ageinst this background, seys FEIA, it is impossible even to 
discuss mY merger, unless ALPA should demonstrate that it is prepared .o 


change its attitude end begin to display the respect for the rights of FEIA 


and its members essential to mutual trust and confidence. 

In the opinion of the Commission FEIA has exaggerated the diffi- 
sities of negotiating a fair merger agreement and of protecting such an 
agreement once reached. From its study of this subject, the Commission 
is confident that if a merger agreement of any kind between the twe unions 

_were reached, it could be legally protected. Such an agreement could have 


the support of the Government in an effective form, as well as the supp“rt 


. 
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of the AFL-CIO, The Comm'‘ssion stands ready to assist FEIA and ALPA in 


effecting & merger or other agreement containing such protection, + 


J e ° 4 


It is important thet this merger approach has received the repeated 
° p e 
endorsement of the AFL-CIO, [Every disinterested observer, governmental 


or private, who hes expressed an opinion to the ComniJssion shares the 


view that the flight crew should be represented by one union. The 


calor = as - . “— : -~ 


pee ar firmly endorses such a solution. 
It fs perhaps: true that the United decision has hardened the 
resistance of FEL\ to merger. There has been objective eesiietade of ALPA 
for its cttemp. to accomplish that result by the filing of single-unit 
petitions, as endangering the entire craft or class concept underlying the 
Railway Labor Act. Some of tais criticism has come — AFL-CIO officials 


who have urged voluntery merger into @ single trade union. 


ALPA's position has similarly been hardened by the pilots’ loss of 


exzployment during the February walkotst. 

_ ‘This may be a difficult moment to attempt to persuade the two unions 
to sii the cooperative attitude essential to merger. Yet the Commission 
feels that any merger should come ebout by voluntary action, through 
collective bargaining end mediation. Some aE Se must be made toward 

x ss . : . 
cooperation between the two organizations if their relationships are not to 


go from bed to worse, with the public, the carriers, and the individual 


pilots and flight engineers suffering the consequences. 
To this end, the Commission recommends that on the property of’ 


each carrier the unions esteblish a Joint Committee on Inter~Union Coopera~ 


tion. Tne function of such a Committee {is implicit in its name. 
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B. yet Crow Complement . oSe CMTE) Ncw Dis gh a ia 


Thirteen‘afriines now operate turzolets. Nine of the thirteen 


operate with a three-man crew. In those nine céses, all three crew 


members are to seme 2xtert pilot-cualified, and at least one of the three ' 


also holes a flight engineer certificate. 


In 1958, the Eastern Air Lines Emergency Boerd, after careful study, 


as recommended, assuming 4 crew cf three, that all three have some degree 
of pilot qualification. FEfA rejected the recommendation kecause of its 
. Objection to adding pilot qualification to the flight engineer's job. oe. 


Six airlines invelved in the present comtroversy--Am éricen, 


lying Tiser, and Western, now have agree- 

. ments with ALPA c2liing for three aualified p ‘ets cn turbojets, and agree- 
ments with FEIA calling for a non-pilo: flight engines: as @ crew member. 
The seventh aizlinc, National, hes Fe crew of three, consisting of a captain, 


a co-pilot, and a flight engineer possessing a-commercial pilot's license 


and instrument rating, with a sending demend by ALTA that the flight * 


engineer, though represented by FEIA, receive additionel pilot training. 
. 


In no insta ace hes én airline once having had en ail-pilot crew 


subsequently converted to a crew cf two pilots and > non- pilot flight « 


engineer, Several etrlines having tiou- oflot engincers have converted to 


. ; ee 


{9 
1%) 


eli-pilet crews on turbq -ecuipmert and, in soine ¢: 
atiroratt.. ~ ; 7 eRe 2 

From these facts, the pattern that emerges is a turbojet crew 
ef three pilots, at least one of whom possesses a flight engineer's 
certificete, or two pilots and en engineer w th some pilot qualifications. 


FEIA cherces that this pattern is simply an historical accident, 
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power tectics of Aira, and that the presence in 


effictont op2rztions. The FAA, however, has advisod the Commission, 
on the b2cis of experience, thet en al-pilot crew is equally safe. 


There is no evidence thet it is less efZicient. So iar as ehe Commis- 


sion is ewe2re, lebor reletions under such én arrangement ere peaceful 


' There is reliable opinion that~a three-pilot crew has advantages 
from the point of view of eftictency, interchanceebility end Job security. 


Wo believe these to he significcnt fects which should guide us in our 


recommendations. 
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transporteatic::. ( Sis pcrticularly true in a period when public - 


egencies and labor and menasement Senerally are re-examining 


Seemingly wasteful practices, regerdless of their crigin, withe 


view to their eliminatica and the imrrovement of productivity, . 


While at the seme time recognizing the job equities of incumbent 


employees. 


’ 
é 


The impertance cf economice] cperstion to employment ; 
security in air trensportction was stressed by the Aviation Adviser 


to the President when he addressed the carriers and unions at the 


taceting of May S$, 1961, previously mentioned. 


-In suppor of that cbjective, the Commission endorses the 
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turbojets, with late protection fer the job cquittes , 


of those employees who niay be edversely affected by such 


transition. 
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C. Icb Sacurity eee a, Heh Ot, Cae tee» Re i 
The problem ci jch security hes two aspects. The first and broacer 


aspect, which cives FEIA such concern that it triccered the recent strike, 


retetes to the possible imsact of the United cecision on the job security of . 


problem has Seon considered above as part of the representation issue. 
The second aspect of the problem of job security stems directly from 


recuction from a four-men-to a three-man crew. Four c2rriers . 
(American, Eastern, Pan American, and TW.) are now operating with a four- 
t 


ms = arr 
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em is when and how they can make the transition. If 
tid be achieved through essigning the flight engineer as the 
third crew tnember, ALPA's need vrould be to insure reasonably adequate job 


oymeént rights, and to insure 


that the occupant of the thirc seat has the qualifications and training 
acccuete to meet its stancerd ci a crew of three qualified pilots. If, on the 


Cther hand, the coal in question should be echicved through retention of the 


second ofiicer és the third crew member, FEL\'s position undoubtedly would 
o 
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uate job or pay protection for flight engineers with 
o 


On Netional, which'iow operetes with a crew ef three (the third man 
r 


baing a flight ensincer, who is required to cbtain a commercial pilot’s 
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nse and instrumen rating at company expense but on his own time) 


mis what, if cay, additional pilot training the flight kines 
must have. On Flyiag Ticer, there is at the moment no proble.. of ad- 
justment, since it does not yet crerate turbojets. 

, ; Lviou ety, no recommendations can satisfy in full measure the 
desires of the carriers, FEL. and ALPA. In moving toward a three-man 
créw On turbojets, the carriers should have the obligation to provide rea- 
sonably adequate job protection, or bey protection tn lieu thereof, fer em- 


adversely affected by the transition. 
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ployees with job cawitle 


: 


ecter all, the carriers’ decision to establish a-four-man crew, what- 
over the bargaining pressures. Furt thermore, the savings which will result 


froin @ recuction in crew size will, over the years, be substantial.. 


‘The transition wlll proceod eraduelly if. in accordance with the 


.Commission's recom: mendations, the carriers initiate three-man crev/s on 


¥ 


all new turbojet equinment. At the same time, ALPA and PEIA should not 
insist On @ solution which would un iculy delay the teaneittnn or which would 


exceed the-bounds of reasonably adequate job cor pay protection, particularly 


for employees whose job equities have only recently been acquired oz are 


% 


oily verotcly effected, Tho most Irvortent thing is thot the transition 


begin. 
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The princisle underlying the Commission's recommendations with 


respect to reduction of crew size on turbojets for those airlines presently 


aed 


= four-man crews is thet the cartiers should be permitted to 


sbhoj vith a three-man ciew, provided that existing job 


of: + 
ojets Wien 


equities of crew members receive reascnable protection. Accordingly, 


the Commission recommends that trensition shall be effected in such a 


( 


mannerz that it will not ceuse th disrlecement of present incumbent 


fli ht engineers on turbojet equipment, and they shall not be required to 


fication. Further, the job equities of pilots with bidding 


rights on the four-man crews shall be reasonably protected. 


To implement this progrem, the carriers may be required to operate 


some four-man crews for some time. However, thet period vill be reduced 


x ° . 
by normal attrition and by the cerricrs' providing alternatives to incumbent 


flight engineers on the turbojets in the form of severance pay, early retire- 


4 


ment, suiteble cround jobs, and the like. 


The Commission recognizes that during the period when the carriers 
a 


will be operating some turbojet equipment with & four-man crew. and similar 


equipment with a three-man crew, there witl ba difficulties conceraing ° 


ht assignments. The Commission believes, . 


be) 
Q 
= 
© 
Q 
¢ 
- 
w) 
| 0] 
os 
cL 
=. 
tt 
4 
oe 
oO 
eal 
.@) 
‘ 
ss 
Pe 
te 
+ 


+ and cooperation by all concerned, 
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fficulties can b2 overcome oz grectly mitigated. 


s the following framewerk: 
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1. Flight engineers with turbojet bids or assignments on May 24 


. 


1961 may remain on existing turbojet equipment without pilot qualifications. 
Z. Flight engineers on piston and tuborrop aircraft will contiriuve on 
“such aircraft, subject only to their sentority and the availability of such 
jobs. They mey also qualify for the third seat of a three-man crew on 
turbojet equipment és provided below. ‘ ¥ 
. 
3. Flight engineers, who possess on Mav 24; 1961, a corn: mercial 
pilot's license and instrument reting, shell have prior sate to bid the 
third seet of three-man crews on turbojets. In orcer to quality for such én 
y must have by a date to be nsgo ated by the parties, such 
commercial pilot's license and inst trument t rating, end 6 such other airman 
training, if any, as the pariies moy egree is a atl 
4. The additional training, if any, that a flight engineer with a com- 


mercial pilot's license and instrument rating sheuld have to qualify fer 


the third seat of a three-man crew on the turbojets shall be established 
* 
Under the ferégoing proposals some fii sht engineers and pilots 


vould, under cartain circumstances, suffer the loss of Job opportunities. 


Flights engin cers on pisten ¢r turboprop equipment on May 24, 12651 who 
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fail to qualify or who, being elicitie, fail to achleve promotion for a 


position on @- three- men crew on turbojets have 2n equity in the loss of 


their present promotional opportunities to the turbojet as presently 


manned. The Commission, therefore, recommends thet this equity should 
be recesnized in some practical form suca és & cash ellcwance in an 


amount depending on the nature and extent of the par bcular equity involved, 


length of service with the pacziculer etriine or apriop: iate subdivision 


therecf, anc other relevant factors. : 
F -f 
Flicht encineers om piston and turboprop equipment as of May.24, 1961, 


who do qualify and, therefore, are elisible for the;third seat .on turbojet equip- 
ment suffer some loss of equity through the reduction in their bidding rig hts 


with tha transition from a icurto a throe-man crew on jets. That loss of 


eculty © hould also be approp’.ately compensated. : 


- 
‘ 


‘Pilots whose job anc promotiona. opportunities ére impaired either 


on piston and turboprop or on turbojet equipment by the transition from a 


four to a three-men crew also sustain a loss of equity hrough a change in 
a 
the rules ofthe gene during thetr enip) naent. They Mxewlise should be 
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The matter of now hires, viewed in the context of the above, would 
appeer to present no serious problem cf logic oF ecuity. Since a now hire 


will, inmost cases, be interests 44n piddtag the third seat on the turLojcts, 
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Tie Coramissioa proposes. that the perties negotiate on the basis of 


its report and ecvise the Commission of their progress within 30 days. 


Therealier, the Commisston will determine wuet, if any, further action 
might be required 


Finally, it may be observed that at times it may take more courage 
to say “yes” than to séy no." This may be such én occasion. Courage 

. Ae y 3 
accounts for the megnificent job performed by the pilot and the flight 


lic trustfully places its lives in their 


in the cockpit in that custody. 


Respectfully submitted, 
PRESIDENT'S COMMISSION ON THE AIRLINES CONTROVERSY 


_—— Tn 


Richard A. Lester 


———— ns 


. Jj. Keith Mann 


e 


se secant sE AEC, 
a 
Nathan P. Feinsinger, Chairman 


Mey 24,2961 . Bs be 
Weshingten, D. C. ; - 


The Commission emp recses its Coop ore tittude to Miss Anne von cer Lioth 
end to Mr. Willian: 4. Nomis for thelr inva vable assistunce in the prepsrea@- 
tion cf this ropert. ; o 
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JOINT EXHIBIT 8 


TWA-ALPA Supplemental Memorandum 
dated September 25, 1962, 


Desiqnated Pages 
a eS —_-+— — az. 


Pp. 137-139, 140, 145 
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__HIBIT 8, 


member, where required, possesses the qualifica- 
ining as set forth hereaiter fio addition to 

sui az may be required by applicable 
Fe sculations. Such third crew mernber shall re- 
ceive tr2ining that will enable him, in the event of aa 
ezergency ereated by the meaprecsty OF unavailability 
the tio pilots, to occupy one cf such pilot 
propriate assistance to the pilot 

the followiug qualifica- 


crew 
ti 


at ‘ions 


aos! 
hare) 


tions: 
1. A commercial pilot’s certificate end instrument rating. 


2. Qualifications in the type aircraft to which assigned 


as follows: E 

s. Ability to exeayte enroute, approach, and landing 
copilot duties in the emergeney situstion specified 
ebove, including checklist fumctions, as woulkl be 
performed by the second in enunmsed at the direc- 
tion of the pilot in command, other thao manip- 
ulation of the primary flight controls; 

_ Ability to manipulate the ficht coztrols of the 
turbo-jet aireraft by reference to flight justruments 
to the following extent: straizhnt and level flizht, 
normal turns, climbs, and descents at the various 
normal operating speeds, but not including tuke- 
ofs and landings; 

The traiuing for-and demonstration of the ability 
resuired by “paragraphs a. and b, iminediately 
guove may be accomplished in ¢ turbo-jct simu- 
lator. ° 
. Ability to operate racio communications and navi- 
ciation equipment and weather radar; 
. Ability to read and inter»rct emroute, terminal area, 
and approach charts; 
_ Ability to copy and interpret air trafic contro) clear- 
ances and give position zcports when required; 
. Ability to maintain appropriate Light logs; and 
. Two (2) hours of pile’ flight training on the jet air- 
craft, to include instauction in three (5, landings of 
the aircraft. . 
where required, 
otlicr 


When such third erev member position, 
is filled in accordance with paragraph D below by 
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NTAL MEMORANDUM DATED SEPTEMBER 25, 
P..GE ONE HUNDRED FORTY-FIVE AND 
PAGE ONE HUNDRED THIRTY-SEVEN et seq. 
PRE-TRIAL 


e | 


1962, PARA- 
PARAGRAPIS B C AND D 
(EXCERPT FROM JOINT EX- 
ORDER) 


lt EE 


than a Flicht Encgincer listed in Appendix A attached 
hereto, such third crew member shall be qualified, in 
addition to 1 throvcihn 7 above, in accordance with the 
Alernoranduin of Understanding dated May 22, 1959, 
as modified herein. 


The routine duty assiznments, of third crew members 


qualified and trained as in tiragraph A above shall 
utilize the qualifications listed in 1 throush 7 of such 
paragraph sv 2s lo provide maxiinum safely, crew-conre 
dination and eficieney. Such dutics shall not conflict 
with performance of flight engineering eutics, aml shall © 
not include manioulativn of the primary flicht controls 
At the direction of the Captain, the thin? crew member 
may be required to periorm the fullowmg dutics: 


1. Make the pre-flicht inspection of the aircraft, and 
consult with the Captain on the mecianical condition 
of the aircraft; consult with the Captain and First 
Officer on the fiicht plan, fucl plan, weather, and 
anticipated operation of the Might. ° 


Assist in pre-takeoT computations involving perfor- 
mance of the circraft. : 


3. Read the cheellist and answer for items eppiic~bte 
to his duty station. 


4. Assist in maictaining required in-fight forms and 
records. 


5 Assist in radio communications functions. 


G. Assist in enroule re-planaing and navigational fume 
tions when required. 


7. Assist in trafic Jook-out during visual approach aod 
departure operations. : 


respect 


8. Assist in monitoring of flicht instruments with 
to their normal functioning during mstrumeat ap- 
proach and departure operations. 

C. Those Flicht Engineers listed in Appecdix A attache 

hereto shall have full job and bid priority rights *o 

the third operating crew position, where required, on 


al! nircralt operated 


} by the Company including 
yet aircraft operated 


turbo- 
by three-inan crews, 


Tine exercise of this 
ated by three-man 
Engineers eatisfying 


priority on tutho-jct aircraft o 

crews is subject to such Flight 

the Company in sequiriog those 
Poge One Hundred Thirty-Seven 
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TWA-ALPA SUPPLEMENTAL MEMORANDUM DATED SEPTEMBER 25, 1962, PARA- 


GRAPH M 
ON PAGE ONE HUNDRED THIRTY-SEVEN 


i , ar Patel: 


qualifications set forth in through 7 of paragraph A 
above. ‘Tes Company shall advise the Ascciation im 
writing of tne aaie of each such Flizht Magineer who 
ga qualifies. Each such Flight Engineer, upon complet- 
itz such qualuivation for assicument fo Chrce-man turho- 
jet ervws, shali be placed on the TWA pilots’ syescin 
seniority list below all pilots listed thereon on the date 
of signing this Supplemental Memorundun, but above 
aby pilot hired by the Company theresiter, “The relative 
seniority of such Flicht Kosineers so pliced on the 
TW A. pilots’ svatem seniority hist, as smons such Flight 
Evcincers, shail be the same es their scnionty on the 
TWA Micht Engineers’ system seniority list. The exer- 
cise of each such Flight Engineer's bid rights for pilot 
positions with the Company requiring qualifications in 
excess of those provided in 1 through © ol paragraph A 
above shall be conditioned upon the enmpiction by such 
Flicht Encineer of the training and quatiication re- 
quired. Request for such traiming, Gir lification andl 
assignment shall be at the sole diseretien of cach such 
Flight Enuzineer, and acceptance, or rejection of such 
requests for such additions! qualification anf training 
shal! be at the diserctiou o ihe Company, exercised ia 
a wniform manner and consistent with the then effective 
Company requirements and regulations coucerning pilot 
qualificat, ns. 


D. All third crew member positions shall first be filled in 
aecordance with the TWA-FETA Working Agreement 
and the job and bid priority rights of those Flight Engi- 

- peers listed in Appendix A sttacts »' hereto, as provided 
‘in paragraph C shove. If such poses are not so filled, 
8 pilot who holds a position on the TWA pilots system 
seniority list may Lid jor such position in accordance 
with his pilot seniority and the norma! bidding proce- 
dures a7 established in the TWA-ALPA Working Agrec- 
ment. Ii no pilot bits for such third crew nent cr 
position, it shall be filled by a=ignment of the moct 
junior pilot on the system. When a pilot bids or 15 
esiened to a third crew member position, in accordance 


with the above, he shall rocsin aad continue ta scerue 
seniority on the TWA jo! -tem seniozity list, and 


when so assigned (esl i sult of a bid or invel- 
untary assigament) ho sui Le placed on the “FWA 
Heht Engineers’ system seniority fist | low all Flight 
Tnzinerss listed in Appendix A attached hereto and, 
except 23 provided in paragraph 1 below, his employ- 
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HIBIT 8, PRE-T 


ON PAGE ONE HUNDRED FORTY-FIVE AND PARAGRAPHS B C AND D 
et’ sea. 


(EXCERPT FROM JOINT EX- 


RIAL ORDER) 


ment while assigned to such position shall be governed 
by the Working Agreement providing for the latter 


* seniority list. The relative seniority of pilots so plaeed 


on tic TWA Flight Engincers’ system seniority list, as 
einong such pilots, shill be the same as their relative 
position on the TWA pilots’ system seniority Jist. A 
pilot who serves as a third erew inember, as outlined 
above, if displaced from such position, shall exerche 
his normal displacement options as established in the 
TWA-ALVA Working Agreement, . 


Vincement of Pilots or Flirit Engineers on a seniority 
list other than that of their initial employment as air- 
craft operating crew members, as provided in paragraphs 
C and D aboye, shall have no eifect in altering or 
diminishing such Dilots’ or Flicht Enzineers’ rights in 
event of reduction in foree. Each such Pilot or Flizht 
Engineer shall have full rights to exezeise his seniority 
and bid and job rights secruiny to him from his position 
on the senority list which he holds as the result of his 
initial errployment os an aircraft operating crew member. 


A nilat who bids a third crew member position ia ac. 
cordance with peregrurh D above, mzy be required by 
the Cotnpany to scrve in such position for a period of 
nine (9) 


sition, nny be required to serve jor 2 pcriod of one 
Seoared fifty (150) days following assignment to sched- 
ules in such position. A pilot, while restricted as above, 
may nevertheless Lid on pilot positions and, if awarded 
the bid, it shail be held in abeyance until the end of 
the appropriate period specified above. At the end of 
such period, the pilot will fulfill such bid award, senior= 
ity permitting. . : 


. A pi'ot who bids or is assigned to 2 third erew member 


position in accordance with paragraph TD above shal) be 
given tiainine to meet the requirements of the Company 
and ap livable Federal revulations, on Conipany time 
and at Company expense in accordance with the appr 
priate provisions of the TWA-ALPA Werkieg Agree: 
ment. Notwithstaading paragraphs 2 and 3 or any other 
proviscers-of the Memorsndum of Understanding dated 
May 22, 1959, the Company shall not be required to 
offer or conduct training tur pilots to secure fLigh!, engi- 
heer certificates except where required for a pilot to 
fill a third crew member vacancy in accordance with 
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i months from the date of initiation of his- 
training. A pilot who is involuntarily assigned to such - 
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paragraph D nbave. During the period of hia assign- 
ment to a third crew member position, a pilot still 
receive the recurrent train required for such position 
and in addition, at the time of each stwh recurrent train” 
ing period, he si 4 be given four (4) hours of pilot 
raining mm th ulator for the aireraft on which he ts 
serving as a third crew member. 


All persons hired by the Company to fill aircraft eperat- 
ing crew member positions alter the date of siznime 
this Supplemental Memorandum sill possess at the 
time of employmen: the que! ticauons required by the 
Company for cl ynent a pilot, and shall not 
be required to possess 2ny heense, rating or qualifica- 
tions not required tor pilot employment, Such _ pilots 
shall be placed on the TWA pilots’ system seniority list 
at date of hire. 


A pilot who is a member of the Air Line Pilots Associ- 
ation when he 1s av:arded a bid or assizned to a third 
crew member position Im accordance with paragraph 
above, when such position 15 represented by the Viisat 
Engineers Internatio: al Association, a WA Chapter, wil 
be exempt from the provisions Of any agency shop 
eercement between the Company and such ASSOCIALION 5 
shall retain the ,risht to process & grievance involving 
the discip!ae or dicharce ol such pilot through the 
erievance and Sy-tem Loard of Adjustusent procedures 
of the TW A-ALPA Working Agreement; shall, be elici- 
Je for continued participation in the TWA Pilets Re- 
tirement Plan (Pian A) and the TWA Pilots Trust 
Annuity Plan (ian BB); and will be entitled to pac 
represented by an ALPA representative In system Hoare 
procecdings between the Company and the FEIA-TW A 
Chapter, all of the above notwithstanding the terms 0+ 
the TWA-FEIA Working Asreement. A representative 
of the FFIA-TWA Chapter may atiend those erievance 
and System Boerd of Adjustment proceedings deserived 
herein. For purposes of compensation (including dead- 
head and training pay), vacation acerual, sick leave 
continuance and probation. the years of service ol such 
pilot a3 a pilot shall be considered as years el ser ice 
while serving in a third crew member position. 


J. In recognition of the training, qualification and bidding 
problems attendant to the transition from iour-mian to 
three-man turbo-jet crews, the followiag will apply: 


Page One Hundred Forty 


At each domicile where three-man crews are to be 


operated, the bidsvof third crew members qualified in 
accordance with parseraph A above shall determine 
the bid runs which are to be operated with a three- 
man crew. 


3id runs for Captains, First OMicers, and such quali- 
fied third crew members will be scheduled to coincide, 
insofar as is practicable, so as to permit each three- 
man crew to normally be scheduled as a unit during 
the bid period. 


_ The provisions set forth below shall be applicable at. 


any domicile for any calendar month during which 
one or more third erew members qualified in accor- 
dance with this Supplemental Memorandum are sched- 
uled on normal monthly turbo-jet bid run projections 
during the month. 


_ One (1) third crew member, as described in 1 above, 


sha!l be presumed to be scheduled during such month 
on those turbo-jct flights operated by the most senior 
Captain at the domicile who is awarded a turbo-jet 
bid run for the month. Another such third crew mem- 
ber shall be presumed to be scheduled with the next 
most senior Captain at the domicile, and so forth. 


One (1) third crew meinber, as described in 1 above, 


shall be presumed to be scheduled during such month 
on turbo-jet flizils operated by the most senior First 
Officer at the domicile who 1s awarded a turbo-jct 
bid run for the month, Another such third crew mem- 
ber shall be jnesuined to be scheduled with the next 
most senior First Oflicer at the domicile and so forth. 


_In the event chat a third crew member, as described 


in 1 above, is not actually assigned as third crew 
member on a turbo-jct flight upon which a Captain, 
as described in 4.above or a First Officer as describes 
in 5 above is so assigned, then such Captain(s) and 
First Oflicer(s) shall be paid and_erecited for the 
purposes of Scction 11 (B)(6), (C)(2)(c) and (C) 
(3)(h)(2) as if they had served on a flight operated 
with less than four (4) flixht deck operating crew 
inembers, ‘The provisions of Section 11 (D)(2) shall 
apply in the computation of such Captain's and First 
Ofiicer's flight time pay and credit. 


. The provisions of 4 through 6 above, shall not apply 
when a Captain or First Officer is in fact flying as 
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A EPTEMBER 25, 1962, PARA- 
TWA-ALPA SUPPLEMENTAL MEMORANDUM DATED S , 
GRAPH M ON PAGE ONE HUNDRED FORTY-FIVE AND PARAGRAPHS B C AND D 


NE HUNDRED THIRTY-SEVEN et sea. 
ects RIAL ORDER) 


HIBIT 8, 


. Sie ‘ 
c. The wonthly pay protection rate as dctermined 
for hin in accordance with 3 b. above. 


3 : ay . e t 

. The pay protection rates desezibed hercin shall no 

: angle’ wich a pilot docs not utilize his scniority 10 
his status to hold a bid run. 


| Notwithstanding Section 19 of the TW A-ALPA 
Working Agreement, in the event of a displacement 
of a Second Officer or Rezular Reserve Second Ofi- 
cer, a more senior pilot in the sine status as the 
domicile where such dispiaccment is being cilecied, 
mey elect to displace in licu_o! such Second Officer 
or Regular Keserve Secon! Onicer, provided pg 
pilot making such an election may only displace the 
Jeast senior pilot in any siatus nt his domicile to 
whem he is senior. Such election shall be by telegrain 
big only, : 

. A pilot shall not be entitled to any form of pay pro- 
tection under this Sunplearental Memorandum during 
anv full month in which he is on any type leave of 
sbsence, A pilot who is on leave of absence for part 
of a month who qualities for monthly pay protection, 
shall he entitled to a prorated portion of his monthly 
pay projection rate as well as his hourly pay pro- 
tection sate. A pilot Who is on sick psy continuance 
yho gualifes fer monthly pay protection, shall be 
entitled to his ronthiy pay protection, prorated, as 
Well 2s his hour, pay protection rate. ‘ 

.-The above provisions as thcy affect. pilots duc pri- 
mary pay pivtection under 1 above shall be cfiective 
on the first day of the month in which three-man 
turbo-jet crews are implemented in scheduled oper- 
atiens at such pilots’ domicile. The above provisions, 
as they sficct pilots duc secondary pay protection 
under 2 above, shall be effective on the first day of 
the month in which such a pilot is afic ‘- 1 at his 
domicil: by the bidding, cisptacement or ass: ninent 
of any pilot due primary pay protection. 

L. With reference to Section 11 (C)(3)(r) of the 7 WA- 

ALPA Working Agrecinent signed May 6, 1962, the 

foliowing will apply: 


1. Section 11 (C)(3)(a) through (f) and Scetion 11 (C) 
(3)(h)(2) will be efiective on and after the initial 
date of operation of # three-man turbo-jet crew, 
except as provided in 2 through 4 below. 
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PRE-T 


(EXCERPT FROM JOINT EX- 


2. Section 11 (C){3)(b) shall be effective on and after 
Noveinber 6, 1963, or on the date all International 
turbo-jet First Oflicers have received equipment rat- 

ings in accordance with the Doppler navigation letter 

egreement dated May 6, 1902, 


- Section 11 (C)(3)(c) and (f) will be effective on and 
efter November 6, 1933, provided that pilots may be 
scheduled aud credited under such provisions prior 
to November 6, 1902. ‘ 


. Prior to Noveinber 6, 1963, those tu-bo-jet flights : 


which are mot scheduled under the provisions of See- 
tion 11 (C)(3)(b) throush (f) of the TWA-ALPA 
Working Agreement sigued May 6, 1962, shall be 
schedtted under the provisions of Section 11 (C)(3) 
(2) or (b) of the TWA-ALPA Working Agreement 


a signed May 22, 1939. 


— 


M. This Supp!ementa! Memorandum shall become cficctive 


oa the date of siguinz 2nd shall retain effective con- 
current with the TWA-ALPA Workleg Agreement 
signed May 6, 19:32, subject to Section 27 of such Work- 
ing Agreeiient; provided that paragraph C hercof shall 
continue in efiect during such period as aay flight engi- 
necr listed on Apperdix A attachcd- hercto who is 
qualified in accordance with paragraph A hereof is 
available for azsigninent cs a third crew member on 
turbo-jct airers:{t; and further provided that the excep- 
tion to the Memorandum of Understanding dated May 
22, 1959, as set forth in parazrurh A hereof and the 
second sentence of paragraph G hercof, shall continue 
in efiect concurrent with paragraph C bercof: and fur- 
ther provided that parzgraph Ho hereof shall not be 
subject to termination or char :¢ at the iustance, notice, 
or request oj the Coinpany. 


IN WITNESS WHEREOF, the -parties have signed this 


Suppleineutal 
1942. 


= 

i 

| 

H 

Witness: 


[Rt re ew reer Tee Tre a hee oo > Lider die wee 4 t= 


Memorandum this 23th day of September, 


For TRANS WORLD AIRLINES, INC. 
/s/ D. J. Crombie es. 


/t/ sCenneth L. Neinen © 
‘sf David S. Spain * 
/s/ Charics A. Pasciuto 
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JOINT EXHIBIT 9 


Contract Booklet containing TWA-ALPA 
Collective Rargaining Agreement 
Signed May 13, 1968. 


Desiqnated Pages 


Cover Page, pp. 2, 3,. 5-13, 25=30;, 
104-113, 126, 127 
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THIS AGREEMENT is made and entered into in accord- 
ance with the provisions of the Railway Labor Act. ‘as 
amended, by and between TRANS WORLD AIRLINES, 
INC., hercinafter known as the “Company,” and the AIR 
LINE PILOTS in the service of TILANS WORLD AIR- 
LINES, INC., as represented by the AIR LINE PILOTS 
ASSOCIATION, IN LERNATIONAL, hercinafter known as 
the “Association.” : 


In making this Acreement, the Parties hereto recopnize 
that compliance with the terms of the Agreement and the 
devclopment of a spirit of cooperation is essential for 
mutual bencfit and for the intent and purpose of this 
Agreement. 


It is hereby mutually agreed: 


SECTION 1 
RECOGNITION 
The Air Line Pilots Association, International, has fur- 


nished to the Company proof that a majority of the air 
line pilots employed by the Company have desicnated 


“the Association to represent them and in their behalf 


Negotiate and conclude an agreement with the Compuny 
as to hours of labor, wages, and other employment condi- 
tions covering the pilots in the employ of the Company 
in accordance with the provisions of the Railway Labor 
Act, as amended. 


Further, the said Association has been duly certified by the 
National Mediation Board in Case No R-3982, dated 
March 19, 1968, as the designated and authorized repre- 
Sentative, for the puiposes of the Railway Labor Act, as 
amended, of those ernployces of Trans World Airlines, Inc.. 
known as flight engincers and student flight engineers under- 
going training on a full-time basis. 


SECTION 2 
DEFINITIONS 


As used in this Agreement, except as otherwise provided: 

(A) “Pilot” means Captain, Reserve Captain, First Officer, 
Reserve First Officer, International Relicf Officer, 
Second Officer, Flight Engineer, and Reserve Officer, 
as herein defined. 
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(B) “Captain” means the pilot who is in command of the 

aircraft and its crew members while on duty and who 
is responsible for the man 
vlates, the controls of the aircraft while under way. 
including take-off and landing of such aircratt, and 
who is properls qualitied to serve as und holds a 
currently effective airmans certific: te authorizing him 
to serve as such and who holds u bid us a captain 


(C) “Reserve Captain” means a pilot with captain quali- 
fications who may be designated to serve as captain, 
but who does not hold a bid as a captain. 

(D) “First Officer” means a pitat who 1s second in com- 
mand on a flight v-hose duties are to assist OF relicve 
the captain in the manipulation of the controls and in 
the navigation of the aircraft while under way, includ- 
ing take-off and landing of such aircraft; who is prop- 
erly qualificd to serve as and holds a currently efiec- 
tive airman’s certificate authorizing him to serve 2s @ 

first officer; and who holds a bid as a first ofvcer. 

For the Company's International Operations. on turbo- 

jet aircraft only, @ first officer's qualifications shall 

include a currently eficctive Airline Transport Pilot 
certificate and rating on the type turbo-jet aircraft in 


which he serves as first officer. 


(E) “Reserve First Officer” means a flight engineer with 
first officer qualifications who may be designated to 
serve os a first officer but who dees not hold a bid as 
a first officer. 


(F) “International Relief Officer” means a pilot who is 
third in cuinmand on a fight cn which an jnterna- 
national relief o!licer 1s required and who is to perform 
the duties of international relicf ofl.cer as specified 
and assist the captain, first ofiecr and flight engineer 
as directed; and who holds currently effective airman’s 
certificates as required. authorizing him to serve as an 
international relief ofliver; and who holds a bid as an 
international relicf officer. 


(G) “Second Officer” means a pilot who is third in com- 
mand on a fiight on which a second oflicer Is required 
and who is to perform the duties of second officer as 
specified, and assist the captain and first oflicer as 
directed; and who holds a currently cliective airman’s 
certificate as required, authorizing him to serve as a 
second officer; and who holds a bid as a second officer. 


(H) “Flight Engincer” means an employee who is the oc- | 
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Section 2(H) (continued) 


——— _— seat on three-man turbo-jet crews, 
So pon “ le while in Hieht or enroute for the 
sent cient mechanical, electrical and electronic 
ae and the air-worthy condition of the «wir- 
rensenstciint gpa ri of the mean. of propulsion. and its 
——— ine uding recognition and correction of 
nai unctioning) and for manipulation of its eng- 
- ie. Shae pat _ all related cround and fight dutics 
— ~— ee Nae ge to serve as such 
i é currenily effective certitic: 
tae yer ced a applicable Federal regulations poe 
ocr A ne ive commercial license and instrument 
pc a xs uscd in this Agreement, flight 
ee a t an employce who has been awarded 
me © fill a domicile vacancy. 
eserv scr” me i i 

Bcc ne yr means 3 pilot with flight encirecer 

is, Who is assigned to serve as fig at engi 


neer, but who has not be i 
pa mln od been awarded a bid to fill a 


(J) “Block-to-Block”™ ti 
Oc ime shall mear that i i 
neem when an aircraft first moves ee 
- Ks, or the purpose of flicht. and endinz wh 4 
: uircraft comes to a stop at the ram blo ck ‘a 
a the next point of landing. eee oe 
(K) “Month” or “calend: 
4 ur month” mears the i 
— p mege-y. the first day of. to and Ae Agen 
pwelinen es cach calendur month of the year: exce 
es = 4 be re as January | throuzh poe 
; February shall be considered as J ! 
through March 1; Ma:ch shall te roaring «abe 


2 through March 31 
—- a a All other months shall be normal 


) & ~ ” 
(L) FE aager yom Transfer” means anv transfer or combina 
ransfers in excess of ninety (90) d i . 
onan or period of assignment. oe 
fringe Rasy, Bis geen means longevity. hours, mile 
" ’ ight and international ri ‘ 
a6 ‘ : al overrides, w - 
“e pg senna on scheduled and extra section flights 
edgar owing non-scheduled flights. namely: > b 
raw yo aig reg aticmpts. encine carrier i 
ughts, ferrics, engine, i r 
, gine, instrument, plane 
— - flights, experimental and oar ‘aid = 
ghts for which pilots receive pay in accord i 
pay factors outlined in this Agreement oe 


(N) “Mile” means (a : : 
mile of 5,280 Mor used in this Agreement) a statute 
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: Section 4 (continued) 
: \ he recommendations of the Association shall be con- 
tine 4) . . (D) T r 
Section 2 vente , ve Pay Status” whenever he 1s = ‘ sidered by the Company before making any change in 
(O) A pilot ts on “Active ae i any sections of this Agree ‘ the style, colour, or nvuterials of uniforms. For the pur- 
cciving compensation 6. = pose of this paragraph, the useful life of the current 
ment except Section | 4 during which a uniform is established as two years. If a pilot is re- 


1 crio ° , 
(P) “Duty Aloft” means the entire P member of an quired to change ir Icss than two years of useful life, 


acrating crew F : 
ilot is assigned as ag Pipe tine. a pro rata share of the cost of the uniform will be 
Pieplanc crew during block-t0-s paid by the Company. If a piiot is furlouched, he 


~ —s he assipnment of : ar . 
Aloft” means tne r shal! have the option of retaining his uniform or selling 


(ITs r Duty gprs, in 
(Q) “Scheduled ve heart at the fight time establisnes nt it to the Company, in which case he shall receive a 
Sot operations schedules, rather than the 3 pro rata share of the uniform cost. 
time. a ee ae flying between a (E) Within sixty (60) days of sicning this Agreement, the 
(R) “Day Flying (omen Standard Time, and “Night _ Company will provide cach pilot with a copy, Pp inted 
hours of 0600 anv be" aang alt fiving between the and bound in a convenient pocket-sized booklet which 
Flying” (Domestic) | F ) “Standard Time. In all cases. shall include Letters of Understanding. Amendments, 
hours o 1800 and OS! Ya herein shall be the time of or Addenda to the Agreement. Any Amendments to 
the time of departure pe wee When changes in the the Agreement completed subsequently shell be printed 
block dep:riure C! ooo ae time zone at the station in similar format and distributed by the Company to : 
time zone cccur mm a be used in computics the d2y each pilot for inclusion in his copy of the Acreement. 
of last take-oft shall Pa that leg of the trip. Exfective within sixty (60) days of signing of such Amendments. 
and night fying ihe term “standard ume shall be (F) The Company will furnish pilot paychecks in sealed 
January a ‘ term “local time.” ! ° envelopes. Each pilot shall be extended the option of 
replaced with t Ag eans a sequence of alternating having his paychecks mailed to his home or another 
(S) “Reserve Scheou’, Rey ficht duty, end periods fre¢ address of his choice. which shall include a bank pro- 
periods of availabrty domicile. t0 which a pilot Is vided the Company encounters no more d' ‘ty in 
from duty @t a a his bid on his domicile re- eflecting mailing to u bank than it would in sailing 
assigned us the sae wortlced sheet. the check to the pilot's General Manzger-Fiying. To | 
serve schedule picic Section 11 of this Agree- facilitate the mailing of a paycheck to a bank it shall 
(T) “Re-scheduled™ as uscd See assignment after a pilot be the responsibility of the individual riot to assure 
ment meuns a chance !n his domicile, layover station, that his bank will «ccept the format of the Company's 
has reporicd for duty at his paychsck for the purpose of deposit by mail. 
or crew change station. (G) At an airport where a iayover of less than ten (10) | 
hours is scheduled. an adequate rest area with reason- 
SECTION 3 able accommodations shail be provided by the Com- 
. GENERAL pany. For the purpose of this provision reasonable 


accommodations shall require swfliciert reclining 
chairs and/or licdown facilities. The Comprny will 
consult with a committee apnointed by the TWA Pilots 
MEC for the purpose of assuring that, where existing 


imit 
a + construed to lis 
reement shall be + 
Tg hereunder any ripats OF privileges 


(A) Nothing in thi 
be entitled ur-er the provisions © 


or deny any pilot 


hic ¢ ma je i 
- gobo Lator Act, a5 amenued. f floor space permits. such reclining chairs or hedown 
tse Rat d to pay for the use of any facilities are in a separate, quiet area. This provision 


by the Compeny _ shall not apply to through flights. 
1 training. When circumstances nose poe (H) A pilot retired in accordance with the terms of this 
een will replace Of reissue required chs Agreement or government regulation shall receive pass | 
Son ee without charge to the pilot. ian privileges in accordance with the policy as found on 
Sage hall be required to pay a fine on any 1 Page 13.13.01 dated August 27, 1959, in the Company's 
(C) No pilot shiv . 


of cquipment damaged. ia 


} No pilot shall be required 
ot Compety equipment required 
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Section 3(H) (continued) 


Management 
Federal Law permits) 
Pilots will be 
portation as cstiuh 
date of signing ci U 
chanced oF discontinued 
seme wat fist giving 
Agreement wiihy t giv 
(90) davs notice of the reas - 
the Association an opportunity 
Company. 
(1) At the request of th: 
confer with and consider thc 
i sation cprese! 
authorized Assoc on represes — 
quacy of the parting arcas ane © 
measures Cony a 
automobiles at domicies. 


(J) The Compezny will 
for the previous ¥¢ he day 

, f cach year for th 

ruary Ist of cacl 5 of the | 
ation determining the memb-rs 


during 


tuc 


Association, 


tine 


ur 


SECTION 4 
COMPENSATION 


(Paragraphs 


(A) Ceptoins 
(1) Lougevity Poy : 
captain shal 
o aut for pay purposes, 
of this Section, in acec 
with the Company 
as follows: 


2nd year 
3rd year 
4th year 
Sth year 
6th ycar 
7th year 


as 


nee 


Policy and Procedure Man 


rded free and rec 
blished by Corpany 
his Agreement ¥ 


the 


anv lots in whic 


furnish a roster of ; 
; ed . re 
o the Association pr cb- 
he purpose of the Associa 
annual ducs. 


reccive longevity 


as a Hight deck crew 


xe oe 


1 (provided 


duced fare trans- 
policy on the . 
hich will not be 
term of this 
Association nincty 


sn therefor and affording 
to confer 


with the 


the Company will 


recommendations of 
‘tatives as to the ade- 


quality of security 
h pilots park their 


ilot’s earnings 
: to Feb- 


A ond 8 efiective 1-149) 


pay for time 
provided in (D) (1) 
with his total service 
member, 


4.85 per hour 
$.25 per hour 
5.65 per hour 
6.05 per hour 
6.45 per hour 
6.85 per hour 


74 


| bth ycar 

9th year 

10th year 

th year 
12th owed & thercafter - , | 
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Section 4(A) (continued) 
(2) Flight Pay 
In addition to longevity pav, a captain shall re 
ceive flight pay for time credited for pay purposes, 
as provided in (1D) (1) of this Section, as follows: 
(a) Hourly Pay 


For each hour credited under (D) (1) of 
this Section: 


Equiprient 
B-747 
707-131 
707-1318 
707-3313, C 


Day 
$11.35 
9.35 
9.35 
9.35 
9.35 
9.35 


Night 
$15.35 
13.35 
13.35 
13.35 
13.35 
13.35 
9.35 13.35 
9.35 13.35 


For cach hour credited under (D) (1) of this 
Section, an International captain shall receive 
the amounts sct forth in (A) (2) (a) above on 
a one-half day, cne-half night basis. 


(b) Mileage Poy 


For each mile flown, as determined under (D) 
(2) of this Section, 3¢ for cach such mile per 
calendar month. 


and 373C 


(c) Gross Weight Pay 


A captain shall be paid. in addition to other 
raics of compensation stipulated in this Arree- 
ment, gross weight of uirplane rates in ac- 
cordance with the maximum certificated cross 
weight of the Company's aircraft as follows: 
3¢ for each 1,000 pounds of the maximum 
certificated pross weisht of the aircraft for 
each hour flown, beginning with zero pounds 
and extending to the maximum certificated 
gross weight of the airplane: 


Weight pay example: B-707-331 302.000 

pounds maximum certificated gross 

weight, 302 x 3¢ = $9.06 per hour. 
For the purposes of computing maximum 
certificated gross weight pay, the total weicht 


figure to the nearest 1,000 pounds shall be 
used. 
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Section 4(B)(3) (continued) 
tinucd) 
Section 4({A)(2) (con 


membcr, shall be paid a Percentage of the total 
International Override : ‘ pay of a capisin, as set out in (A) ubove, had his 
(d) yaa hour eredited under (D) (1) ye hoon ‘ flight engineer time been performed as captain 
Sex tion for flying on Intermationsl Operations, | time, as follows: 
ction yins 
$3 30 per hour. 2nd year 45% of 2nd year captain total pay 
; Sened 3rd year 54% of 3rd year captain total pay 
Establislied Spceds aaee ur- 4th year 54.9 of 4th year captain total pay 
The spceds for flight pay computation p Sth year 55.8% of Sth year ccptain total pay 
poses shall be as follows: 6th year 56.1% of 6th year captuin total pay 
Speed 7th year 57.6% of 7th ye total pay 
Equipment 600 mph &th year 55.55 of &th 3 total pay 
B-747 $40 mph 9th year 59.4% of 9th year captain total pay 
B-707-131 "340 mph 10th year 60.3% of 10th year Capiain total pay 
B-707-331 $40 mph ilth year .60.3% of 11th year captain total pay 
B-707-331B $40 mph 12th year & a 
B-7007-331C $40 mph thereafter .60.353 of 12th year captain total pay 
B-707-1318 


h 
CV-880 ye — (C) Minimum Guerantees 
Dpc-9 7 Jee ehhh (1) A pilot who has completed one (1) vear of ser- 
B-?27 . ; $40 mph vice with the Company as a flicht deck crew mein- 
B-373C ....--e-- eee : ber, shall receive as a Minimum cuaranice for 
Flight Engineer | — Pw calendar Re sige SA service, ents 
First Officer und F : ear an fgnt pay, at his applicable rates of com- 
(B) (1) A pilot who has compicted less py he joo Pensation set forth is, this Asrecment of: : 
* of service with the sgn ot saloey of $625. | Bid Run Holder 62:00 (42 day, % r'ght) 
member, shall receive a moni Reserve Schedule é ; 
has completted one (1) year of 2 sae iis pe ee ry , — 
(2) A first officer who poten 3 flight deck crew eserve icer : (“% day, “% night) ! 
service —_ Oe et a pemeane of the total The guarantee of a reserve offi 
member, sha , r 


cer shall be pro- 
f aptain, as set out im (A) above, had his rated on the basis of 
pay of a captain, . 


the equipnient flown during 


i # d as captain time the month. The cuarantec of a pilot in Interna- 

first officer time been performed a P tional Operations shall include International Over- 

as follows: aptain total pay | ride ((A) (2) (d) above), exceps as provided in 
% year c a 

2nd year 50% ; 


» eanedn sae eee (C) (2) below. 
3rd year 60 2% ra year pa a tota! pay + (2) In the event a pilot is on both the Dozrestic and 
4th year 61.2% th your conta total pay Internztion:! Operations durine a month, his 
Sth year 62.1% ee poser total pay guarantee shall be prorated accordingly. 
6th ycar 63 Vee ¢ sae captain total pay (3) W? . a captain flies more than one type 
7th year 64 ive awe captain total pay ment during a calendar month as a captain. his 
8th year 65.1% . soo oaphata total pay monthly ruarantce shall be Prorated on the basis 
Oh year 66.1% 10ih nies capt in total pay of the ratio of hours flown On cach such type of 
10th year 67.1% < ‘Ith oe captain total pay €quipment to the total hours flown in the month 
1ith year .67.1% o ; | as Captain, 
12th papal . 1% of 12th year captrin total pay (a) Notwithstanding the above, a captain who is 
thereafter a eecicted one (1) year awarded a bid run or reserve schedule on a 
(3) A flight rage wage eee Pros flight deck crow type or types of equipment who fulfills such 
of service wi . . 


of equip- 
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Section 6(A) (5) (gq) (continued) 
TABLE “B”: 2:30 Per Day 
Days Poy& Days Poy & Doys Poy & 
Atsnd. Crdt. Assnd Cret. Assnd. Crdf. 
1 2:30 11 27:30 21 $2:30 
2 $:00 12 39:50 22 $$:00 
3 7:30 13 32:30 23 1:3 
4 10:00 14 35:€9 24 v0:6 
5 2:30 1s 37:30 25 62:34 
6 15:00 1G 40:00 26 65:00 
7 17:30 17 42:30 27 67:30 
8 20:00 18 45:00 28 70:00 
9 22:30 19 47:30 2 72:30 
10 25:00 20 50:00 30 75:00 
31 77:30 
TABLE “C”™: At Domicile 
(Days Actually Training During Assignment) 
Doys Pay & Doys Pay % Doys Pay & 
Trend. Crdt. Trad. Cree. Trad. Crdt. 
1 3:30 1 38:30 21 73:30 
2 7:00 12 42:00 22 77:00 
3 10:30 13 45:30 And So Forth 
4 14:00 14 49:00 
5 17:30 15 $2:30 
6 21:00 16 56:00 
7 24:30 17 59:30 
& 28:00 i8 63:00 
9 31:30 19 66:30 
10 35:00 20 70:00 


NOTE: Sce paragraph (d) above for application of 
Tables “B” and “C.” 


(6) In the event a pilot is withheld from service at 
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his domicile for the purposes of iraining, he shall 
be entitled to 2:30 hours’ training pay and/or 
ciedit per day during such period that he is not 
scheduled for or flicht duty. Whenever a 
pilot's trainina is delayed or interrupted and he 
is not scheduled for service at his domicile (or is 
not qualified to serve), the provisions of this para- 
graph shall apply. However. no such pay and 
credit shall be give . so as to cause a pilot's tot: 
credited hours during any given month to caceed 
seventy-five (75), exclusive of any excess pay 
and credit brought into the current month from 
the previous month. 


4 
training 


Section 6(A) (cont .ved) 


‘7) No provision of this Scction shall be intended to 


(8) 


(9) 


require the Company to schedule a pilot in train- 
Ng SO as tO Cause him to exceed his normal maxi- 
mum monthly credited hours. 


For the purpose of this Section 6. a pilot based 
at Newark who is required to attend training, as 
set forth in (A)(1) above, at LaGuardia or Ken- 
nedy (or a pilot based at LaGuardia or Kennedy 
who is re“uired to attend such training at Newark) 
will be cunsidered to have attended training at 
his domicile. Such pilot shall be entitled to re- 
ceive appropriate tolls and automobile mileage 
expenses as Outlined in Section 12 (A)(4). 


A pilot who successfully completes a proficiency 
check at his home domicile. or who blocks out 
for such a check that is interrupted for rensons 
other than lack of pilot proficiency, shall receive 
flight pay (% day % night — no credit) for actual 
block-to-block flight time with a minimum of two 
hours 


*(B) Rating and Upgrading to Captain Quelifications 


76 


(1) 


A pilot with five years’ expcriene as a first officer 
in jet aircraft will receive the opportunity to 
qualify as captain on such aircraft. This program 
will be offered in accordance with seniority to a 
minimum of 40 pilots per year who qualify here- 
under, including pilots earlicr upgraded to cap- 
tain status on piston aircraft. 


(a) The type of training and procedures for rat- 
ing and/or upgrading will be established and 
changed as require’ by the Company. The 
Company wiil noti: cach pilot. in writing, 
the starting date of the rating and/or captain 
qualification training. 


(b) The Company will designate the domicile or 
domiciles at which upgrading training will be 
accomplished. Upon the completion of up- 
grading transition, if a pilot is unable to 
upgrade at his domicile. the Company will 
assign him to a designated upgrading domicile, 
where he will displace a first officer, senivrity 
Permitting. However, if more than one assign- 
ment is to be made, choices of assignments to 
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(c) 


Section 6(B) (1) (bh) (continved) 


‘ . el ‘ ni H 
locations will be offered in order of semority 


of those to te ass ed. A pilot so assigned 


Ts f 
ne must. within ten (10) days fal- 


r upgrid 
oben intetion of urgrading, fulfill any bid 
held 1 bevunce according to (B)41) 0) of 
this Section or if unable because of seniority. 


he must revert to his forn Jomicile and dis- 
we with Section 19 of exercise 


eatives in accordance with 
which he levves at 
will be restricted to 
before being 


place in 
his bidding Cox 
Section 19. The vacancy 
his temporury ¢ 
qualificd bidders ot the domicile 
awarded to a system didder 


» 


icile 


erading transition, a 


Upon compiction of upsr: 4 ' 


pilot will, if he so re uests, be permitted up to 
ninety (90) days line familiarization prior to 
the line check, instruction portion of upgrad- 
ing tr..ining. An upgracing pilot who is a bid 
run holder will accomp!. -h such line familiar- 
ization time on his bid run. 


In order to afford an upgrading pilot, who is 
not a bid run holder, every orportunity to fly 
up to sixty-thre. hours and torty-five minttes 
(63:45) per month during such line familiar- 
ization period, he shall be treated us “first-out 
reserve” at his domicile When such upgrading 
pilot begins the line check/instruction portion 
of upgrading training. he stall displace the 
least senior first officer bid run holder at the 
domicile for the period he ts receiving line 
check/instruction. Fur the duration of such line 
check /instrucuon period, the tem; orarily dis- 
placed first officer bis run holder may, at his 
option, elect to be treated as “first-out reser 
and by this means be afforded every IPP 
tunity to accumulste up to seventy-tiv. (75) 


hours pay and credit per month. 


During periods of line familiarization and/or 
required line check/instruction pcriods of up 


grading training. suiticient suitable first officer 


time from domicile run sclections may be as- 


si) atd to on upgradirs pilor each monsh as is 


necessary to accomp) h upcrading line famil- 


jarization, line check and instruction flights. 
Such assignments shall not result in a reduc- 


Section 6(B) (1) (c) (continued) 


tion in the number of bid run holders at the 
domicile 


(d) Once a pilot is given notice that he is to 


start upgrading, such uprrading prosram will 
start and continue as scheduled to final deter- 
mination, consistent with the reasonable re- 
quirements of the opcration of the airline and 
paragraph (¢) below. 


(e) Except as provided in (g) below, from the 


time an upgrading pilot who has completed 
one (1) ycar of service with the Company as 

a flight deck crew member, starts in ground 
school and until he completes hiv line check- 
ing, he Jhall be paid on the basis of houriy 
pay rutes as established in (A)(2) of this 
Section. An upgrading pilot will be cuaranteed 
seventy-five (75) hours of such pay on a | 
monthly basis. 


(f) Except as provided in (e) below. if a pilot 


is assigned to an upgrading domicile which 
is in a diffe,st geographical area from that 
of his bid domicile, he shall be paid capenses 
under Section 12 (A)(3) during such ume as 
he is away from his bid domicile. Provided 
further that a new domicile bid obssined in 
accordance with (i) below will not cnti:le the 
pilot to expenscs while such bid is being held 
in abeyance. 


(g) In the event a pilot's upgrading process is 


interrupted, including periods of line familiar- 
ization such as are provided in (B)(1)(c) of 
this Section, pay under(c) above and expenses 
under (f) above, where being paid, shall 
terminate. During such period. a pilot shall 
be paid only uncer . ciion 4 or S$ (Compen- 
sation and Miscellancous Pay) for the service 
performed. and expenses under Section 12 
(AVA) while engoged in operations away from 
his temporary or permanent domicile. If the 
inierruption is not for additional familiar- 
ization, the pilot may return to his regular 
bid domicile for such period, except that this 
does not apply when waiting for appropriate 
check ridcs. In the event such interruption 
occurs at a point in time subsequent to the 
commencement of the simulator portion of 
such training program and such interruption 
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section 6(B) (1) (g) (continued) 


is of a duration of not more thar seven (7) 
days, 2 pilot ne such interruption 
shall not be utilized in his former status unlicss 
there is no reserve pilot in such former satus 
at his domicile whe is available to fly. 


experienc 


(h) If a first officer is displaced by an upgrading 
first officer in accordance with (BCL) Cb) 
above, he wil] have the regular prerogatives, 
as set forth in Section 19, which are extended 
to displaced first ofiicers. 

(i) If a pilot who has ben notified of upgrading 
training as provides in (Bj 1)(?) above is a 
successful bidder for a vacancy at a now dom- 
icile, he will be permitted to fly out of such 
domicile during upecrading arming only if the 
Company determines that sutticient and sutis- 
factury time exists there; otherwise, the bid 
will be held in abeyance. 

(j) When a pilot is assigned to another domicile 
for upgrading, his regular fying time at his 
bid domicile will bz handled in accordance 
with Section 19. 

(k) All route qualifications not obtained simul- 
tancously with upgrading “ying will be paid 
for in accordance with  )(1)(f) of this 
Section. 

(1) When a pilot fails to qualify as captain in his 


proper turn or when a plot fails to qualify 
for an Airline sSransport Pilot Certilicate with 
equip:nent rating, his case shail be handled as 
the circumstances indicate, subject to Section 


21. 


(C) Upgrading to First Officer Quolifications 


Seniority 


and the qualifications req ‘red by the Com- 


pany for emp'ovment as a pilot (subsequent to Sepicm- 


ber 


1962) will govern the filling of all_first oflicer and 


second c’icer vacancies vhich are not filled by pilvts in 


the 


employ of the Company as pilots where such vucan- 


cies occur, subject to Section 19 (E)(2). : 
Tue Company will maintain a program for the traiming 
of Night engincers as first officers. 


(1) The type of training and procedures therein will 
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be establis.cd and changed as required by the 
Comps. , 
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Section 6(C) (continued) 


(2) 


(3) 


(4) 


(5) 


A flicht engineer will be assigned to first officer 
training in order of system seniority, bused upon 
the equipment he is presently flying. Except that: 


(a) A fight engineer may indicate on a form pro- 
vided by the Company, the equipment upon 
which he desires to upgrade to first oflicer, (if 
other than the equipment he is presently fy- 
ing) and the Compuny omy assign such fight 
engineer to the desired equipment training, in 
system seniority. 

In the event that a domicile bh s a type of 
equipment upon which no fi cht engineer Is 
currently flying, or upon wiic! no light engi 
necr has expressed a desire to upgrade, the 
Company may assign the most senior fight 
engincer in that domicile not trained. or sched- 
uled for first oilicer training in accordance 
with the foregoing. 


The Company will notify each flight engincer of his 
assignment to stich training in writing. .A flight 
engineer so notified of his assignment to training in 
accordance with his seniority shal! accept such 
training which will start and continue as scheduled 
to final determination. : 


Except 2s provided in ($) below, from the time a 
flight engineer who hes completed one (1) year of 
service with the Company staris in first officer 
ground school and until he completes his required 
line check(s), and is desienated to serve as a 
qualificd first oflicer he sha. oe paid on the basis 
of hourly pay rates established in (A)(2) of this 
Section. A flight engincer in training under this 
Section will be guaianteed seventy-five (75) hours 
of such pay on a monthly basis. A flight engineer 
with less than one (1) year of service with the 
Company will receive his monthly salary. 

In the event a flight engineer's training as a first 
Officer is interrupted, such individual may be re- 
quired to resume his regular duties as 2 fight engi- 
mecr and pay under (4) above shall terminate. 
During such period, a flitht engineer shall be paid 
for services performed. In the event such interrup- 
tion occurs at a point in time subsequent to Ss 
commencement of the simulator portion of such 
training program and such interruption is of a 
duration of not more than seven (7) days, a pilot 
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Section 6(C)(5) (continued) 


experiencing such interruption shall not be utilized 
in his former stutus unless there is no reserve pilot 
in such former status at his domicile who is avail- 
able to fly. 


When a ficht engineer fails to qualify as first officer 
in his proper turn as outlined above, his case shall 
be handicd as the circumstances indicate, subject 
to Section 21. 


(D) Flight Simulators 


The provisions of this paragraph (D) shall apply 
to all Company required time in flight simulators 
and ali briciing in connection thercwith; provided. 
however, the provisions of this Section 6 (ID) shall 
not apply to time in flight simulators in connection 
with paragraphs (B) and (C) of this Section. 


Effort snall be made to post flight simulator sched- 
ules in connection with semi-annual proficiency 
training prior to the beginning of cach month. 


Pilots will nct be required to take flight simulator 
training between the hours of 2400 and 0500 in- 
cluding any briefing ‘ims. 


No pilot shall be scheduled for or required to 
receive more than four (4) hours in the flight 
simulator in any calecdar day and no single flight 
simulator period shall last longer than two (2) 
hours, cxcepi thai a jet non-stop ficht may be 
simulated for a total non-stop flicht time not to 
exceed four (4) hours provided that a pilot will 
be allowed to leave the simulator cockpit as is 
necessary during such simulated non-stop flights 
as is presently persmittcd on actual routine flights. 
There shall be a rest period of at least one-half 
(%) hour between flight simulator periods. 


A pilot assigned to flight simulator training shall 
receive adequate rest before starting his flight 
simulator training and before btcing returned to 
regular flight duty. 


A pilot shall be permitted to complete any brief- 
ing given in connection with the flight simulator 
before underiaking such training. 

A pilot taking flight simulator training shall be 
shown a copy of the instructor's or check pilot's 
report on his training, if he so requests. 


Section 61D) (continued) 
(8) Proficiency checks in the flight simulator shall be 


(E) Quelificaticn on Equipment 
(1) If a pilot's seniority in his status at his domicile 


subject to the following: 

(a) Ifa pilot's performance ona proficiency check 
in the flight simulator is considercd to be 
unsatisfactory. he shall have the opportunty 
of taking a profi..ency check without prejudice 
in an aircraft of the series he is currently 
flying. 

(b) No mancuvers will be given during proficiency 
check that are not required by the then cur- 
rent FAA approved proficiency check torm for 
Trans World Airlines, Inc. 

(c) Adequate time for a pilot to adapt himself 
to the particular flying characteristics of the 
flight simulator shall be given before a pro- 
ficiency check is given in a Night simulator. 

(d) Proficiency checks in a fiight simulzior shall 
be given as nearly as possible as an extension 
of flight simulator training, if such training 
is required, and shall not be given prior to 
such training. . 


entitles hiv: to hold a bid rur or reserve schedule 
on equipment, upon which he is not qualified, 
and for which he has expressed prefercnce as 
provided in (E)(4) below, the Company will pro- 
vide him an opportunity to qualify on such equip- 
ment in accordance with (E)(4)(a) below. 

Order of assignment to equipment qualification 

training. 

(a) When new or different equipment is to be 
flown by a domicile for which sufficient quaii- 
fication training has not been accomplished. 
the following will apply: 

The Company will determine the nurnber 
of pilots in cach status at the domicile to 
be trained and the times when such train- 
ing classes shall be scheduled. Prior to 
the beginning of each training program 
for pilots from the domicile, the Com- 
pany will request the preferences of all 
pilots in each status at the domicile, in 
order of seniority, for training on which- 
ever type or types that are to be operated 
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SECTION 21 
GRIEVANCE PROCEDURE 


(A) Discipline and Discharge 


(i) A pilot shall not be disciplined or dismissed from 
the Company without notiiication in writing as to 
any such action, and such pilot shall not be dis- 
ciplined or dismissed without an investization and 
hearing, provided that the pilot makes written re- 
quest ta the TWA Fiicht Operations Department, 
605 Third Avenue, New York. New York, for an 
investigation and hearing within ten (10) days 
after receiving such nctificataon. 

Nothing in this Section shall be construcd to pre- 
vent the Company frem teolding a pilot out of 
service prior to written nouscation of charges pre- 
ferred against him, and suwh writicn notification 
stipulated in Paragraph (A)(1) of this Section 
shall be furnished wie pilot with expeditiousness 
not exceeding ten (10) days. 

Such investigation and hzarimg shall be held by an 
operating official of the Company designated by 
the Company for that purpose and shull be held 
within ten (10) days after ahe Company receives 
the written notification from the pilot for an in- 
vestigation and hearing as saipulated in Paragraph 
(A)(1) of this Section. 


Prior to such investigation amd hearing, the Com- 
pany shall furnish such pilom a copy of the precise 
charge or charges ag#inst tim, Upon Written re- 
quest, tne pilot shall be cramted a postponement of 
the investigation and hearing. net in excess of tea 
(10) days, in which to premare and to secure the 
presence of witnesses and shiwil have the right to be 
represented by an einpioyee of the Company of his 
choice or by his duly accredited representative or 
representatives. 

Within ten (10) days after the close of such investi- 
gation and hearing. the Company shall announce 
its decision in writing and small furnish the pilot, or 
his duly accredited representative, a copy "hereof. 
If a pilot requests in writing.. such copy will be sent 
by certified mail to his home address. 


(2) 


(3) 


(4) 


(5) 


(B) Other Grisvances 


r 
. 


Any pilot or group of pilots covered by this Agreement 
who have a grievance concernimg any action of the 
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Section 21(B) (continued) 


(C) 


Company affecting them, except matters involving dis- 
cipline or dismissal shall have such grievance consid- 
ered in accordance with the following proccdure: 


(1) Grievances under this paragraph (B) must be filed 
within forty-five (45) days after the pilot(s) has, 
or reasonably would have had knowledse of the 
matter giving rise to the grievance. When a group 
of pilots has a grievance. they shall sclect a repre- 
sentative to act in thejr behalf. 


A written request for discussion setting forth a 
statement of the facts out of which such grievance 
arose and the provision or provisions of the -Agree- 
ment, if any, upon which the grievance is based 
shall be filed with the pilot(s) GM-F with copies 
to the Staff Vice President-Fiving and ALIA Legal 
Department, 122 East 42nd Strect, New York, 
. ¥ 

Within ten (10) days after receipt of the request 
for discussion outlined above, the Company will 
conduct such discussion. and within ten (10) days 
from the receipt of the previously mentioned re- 
quest or within six (6) days after such discussion 


(2) 


(3) 


was held, whichever is later. the GM-F shall issue . 


his written decision concerning the matter to the 
pilots. 


Appeal 


If the decision under paragraph (A) (5) or (B) (3) is 
unsatisfactory, appeal by the pilot(s), if made. shall be 
to the Trans Worid Airlines Pilots’ System Board of 
Adjustment 2s provited in Section 21-A, provided such 
appeal is made within thirty (30) days from the date of 
receipt by the pilot(s), er his duly accredited repre- 
sentative or representatives. of the decision of the Com- 
pany with the exception that pilots serving as ‘light 
engineers who desire to make an appeal under this para- 
graph shall make such an appeal to the Trans World 
Airlines Flicht Engineers’ System Board of Adjustment, 
as provided for in Section 21-A of this Agreement. pro- 


vided such appeal is made within thirty (30) days from * 


the date of reccipt. by the pilut or his duly accredited 
representative. of the hearing decision by the Company. 
This limited right of appeal to the Flight Engincers’ 
Board shall apply only to gricvances involving discipline 
and dismissal which affect pilots serving as flicht engi- 
neers and further it is intended that this right of appeal 
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i 7) (continued) 
oe ee. Cen Section 21(D)( 
be furnished to the other party to the dispute upon 
request, provided that the cost of such ane wayne: 4 
ord so requested shall be borne equally by bot 


shall exist only for the duration of this Agreement and 
shall expire when this Agreement expires. 


All submissions to these System Boards of Adjustment Longhoags anges sabe : 
shall be made in conforinity with parzgraph (H) of pertics | the disp Pn ae 
. (8) The hearing or discussion, as the wi 
yale Vy be held at the agericved pilot's home org 
paxabherognig unless othcrwise agreed to by such pilot an 


(1) If any decision made hy the Company under the Company. 
Provisions of this Section is not appealed by the 
pilot accted within the time limit prescribed 
herein for such appeal, the decision of the Com- | 
pany shall become final and binding. Time limits 
Provided in this Section 21 may be extended by i 
agreement in writing. 

(2) Subpeet to space being available, witnesses and 
Teprescntatives who are empioyees of the Company 
shall receive free transportation over the lines of 
the Company from the point of duty to the point 
of discussion or hearing, as the case may be, and 
return. 


! 

(3) Notification in writing required hereunder shall be | 
! 
| 


accomplished through the use of Certificd Mail 
with Return Receipts. 


(4) Nothing in this Agreement shall extend the richt of 
investigation and hearing to a pilot during his first 
twelve months 01 service. 


(5) If, as a result of any hearing or appeal therefrom 
as provided herein. a pilot is exoncrated, he shall. 
if he has been held out of service. be reinstated 
without loss of seniority and shall be paid for such 
time lost in an amount which he would have ordi- 
narily carned had he been continued in service 
during such period. 

(6) If, as a rezult of any hearing or appeal therefrom 
as provided herein, the pilot shall be exoncri:tcd, 
the personnel record shall be cleared of ihe 
charges. 

(7) When it is mutually agreed that a stenozraphic re- 
port is to be taken of the investigation and heuring ' : 
in whole or in part, the cost will be borne equally t 
by both partics to the dispute. In the event it is not 
mutually agreed that a stenographic report of the 
proceedings shall be taken, uny written record 
available taken of such investigation and hearing 
made by either of the pa | to the dispute shall 
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(D) The four (4) members shall serve 


SECTION 21a 
SYSTEM BOARD OF ADJUSTMENT 


(A) The term “Company” as uscai in this Section shall 

construed to mean Trans Wortid Airlines. Inc. The term 
Association” as used in this Sxection shall be construed 
to mean Air Line Pilots Assouciation, International. 


(B) (1) Pea pe with Section 204. Title II. of the 
ailway Labor Act. as < : ¢c is 

pens thre Moe armended. there is hereby 
for the purpose of adjusti 
which may arise under the 
— which are properly 
te shall be known as “Trans World Airlines 
lots’ System Board of “Adjustment”, herein re- 
ferred to us the “Pilot Boazul”, 2 


In further compliance wittin Section 204. Title 11 
of the Railway Labor Act. as amended, there is 
—— established a Systerm Board of Adjustment 
Siepenn, ited purpose ot adjusting and deciding 

; ; Owing discipline and dismissal which 
may arise under the terms of this agrecment and 
which are properly submitised to it affecting ilot 
serving as flight engineers. which Board shail os 
known as “Trans World Airlines Pilot ‘Flight Engi- 


necrs System B C f wu IT bd 
ard o A Usiment her 
, ein re 


“Flight Eng-meers’ Board”. 
Hereafter all references to ca single System Board 


contained in the remai ‘ae 
Mainderr of this ere 
should be construed in the pilur: '. Agrecment 


(C) The Board shall consist of four (4) me 


pane Pe . sclected and appointed by the Associa 

Wo (2) by the Companyx. and such z i ; 
¥ the Compunyx, a ch a 

shall be known as “Adjustment Biourd ima. 


nig and deciding disputes 
terms of this Agreemeat 
submitted to it, which 


(2) 


(3) 


mbers, two (2) of 


« ifor one (1) yea 
date of their appointinent or until ithe’ pth ced cars 


been duly appointed. TH 
Ppoi - The terms of o for tl ‘ 
members shail be Staggered so that ‘only one isan 


Pires in cach calendar quarter (2 C ‘ ra ; 
_— expiring in tie +R gpl a yrs A eee 
poag Rees ne in the second cralendar quacese, oat 
oo Bt gape In the membership of the Board 

¢ filled in the same manner aus is provided herein 


the Ppoin: - 
for } Selec on and a oimiment of th 
ent ¢ Original mcm 
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Section 21-A (continued) 
(E) (1) The Pilot Board shall have jurisdiction over dis- | 


(F) 


(G) 


putes between any cmployce covered by this Agree- 
ment and the Company. growing out of rrievances 
or out of interpretation or application of any of 
the terms of this Acreement. The jurisdiction of 
the Board shall not extend to proposed chances in 
hours of employment, rates of compensation, or 
working conditions covered by existing agreements 
between the partics hereto. nor shall it extend to 
grievances involving discipline or dismissul which 
affect employces serving as flight engincers under 
this Agreement. 


The Flight Engincers’ Board shall have jurisdiction 
over disputes between any employee serving as a 
flight engineer covered by this Agreement and the 
Company growing out of grievances invelving dis- 
cipline and dis ‘ssa! which affect such an em- 
ployee. The ju ction of this Board shall not 
extend to any "i..ters other than the above miea- 
tioned discipline anc diss. isse! \.or shall it in such 
matters extend to propa inges in hours of 
employment, raics of ce@oaj. *iation, or working 
conditions covered by exisi'ng agreements between 
the partics hereto. f 


The Board shall consider any dispute properly submitted 
to it by the President of the Association or by the Staff 
Vice President-Flying of the Company when such dis- 
pute has not been previously settled in .ccoidance with 
the terms provided for in this Agreement. 


Appointments of membcrs of the Board shall be made 
by the respective parties within thirty (30) days from 
the date of the signing of this Agrement and said ap- 
pointees shall meet in the City of New York. New York, J 
within forty-five (45) davs from the date of the signing 
of this Agreement, and shall organize and select a 
Chairman and a Vice Chairman, both of whom shall 
be members of the Board. The term of the ofiice of 
Chairman and Vice Chairman shall be one (1) year. 
Thereafter the Board shail designate one of its members 
to act as Chairman and one to act as Vice Chairman 
for one (1) year terms. Each oflicer so selected shall 
serve for one (1) year or until his successor has been 
duly selected. 

The office of Chairman shall be filled and held alter- 
nately by an Association member of the Board and by 
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Section 21-A (G) (continued) 


a Company member of the Board. When an Association 
member is Chairmar - “ompuny member shall be Vice 
Chairman, and vis a. The Chairman or, in his 
absence the Vice \ aan, shall preside at meetings 
of the Roard and at ncarines and shall have a vote in 
connection with all actions taken by the Board. 

After the organization meeting referred to 
Pilot Board shall thereafier Meet in the 
General offices of Trans World Aitliacs, Inc., are main- 
tained (unless a dilierent place of meeting is agreed 
upon by the Bourd) during the third week in September 
and the first week in March of each year, provided that | 
at such times there are case 
consideration, and shall continue in session until all 
matters befure it huve been considered, unless other- 
wise mutually agreed upon. The Flight Enzirvers’ lsoard | 
shall meet under the same conditions estublished above 


during the sccond weck in October and the second 
week in April. 


Nercin, the 
2 city where the | 


s filed with the Board for 


‘(H) All disputes properly referred to the Board for consid- 
eration shall be addressed io the Chairman with a copy 
to the Senior Director, Labor Relations and a copy to 
the Director, Flight Crew Contracts Administration, | 
Five (5) copies of each Petition, including all papers 
and exhibits in connection the rewith. shall be forwarded 
to the Chain, who shall Promptly transmit one (1) 
copy thereof to each member ef the Board. Each case 
submitted shall show: 

(1) Question or questions at issue. 


(2) Statement of facts out of which the dispute arose 
and the particular provision er provisions of the 
Agreement, if any, alleged to have been of he 

(3) Position of emplovee ur er.ployees. 

(4) Position of Company. 


When possible. joint submissions should be made, but 
if the parties are unable to crree upon a joint submission 
then either purty may submiui the dispite and its Position 
to the Rourd wish copy to the Comey ana the date of 
Posting of such copy wil! be tn- s « ulicunt date for pur- 
Poses of the thirty (30) day per_od provided in Section 
21 (C) of this Agi~ -nt. 

No matter shall : 

not first been ha 
of Section 21 of 
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~ considered by the Board which has 
ndled in accordince with the Provisions 
this Agreenient; provided that by agree- 


Sectic’ 21-A(H) (continued? 


i icectl 
ment of the parties, mauers may be submitted directly 
to the Board. . 

issi atc 
i ti he submission of a dispute, 
receipt of notice of t ston ree 
™ pg Hoge a shall sct a parent arad eer ag ta ogy Ne 
, | scling ry ar e 
e of the next regular mecting g Boas 
ve *t ~ least two (2) members of the Board —_—— 
the matter of sufficient mepeney ane pny oe 
: uce u * 
arlicr date and at such pla 
SS ae Vice Chairman shall aerec ee ete 
el than fifteen (15) days after sucn request — ao 
in is made by at least two (2) of said mem cr oo 
ihe Chairniin shall give the necessury notices “1 wr a 
of such mecting to the Board members and to & 
arti dispute. 
purtics to the dis; : mi 
, » this Agreement may be rep 
Employees covered by t ¢ } 

” pote gs Board hearings by such person or Pommcigedg 
they may choose and designate. and the Comp: % m 
be anaes by such person or persons oP ioe 
choose and desinate. Evidence may be presente 

in writi both. 
orally or in writing or : 
On request of individual members of the manok, 
Board may, by a majority vo'e, or shall at the yo c e 
either the Association representatives or the preapend 
representatives thereon, summon = yrange = conte 
d who may be im 
loyed by the Company an — 
pew oac ten by the parties to the dispute, or oy be ge’ 
party, or by the Board itself, or by cither ,roup 
representatives constituting the Board. ails 
The number of witnesses yp agen foc Bagge th ee 
¢ num 
1 not be greater than the c 
parent from the operation without interference with the 
services of the Company. 

(K) A majority vote of all members of the Board shall ve 
competent to make a decision. ae 

’*.) Decisions of ihe Board in all cases properly ag-oamand 

it s- all be finai and binding upon the parties hercio. 


i lock in any case prop- 
c t of a decision of deadlock in any 
- potop enced .o the Board of Adjustment, the bp 
shall promptly notify the oe = _ — = - 
a isi : e the date the “ 
deadlock decision, including the da Boecriapecnd ago 
of the Board shall then nosify P ‘ 
pga cr of a fifth member of the Board a 
The fifth member of the Board (referee) wi se- | 
lected by one of the following methods: 
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Section 21-A (M) (continued) 


(1) Within ten (10) days after the proper notification. 
the members of the Board will sclect a referee from 
a pancl of five (5) potential referees which will be 
set up by mutual agreement between the parties : 
adhe. ao er ently & Gate an feur-euble pt the (O) The Board shall maintain a complete record of . - 
signing of this Agreement. Changes in said pancl H ters submitted to it for its consideration and of al se 
may be mace by mutual agreement of the partics ings and decisions ode by it. The foregoing “complete 
hercto. record” does not necessarily include senog-aphic trin- 

scripts of all testimony of witnesses who appear before 

the Board. 


Section 21-A(N) icontinued) 


the National Mediation Board by orders issucd under 
such law with respect to disputes which are not decided 
under the procedure established herein. 


Within ten (10) days after proper notifcation the 
Company and Assoc! tion representatives shell 


if agreement is reached shal! advise the members 
of the Board of the name and address of the 
referee. 
Within thirty (30) days after proper notification if no 
agreement On the selection of the referee can be reached 
by either method, (1) or (2) above. the Company or 
the Association may petition the tional Mediation 
Board for the zprointment of a reteree. 


tion, travel expense, and other expenses of the BowJ 
members selected by it. The reasonable expenses and 
compensation of referees appointed in accordance with 
paragraph (M) above, wil! be borne equally by the 
parties hercto. 


Each of the parues hereto will assume the compensa- 
tion, travel expense, and other expenses of the witneyses 
called or summoncd by it. So far as space is available, 
When the fifth member is selected, the Board shall, witnesses who are employees of the Company shall re- 
within twenty (20) days, arrange for a hearing of the ceive free transportation over the lines of the Company 
dispute by the Board, including the presentation of such from the poiat of duty or assignment to the point at 
witnesses and evidence as the five-member Board shall which they must appear as witnesses and return, to 
in its discretion permit. A decision of a maiority of the extent permitted -by law. 


the Hoard sitting with the fifth member shall be final : Vice Chairman, acting jointly 
and binding upon the partics thereto. Such decision (R) The Chehmen snd Oe i 


e ‘ j 5 cr capenses 
shall be rendered within ter: (10) days after the close pags Rigen halt ace y a Te biel Genes for 
of th~ hearing. the prop conduct of i+ bus ness of the Board and 
If neither the Company nor the Association serves such exp... ’ be borne one-half by cach of the 
notice ‘hat the services of a referce ure desired, as parties he 9. board members whe are employees of 
above provided, within thirty (30) days after either the Comp: sncil be g.anted secessury leaves of 
Party is eligible to do so, the Board shall have no fur- absence fo. he performance ef their duties as Board 
ther jurisdiction in that case and the controversy shall members. &> far as space is available. Board members | 
be considered as withdrawn. who are emp oyees of the Compauy shill be furnished? 
The time limits specified in this paragraph (M) may be free transportation over the lines of the Company for 
extended by mutual agreement between the Partics to the purpose of aticnding mectings of the Boar, to 
this Agreement in writing. j the extent permitted by law. 


(N) Nothing hercin shall be construed to limit, restrict or It is understood and agreed that each and every Board 
abridge the rights or privileges accorded cither to the ; member shall be free to discharge his duty in an inde- 
employees or to the emplover, or to their duly accred- pendent manner, without fear that his individual scla- 
ited representatives, under the provisions of the Railway tions with the Company or with the employees may be 
Labor Act, as amended, and the failure to decide a dis- affected in any manner by any action taken by him in 


pute under the procedure established herein shall not, good faith in his capacity as a Board member. 
therefore, serve to foreclose any subsequent rights which 


such law may afford or which may be established by 
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SECTION 26 
AGREEMENT PRECEDERCE 


This Agreement shall supersede and take precedence over 
all Agreements. Supplemental Agreements. Amendments, 
Letters of Understandinz. Arbitration Awards, and similar 
related documents caccuted between the Company and the 
Association prior to the signing of this Agreement with the 
exception of the Turbine Memorandum of Understanding 
dated May 22, 1959: Leticr of Agreement signed April 15, 
1957, covering certain assumption of fisbiliiy by the Com- 
pany; Agreemeni clicctive December 6. 1956, pertaining 
to guarantees and bencfis for operations in certain areas: 
the crew complement Memorandum: of Understanding 
dated September 25, 1962. including the apperdi, thercto; 
Letter of Agreement relating to DC-9 aircraft dated 
January 8, 1965: Letter from K. L. Meinen to Wayne L. 
Haggard dated December 10, 1954: and a Letter from D. J. 
Crombie to Charles Ruby and R. W. Van Etten relating to 
MCI Pilois, dated January 27, 1967: provider that all 
rights and obligations. monetary or otherwise. coctained 
therein and which may have accrued prior to tic erfective 
date of this Agreement under said Agreements, Supple- 
mental Agreements. Amendments. Letters of Understand- 
ing, Arbitration Awards, and similar related documents, for 
the pilots of the Company shall ‘enzzin in effect until 
satisfied or discharged in accordance with ‘he terms thercof. 


SECTION 27 
PRIOR RIGHTS 


The parties to thi: Agreement hereby represent and 
specifically agree that nothing in this Agsxzement is intended 
in any way, to diminish or to increase. ta zeny extent. cither 
the pre-existing job rights or qualificutions. of any Flight 
Engincer listed in Appendix A and A-I of the Crew Com- 
plement Agreement of Scptember 25, 1962. 


SECTION 28 
EFFECTIVE DATES AND DURATION 


Except as otherwise provided in this Agreement, the provi- 
sions tl:ercof shall become cilective on March 1, 1968, (ex- 
cept that the minimum pay and credit im Section § (I) shall 
be effective for Flizht Engineers on May 1!, 1968; Sectioa 
6 (A)(5)(d) shall be effective May 1, 1968; the seventy-five 
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Section 28 (continued) 


(75) hour guarantee in Section 6 (B)IMc) shall be effective 
on May 3, 1968; Section 6 (CMA) through (4) shall be eiTect- 
ive May 1, 1968; Section 6 (EX4)(d) shall be elfective June ae 
1968; Section 6 (FX 2Kd) shall be effective May |, IIHR; the 
Jast paragraph of Section 6 (F)(2Mc) shall be cliective May & 
1968: Section 9 (D) shall be effective May 1, 1268: Section 
10 (C)(2) shall be effective May 1, 1968; Section 10 «Cy 3) 
shall be effective July 1, 1968; Section 10 (1) shall be effect- 
ive on date of signing: Section 11 (CX2e) and (f) shall be 
effective July 1. 1968; Section 11 (Cx 2g) shall be etrective 
Junc 1, 1968; Section 15 (D) shall b= elfective on date of 
sienine: Section 15 shall be effective only to those Flisht 
Encincers guing off on sick leave on or atter date of sinning; 
Section 19 (G)(1) shali be effective on date of signing; S¢ 
tion 19 (G)(2)(d) shall be effective on date of signing), and 
the entire Agreement shall remain in full force and eifect 
until November 30, 1969. and shall renew itself without 
chance. for yearly periods thereafter. unt written notice 
of intended chances is served in accordance with Section 6, 
Title I of the Railway Labor Act. as amended. by either 
party hereto at feast sixty (60) days prior to November 30, 
1969 of a subsequent anniversary of such date, except that 
cach party specifically waives the right under Section 6 of 
the Act to serve a demand which would change the rates of 
pay of the Boeing 747 aircraft effective any time prior to 
January 1, 1971. 


IN WITNESS WHEREOF, the partics hereto have signed 
this Agreement this 13th day of May, 1968. 


For TRANS WORLD AIRLINES, INC. 
/s/ D. J. Crombie 


WITn’:ss: 
/s/ W. E. Malarkey 
/s/ L. A. Girard 


For THE AIR LINE PILOTS ASSOCIA- 
TION, INTERNATIONAL 
/s/ Charles H. Ruby 


Wriness: 
/s/ Johr. F. Nevins 
/s/ Wayne L. Haggard 
Is! Jim HT. Vallee 
/s/ R. W. Raker 
/s/ Albert Mundo 
/s/ James M. Jones 
/s/ James R. Murphy 
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JOINT EXHIBIT 10 


Contract Boolket containing TWA-ALPA 
Collective Bargaining Aqreement 
dated January 23, 1970. 

Designated Pages 


Cover Page, pp. 2-6, 12-14, 33-40, 
137-148, 164-168 
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THIS AGREEMENT is made and entered into in 
accordance with the provisions of the Railway Labor 
Act, as amended, by and between TRANS WORLD 
AIRLINES, INC., hereinafter known as the 
“Company”, and the AIR LINE PILOTS in the service 
of TRANS WORLD AIRLINES, INC., as represented 
by the AIR LINE PiLOTS ASSOCIATION, 
INTERNATIONAL, hereinafter known as the 
“Association”. 


In making this Agreement, the parties hereto recognize 
that compliance with the terms of the Agreement and the 
development of a spirit of cooperation is essential for 
mutual benefit and for the intent and purpose of this 
Agreement. 


It is hereby mutually agreed: 


SECTION 1 
RECOGNITION 


The Air Line Pilots Association, International, has 
furnished to the Company proof that a majority of the 
air line pilots employed by the Company have designated 
the Association to represent them and in their behalf 
negotiate and conclude an agreement with the Company 
as to homrs of labor, wages, and other employment 
conditions covering the pilots in the employ of the 
Company in accordance with the provisions of the 
Railway Labor Act, as amended. 


Further, tthe said Association has been duly certified by 
the National Mediation Board in Case No. R-3982, 
dated Mauch 19, 1968, as the designated and authorized 
representastive, for the purposes of the Railway Labor 
Act, as asmended, of those employees of Trans World 
Airlines, Inc., known as flight engineers and student 
flight engwneers undergoing training on a full-time basis. 
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(B) 
the 
who is f 
manipulates, 
way, including ta 


tain. 


(C) “Reserve Captain” m 
ifications who may 
tain, but who does not 


der way, including t@ 
craft; who is proper!” 
a currently effective 
ing him to serve as 
bid as a first officer 
tional Operations, © 
officer’s qualificats 
effective Airline Tre 
ing on the type turt 
as first officer. 


(E) “Reserve First of 
with first officer 
nated to serve as 
hold a bid as 4 furs 


SECTION 2 


ered into in 
pilway Labor DEFINITIONS 


> WORI : ; 
‘3 WORLD din this Agreement, except as otherwise ; ovided: 


in a. oe 4) Paot’” means Captain, Reserve Captain, First Of- 

represented ficer Reserve First Officer, International Relief 

CIATION . er, Flight Engineer, and Reserve Officer, as 
, herein defined. 


n as the 

(B) “Captain’’ :neans the pilot who is in command of 
the aircraft and its crew members while on duty and 
who is responsible for the manipulation of, or who 
manipulates, the controls of the aircraft while under 
way, including take-off and landing of such aircraft, 
and who is properly qualified to serve as and holds a 
currently effective airman’s certificate authorizing 
him to serve as such and who holds a bid as a cap- 


tain. 


eto recognize 
ment and the 
essential for 
rpose of this 


(C) “Reserve Captain” means a pilot with captain qual- 
ifications who may be designated to serve as cap- 
tain, but who does not houd a bid as a captain. 


ational, has — 
ajority of the 
ve designated 
their behalf 

he Company — 
employment 
ploy of the 
sions of the 


(D) “First Officer” means a pilot who is second in 
command on a flight whose duties are to assist or 
relieve the captain in the manipulation of the con- 
trols and in the navigation of the aircraft while un- 
der way, including take-off and landing of «uch air- 
craft; who is properly qualified to serve as aud holds 
a currently effective airman’s certificate authoriz- 
ing him to serve as a first officer; and who holds a 
bid as a first officer. For the Company’s Interna- 
tional Operations, on turbo-jet aircraft only, a first 
officer's qualifications shall include a currently 
effective Airline Transport Pilot certificate and rat- 
ing on the type turbo-jet aircraft in which he serves 


as first officer. 

it) “Reserve First Officer’’ means a flight engineer 
with first officer qualifications who may be desig- 
nated to serve as a first officer but who does not 
hold a bid as a first officer. 


y certified by 
No. R-3982, 
d wthorized | 
pilway Labor ; 
Trans V/orld ‘ 
and student 
l-time basis. 
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Section 2 (continued) 


(F) 


(G 


— 


(H) 


(1) 


(J) 


“International Relief Officer” means a pilot who is 
third in command on a flight on which an interna- 
tional relief officer is requi.ec and who is to per- 
form the duties of international relief officer as 
specifie’ and assist the captain, first officer and 
flight eayineer as directed; and who holds currently 
effective airman’s certificates as required, authoriz- 
ing him to serve as an international relief officer; 
and who holds a bid as an international relief offi- 


cer. =~ 


“Flight Engineer” means an employee who is the 
occupant of the third seat on three-man turbo-jet 
crews, who is responsible while in flight or enroute 
for the safe and efficient mechanical, electrical and 
electronic functioning and the air-worthy condition 
of the aircraft, irrespective of the means of propul- 
sion, and its components (including recognition and 
correction of their malfunctioning) and for manipu- 
lotion of its engineering conirols and all related 
& ound and flight duties as assigned and who is 
properly qualified to serve as such and holds such 
valid and currently effective certificaies as are re- 
quired by applicahle Federal regulations ana « cur- 
rently effeciive « ‘ercial license and instrument 
rating. in addition, as used in this Agreement, flight 
engineer refers to an employee who has been award- 
ed a bid to fill a domicile vacancy. 


“Reserve Officer’’ means a pilot with flight engi- 
neer qualifications, who is assigned to serve as 
flight engineer, but who lias not been awarded a bid 
to fill a domicile vacancy. 


“Block-to-Block” time shall mean that pero of 
time beginning when an aircraft first moves .com 
ihe ramp biocks, for the purpose of flight, and end- 
ing when the aircraft comes to a stop at the ramp 
blocks at the neat noint of landing. 


Consistent with FAR limitations, “month” or “‘cal- 
endar month” as used in this Agreement shall mean 
the foliowing inclusive periods: 
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Section 2 (J) (continued) 


January 3days 1-303 
February 30 days — 
March 30days 2-31 
April 3idays A 
May 3Odays 2-312 
June Wdays 1-3”. 
July 2idays 1-31. 
August Sidays !-31. 
September 30days 1-30: 
October days 1-30: 


November 3idays Octo 
December 3idays 1-31 


(K) “Permanent Transfer” mean: 
bination of transfers in exces: 
any one period of assignment. 


(L) “Flying Pay Purposes” me 
mileage, gross weight and ir 
wherever applicable, on schec 
flights and the following | 
namely: pulicity, charters, # 
carrier, rerouted flights, ferrt 
plane and radio test ‘lights, 
way aid test flights for whic 
accordance with pay factors 
ment. 


(M) “Mile”? means (as used in thi 
mile of 5,280 feet. 


(N) A pilot is on “Active Pay * 
receiving compensation und 
Agreement except Section It 


(O) “Duty Aloft” means the ent 
a pilot is assigned as an ope 
an airplane crew during bloc 


(P) “Scheduled For Duty Aloft 
of a pilot on the basis of th: 
in the operations schedules 
flight time. 


SE EE OEE SIT 


(2) 


(A) Captains 
(1) Longevity Pay 


SECTION 4 
COMPENSATION 
(Paragraphs A and B effective 1-1-69) 


A captain shall receive long--ity pay for time . 
credited for pay purposes, as provided in (D) 
(1) of this Section, in accordance with his total : 
service with the Company as a flight deck crew 

member, as follows: j 


_. $2.85 per hour 


Qnd year ...----- sere 
DOR DOUE ee woos erin tees ems? 3.25 per hour - 
4th year ......--- . 3.65 per hour 
Sth year ......----- . 4.05 per hour 
6th year ....--. . 4.45 per hour 
7th year 4.85 per hour 
Sth year ....----+ e+e _.. 5,25 per hour 
Oth year .....------ .. 5.65 per hour * 
1Gth year .....-----> _ 6.05 per hour 
llth year ..... no ote lnamn ee aieinia te 6.45 per hour : 
12th year & thereafter ....------ 6.85 per hour = 
Flight Pay 


In addition to longevity pay, 4 captain shall ; 
receive flight pay for time credited for pay ; 
purposes, as provided in (D) (1) of this Sec- © 
tion, as follows: 
(a) Hourly Pay 
For each hour credited under (D) (1) of 
this Section: ‘ 


Equipment Day Night * 
ti 9 Me NS a eR ir ese tL a So ge $11.35 $15.35 
707 All Models .....-----s2cectree'’ 9.35 13.35 
727 All Models ....-.---05 02000000? O35 (135353 
eo recap talidiy welnis dromie Ceo Nini BRED 9.35 13.35 
SE nee sere eee ee ene 9.35 13.35 


For each hour credited under (D) (1) of this 
Section, an International captain shall receive 
the amounts set forth in (A) (2) (a) above on 4 
one-half day, one-half night basis. 


Section 4 (A) 


(2) (continuec | 


(b) Mileage Pay 


(c) 


For each mi 
(D) (2) of t 
mile per cale 


Gross Weig. ; 


A captain 
other rates 
this Agreer 
rates in ac 
certificated 
ny’s aircral 
pounds of t 
weight of t 
beginning * 
to the max 
of the airp! 
Weig! 
302,0 
ed gr: 
hour. 
For the p’ 
certificate 
weight fig 
shall be u 
of all DC 
at the grc 


(d) Internati 


For eact 
this Sec 
Operatic 

(c) Establis! 
The spe 
purpose 
Equip 

B-747 .. 
B-707 Al 
CV-880 


DC-9 .. 
8-727 Al 


nn aN ltt tia, 


-1-69) 


y pay for time 
‘ovided in (D) 


- with his total | 
ight deck crew 


A 
N 
wn 
uv 
o 
tal 
5: 
° 
c 
“ 
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captain shal 
lited for pay 
| of this Sec- 


tr (D) (1) of 


Day Night 
$11.35 $15.35 
9.35 13.35 
9.35 13.35 
9.35 13.35 
9.35 13.35 


') (1) of this 
Shall receive 
) above on a 


7 


; 


Section 4 (A) (2) (continued) 


(b) 


(c) 


(d) 


(e) 


Mileage Pay 

For each mile flown, as determined under 
(D) (2) of this Section, 3¢ for each such 
mile per calendar  onth. 


Gross Weight F 
A captain shall be paid, in addition to 
other rates of compensation stipulated in 
this Agreement, gross weight of airplane 
rates in accordance with the maximum 
certificated gross weight of the Compa- 
ny’s aircraft as follows: 3¢ for each 1,000 
pounds of the maximum certificated gross 
weight of the aircraft for each hour flown, 
beginning with zero pounds and extending 
to the maximum certificated gross weight 
of the airplane: 
Weight pay example: B-707-331 
302,000 pounds maximum certificat- 
ed gross weight, 302 x 3¢ = $9.06 per 
hour. 


For the purposes of computing maximum 
certificated gross weight pay, the total 
weight figure to the nearest 1,000 pounds 
shall be used, except that the gross weight 
of all DC-9 equipment shall be computed 
at the gross weight of the B727-31. 


International Override 

For each hour credited under (D) (1) of 
this Section for flying on International 
Operations, $3.30 per hour. 

Established Speeds 

The speeds for flight pay computation 
purposes shall be as follows: 


Equipment Speed 
B-747 . ss ee eh eae. 600 mph 
B-707 All Models... eens. ... 540 mph 
Ae eee Carts aa emit ones as . 540 mph 
DC-9 . S28. 540 mph 
B-727 All Models 540 mph 
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Section 4 (continued) Section 4 (continued) 


(B) First Officer International Relief Officer, and Flight (C) Minimum Guarantees 


Engineer 


(1) 


(2) 


A. pilot who has completed less than one (1!) 
year of service with the Company as a flight 
deck crew member, shall receive a monthly 
salary of $625. 

A first officer, and an international relief offi- 
cer who has completed one (1) year of service 
with the Company as a flight deck crew mem- 
ber, shall be paid a percentage of the total pay 
of a captain, as set out in (A) above, had his 
first officer or international relief officer time 
been performed as captain time as follows: 


50.0% 
60.2% 
61.2% 
62.1% 
63.1% 
64.1% 


2nd year 
3rd year 
4th year 
Sth year 
6th year 
7th year 
8th year 
9th year 
10th year 
llth year 
12th year & 
thereafter . . 


2nd year captain total pay 
3rd year captain total pay 
4th year captain total pay 
Sth year captain total pay 
6th year captain total pay 
7th year captain total pay 
65.1% 8th year captain total pay 
66.1% 9th year captain total pay 
67.1% of 10th year captain total pay 
67.1% of 11th year captain total pay 


67.1% of 12th year captain total pay 


A flight engineer who has completed one (1) 
year of service with the Company as a flight 
deck crew member, shall be paid a percentage 
of the total pay of a captain, as set out in (A) 
above, had his flight engineer time been per- 
formed as captain time as follows: 


. 45.0% 
54.0% 
54.9% 
55.8% 
56.7% 
57.6% 


2nd year 
3rd year 
4th year 
Sth year 
6th year 
7th year 
8th year 
Oth year . 
10th year 
Lith year 
12th year & 
thereafter 


2nd year captain total pay 
3rd year captain total pay 
4th year captain total pay 
5th year captain total pay 
6th year captain total pay 
7th year captain total pay 
58.5% 8th year captain total pay 
59 4% 9th year captain total pay 
60.3% of 10th year captain total pay 
60.3% of 11th year captain total pay 


60.3% of 12th year captain total pay 
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Section 6 (A) (6) (continued) 


total credited hours during any given month to 
exceed seventy-five (75), exclusive of any ex- 
cess pay and credit brought into the current 
month from the previous month. Whenever a 
pilot’s training is delayed or interrupted and 
he is not scheduled for service at his domicile 
(or is not qualified to serve), the provisions of 
this paragraph shall apply. 

Jo provision of this Section shall be intended 
to require the Company to schedule a pilot in 
training so as to cause him to exceed his nor- 
mal maximum monthly credited hours. 


For the purpose of this Section 6, a pilot based 
at Newark who is required to attend training, 
as set forth in (A) (1) above, at LaGuardia or 
Kennedy (or a pilot based at LaGuardia or 
Kennedy who is required to attend such train- 
ing at Newark) will be considered to have at- 
tended training at his domicile. Such pilot 
shall be entitled to receive appropriate ‘ls 
and automobile mileage expenses as outlined 
in Section 12 (A) (4). 
A pilot who successfully completes a profi- 
ciency check at his home domicile, or who 
blocks out for such a check that is interrupted 
for reasons other than lack of pilot proficien- 
cy, shall receive flight pay (2 day night - 
no credit) for actual block-to-block flight time 
with a minimum of two hours. 


(B) Rating and Captain Qualification Training 


(1) The Company will maintain a program for the 


training of first officers as captain. This train- 
ing will be offered in accordance with system 
seniority to a minimum of 50 pilots per year, 
who qualify for such captain training and who 
possess at least tne minimum certified flight 
time required by the FAR, and have passed 
the ATP written examination. 


) Further, the Company may assign first offi- 
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cers who qualify, to captain’s training in ac- 
cordance with their seniority at the domicile. 
Such training within the domicile will be done 
for the purpose of filling prospective tempo- 
rary vacancies within the subject domicile. 

The type of training and procedures for rating 
and /or training to captain will be established 
and changed as required by the Company. 

The Company will notify each first officer of 
his assignment to captain training in writing 
with a minimum of 30 days’ notice. A first of- 
ficer so notified of his assignment to captain 
training in accordance with his system or dom- 
icile seniority shall accept such training. 


A first officer who commences student captain 
training and during the line check /instruction | 
portion of such training his performance is! 


below TWA standards, and in the opinion of 
his supervisors additional line experience 
would be beneficial in successfully completing 
the student captain program, such pilot shall 
return to his bid domicile and fly as a first offi- 
cer for an additional period of not less than six 
months. During this six month period such 
pilot shall not be entitled to pay protection 


under the provisions of paragraphs (E) and (F) : 


of this Section 6. Following this additional six 
months period of experience, such pilot shall 
be afforded a suit +e period of refamiliariza- 
ticn at the captain’s station and one further 

irtuniy to complete the line check /in- 
sicuction portion of the student captain train- 
ing program on the same equipment upon 
which he commenced such training. 


The Company will designate the domicile at 
which student captain training will be accom- 
plished. Upon the completion of transition, if 
a pilot is unable to train at his domicile, the 
Company will assign him to a designated dom- 
icile, where he will displace a first officer, sen- 
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Section 6 (B) (6) (continued) 


iority permitting. However, if more than one 
assignment is to be made, choices of assign- 
ments to locations will be offered in order of 
seniority of those to be assigned. A pilot so 
assigned for student captain training must, 
within ten (10) days following completion of 
training, fulfill any bid held in abeyance ac- 
cording to (B)(13) of this Section or if unable 
because of seniority, he must revert to his 
former domicile and displace in accordance 
with Section 19 or exercise his bidding prerog- 
atives in accordance with Section 19. The va- 
cancy which he leaves at his temporary domi- 
cile will be restricted to qualified bidders at the 
domicile before being awarded to a system 
bidder. 


Upon completion of student captain transi- 
tion, a pilot will, if he so requests, be permitted 
up to ninety (90) days line familiarization 
prior to the line check. instruction portion of 
such training. Such a pilot who is a bid run 
holder will accomplish such line familiariza- 
tion time on his bid run or may, if he so re- 
quests, be assigned to a bid run as outlined 
below to accomplish such line familiarization. 
Such a pilot who is not a bid run holder may 
displace the least senior first officer bid run 
holder at the domicile for the period he is re- 
ceiving such ninety (90) days line familiariza- 
tion and ‘or line check instruction and there- 
after may be assigned to a bid run as outlined 
below to accomplish such line familiarization/ 
instruction. 

During periods of line familiarization and/or 
required line check instruction periods of stu- 
dent captain training, sufficient suitable first 
officer time from domicile run selections may 
be assigned to a student captain each month as 
is necessary to accomplish line familiarization, 
line check and instruction flights. Such assign- 
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Section 6 (B) (7) (continued) 


ments shall not result in a reduction in the 
number of bid run holders at the domicile. 

For the duration of such line familiarization 
and line check instruction period, the tempo- 
rarily displaced first officer bid run holder 
may, at his option, elect to be treated as “first 
out reserve” and by this means be afforded 
every opportunity to accumulate up to 
seventy-five (75) hours pay and credit per 
month. 


Once a pilot is given notice that he is to start 
student captain training such program will 
start and continue as scheduled to final deter- 
mination, consistent with the reasonable re- 
quirements of the operation of the airline and 
paragraph (11) below. 


Except as provided in (11) below, from the 
time a first officer who has completed one (1) 
year of service with the Compeny as a flight 
deck crew member, starts in ground school 
and until he completes his line checking, he 
shall be paid on the basis of hourly pay rates 
as established in (A) (2) of this Section. A stu- 
dent captain will be guaranteed seventy-five 
(75) hours of such pay ona monthly basis. 

If a pilot is assigned to a training domicile 
which is in a different geographical area from 
that of his bid domicile, he shall be paid expen- 
ses under Section 12 (A) (3) during such time 
as he is away from his bid domicile. However, 
during the additional experience period speci- 
fied in paragraph (B) (5) above a pilot will be 
paid expenses under Section 12 (A) (1). Pro- 
vided further that a new domicile bid obtained 
in accordance with (13) below will not entitle 
the pilot to expenses while such bid is being 
held in abeyance. 


In the event a pilot’s training process is inter- 
rupted, including periods under paragraph (5) 
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Section 6 (B) (15) (continu ed) 


(C) 


paid for in accordance with (A) (1) (f) of this 
Section. 

(16) When a pilot fails to qualify as captain in his 
proper turn under either paragraph (1), (2) or 
(5) above, or when a pilot fails to qu: for 
an Airline Transport Pilot Certificate with 

pment rating, his case shall be handled as 

the circumstances indicate, subject to Section 
21. 

First Officer Qualification Training 

Seniority and the qualifications required by the 

Company for employment as a pilot (subsequent to 

September 1963) will govern the filling of all first 

officer vacancies which are not filled by pilots in the 

employ of the Company as pilots where such vacan- 

cies occur, subject to Section 19 (D) (2). 

The Company will maintain a program for the 

training of flight engineers as first officers. 


(1) The type of training and procedures therein 
will be established and changed as required by 
the Company. 


A flight engineer will be assigned to first offi- 
cer training in order of system seniority, based 
upon the equipment he is presently flying, ex- 
cept that: 

(a) A flight engineer may indicate on a form 
provided by the Company, the equipment 
upon which he desires to train to first offi- 
cer, (if other than the equipment he is 
presently flying) and the Company may 
assign such flight engineer to the desired 
equipment training. 

In the event that a domicile has a type of 
equipment upon which no flight engineer 
is currently flying, or upon which no flight 
engineer has expressed a desire to train, 
the Company may assign the most senior 
flight engineer in that domicile not 
trained, or scheduled for first officer 
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Section 6 (C) (2) (b) (continued) 


1) (f) of this training in accordance with the foregoing. 


(c) Training under this paragraph (C) will be 
offered in accordance with system seniori- 
ty to a minimum of fifty (50) flight engi- 
neers per year. Further, the Company 
may assign additional flight engineers to 
first officer training in accordance with 
domicile seniority on any type of equip- 
ment. 


ptain in bh 


handled as 
t to Section 


ired by the (3) The Company will notify in writing: each 

flight engineer at least thirty (30) days in ad- 
vance of his assignment to first officer train- 
ing. A flight engineer so notified of his assign- 
ment to training shall accept such training 
which will start and continue as scheduled to 
final detersination. 


ubsequent to 
g of all first 
y pilots in the 


Except as provided in (5) below, from the time 
a flight engineer who has completed one (1) 
year of service with the Company starts i first 
officer ground school and until he completes 
his required line check(s), and is designated to 
d to first offi- serve as a qualified first officer he shall be paid 
iori on the basis of hourly pay rates established in 
(A) (2) of this Section. A flight engineer in 
training under this Section will be guaranteed 
seventy-five (75) hours of such pay on a 
monthly basis. A flight engineer with less than 
one (1) year of service with the Company will 

receive his monthly salary. 


Sompany may 5) In the event a flight engineer's training as a 
to the desired first officer is interrupted, such individual may 
be required to resume his regular duties as a 

has a type of flight engineer and pay under (4) above shall 
flight engineer terminate. During such period, a flight engi- 
which no flight neer shall be paid for services px ormed. In 
Hesire to train, the event such interruption occurs at @ point in 
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Section 6 (C) (5) (continued) 


more than seven (7) days, a pilot experiencing 
such interruption shall not be utilized in his 
former status unless there is no reserve pilot in 
such foumer status at his domicile who is avail- 
able to fly. 

When a flight engineer fails to qualify as first 
officer in his proper turn as outlined above, his 
case shall be handled as the circumstances in- 
dicate, subject to Section 21. 


(D) Flight Simulators 


(1) 
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The provisions of this paragraph (D) shall ap- 
ply to all Company required time In fligh 
simulators and all briefing in connection 
therewith; provided, however, the provisions 
of this Section 6 (D) shal! not apply to time in 
flight simulators In connection with para- 


graphs (B) and (C) of this Section. 


Effort shall be made to post flight simulator 
schedules in connection with semi-annual pro- 
ficiency training prior to the beginning of each 
month. 


Pilots will not be requirea to take flight simu- 
lator training between the hours of 2400 anc 
0500 ancluding any briefing time. 


No pilot shall be scheduled for or required to 
receive more than four (4) hours in the flight 
simulator in any calendar day and no single 
flight simulator period shall last longer than 
two (2) hours, except that a jet non-stop flight 
may be simulated for 4 total non-stop flight 
time not to exceed four (4) hours provided that 
a pilot will be allowed to leave the simulator 
cockpit as is necessary during such simulated 
non-stop flights as is presently permitted on 
actual routine flights. There shall be a rest pe- 
riod of at least one-half (2) hour between 
flight simulator periods. 
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SECTION 21 
GRIEVANCE PROCEDURE 


Discipline and Discharge 


(1) 


A pilot shall not be disciplined or dismissed 
from the Company without notification in 
writing as to any such action, and such pilot 
shall not be disciplined or dismissed withou! 
an investigation and hearing, provided that the 
pilot makes written request to the TWA Flight 
Operations Department, 605 Third Avenue, 
New York, New York, for an investigation 
and hearing within ten (10) days after receiv- 
ing such notification. 


Nothing in this Section shall be construed to 
prevent the Company from holding a pilot out 
of service prior to written notification of 
charges preferred against him, and such writ- 
ten notification stipulated in Paragraph (A) 
(1) of this Section shall be furnished the pilot 
with expeditiousness not exceeding ten (10) 
days. 


Such investigation and hearing shall be held 
by an operating official of the Company desig- 
nated by the Company for that purpose and 
shall be held within ten (10) days after the 
Company receives the written notification 
from the pilot for an investigation and hearing 
as stipulated in Paragraph (A) (1) of this Sec- 
tion. 


Prior to such investigation and hearing, the 
Company shall furnish such pilot a copy of the 
precise charge or charges against him. Upon 
written request, the pilot shall be granted a 
postponement of the investigation and hear- 
ing, not in excess of ten (10) days. in which to 
prepare and to secure the presence of witnesses 
and shall have the right to be represented by 
an employee of the Company of his choice or 
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by his duly accredited representative or repre- 
sentatives. 


Within ten (10) days after the close of such 
investigation and hearing, the Company shall 
announce its decision in V citing and shall fur- 
nish the pilot, or his duly accredited represent- 
ative, a copy thereof. If a pilot requests in 
writing, such copy will be sent by certified 
mail to his home address. 
In cases of discipline and discharge for reasons | 
_other than pilot proficiency, the following | 
steps (6) through (10) will apply: 


Prior to a pilot being either disci, ined or dis. 
missed from the Company for reasons other! 
than pilot proficiency, the Company will ad- 


vise the pilot and conduct a thorough and 
impartial investigation, at the conclusion of| 


which the pilot will be notified in writing of the, 


action taken by the Company as a result of 
such investigation. Such notice shall contain a 
statement of the precise charge OF charges’ 
against the pilot for which disciplinary action 
is being taken or for which he is being dis’ 
missed. 


Within ten (10) days after receipt of the notifi-' 
cation to the pilot described in (6) above, the | 
pilot may request a hearing to be conducted by | 
an Operating official of the Company desig: ' 
nated for that purpose and such hearing shall 
be held within ten ( 10) days afer the Company | 
receives such request. Upon written request | 
the pilot shall be granted @ postponement of | 
the hearing, not in exc «* of ten (10) days, #) 
which to prepare and to secure the presence 0 | 
witnesses and shall have the right to be repre; 
sented by a Compan. employee of his choict | 
or by his duly accredited representative OF rep | 
resentatives. Such request for hearing of post 
ponement shall be made to TWA Flight Oper 
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ations Department, 605 Third Avenue, New 
York, New York. by «tified mail. 


(8) The pilot may, at his Option, waive pre-enta- 
tion of the matter before a hearing officer and 
appeal the issue directly to the TWA System 
Board of Adjustment. If the pilot elects to 
appeal his case to the Board, such notice of 
appeal must be filed within ten (10) days after 
receipt of the notification referred to in (6) 
above. “hen appealed to the Board under the 
provision. / this paragraph, such case will be 
Presented within ninety (90) days of receipt of 
notice of appeal to the Board. 


During the course of the investigation con- 
ducted in accordance with Paragraph (6) 
above, the Company may hold the pilot out of 
service, but such pilot shall remain on the pay- 
roll until the effective date of his discipline or 
dismfssal. 


Within ten (10) days after close of the lLearing 
described in (7) above, the Company shall 
announce iis decision in writing to the affected 
pilot by certified mail with a copy to his duly 
accredited representative. 


5) Other Grievances 


Any pilot or group of pilots covered by this Agree- 
ment who have a grievance concerning any action 
of the Company affecting them, except matters 
involving discipline or dismissal shal! have such 
erievance considered in accordance with the follow- 
ing procedure: 


(1) Grievances under this paragraph (B) must be 
filed within forty-tive (45) days after the pi- 
lot(s) has, or reasonably would have had 
knowledge of the matter giving rise to the 
grievance. When a group of pilots has a griev- 
ance, they shail select a representative to act in 
their behalf. 
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Section 21 (B) (continued) 


(2) A written request for discussion setting forth a 
statement of the facts out of which such griev- 
ance arose and the provision oF provisions of 

the Agreement, if any, upon which the griev- 
ance is based shall be filed with the pilot(s) 
GM-F with copies to the Staff Vice President - 
Flying and ALPA Legal Department, 122 


East 42rd Street, New York, New York. 


Within ten (10) days after receipt of the Te- 
quest for discussion outlined above, the Com- 
pary will conduct such discussion, and within 
ten (10) days from the receipt of the previously 
mentioned request or within six (6) days after 
such discussion was held, whichever is later, 
the GM-F shall issue his written decision con- 


cerning the matter to the pilots. 
Appeal 


If the decision under paragraph (A)(5), (A)(10) or | 
(B)(3) is unsatisfactory, appeal by the pilot(s), if 
made, shall be to the Trans World Airlines Pilots’ 
System Board of Adjustment as provided in Section 
21-A, provided such appeal is made within thirty 
(30) days from the date of receipt by the pilot(s), ef 
his duly accredited representative OF representa- 


tives, of the decision of the Company. 


All submissions to the System Boards of Adjust- 


ment shall be made in conformity with paragrapD 


(H) of Section 21-A. 
General 


(1) If any decision made by the Company unde 
the provisions of this Section is not appe 
by the pilot affected within the time limit pre 
scribed herein for such appeal, the decision © 
the Company shall become final and binding. 
Time limits provided in this Section 21 may 


extended by agreement in writing. 


(2) Subject to space being available, witnesses and 
representatives who are employees ° 


Company shall receive free transpor 
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shall be accomplished 
tified Mail with Returr 

(4) Nothing in this Agre 
right of investigation 
during his probationai 
Section 17 (C). 


If, as a result of any — 
from as provided here 
he shall, if he has bee 
reinstated without lo: 
be paid for such time 
he would have ordinz | 
continued in service di 


If, as a result of any 
from as provided he 
exonerated, the per 
cleared of the charges 


When it is mutually a 
report is to be taken 
hearing in whole or 
borne equally by botl 
the event it is not mu 
ographic report of © 
taken, any written r 
such investigation an 
of the parties to the: 
to the other party to 
proviced that the ca 
so requested shall t 
parties to the dispute 


The hearing or discu 
will be held at the ag 
icile, unless otherwt 
and the Company. 


days after 
r is later, 


Section 21 (D) (2) (continued) 


(3) 


over the lines of the Company from the point 
of duty to the point of discussion or hearing, as 
the case may be, and return. 


Notification in writing required hereunder 
shall be accomplished through the use of Cer- 
tified Mail with Return Receipts. 


Nothing in this Agreement shall extend the 
right of investigation and hearing to a pilot 
during his probationary period as described in 
Section 17 (C). 


If, as a result of any hearing or appeal there- 
from as provided herein, a pilot is exonerated, 
he shall, if he has been held out of service, be 
reinstated without loss of seniority and shall 
be paia for such time lost in an amount which 
he would have ordinarily earned had he been 
continued in service during such period. 


If, > a result of any hearing or appeal there- 
fom as provided herein, the pilot shall be 
t.uierated, the personnel record shall be 
cleared of the charges. 


When it is mutually agreed that a stenographic 
report is to be taken of the investigation and 
hearing in whole or in part, the cost will be 
borne equally by both parties to the dispute. In 
the event it is not mutually agreed that a sten- 
ographic report of the proceedings shall be 
taken, any written record available taken of 
such investigation and hearing made by either 
of the parties to the dispute shal! be furnished 
to the other party to the dispute upon request, 
provided that the cost of such written record 
So requested shall be borne equally by both 
parties to the dispute. 

The hearing or discussion, as the case may be, 
will be held at the aggrieved pilot’s home dom- 
icile, unless otherwise agreed to by such pilot 
and the Company. 
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Section 21-A (E) (continued 


SECTION 21-A hours of employment 
SYSTEM BOARD OF ADJUSTMENT : working conditions a 


(A) The term “Company” as used in this Section shall between the parties b 


be construed to mean Trans World Airlines, Inc. (F) The Board shall co 
The term “Association” as used in this Section submitted to it by the 
shall be construed to mean Air Lire Pilots Associa--- or by the Staff Vice F 
tion, International. pany when such dispu 


(B) In compliance vith Section 204, Title II, of the tled in accordance Ww 
Railway Labor Act, as amended, there is hereby this Agreement. 
established a Pilots’ System Board of Adjustment Appointments of me 

for the purpose of adjusting and deciding disputes made by the respect 
which may arise under the terms of this Agreement days from the date of 
and which are properly submitted to it, which and said appointees : 
Board shall be known as “Trans World Airlines York, New York w 
Pilots’ System Board of Adjustment”, herein re- the date of the signin 
ferred to as the “Pilot Board”. = organize and select i 


(C) The Board shall consist of four (4) members, two man, both of whom: 
(2) of whom shall be selected and appointe 
Association and two (2) by the Company, and such man shall be cre ( 


appointees shall be known as “Adjustment Board shall designate one ¢ 
man and one to act 


Members”. : Sach ont 
(D) The four (4) members shall serve for one (1) year erms. Each officer 
from date of their appointment OF until their succes- C ) year or until his 

sors have been duly appointed. The terms of office s , : 
for the Board members shall be staggered so that Haat tng 7 

only one (1) term expires in each calendar quarter nat yo = 
(a Company member’s term expiring in the first pet for — 
Association member's term expiring in phot es be ¥ 
d so forth). Vacan- The Ch sha 

cies i be filled . ines Se 
in the same m: s i for the risen. shall preside ¢ 
selection and appoi ers cr and shall h 
of the Board. ns taken by the 
: WPI After the organizat 

(E) The Pilot Board shall have jurisdiction over dis the Pilot Board sh 
putes between any employee covered by this Agres where the general ¢ 

ment and the Company, growing out of grievance Inc., are maintain 

or out of interpretation OF application of any of he meeting is agreed 
terms of this Agreement. The jurisdiction of the third week in Ser 
Board shall not extend to proposed changes 19 March of each ye: 


d by the The term of the offic 


Section 21-A (E) (continued) 


hours of employment, rates of compensauon, or 
working conditions covered by existing agreenients 
between the parties hereto. pa 
: The Board shall consider any dispute properly 
this Section submitted to it by the President of the Association 
ots Associa- or by the Staff Vice President - Flying of the Com- 
pany when such dispute has not been previously set- 
tled in accordance with the terms provided for in 
this Agreement. 


Adjustment Appointments of members of the Board shall be 
Hing disputes made by the respective parties within thirty (30) 
days from the date of the signing of this Agreement 
and said appointees shall meet in the City of New 
York, New York, within forty-five (45) days from 
the date of the signing of this Agreement, and shall 
organize and select a Chairman and a Vice Chair- 
man, both of whom shall be members of the Board. 
The term of the office of Chairman and Vice Chair- 
man shall be one (1) year. Thereafter the Board 
shall designate one of its members to act as Chair- 
man and one to act as Vice Chairman for (1) year 
verms. Each officer so selected shall serve for one 
(1) year or until his successor has been duly select- 
ed. 

The office of Chairman shall be filled and held al- 
ternately by an Association member of the Board 
and by a Company member of the Board. When an 
Association member is Chairman, a Company 
member shall be Vice Chairman, and vice versa. 
The Chairman or, in his absence the Vice Chair- 
man, shall preside at meetings of the Board and at 
hearings and shall have a vote in connection with all 
actions taken by the Board. 

After the organization meeting referred to herein, 
the Pilot Board shall thereafter meet in the city 
where the general offices of Trans World Airlines, 
Inc., are maintained (unless a different place of 
meeting is agreed upon by the Board) during the 
third week in September and the first week in 
changes in March of each year, provided that at such times 


r in the first 
expiring in 


hall be filled 
erein for the 
nal members 
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Section 21-A (G) (continued) 
filed with the Board for considera- 
continue in session until all matters 
been considered, unless otherwise 


— 


there are cases 
tion, and shall 
before it have 
mutually agreed upon. 
All disputes properly referred to the Board for con- 
sideration shall be addressed to the Chairman with 
a copy to the Director, Labor Relation - Flight, and 
a copy to the Director, Flight Crew Contracts 
Administration. Five (5) copies of each petition, 
including all papers and exhibits in connection ther- 
ewith, shall be forwarded to the Chairman, who 
shall promptly transmit one (1) copy thereof to 
each member of the Board. Each case submitted 
shall show: 

(1) Q stion or questions at issue. 

(2) Statement of facts out of which the dispute 
arose and the particular provision Of provi- 
sions of the Agreement, if any, alleged to have 
been violated. 

(3) Position of employee Or employees. 


(4) Position of Company. 


(H) 


When possible, joint submissions should be made, 
but if the parties are unable to agree upon 4 joint 


submission then either party may submit the dis- 
the Board with copy to the 


pute and its position to 


Company and the date such copy W! 


of posting of 


be the significant date for purposes of the thirty (30) 
21(C) of this Agree 


day period provided in Section 


has not first been 
provis#ons of Section 21 of this Agreement, 
ed that by agreement of the parties, matters 
submitted directly to the Board. 

Upon 
pute, the Chairman shall set 4 date 
whick shall be 
ing of the Board, or, if at least 


(I) 
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considered by the Board which 
handled in accordance with the 
provid- 
may be 


receipt of notice of the submission of a dis- 
for hearing 
at the time of the next regular meet: 
two (2) members 0 


Section 21-A (1) (continued) 


the Board consider the mi 
and importance, then at 
such place as the Chairt 
shall agree upon, but nc 
days after such request f: 
least two (2) of said met 
shall give the necessary } 
meeting to the Board mer 
the dispute. 


Employees covered by th 
resented at Board hearin 
sons as they may choo: 
Company may be repre 
persons as it may choos 
may be presented either ¢ 
On request of individual 
Board may, by a major 
quest of either the Asst 
the Company representa 
witnesses who are empl 
who may be deemed nec 
dispute, or by either par 

by either group of repr 

Board. 

The number of witnes: 

time shall not be greate1 

be sparcd from the ope 

with the services of the ¢ 


A majority vote of all: 
be competent to make a 


Decisions of the Board 
able to it shall be final 
hereto. 


In the event of a decis 
properly referred to th 
Board shall promptly ! 
of such deadlock decis 
of, and the members v 
the parties that the ser 


tK 


— 


— 
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Section 21-A (1) (continued) 


the Board consider the matter of sufficient urgency 
and importance, then at such earlier date and at 
such place as the Chairman anc Vice Chairman 
shall agree upon, but not more than fifteen (15) 
days after such request for meeting is made by at 
least two (2) of said members, and the Chairman 
shall give the necessary notices in writing of such 
meeting to the Board members and tot! parties to 
the dispute. 


Employees covered by this Agreement may be rep- 
resented at Board hearings by such person or per- 
sons as they may choose and designate, and the 
Company may be represented by such person or 
Persons as it may choose and designate. Lvidence 
may be presented either orally or in writing or both. 
On request of individual members of the Board, the 
Board may, by a majority vote, or shall at the re- 
quest of either the Association representatives or 
the Company representatives thereon, summon any 
witnesses who are employed by the Company and 
who may be deemed necessary by the parties to the 
dispute, or by either Party, or by the Board itself, or 
by either group of representatives constituting the 
Board. 

The number of witnesses summoned at any one 
time shall not be greater than the number which can 
be spared from the Operation without interference 
with the services of the Company. 


A majority vote of all members of the Board shall 
be competent to make a decision. 


Decisions of the Board in all cases properly refer- 
able to it shall be final and binding upon the Parties 
hereto. 


In the event of a decision of deadlock in any case 
Properly referred to the Board of Adjustment, the 
Board shall Promptly notify the parties to the case 
of such deadlock decision, including the date there- 
of, and the members of the Board shall then notify 
the parties that the services of a fifth member of the 
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Section 21-A (M) (continued) 


Board are desired. The fifth member of the Board 
(referee) will be selected by one of the following 
methods: 

(1) Within ten (10) days after the proper notifica- 
tion, the members of the Board will select a 
referee from a panel of five (5) potential refer- 
ees which will be set up by mutual agreement 
between the parties hereto at as early a date as 
practicable after the signing of this Agree- 
ment. Changes in said panel may be made by 
mutual agreement of the parties hereto. 


(2) Within ten (10) days after proper notification 
the Company and Association representatives 
shali meet to select a referee by mutual agree- 
ment and if agreement is reached shall advise 
the members of the Board of the name and 
address of the referee. 

Within thirty (30) days after proper notification if 
no agreement on the selection of the referee can be 
reached by either method, (1) or (2) above, the 
Company or the Association may petition the Na- 
tional Mediation Board for the appointment of a 
referee. 

When the fifth member is selected, the Board shall, 
within twenty (20) days, arrange for a hearing of the 
dispute by the Board, including the presentation 0 
such witnesses and evidence as the five-membe 
Board shall in its discretion permit. A decision of @ 
majority of the Board sitting with the fifth membe 


shall be final and binding upon the parties thereto. | 


Such decision shall be rendered within ten (10) days 
after the close of the hearing. 

If neither the Company nor the Association serv 
notice that the services of a referee are desired, 3 
above provided, within thirty (30) days after eitha@ 
party is eligible to do so, the Board shall have po 
further jurisdiction in that case and the controversy 
shall be considered as withdrawn. 

The time limits specified in this paragraph (M) m3} 
be extended by mutual agreement between the p 
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Section 21-A (M) (continued) 


ties to this Agreement in writ 


(N) Nothing herein shall be cons 
or abridge the rights or privil 
the employees or to the em} 
accredited representatives, u 
the Railway Labor Act, as ar 
to decide a dispute under the 
herein shall not, therefore, 
subsequent rights which sur 
which may be established b 
tion Board by orders issuec 
respect to disputes which are 
procedure established herein 


(O) The Board shall maintain a 
matters submitted to it fort 
all findings and decisions mz 
“complete record’ does n 
stenographic transcripts of a 
es who appear before the Boz 


‘P) Each of tr. parties hereto w 
sation, travel expense, and 
Board members selected by 
penses and compensation 0 
accordance with paragrapl 
borne equally by the parties | 


()) Each of the parties hereto w 
sation, travel expense, and 
witnesses called or summon 
is available, witnesses who 
Company shall receive free 
lines of the Company from 
signment to the point at whi 
witnesses and return, to tt 
law. 

R) The Chairman and the Vice 
ly, shall have the authority 
penses as, in their judgment 
sary for the proper conduc 
Board and such expense shi 


ia 


Der notifica- 
ill select a 
ential refer: 
agreement 
ly a date as 
his Agree- 


hall advise 
name and 


Section 21-A (M) (continued) 


(N 


ties to this Agreement in writing. 


Nothing herein shall be construed to limit, restrict 
or abridge the rights or privileges accorded either to 
the employees or to the employer, or to their duly 
accredited representatives, under the provisicns of 
the Railway Labor Act, as amended, and the failure 
to decide a dispute under the procedure established 
herein shall not, therefore, serve to foreclose any 
subsequent rights which such law may afford or 
which may be established by the National Media- 
tion Board by orders issued under such law with 
respect to dispuies which are not decided under the 
procedure establi-hed herein. 


The Board shall maintain a complete record of all 
matters submitted to it for its consideration and of 
all findings and decisions made by it. The foregoing 
“complete record” does not necessarily include 
stenographic transcripts of all testimony of witness- 


es who appear before the Board. 


Each of the parties hereto will assume the compen- 
Sation, travel expense, and other expenses of the 
Board members selected by it. The reasonable ex- 
penses and compensation of referees appointed in 
accordance with paragraph (M) above, will be 
borne equally by th> parties hereto. 


Each of the parties hereto will assume the compen- 
Sation, travel expense, and other expenses of the 
witnesses called or summoned by it. So far as space 
is available, witnesses who are employees of the 
Company shall receive free transportation over the 
lines of the Company from the point of duty or as- 
signment to the point at which they must appear as 
Witnesses and return, to the extent permitted by 
law, 

The Chairman and the Vice Chairman, acting joint- 
ly, shall have the authority to incur such other ex- 
Penses as, in their judgment, may be deemed neces- 
sary for the proper conduct of the business of the 
Board and such expense shall be borne one-half by 
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Section 21-A (R) (continued) SECTION 22 


a ; to. Board members who are PHYSICAL EXAMINAT 
each of the parties here il be granted neces- 


‘ any shal 
employees of the Company eee - 
pe leaves of absence for the performance of their 
duties as Board members: 50 far a0 spaees of the anv twelve (12) month period 
‘ a . embers Who are 1 J 9 es-ES ee er ¥ 
ae pean be furnished free transportation eae pre pe a 5 nrg tha 
var ‘the lines of the Company for the purpose of ical condition is seriously impé 


the pilot’s personal physician s 
' ; “ tent per- AR, - 
attending meetings of the Board, to the exten! P copy of the Company's medica 


mitted by law. when so requested in writing by 
stood and agreed that each and every 
‘ber shall be free to discharge his duty 
an independent manner, without fear pare tye ye 
vidual relations with the Company oF with the em- 


ma oo ‘ by any ac- : : 

ployees may be affected in any NT ann ent of his own choosing and at 

tion taken by him in good faith in his en the purpose of conducting 

Board member. tion for the same purpose 
amination made by the 
employed by the Compan; 


(A) A pilot shall not be required to s 
pany physicai examinations in ¢ 


Any pilot hereunder who fails 
physical examination may, ath 
view of his case in the following 


(1) He may employ a qualifie 


It is under 
Board mem 


A copy of the findings oft 
chosen by the employee : 
the Company, and in the 
ings verify the findings of 
er employed by the Comp 
ical review of the case sha 


In the event that the fin 
examiner chosen by the 
gree with the findings of 
employed by the Compar 
at the written request ¢c 
that the two medical e 
and appoint a third quali 
medical examiner, prefe. 
the purpose of making : 
amination of the employs 


C\ The said disiuterested medicz 
make a further examination ¢ 
and the case shall be settled o 
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SECTION 26 
AGREEMENT PRECEDENCE 


This Agreement shall supersede and take precedence 
over all Agreements, Supplemental Agreements, 
Amendments, Letters of Understanding, Arbitration 
Awards, and similar related documents executed be- 
tween the Company and the Association prior to the 
signing of this Agreement with the exception of: 


(1) The Turbine Memorandum of Understanding 
dated May 22, 1959; 

Letter of Agreement signed April 15, 1957, 
covering certain assumption of liability by the 
Company, 

Agreement effective December 6, 1956, per 
taining to guarantees and benefits for opere 
tions in certain areas, 


(2) 
(3) 


(4) The crew complement Memorandum of Un- 
derstanding dated September 25, 1962, includ: 


ing the appendix thereto, 

Letter of Agreement relating to DC-9 aircraf 
dated January 8, 1965; 

Letter from K. L. Meinen to Wayne L. Hat 
gard dated December 10, 1964; 


Letter from D. J. Crombie to Charles Ruby 
and R. W. Van Etten relating to MCI Pilots 
dated January 27, 1967; 


Letter from D. J. Crombie to Charles H 
Ruby dated May 13, 1968, concerning 
application of Section 6 (C) (6); 


Letter from T. M. Cromartie to W. A- Mut- 
phey dated December 11, 1969; 


provided that all rights and obligations, monetary & 
otherwise, contained therein and which may have * 
crued prior to the effective date of this Agreement U 
said Agreements, Supplemental Agreements, 
ments, Letters of Understanding, Arbitration AW 
and similar related documents, for the pilots © 
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Section 26 (continued) 


Company shall remain in 
charged in accordance witk 


precedence 
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Arbitration 
cuted be. 
ior to the 
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lerstanding 


15, 1957, 
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1956, per- 
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m of Un- | 
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Section 26 (continued) 


Company shall remai 
charged in accordance 


n in effect until Satisfied, or dis- 
with the terms thereof. 


SECTION 27 
PRIOR RIGHTS 


The parties to this Agreement hereby rep zsent and = 
cifically agree that nothing in this Agreement is inten 
wal diminish or to increase, to any extent, ¢l- 


in any way to ; to an} 
ther the pre-existing job rights or qualifications, of any 


Flight Engineer listed in Appendix A and A-1 of the 
Crew Complement Agreement of Septem 


ber 25, 1962. 
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SECTION2 
EFFECTIVE DATES ANi 


Unless otherwise stated in the Ag 
of this Agreement shall become e 
1969, except that amendments to: 


Section 5, Section 6, Sectic 
Section 19 shall become ef 
1970; 

Section 17 (C) shall be effe 
after date of signing; 


and wae entire Agreement shall t 
effect through August 31, 1971 
without change for yearly period: 
ten notice of intended change i 
with Section 6, Title I, of the 

amended, by either party hereto 
prior to August 31, 1971, or a su 
such date, except that each part 
right under Section 6 of the Act 
would change the rates of pay ol 
effective any time prior to Januai 
IN WITNESS WHEREOF, t 
signed this Agreement this 23rde 


For TRANS WORLDA 
/s/ David J. Crombie 


WITNESS: 
T. M. Cromartie 
L. A. Girard 
R. J. Kenny 
R. W. Dunn 
E. F. O'Reilly 


For THE AIR LINE 
TION, INTERNATION¢ 
/s/ Charles H. Ruby 


SECTION 28 
EFFECTIVE DATES AND DURATION 


Unless otherwise stated in the Agreement, the provisions 
of this Agreement shall become ellective on December 1, 
1969, except that amendments to: 


Section 5, Section 6, Section 10, Section 11, and 
Section 19 shall become effective on January 31, 
1970; 

Section 17 (C) shall be effective as to pilots hired 
after date of signing; 


and the entire Agreement shall remain in full force and 
effect through August 31, 1971, and shall renew itself 
without change for yearly periods thereafter, unless writ- 
ten notice of intended change is served in accordance 
with Section 6, Title I, of the Railway Labor Act, as 
amended, by either party hereto at least sixty (60) days 
prior to August 31, 1971, ora subsequent anniversary of 
such date, except that each party specifically waives the 
right under Section 6 of the Act to serve a demand which 
would change the rates of pay of the Boeing 747 aircraft 
ellective any time prior to January 1, 1971, 

IN WITNESS WHEREOF, the Parties hereto have 
‘igned this Agreement this 23rd day of January, 1970, 


For TRANS WORLD AIRLINES, INC. 
s/ David J. Crombie 


“WITNESS: 
Ss T.M. Cromartie 
Ss L.A. Girard 
s R.J. Kenny 
S R.W. Dunn 
s E. F. O'Reilly 
For THE AIR LINE PILOTS ASSOCIA- 
TION, INTERNATIONAL 
Ss“ Charles H. Ruby 
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Section 28 (continued) 


WITNESS: 
John B. D’Albora, Jr. 
Ww. A. Murphey, Jr- 
Stanley E. Bailey 
James M. Jones 
Angelo M archione 
Joseph J. Stonskas 
Frank J. Albright 


s 

s 
Ss 
s 
$s 
Ss 
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LETTER OF AGREE! 
between 

TRANS WORLD AIAL 

and 

THE AIR LINE PIL 

in the service © 

TRANS WORLD AIRU 

as represented | 

THE AIR LINE PILOTS Af 

INTERNATION | 


THIS LETTER OF AGREEME 
tered into in accordance with the p 
the Railway Labor Act, as amet 
TRANS WORLD AIRLINES 
known as the “Company™) and the 
cervice of TRANS WORLD AIR 
resented by the AIR LINE PILO 
INTERNATIONAL (hereinafter 
ciation”). 


— 


SECTION! 


itis qutually agreed and underste 
sarties to this Letier of Agreem 
~creof shall be applicable only t 
Reserve Air Fleet Operation ( 
wreed and understood that all 
IWA-ALPA Agreement, as ner 
hose Sections which are specific: 
-d by this Letter of Agreement st 
‘ ompany’s “CRAF Operation”. 


gen FEE IT ee 


JOINT EXHIBIT 11 


Contract booklet containing TWA-ALPA 
Collective Bargaining Aqreement 
igned July 7, 1972. 


Desiqnated Pages 
Cover Page, pp. 2-6, 172-183, 
200-204 


AGREEMENT 


a Se 


, _ 4 P ” 7 - S -e 

: Xf See Bs HORT a. SF £ as CORNET b 
A whe ae MNS nag SS «at <t 4 ins ace teed 
atasee 3? re J gaa HRN iy er Y . 4 


TRANS WORLD AIRLINES, INC. 


THE AIR LINE PILOTS 
IN THE SERVICE OF 
TRANS WORLD AIRLINES, INC. 


ae | 


Ly avaaer A METI SA Hagen 


as represented by 


THE AIR LINE PILOTS 
ASSOCIATION, INTERNATIONAL 


Signed July 7, 1972 
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THIS AGREEMENT is made and entered into in accordance with 
the provisions of the Railway Labor Act, as amended, by and 
between TRANS WORLD AIRLINES, INC., hereinafte” known as 
the “Company”, and the AIR LINE PILOTS in the service o! 
TRANS WORLD AIRLINES, INC., as represented by the AIR 
LINE PILOTS ASSOCIATION, INTERNATIONAL, hereinafter 
known as the “Association”. 


In making this Agreement, the parties hereto recognize that 
compliance with the terms of the Agreement and the development 
of a spirit of cooperation is essential for mutual benefit and for the 
intent and purpose of this Agreement. 


It is hereby mutually agreed: 
SECTION 1 
RECOGNITION 


The Air Line Pilots Association, International, has furnished to the 
Company proof that a majority of the air line pilots employed by 
the Company have designated the Association to represent them 
and in their behalf negotiate and conclude an agreement with the 
Company as to hours of labor, wages, and other employment 
conditions covering the pilots in the employ of the Company in 
accordance with the provisions o. the Railway Labor Act, as 
amended. 


Further, the said Association has been duly certified by the 
National Mediation Board in Case No. R-3982, dated March 19, 
1968, as the designated and authorized representative, for the 
purposes of the Railway Labor Act, as amended, of those 
employees of Trans World Airlines, Inc., known as flight engineers 
and student flight engineers undergoing training on a full-time basis. 


SECTION 


DEFINITK 


As used in this Agreement, except as 


(A) “Pilot” means Captain, Reserve 


First Officer, International Relix 
Reserve Officer, as herein define 


“Captain” means the pilot who | 
and its crew members while on« 
the manipulation of, or who ir 
aircraft while under way, incl. 
such aircraft, and whe is prog 
holds a currently effective airm 
to serve as such and who hoidsé 


“Reserve Captain” means a pi 
who may be designated to serv 
hold a bid as a captain. 


“Eirst Officer” means a pilot v 
flight whose duties are to assi 
manipulation of the controls 
aircraft while under way, incl 
such aircraft; who is properly ¢ 
currently effective airman’s cer 
as a first officer; and who holc 
Company’s International Opera 
a first officer’s qualifications s 
Airline Transport Pilot certif 
turbo-jet aircraft in which he se 


“Reserve First Officer” meat 
officer qualifications who may. 
officer but who does not hold é 


SECTION 2 
DEFINITIONS 
3 Y Asused in this Agreement, except as otherwise provided: 


First Officer, International Relief Officer, Flight Engineer, and 


| (A) “Pilot” means Captain, Reserve Captain, First Officer, Reserve 
Reserve Officer, as herein defined. 
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“Captain” means the pilot who is in command of the aircraft 
and its crew members while on duty and who is responsible for 
the manipulation of, or who manipulates, the controls of the 
aircraft while under way, including take-off and landing of 
such aircraft, and who is properly qualified to serve as and 
holds a currently effective airman’s certificate authorizing him 
to serve as such and w'io holds a bid as a captain. 


+ Bo 
ay PF 


“Reserve Captain” means a pilot with captain qualifications 
who may be designated to serve as captain, but who does not 
hold a bid as a captain. 


flight whose duties are to assist or relieve the captain in the 
manipulation of the controls and in the navigation of the 
aircraft while under way, including take-off and landing of 
such aircraft; who is properly qualified to serve as and holds a 
currently effective airman’s certificate authorizing him to serve 
as a first officer; and who holds a bid as 4 first officer. For the 
Company's International Operations, on turbo-jet aircraft only, 
a first officer’s qualifications shall include a currently effective 
Airline Transport Pilot certificate and rating on the type 
turbo-jet aircraft in which he serves first officer. 


4 Via liane Nh a 


ae yd gh Bee 
oe POSE, 


“ 
ar 


by the 
ch 19, 
or the 

those 
gineers 
e basis. 


ae 


’ 
Gy 
+ 


Se tan he 


, ay by 
REL 
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. (C) 
b (D) “First Officer” means a pilot who is second in command on a 


“Reserve First Officer” means a flight engineer with first 
officer qualifications who may be designated to serve as a first 
officer but who does not hold a bid as a first officer. 
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Section 2 (continued) 


(F) 


(G) 


(H) 


(1) 


(J) 


“International Relief Officer’’ means 4 pilot who is third in 
command on a flight on which an international relief officer is 
required and who is to perform the duties of international 
relief officer as specified, and assist the captain, first officer 
and flight engineer as directed; and who holds currently 
effective airman’s certificates as required, authorizing him to 
serve as an international relief officer; end who holds a bid as 
an international relief officer. 


“Flight Engineer’ means an employee who is the occupant of 
the third seat on three-man turbo-jet crews, who is responsible 
while in flight or enroute for the safe and efficient mechanical, 
electrical and electronic functioning and the air-worthy 
condition of the aircraft, irrespective of the means of 
propulsion, and its components (including recognition and 
correction of their malfunctioning) and for manipulation of its 
engineering controls and all related ground and flight duties as 
assigned and who is properly qualified to serve as such and 
holds such valid and currently effective certificates as are 
required by applicable Federal regulations and a currently 
effective commercial license and instrument rating. In addition, 
as used in this Agreement, flight engineer refers to an employee 
who has been awarded 4 bid to fill a domicile vacancy. 


“Reserve Officer means 4 pilot with flight engineer 
qualifications, who is assigned to serve as flight engineer, but 
who has not beer awarded a bid to fill a domicile vacancy. 


“Block-to-Block” time shall mean that period of time beginning 
when an aircraft first moves from the ramp blocks, for the 
purpose of flight, and ending when the aircraft comes to a stop 
at the ramp blocks at the nex: point of landing. 


Consistent with FAR limitations, “month” or “calendar 
month” as used in this Agreement shall mean the following 
inclusive periods: 
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Section 2 (J) (continued) 


(K) 


(L) 


( 


M) 
(N) 
(O) 


January 
February 


March 
April 

May 

June 

July 
August 
September 
October 
November 
December 


“Permanent Transfer” mez 
transfers in excess of nine 


assignment. 


“Elying Pay Purposes” me 
weight and international 
scheduled and extra S 
non-scheduled flights, 
attempts, engine carrier, 
instrument, plane and fe 
airway aid test flights 
accordance with pay facto 


“Mile” means (as used ir 


5,280 feet. 


A pilot is on ‘Active P 
compensation under any 


Section 16. 


30 days 
30 days 


30 days 
31 days 
30 days 
30 days 
31 days 
31 days 
30 days 
30 days 
31 days 
31 days 


1-30. 
Janua 
(leap 
2-311 
April 
2-315 
1-30. 
1-31 
1-31 
1-30 
1-30 
Octo 
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“Duty Aloft” means the 
assigned as an operating 
during block-to-block tim 


Section 21 (A) (continued) 


(5) Within ten (100 devs 
and heari 
GRIEVANCE PROCEDURE ealdiies ra bw se 
mM 
3 representati 
(A) Discipline and Discharge writing, sce eae 
home address. ' 


(1) A pilot shall not be disciplined oF dismissed from the 

Company with otification in writing as to any such in case Bc oa 
action, and such pi be disciplined oF dismissed pilot ete tea ar 
without an investi i ided that the apply: , thet 
pilot makes written request to erations 

Department, 605 Third Avenue, 
for an investigation and hearing W 


SECTION 21 


(6) Prior to a pi : 
ithin ten (10) days after the Ante havo taage= 
receiving such notification. Company will advise tt 
oa impartial investigatior 
in this Section shall be construed to prevent the pilot will be notified i 
Company from holding 4 pilot out of service prior to Company as a result 
written notification of charges preferred against him, and shall contain a statems 
such written notification stipulated in Paragraph (A)(1) of against the pilot for 
this Section shall be furnished the pilot with taken or for which he i 


expeditiousness not exceeding ten (10) days. 


(2) Nothing 


(7) Within ten (10) days 
the pilot described in 
hearing to be conduc 


(3) Such investigation and hearing shal 


operating official of the Company 
Company for that purpose and shall be held Company designated 


(10) days after the Company receives the written shall be held within 
notification from the pilot for an investigation and hearing receives such request. 
as stipulated in Paragraph (A)(1) of this Section. be granted a postpone: 
; ad ' ten (10) days, in wh 
(4) Prior to such investigation and hearing, the Company shall presence of witnesses 
furnish such pilot 4 copy of the precise charge OF charges request from the A 
against him. Upon written request, the pilot shall be available, patties 
granted a postponement of the investigation and hearing. witnesses who are er. 
not in excess of ten (10) days, in which to prepare and to called, the provisions. 
secure the presence of d shall have the right to such hearing the 
be represent the Company of his represented by a oan 
choice © OF i representative of his duly accredited re: 
representatives. request for hearing P 
TWA Flight Operatio 
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Section 21 (A) (continued) 


(5) Within ten (10) days after the close of such investigation 
and hearing, the Company shall announce its decision in 
writing and shall furnish the pilot, or his duly accredited 
representative, a copy thereof. if a pilot requests in 
writing, such copy will be sent by certified mail to his 
home address. 


In cases of discipline and discharge for reasons other than 
pilot proficiency, the following steps (6) through (10) will 
apply: 


%. New York, Prior to a pilot being eitiver disciplined or dismissed from 

(10) days after the Company for reasons other than pilot proficiency, the 
Company will advise the pilot and conduct a thorough and 
impartial investigation, at the conclusion of which the 
pilot will be notified in writing of the action taken by the 
Company as a result of such investigation. Such notice 
shall contain a statement of the precise charge or charges 
against the pilot for which disciplinary action is being 
taken or for which he is being dismissed. 


Within ten (10) days after receipt of the notification to 

the pilot described in (6) above, the pilot may request a 

hearing to be conducted by an Operating official of the 

Company designated for that purpose and such hearing 

es the written shall be held within ten (10) days after the Company 
. n and hearing receives such request. Upon written request, the pilot shall 
sabe be granted a postponement of the hearing, not in excess of 
ten (10) days, in which to prepare and to secure the 

the Company shall presence of witnesses. In this connection, upon written 
» charge or charges request from the Association the Company will make 
the pilot shall be available, consistent with operational requirements, 
hation and hearing, witnesses who are employed by it. When witnesses are 
h to prepare and to | called, the Provisions of Section 21-A (Q) shall apply. At 
all have the right to such hearing the pilot shall have the right to be 
e Company of his represented by a Company employee of his choice or by 
his duly accredited representative or representatives. Such 
request for hearing or postponement shall be made to 
TWA Flight Operations Department, 605 Third Avneue, 


ee ee 


~~ Lee 
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representative of 
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Section 21 (B) (2) (continued) 


Section 21 (A) (7) (continued) 


New York, New Y ork, by certified mail. 


(8) The pilot may, at his option, waive pres.atation of the 
matter before peal the issue 
directly to the j t. \f the 

pilot elects to appeal h 
be filed wit days afte 
in (6) above. When appealed to 
the Boar provisions ot this paragraph, such 
case will be prese ninety (90) days of receipt 
of notice of appeal to the Board. 

investigation conducted in 

above, the Company may 

ut such pilot shall remain 

f his discipline or 


course of tne 
with paragraph (6) 

t of service, b 
il the effective date © 


(9) Ouring the 
accordance 
hold the pilot ou 
on the payroll unt 
dismissal. 

r close of the hearing described in 

nnounce its decision in 

rtified mail with a COPY 


cays afte 
Company shall 2 
affected pilot by ce 
edited representative. 


(10) Within ten (10) 
(7) above, the 
writing to the 
to his duly accr 


(B) Other Grievances 


ts covered by this Agreement who 


Any pilot of group of pilo 
have 4 grrevance concerning any 

affecting them, except matters involving discipline or dism! 
shall have such grievance considered in accordance with 


following procedure: 


action of the Company 


under this paragraph (B) must be filed withit 
r the pilot(s) has, or reasonably 
o the 


matter giving rise t 
they 


shall select 4 representative to 


scussion setting forth a staterne™ 


(2) A written request for di 
evance arose an 


of the facts out of which such gri 
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provision or provisions of 
which the grievance is base 
GM-F with copies to the § 
ALPA Legal Department, 
New York 10017. 


Withir ten (10) days aft 
discussion outlined above, 

discussion, and within ten 
the previously mentioned 
after such discussion was 
GM-F shall issue his wr 
matter to the pilots, 


c) Appeal 


If the decision under 
; a 

aoe appeal oy ted 

rans World Airlines Pilots’ PS 
a in Section 21-A, prov 
: irty (30) days from the date 
uly accredited representati 
decision of the Company 5 


orgie to these Systen 
e in conformity with 
parags 


- General 


(1) If any decision made by 
of this Section is not appes 
the time limit prescrib 
decision of the Comma! 
Time limits provided in t 
by agreement in writing. 


2 ° 
) Subject to space be 
representatives who are 


Section 21 (B) (2) (continued) 


Provision or provisions of the Agreement, if any, upon 
which the grievance is based shall be filed with the pilot(s) 
GM-F with copies to the Staff Vice President - Flying and 
ALPA Legal Department, 200 Park Avenue, New York, 
New York 10017. 


esentation of the 

appeal the issue 

djustment. If the 
rd, such notice of 
s after receipt of 
When appealed to 
is paragraph, such 
(0) days of receipt 


(3) Within ten (10) days after receipt of the request for 
discussion outlined above, the Company will conduct such 
discussion, and within ten (10) days from the receipt of 
the previously mentioned request or within six (6) days 
after such discussion was held, whichever is later, the 
GM-F shall iss his written decision concerning the 

ion conducted in matter to the pilots. 

the Company may 
pilot shall remain 
of his discipline or 


Appeal 


<2 


lf the decision under paragraph (A)(5), (A)(10) or (B)(3) is 
unsatisfactory, appeal by the pilot(s), if made, shall be to the 
Trans World Airlines Pilots’ System Board of Adjustment as 
provided in Section 21-A, provided such appeal is made within 
thirty (30) days from the date of receipt by the pilot(s), or his 
duly accredited representative or representatives, of the 
decision of the Company. 


earing described in 
nce its decision In 
ed mail with a copy 


All submissions to these System Boards of Adjustment shall be 


this Agreement who made in conformity with paragraph (H) of Section 21-A. 


n of the Company 
Hiscipline or dismissal 
accordance with the 


General 


(1) If any decision made by the Company under the provisions 
of this Section is not appealed by the pilot affected within 
the time limit prescribed herein for such appeal, the 
decision of the Company shall become final and binding. 
Time limits provided in this Section 21 may be extended 
by agreement in writing. 


must be filed within 
s) has, or reasonably 
atter giving rise to the 
has a grievance, they 


ir behalf. 
on 2) Subject to space being available, witnesses and 


ent representatives who are employees of the Company shall 


ting forth a statem : 
evance arose and 
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Section 21 (D) (2) (continued) 


receive free transportation over the lines of the Company SECTION 
from the point of duty to the point of discussion OF 


hearing, as the case may be, and return. SYSTEM BOARD O 


(3) Notification in writing required here. + shall be (A) The term “Company” as used i 


nrough the use of Certified Mail wisn oo ennen Seane Worle Al 
used in this Section shall be cx 
Association, International. 


accomplished t 
Return Receipts. 


(4) Nothing in this Agreement shall extend the right of 
investigation and hearing to 8 pilot during his 
probationary period as described in Section 17(C). 


8) In compliance with Section 20 
Act, as amended, there is hers 
Board of Adjustment for the ps 


(5) If, as a result of any hearing or appeal therefrom as disputes which may arise und 
provided herein, 2 pilot is exonerated, he shall, if he has and which are properly submis 
been held out of service, be reinstated without loss of known as “Trans World Aili 
seniority and shall be paid for such time lost in an amount Adjustment”, herein refer to as 
which he would have ordinarily earned had * been 


continued in service during such period. C) The Board shall! consist of four 


shall be selected and appointed 
(6) If, as 4 result of any hearing or appeal therefrom as by the Company, and such 
provided herein, the pilot shall be exonerated, the ‘Adjustment Board Members” 
personnel record shall be cleared of the charges 
>) The four (4) members shall ser 
(7) When it is mutually agreed that 2 stenographic report is to their appointment or until th 
be taken of the investigation and hearing in whole or in appointed. The terms of office 
part, the cost will be borne equally by both parties to the staggered so that only one (1} 
dispute. In the event it is not mutually agreed that @ quarter (a Company membes 
stenographic report of the proceedings shall be taken, any quarter, an Association membe 
written record available taken of such investigation and calendar quarter, and so forth) 
hearing made by either of the parties to the dispute shall of the Board shall be filled in t 
be furnished to the other party to the dispute upon request, herein for the selection and 
provided that the cost of sucn written record $0 members of the Board. 
requested shall be borne equally by both parties to the 


dispute. 


‘| The Pilot Board shali have juri 
any employee covered by this 

(8) The hearing or discussion, as the case may be, will be held growing out of grievances 
at the aggrieved pilot’s home do..ajicile, unless otherwise application of any of the te 


agreed to by such pilot and the Company. | Ry sso of the Board shall r 
ours of employment, 
. rates 
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hf discussion OF 
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ified Mail with 


d the right of 
lot during his 
on 17(C). 


heal therefrom as 
he shall, if he has 
4 without loss of 
jost in an amount 
ned had he been 


peal therefrom 2s 
exonerated, the 


charges. 


graphic report is to 
ing in whole or in 
both parties to the 
ally agreed that 4 
s shall be taken, any 
investigation and 
to the dispute shall 
Hispute upon request, 
written record s0 
both parties to the 


may be, will be held 
ile, unless otherw'# 


SECTION 21-A 


SYSTEM BOARD OF ADJUSTMENT 


4) The term “Company” as used in this Section shall be construed 


to mean Trans World Airlines, Inc. The term “Association” as 


used in this Section shall be construed to mean Air Line Pilots 
Association, International. 


In compliance with Section 204, Title I!, of the Railway Labor 
Act, * amended, there is hereby established a Pilots’ System 
Board of Adjustment for the purpose of adjusting and deciding 
disputes which may arise under the terms of this Agreement 
and which are properly submitted to it, which Board shall be 
known as “Trans World Airlines Pilots’ System Board of 
Adjustment”, herein refer to as the “Pilot Board”. 


) The Board shall consist of four (4) members, two (2) of whom 


shall be selected and appointed by the Association and two (2) 
by the Company, and such appointees shall be known as 
“Adjustment Board Members”. 


The four (4) members shall serve for one (1) year from date of 
their ,pxintment or until their successors have been duly 
appce ited. The terms of office for the Board members shall be 
Staggered $0 that only one (1) term expires in each calendar 
quarter (a Company member’s term expiring in the first 
quarter, am Association member's term expiring in the second 
calendar quarter, and so forth). Vacancies in the membership 
of the Board shall be filled in the same manner as is provided 


herein for the selection and appointment of the original 
members of the Board. 


The Pilot Board shall have jurisdiction over disputes between 
any employee covered by this Agreement and the Company, 
growing aut of grievances or out of interpretation or 
applicatiom of any of the terms of this Agreement. The 
jurisdiction of the Board shall not extend to proposed chanjes 
in hours of employment, rates of compensation, or working 
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Section 21-A (E) (continued) 


conditions covered by existing agreements between the parties 


hereto. 


The Board shall consider any dispute properly submitted to it 
by the President of the Association OF by the Staff Vice 
President - Flying of the Company when such dispute has not 
been previously settied in accordance with the terms provided 


for in this Agreement. 


Appointments of members of the Board shall be made by the 
‘es within thirty (30) days from the date of the 
eement and said appointees shall meet in the 
York, New York, wither forty-five (45) days 

from the date of the signing of this Agreement, and shall 
organize and select 4 d a Vice Chairmen, both of 
whom shali be members of the _ The term of the office 
of Chairman and Vice Chairman shall be one (1) year. 
Thereafter the Board shall designate one of its members to act 
as Chairman and one to act as Vice Chairman for (1) year 
terms. Each officer © selected shall serve for one (1) year OF 

until his successor has been duly selected. 


d held alternately by 
and by 4 Company 
member of the Board. i eraber is 
Chairman, 4 Company member shall be Vice Chairman, and 
vice versa. The Chairman oF, in his absence the Vice Chairman, 
shall preside at meetings of the Board and at hearings and shall 
have a vote in connection with all actions taken by the Board 


The office of Chairman shall be filled an 
an Association 


anization meeting referred to herein, the Pilot 


After the org 
Board shall thereafter meet in the city where the genera! 
d (uniess # 


offices of Trans World Airlines, Inc., are maintaine 
different place of meeting is agreed upon by the Board) during 
the third week in Septemoer and the first week in March of 
each year, provided that at such times there are cases filed with 
the Board for consideration, and shall continue in session unt 


all matte before it have been considered, unless otherw!# 


mutually agreed upon. 
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Section 21-A (continued) 


(H) All disputes properly referred 
shall be addressed to the porate 
Labor Relation - Flight, and 
Crew Contracts preset 
petition, including all papers 
therewith, shall be forwarded ; 
promptly transmit one (1) copy 
Board. Each case submitted poh 


(1) Question or questions at issu 


(2) statement of facts out of wi 
particular provision or pron 
any, allec . to have been viol 


(3) Position of employee or emp 
(4) Position of Company 


Wher possible, joint submissio 
parties are unable to agree pa 
party may submit the dispute 
with copy to the Company on 
copy wil! be the significant date f 
day period provided in Section 21 


No matter shall be 

considered 
been handled in accordance can 
of this Agreement; provided that 
matters may be submitted directly, 


_— receipt of notice of the 

airman shall set a date for heari 
of the next regular meeting of the 
members of the Board conside 
urgency and importance, then at 
place as the Chairman and Vice C 
not more than fifteen (15) days 

is made by at least two (2) of oe 


t 
een the parties | 


submitted to it 
the Staff Vice 
dispute has not 
terms provided 


be made by the 

the date of the 
shall meet in the 
y-five (45) days 
ement, and shall 
hairman, both of 


MBerm of the office 


one (1) year. 
tS members to act 
man for (1) year 
br one (1) year Or 


eld alternately by 
d by a Company 
jation member 's 
ice Chairman, and 
he vice Chairman, 
t hearings and shall 
aken by the Board. 


o herein, the Pilot 
where the general 
aintained (unless a 
y the Board) during 
week in March © 
are cases filed with 
inue in session until 
, unless otherw'# 


Section 21-A (continued) 


(H) All disputes properly referred to the Board for consideration 


shail be addressed to the Chairman with a copy to the Director, 
Labor Relation - Flight, and a copy to the Director, Flight 
Crew Contracts Administration. Five (5) copies of each 
petition, including all papers and exhibits in connection 
therewith, shall be forwarded to the Chairman, who shall 


promptly transmit one (1) copy thereof to each member of the 
Board. Each case submitted shall show: 


(1) Question or questions at issue. 


Statement of facts out of which the dispute arose and the 
particular provision or provisions of the Agreement, if 
any, alleged to have been violated. 


(3) Position of employee or employ es. 


(4) Position of Company. 


When possible, joint submissions should be made, but if the 
parties are unable to agree upon a joint submission then either 
party may submit the dispute and its position to the Board 
with copy to the Company and the date of posting of such 
copy will be the significant date for purposes of the thirty (30) 
day period provided in Section 21(C) of this Agreement. 


No matter shall be considered by the Board which has not first 
been handled in accordance with the provisions of Section 21 
of this Agreement; provided that by agreement of the parties, 
matters may be submitted directly to the Board. 


Upon receipt of notice of the submission of a dispute, the 
Chairman shall set a date for hearing, which shall be at the time 
of the next regular meeting of the Board, or, if at least two (2) 
members of the Board consider the matter of ufficient 
urgency and importance, then at such earlier date and at such 
place as the Chairman and Vice Chairman shall agree upon, but 
Not more than fifteen (15) days after such request for meeting 
'S made by at least two (2) of said members, and the Chairman 
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Section 21-A (1) (continued) 
shall give the necessary notic 
the Board members and to the parties 


(j) Employees covered by this Agreement ma 


Board hearings by such person © 
and designate, and the Compa 
person OF persons as it may Cc 
may be presented either orally OF inw 
On request of individual member 
may, by 4 majority vO 
Association representatives or 
thereon, summon any witnesses 


Company and who may 
the dispute, OF by either party, ov by th 


either group of representatives constituting 


The number of witnes 
be greater than the nu 
operation without 
Company. 


(K) A majority vote of all mem 
competent to make a decision. 


(L) Decisions of the © 
be final and binding upon the 


(M) In the eve 
referred to the Board of 


promptly notify the parties 
decision, including the date th 
Board shall then notify the pa 
member of the Board are desire 
Board (referee) 
methods: 


(1) Within ten (10) days 
members of the Boar< 
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Section 21-A (M) ‘1) (continued) 


es in writing of such meetin 
to the dispute. 


y be represented at 


r persons as they 
ny may be represen 
hoose and designate. 
riting or both. 


ard, the Board 
st of either the 
representatives 


s of the Bo 


te, or shall at the reque 
the Company 
who are employ 


be deemed necessary by the 
e Board itse 


ses summoned at any one ti 


mber which can be spar 
interference with the services of the 


bers of the Board shail 


eerd in all cases properly referable to it shall 


parties hereto. 


y case properly 


nt of a decision of deadiock in an 
he Board shall 


Adjustment, 
to the case of suc 
ereof, and the memb 
rties that the servi 


d. The fifth mem 


will be selected by one of the following 


after the proper notificatio 


will select 4 referee from 4 panel 0 


five (5) potentiz: referee 
agreement between the 5 
practicable after the sign 
said panel may be ma 
parties hereto. ‘ 


(2) Within ten (10) days 
Company and Associati 
select a referee by mut 
reached shall advise the 
name and address of the 


Within thirty (30) days ¢ 
agreement on the selection ¢ 
either method, (1) or (2; 
Association may petition the 
appointment of a referee. 


When the fifth member is 

twenty (20) days, arrange fc 
Board, including the prese 
evidence as the five-membe 
permit. A decision of a maja 
fifth member shall be fina 
thereto. Such decision shall 
after the close of the hearing 


If neither the Company nor 
the services of a referee are ¢ 
thirty (30) days after either p 
shall have no further jur 
controversy shall be consider 


The time limits specified 
extended by mutual agreermr 
Agreement in writing. 


Nothing herein shall be con: 
the rights or privileges accor 


eeting to 


sented at 
by choose 
d by such 
Evidence 


the Board 
either the 
esentatives 
ed by the 
e parties to 
tself, or by 
d. 


e shall not 
d from the 
ces of the 


rd shall be 


ple to it shall 


ase properly 
Board shall 
ch deadlock 
embers of the 
ices of a fifth 
ember of the 
the following 


btification, the 


rom a panel of 


Section 21-A (M) (1) (continued) 


five (5) potential referees which will be set up by mutual 
agreement between the parties hereto at as early 2 date as 
practicable after the signing of this Agreement. Changes in 


said panel may be made by mutual agreement of the 
parties hereto. 


(2) Within ten (10) days after proper notification the 
Company and Association representatives shall meet to 
select a referee by mutual agreement and if agreement is 
reached shall advise the members of the Board of the 
name and address of the referee. 


Within thirty (30) days after proper notification if ro 
agreement on the selection of the referee can be reached fy 
either method, (1) or (2) above, the Company or wv 
Association may petition the National Mediation Board for the 
appointment of a referee. 


When the fifth member is selected, the Board shall, within 
twenty (20) days, arrange for a hearing of the dispute by thc 
Board, including the pr2sentation of such witnesses and 
evidence as the five-member Board shall in its discretion 
permit. A decision of a majority of the Board sitting with the 
fifth member shall be final and binding upon the parties 
thereto. Such decision shall be rendered within ten (10) days 
after the close of the hearing. 


If neither the Company nor the Association serves notice that 
the services of a referee are desired, as above provided, within 
thirty (30) days after either party is eligible to do so, the Board 
shall have no further jurisdiction in that case and the 
controversy shatl be considered as withdrawn. 


The time limits specified in this paragraph (M) may be 
extended by mutual agreement between the parties to this 
Agreement in writing. 


Nothing herein shall be construed to limit, restrict or abridge 
the rights or priwileges accorded either to the employees or to 
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Section 21-A (continued) 


(continued) 
their duly accredited representatives, under 2 ond eee 
y acre rng? so shall be free to dischar ns 
without fear that his si 
with the employees may be 
action taken by him in 
member. bai 


Section 21-A IN) 


y orders issued 


Board b 
decided under the 


spect to disputes which are not 


law with re 
blished herein. 


procedure esta 
all matters 


jete record of 
and 


comp 


decisions mad 
not necessarily 
testimony of witne 


include 
sses WhO appear 


assume the com 
£ the Board mem 


and compensation 
(M) 2 


Each c the par assume the compe 
expenses of the witnesses called 

ce is available, witnesses who are 

employees & free transportation 

over the lines i duty oF 

assignment to witnesses 


and return, 


ties hereto will 


airma 


and the Vice Ch 
o incur such 
be deemed necessa 


The Chairman 
the authority t 
judgment, may 
the business © 


ed free transpor 
rpose of attending meetings ° 


Company 
o the extent permitted by law. 


t\ 


Section 21-A (continued) 


S) It is understood 
and agreed that eac 
h and every Board 
member 


katives, under 
ded, and the 
e established 
y subsequent 
be established 
ed under such 
ded under the 


of all matters 
B\\ findings and 

e record” does 
scripts of all 
Board. 


pensation, travel 
bers selected by 
htion of referees 
) above, will be 


mpensation, travel 
tnesses called of 
witnesses who are 
ree transportation 
point of duty oF 


appear a5 witnesses 


ng jointly shall have 
nenses as, in theif 
e proper conduct of 
bense shall be borne 
ard members who are 
led necessary leaves of 
es as Board members 
prs who are employees 
ransportation over 
attending meetings ° 


shall be free to di 

7 ischarge his d : . 

without fea . . uty in an independ 

sdaae die aather his individual relations nie ree tr a 

action taken pay may be affected in any man ig ati 

on y him in good faith in hi ; ner by any 
ember. is capacity as a Board 


SECTION 26 


AGREEMENT PRECEDENCE 
4 


This Agreement shall supersede and take precedence over all 
£ 


Agreements, Supplemental 
Understanding, Arbitration Awards, 3” 
eween the Company and the Association prio 
is Agreement with the exception of: 

May 


(1) The Turbine Memorandum of Understanding dated 


22, 1959; 


April 15, 1957, covering 


(2) Letter of Agreement signed 
by the Company, 


certain assumption of liability 


6, 1956, pertaining to 


effective December 
ain areas, 


(3) Agreement 
nd benefits for operations in cert 


guarantees a 


ndum of U nderstanding 


The crew complement Memora 
appendix 


dated September 25, 1962, including the 
thereto, 


(4) 


(5) Letter of Agreement relating tO pc-9 aircraft dated 


January © 965; 


(6) Letter from K. L- Meinen to Wayne L. Haggard dated 


December 10, 1964; 
(7) Letter «rom W. E. Malarkey tO Wayne Haggard dated May 
13, 1968 regarding Flight Engineer qualifying- 


(8) Letter from D. J. Crombie te Charles H. Ruby dated May 
13, 1968, concerning the application of Section 6(C)(6): 
T. M. Cromartie to w. A. Murphey dated 


(9) Letter from 
move-uPp- 


December 11, 1969 regarding 


w. A. Murphey dated March 18, 


(10) Letter T.M. Cromartie to 
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Section 26 (10) (continued) 


1970 regarding waiver ¢ 


provided that all rights and ot 
contained therein and which 
effective date of this re 
Supplemental Agreements pe 
Arbitration Awards, and pee 
the Company shall remain in oft 
accordance with the terms therec 


Section 26 (10) (continued) 


1970 regarding waiver of premium. 


ee ee 0 ee erence 


provided that all rights and obligations, monetary or otherwise, 
contained therein and which may have accrued prior to. the 
effective date of this Agreernent under said Agreements, 
Supplemental Agreemenis, Amendments, Letters of Understanding, 
Arbitration Awards, and similar related documents, for the pilots of 
the Company shall remain in effect until satisfied, or discharged in 
accordance with the terms thereof. 


edence over all 
ents, Letters of 
jated documents 
tion prior to the 


nding dated May 


mpany, 


56, pertaining to 


+ 

‘ 
, 1957, covering | 
certain areas; 


of Understanding 
ng wie appendix 


§ aircraft datec 
L. Haggard dated | 
Heggard dated May 


Blifying. 


H. Ruby dated May 
of Section 6(C)(6); | 


A. Murphey dated 


hey dated March 18, 
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141 


The parties 


garee that not 
or to increase, 


ualifications, © 


diminish 
rights OF 4 
and A-1 9 
1962. 


SECTION 27 


PRIOR RIGHTS 


ment hereby represent and specifically 


to this Agree -. intended in any way, to 


hing in thi 


¢ the Crew Cc 


$ 


to any extent, : 
f any Flight Engin 


omplement Agreemen 


‘ 


SECT 
EFFECTIVE DATES 


Unless otherwise stated in the A’ 
Agreement shall become effectiv 
L-1011 rates of pay shall become 
entire Agreement shall remain is 
March 1, 1974, and shall renew 
woriods thereafter, unless writtet 
served in accordance with Section 
Act, as amended, by either party 
orior to March 1, 1974, or a subsec 


¢ the period January 1, 1971, # 

>e months of August, Septembe 
smo accrued pay credit applicable 
stroactive pay to the extent of fr 
{ such pay accrued during the 
Necember 1, 1971, through June. 
edit applicable to other equipmm 
stroactive pay to the extent of fr 
i such pay. 


SECTION 28 
EFFECTIVE DATES AND DURATION 


Unless otherwise stated in the Agreemeni, the provisions of this 
specifically Agreement shall become effective on July 1, 1972, except that 
ny way, to L-1011 rates of pay shall become effective June 25, 1972, and the 
existing job entire Agreement shall remain in full force and effect through 
Appendix A . varch 1, 1974, and shall renew itself without change for yearly 
ptember 25, periods thereafter, unless written notice of intended change is 

served in accordance with Section 6, Title !, of the Railway Labor 

Act, as amended, by either party hereto at least sixty (69) days 

sxrior to March 1, 1974, or a subsequent anniversary of such date. 


(" the period January 1, 1971, through June 30, 1972, (excluding 
“e months of August, September, October and November) pilots 
‘no accrued pay credit applicable to B-747 equipment shall receive 
troactive pay to the extent of four percent (4%) of the aggregate 
‘ such pay accrued during the specified period. For the period 


scember 1, 1971, through June 30, 1972, pilots who accrued pay 
edit applicable to other equipment (except L-1011) shall receive 
troactive pay to the extent of four percent (4%) of the aggregate 
‘ig pay. 
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Section 28 (continued) 
IN WITNESS WHEREOF, the parties hereto have signed this 
Agreement this 7th day of July, 1972 


For TRANS WORLD AIRLINES, INC. 


/s/ 0.4. Crombie 


WITNESS: 


/s/ T.M. Cromartie 
/s/ RJ. Kenny 

/s/ R.D. Wanamaker 
/si €.F. O'Reilly 


For THE AIR LINE PILOTS ASSOCIATION, 


INTERNATIONAL 


WITNESS: si J.J. O'Donnell 


/s/ J.P. Gratz 

/s/ ®. Rawlings 
/s/ WH. Weston 

Is) A. Marchione 
/s/ J. Haley 

/s/ S. Junas 

/si_ T. Ashwood 


TRANS WO 


in 
TRANS WO 


asr 


THE AIR LINE 
INTE 


HIS LETTER OF AGREE 
“cordance with the provisi 
= as an.onded, by andt 
‘ . (hereinafter known as t 
) the service of TRANS WC 
f the AIR LINE PILOTS 
ereinafter known as the “A 


| is mutually agreed 

r and u 
. Letter of hanes 
a only to the Comp: 
-RAF). It is further agreed : 


1C Twes 
StOnS W 
\ Agreen. 
tation”. 


' PA Agreemen 
1 are specificall 
shall be ap 


JOINT EXHIBIT 13 


Letters requesting arbitration by defendants 


Beaty 

Breen 

Carr 

Dack 

Davies 
Davis 
Edwards 
Fleischmann 
Jesse 

Lenz 
Leonhard 
Loomis 
Meyer 
Miller 
Quackenbush 
Tate 
Woolsey 


Entire Exhibit 


} 


ir.David Crombie 
Vice Presi 


ae ee ak 


Trans World 
605 Third Avenue 
New York, N.Y. 10016 


péar Sir: 
I was employed as 2 
April, 1967, and therea 


flight 
fte 


13855 W. 67 
Shawnee, Kansas 66216 
June 2 5 » 1971 
jy“ 
: 4s 2s Iyyy 
ICE p 


engineer fre 
ras a first 


m September, 1956, to : 
sfficer, with flight , 


1971, 


engineer seniority and priority rights, until January, 
when I was terminated by the Company. . 

I appealed the termination to the Pilots System Board of Adjust- 
ment. The appeal is now pending. I also requested assignment 
to the flight engineer positon, in accordance with my rights 
under yeur agreement with me, signed on /%, APHIL, 1463 

That request hes been denied and, I am told, my right to the 


flight engineer position wil 


outcome of the appeal. 


I request that the Company 
engineer position nd its 
engineer be submitted 

agreement with me as soon 


- 
L 
+4 rs) 
jos ce 
- 
L 


I have reteined the firm of O'Don 
New York, N.Y. 10017, 


Fifth Avenue, 
matter and request that al 
to them. 


cc: James Bercerz, 


“o'ponnell & Schivia 


A 


1 


to the arbitrator designated i 


1 be denied without regard to the 


's denial of my right to 
feilure to assign me as 4 


the flight 
flight 

n TWA‘s 
as possible. i 


nell & Schwartz, ESqS., 501 
to represent me in this, 
1 further correspondence be referred 


Very truly yours, 


Ltets y LG 


Charles W. Beaty 
LPA Counsel 
cCsqs. 
J 
46 YN 3 70. 
Py 
- 


7343 Mackey 
Overland Park, Kansas 66204 
June —y, 1971 


Vice Presicent 
Trans World RL 
605 Tnird Avenu 
New York, N.Y. 


Dear Sir: 


I was emplcyec ig nsineer from June 
‘and thereafter ¢é : ficer, flight 
‘and priority richts i n2 1970, when 
the Company. 


I appealed the termir -o the Pilots 

ment. _ The appeel is : ndi T also 

the flight encinc 3 

your agreement with St 

request has been 13 I am told, my right to the flight 
engineer positic= wi Genied without regard to the outcome of 
the appeal. 


I request thet the Ccxpany's denial of my right to the flight 
engineer position enc its failure to .ssign me as @ flight engineer 
be submitted to the arbitrator designated in TwA's agreement with 
me as soon as possible. 


I have retained th LX O'Donnell & Schwartz, EsSqs., 501 Fifth 
A enue, New Yorx, ! 7, to represent me in this matter and 
request thet all ; rrespondence be referred to them. 


Very truly ,; Urs, 


Liitbe Me Prccm 
William R. Breen 


cc: ALPA Counsel, Jéencs Berger, Esq. 
O'Donnell & Schwartz 


2006 Latham Street, 
fountain View, Cal. 
June y - Dee 


1970, by a letter submitted to mé by ; 
. I wish to withdraw my resignation 
nt to a flight engineer position for the 


When I resign ld by my superiors that since I failed to 
qualify for tt! i n of captain the only alternative to resigna- 
tion wes termin: I have been advised, and I now believe, that 
there was en tative to termination, namely assignment to @ 
flight encincer iti in accordance with my priority rights unde=> 
the FEIA-TWA Crew dated June 21, 1962, and 
WA's indivicuel a Vue “4, 4963 e 
If my yue ch essicnment sh to appeal that 
denial to the arbi stor designated in the individual egreement. 


I will appreciate your earliest, consideration to this request, 


I have retained the firm of O'Donnell & Schwartz, Esas., 501 Fifth 
Avenue, New York, N.Y. 10017, to represent me in this matter and 
request that all further correspondence be referred to them. 


Very truly yours, 


ay CASITA 
‘John P. Carr 


ALPA Ccunse?, Janes Berger, Esq. 
O'Donnell & Schvartz 
148 


JUN 22 1973 


t. £ PACS. 9. Sf 


"1219 Circle Ct. 
{cHenry, Illinois 60050 
Jgune », 2972 


ir. David Crombie 

Vice President - Personnel 
frans World Airlines, Inc. 
‘605 Third Avenue ; 
New York, N.¥. 10016 


Dea: Sir: - 

: Af . 
I was employed as a flight engineer Pee 4 a ee , to 
February, 1967, and thereafter as a first officer, with flight 
engineer seniority and priority rights, until February, 1971, 
when I was terminated by the Compeny. A 


I- appealed the termination to the Pilots System Board of Adjustment. 
mhe appeal is now pending. I also requested assignment to the 
flight engineer position, in accordance with my rights under your 
agreement with me, siconec on = - That request 
has been denied and, I an told, my right to the flight engineer 
position will be Genied without regard to.the outcome oi the appeal. 


I request that the Company's denial of my right to the flight engineer 
position and its failure to assign me as a flight engineer be sub- 
mitted to the arbitrator Gesignated in TWA's agreement with me as soon 
as possibie. 


I have retained the firm of O'Donnell & Schwartz, Esqs., 501 Fifth 
Avenue, New York, N.Y. 10017, to represent me in this matter and re- 
quest that all further correspondence be referred to then. 


Very truly yours, 


ey  FIaee 


Franklin D. Dack 


CC:ALPA Counsel, James Berger, Esq. 
O'Donnell & Schwertz 


lant 20-4776 


197} 


VICE PRES, IND. ROL 


Wolf Road, Taunton Lakes 
Marlton, N.J. 08053 : 
June 19, 1971 


Mr. David Crombie 
: ° eo - 


vice President - Personnel 
Trans World Airlines, inc. 
605 Third Avenue 

“New York, N.Y. 10016 


I was employed as @ flight engineer from October 2, 1956 2 Ot 
June, 1967, and thereafter as @ first officer, with flight engineer 
seniority and priority rights, until July, 1970, when I was terminated 


by the Company. 


pear Sir: 


I appealed the termination to the Pilots System Board of Adjustment. 
The appeal is now pending. I also requested assignment to the flight 
engineer position, in accordance with my rights under your agreement 
with me, signed on June 24, 1965 . ‘That requese has been 
denied and, I am told, ny right to the flight engineer positjon will 
be denied without regara to the outcome of the appeal. one Bes 

I request that the Company's denial of my right to the flight engineer 
position and its failure to assign me as a flight engineer h> sub- 
mitted to the arbitretor designated in TwA's agreement wi' as soon 
as possible. ’ . — i id 
chwartz, Esqds., 501 Fifth 
t me in this matter and 
rea to them. ° 


a the firm of O'Donnell & § 
N.Y. 10017, to represen 
er correspondence be refer 


I have retaine 
Avenue, New York, 
request that all furth 


very truly yours, 


bh  ctediueskeren 
eee | Li tchies LY Gate tae 


Duvid Lewis Davies 
“3 © 


cc: ALPA Counsel, James Berger, Esq. 
O'Donnell & Schwartz 


c 
, 
* a 


wn2cist dU 237971 


mer VICE PRES. ID. REL, 


“* _ en -00 are eer 
. * . - 
a *-* 


eo 


———— ens 


703 Gulf 
Lamar, Missouri 64759 
June 24 » 197i 


New York, 


Dear Sir: 


I was emploved b fFlisht engineer from 
until Novemxcer, : fter as a first officer, witn 
flight engineer j jority rights, until November, 


I requested essignment to the flight engincer position, in 
accordance with my rights unéer your agreement with me, signed 
on Cg Y (G65 . Theat request hes becn denied. 


I request that the Compeny's denial of my right to tne flight 
engineer position ena its failure to assign me as @ flight 
engineer be submitted to the arbitrator Gesignated in TWA's 
‘agreement with me as soon as possible. 


I have retained the firm of O'Donnell & Schwartz, Es¢s., 501 
Fifth Avenue, New York, N.Y. 10017, to represent me in this 
matter and recvest that all further correspondence be referred 
to them. 


Very truly yours, 


Frank Davis 


ALPA Counsel, James Berger, Esq. 
O'Donnell & Schwartz, Esqs. 


JUN 2U 19/1 


151 VICE PRES. IND. REL 


MUN 50 1974 


1730 N. 78 Terrace ; 
Kansas City, Kansas 66112 
June fk; tSFs 


Mr.David Crombie 

Vice Presidcent -— Personnel 
Trans World Airlines, Inc. 
605 Tnird Avenue 

New York, N.Y. 10016 


Dear ‘Sir: 

I was employed by TivA as a flight engineer from Creu 24 
: on ° ° of ‘ 
until July 7, 1967, end thereafter as a first officer, with 

flight engineer seniority and priority rights. 


I was terminated on June 4, 1969. My appeal to the Pilots 
System Board of Adjustment was denied on October 30, 1969. 

Coad 
Contrary to what I was advised at that. time, I now am ad- 
vised, and I believe, that I have a right toa flight 
engineer position. When I requested such an assignment, the, 
Company denied my reguest. 


-_— 


ous . ° 

I wish to poset the Company's denial of ny request for as- 
signment to a flight engineer position and request that my 
claim be submitted to the arbitrator as provided in my 
agreement with TWA, dated CeRkey (2, (VEF.« 


I have retained the firm of O'Donnell & Schwartz, Esqs., 501: 
Fifth Avenue, New York, N.Y. 10017, to represent me in this’ 
matter and request thet all further correspondence be referred 
to them. ' 


Very truly yours, 


4 : ’ ee 
ce ae one : 
Ch 2 cree. Cet4 C COdtO ne 


Chester Lee Edwards 


toe 
. 


cc: ‘ALPA Counsel, James Berocr, Esa. 
O'Donnell €& Schwartcs, Esdas. 


JUN 24 ye7; 


VICE Pres. IND. REL. 
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212 Mimosa Circle 
Ridgefield, Conn. 06877 
June 19, 1971 


Mr. David Crombie 

Vice President - Personnel 
Trans World Airlines, Inc. 
605 Third Avenue 

New York, N.Y. 10016 


Dear Sir: 


I was employed as a flight engineer from November 1, 195% 5. 
October, 1966, and thereafter as a first officer, with flight 
engineer seniority and priority rights, until July, 1970, when I was 
terminated by the Compeny. 


I appealed the termination to the Pilots System Board of Adjustment. 
The appeal is now pending. I also requested assignment to the flight 
engineer position, in accordance with my rights under your agreement 
with me, signed on Februery 25, 1963 . That request has been denied 
and, I am told, my right to the flight engineer position will be 
denied without regard to the outcome of the appeal. 


I request that the Company's Genial of my right to the flight engineer 
position and its failure to assign me as @ flight engineer be sub- 
mitted to the arbitrator designated in TWA's agreement with me as soon 
as possible. , 


I have retained the firm of O'Donnell & Schwartz, Esqs., 501 Fifth 
Avenue, New York, N.Y. 10017,.to represent me in this matter and request 
that all further correspondence be referred to them. 


Very truly yours, 


(C fi {6 “y+ Koch stom 


Otto F. Fleischmann 


cc: ALPA Counsel, James Berger, Esq. 
O'Donnell & Schwartz 


JEr 25 1674 
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VICE PRES. 1KD Feu. 


6403 Wi. SS Cir. 
Overlern1 Peri:, Kerses G 


June 2/, 1971 


605 Tnir 
New Yor::, 


Dear Sir: 
DpecewrecR TF i 7s" , to 
c{ficer, with fli¢gnt. 
until March, i971, wnen I 


I appealcé the termination t 


The appeal is new Eencin rec 
i eitcGee. = =f > with my richts under your ecgreemsnt 


enginecr Poors -c-:;: 


with me, sicned cx Thiet request has keen 
denied and, I em teld, my right to the flignt engineer position will 


be denied withect regard to the outcome of the appsel. 


rN pe 
flicht engincer be sub- 


's agreement with me as 


-> firm of O'Donnell & Schwartz, Esas., 501 Fifth 
I.v. 10017, to represent me in this matter and re- 


further correspcenéence be referred to them. 


Very truly yours, 


. w-- 
() fee Feb fom 


Lawrenc2 


ec: ALDA Cevncs2 


Pe eee 


9662 Dodson Way 
villa Park, Cal. 


June 26, 


Mr. David Crombie 
ice President 

Trans World Airlines. 
605 Third Avenue 

teow York, N.Y. 10016 


Dear Sir: 


I. was employed as ¢ 
y966, and thereafter officer, 
November, 1970, when 


Company - 


I appealed the termination to the Pilots System 
The appeal is now pending. I also 
engincer iti in accordance with my rights 
tne ith of Junt, 1963. 
right to the flight engineer 
the outcome of the eppeal.- 


Mina 
rneec 


my 


without regard to 


I recuest that the Company's Genial of my right 
positicn ana its failure to assign-te 
to the arbitrator designated in TWA'S agreement 
possible. 

I have retained the 
Avenue, New york, N.¥.- 10017, to represent me 
quest that all further corresponcence be 


. 


4 
bw. 


Kenneth E. Lenz 


cc: ALPA counsel, Jemces 


o'ponnell & Schwartz 


as a flight 


£irm of O'Donnell & Schwartz, 
in 
referred to them. 


1971 


1954, to NovemD 
ight engineer sen 
was terminated 


Board of ARdiustment. 


reauested assignment to the flicht 


under your agreement 
request 


has been aenied 
position will be denied 


to the flight 
engineer be 
with me as soon as 


Esqs., 501 Fifth 
this matter ane re- 
e 


very truly yours, 


- 


SHE Z 


°6809 N. Park Plaza 
Kansas City, Missouri 64151 
June . Seen 


Mr. David Crombie 
Vice Preside 
Trans World A 

605 Third Avenu 
New York, H.Y¥. 10016~ 


Dear Sir: 


I was employed as 2 flight engineer from. June, 1956, to January, 1°67, 
end thereafter as 2 first officer, with flight engineer seniority and 
priority rights, untii December, 1970, 


- 


. I appealed the termineztion to the Pilots System Board of Adjustment. 


The appeal is now perding. 1 also requested assignment to the flight 
engineer position, in accordance with my rights under your agreement 
with me, signed on [uguet /, 1963 . That request hes been 


denied end, I am told,“my right to the flight engineer position will 
be denied without regard to the outcome of the appeal. 


I ‘request that the Ccopany's denial of my right to the flight engineer 
position and its faiitre to assign me as a flight engineer be submitted 
to the arbitrator cdesicnated in TWA's agreement with me as soon as 
possible. 

a 
I have retained the firm of O'Donnell & Schwartz, Esqds., 501 Fifth 
Avenue, New York, !.¥. 10017, to represent me in this matter and, re- 
quest that all further correspondence be referred to them. ; 


Very truly yours, 


ee 


_ Edward A. Leonhard 


CC: ALPA Counsel, Jazes Berger, Esq. 
O'Donnell & Schertz. 2 ‘ 


156 xe 
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VICE PRES. 149. REL. 
Juy > 


‘a 
. 


rh 


1320 S.E. 4th Strect . 
Deerfield Beach, Florida 33441 
June Ay, 1971 


Mr. David Crombie . 
vice President - Personnel ¢ > 
Trans World 7.irlines, Inc. ’ 
605 Third Avenue 

New York, N.Y. 10016 


Dear Sir: 


- 


I was employed as a flight engineer from Mwoetr 1 77fI° to May, 
1967, and thereafter as e first officer, with flight engineer seniority 
ead priority rights, until November, 1970, when I was terminated by 
i the Company. 
I appealed the termination to the Pilots System Board of Adjustment. 
The appeal is now pending. I also requested assignment to the flight 
engineer position, in accordance with my rights under your agreement 
with me, signed on “esr / A¥6S . That cequest has been denied 
and, I am told, my right to the flight engineer position will be denied 
withovt regard to the outcome of the appeal. 

t 
I request that the Company's denial of my right to the flight engineer 
position and its failurm to assign me as a flight ergireer be submitted 
to the arbitrator designated in TWA's agreement with me as soon as 
possible. 


r 
I have retained the firm of O'Donnell & Schwartz, Esqs., 501 Fifth 
Avenue, New York, N.Y. 10017, to represent me in this matter and re- 
quest that all further correspondence be referred to them. - 
Very truly yours, 

, Pa 
Axl haregnon Se 


‘A.C. Loomis, Jr. 


CC: ALPA Counsel, James Berger, Esq. 
O'Donnell & Schwartz 


jun29 1971 wes errs ot en, 


1901 N.W. 45 Street 
Kansas City, Missouri 64150 
June 2 /. 1971 


; si 
605 Third Avenu VICE PRES. IND. REL. 
New Yorx, 


Dear Sir: 


isht engineer from met €:3995E to 
May, S ser 2s a first officer, i cht engineer 
w= seniority an toss ricnts, until February, when I was 


terminated 


the Pilots System Board of Adjustment. 
also requested assignment to the flight 
ence with my rights under your agreenent 
: 7 ° IGES . . That request has been 
I ax rm ; to the ight engineer positon will 
be denied with outcome the appeal. : 


ed 
al 
Pp 
s 


I reovest that the Company's Genial of my right to the flight engineer 
position ana its faiiure to assign me eas a flight engineer be sub- 
mitted to the arbizretor @esignated in TWA's agreement with me as soon 


as possible. 
’ 


I heve retained tzxs ap tee O'Donnell & Schwartz, Esas., S01 Fifth 
Avenue, New York, .%- to represent me in this matter and re- 
guest that all fusscex pondence be referred to them. . 


Very truly yours, 


Vernon C. Meyer 


cc: BRLPA Counsel, c= 
O'Donnell & Sere 


371 Silvera Avenue 
Long Beach, California 90814 
June , 1971 


r. David Crombie 

myice President - Personnel <a 
rans World Airlines, Inc. 

605 Third Avenue 

ew York, N.Y. 10016 


Dear Sir: 


I was employed as a flight engineer from ) AY > e4 
April , 1966, andthe reafter as a first officer, with flight eng: ...er 
seniority and priority rights, until June, 1970, when I was termiuated 


by the Company. 


I appealed the termination to the Pilots System Board of Adjustment. 
The appeal is now ee: I also reduested assignment to the flight 
engineer position, in accprde with my rights under your agreement 
with me, signed on UL That request has been 
denied and, I am Gok? 6 ax a the flight engineer position will 
be denied without eden to the outcome of the appeal. 


I request that the Compeny 's denial: of my right to the flight engineer 
position and its feilure to assign me as a flight engineer be sub- 
mitted to the arbitrator designated in TWA's agreement with me as soon 


as possible. 


e 


I have retained the firm of O'Donnell & Schwartz, Esas., 501 Fifth Avenue, 
New York, N.Y. 10017, to represent me in this matter and request that all 
further correspondence be referred to them. < 


Very truly yours, 


y pier a My J), Ce, 


James Milton Miller 


ec: ALPA Couns2l, Ja’ *s Berger, Esq. 
O'Donnell & Sch. .tz, Esqs. 


J 
UN SO j 197] 
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Mr. David Crombic 
Vice presicene, personnel 
Trans Worle Rirlines, ince 
605 Third Avenue 
New York, N.Y. 10016 

° 
pear Sir: 
I was employed by TWA as 
until Janucrys 1°67, enc 
flight engineer seniority 
1970, when I was terminet 


I requested 
accordance with my 
ae ine, 27 ORF + 


I request that the Company’ 
engineer be submitted to th 
agreement with me es soo! 


I have retained the 
Fifth Avenue, New York, 
matter and reaucst that all 
to them. 


cc: ALPA counsel, James Ecrger, 


o'ponncll & Schwartz, ESdsS- 
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thereafter as @ 
and priority rights, 
ted by the Company - 


sht engineer position, in 
your agreement with: me, signed 
rest has been denied. 


s denial of my right to 
engineer position ena its failure to assign me as 
e 


a flight 
arbitrator designated in TWA'S 
as possible. 
‘irm of o'ponunell & Schwartz, ESdS--+ 501 
to represent me in this 


N.Y. 10017, 
further correspondence 


TT 


48602 Nubia 
covina, California 91722 
gune /7 + 1971 


until March, 


the flight 


be referred 


Very truly yours. 


svignsbill ba LSuschinbtis. 


Marshall Earl Quackenbush 


Esd. 
ie JUN 2474071 


VICE FRCS. iD. BCL. 


; yay > i 
2 T Bert gcd; 8 : 
; dl2 40. Yecific vy ‘teh 


. 


| Talent, Oregon 975L0 


214945-Mojave-frail 
Chats vorth, California-3i3il 
June 30 , 1971 


ir, David Crombie : . ie 
ice President - Personnel PS oe: 

rans World Airlines, Inc. Lice pyen oe | . 
505 Third Avenue SM tL gy 

ew York, N.¥. 10016 . : 


Dear Sir: 


was employed as a flicht engineer from Lecemver 15, 1952 to 
July, 1966, and thereafter as a first officer, with flight engineer 
’ oe) ~ 
5 sts, until September, 1970, when I was 


senicrity anda priority risgnts, 
terminated by the Company. 


ion to the Pilots System Board of Adjustment. 


I appealed the terminat 
I also requested assignment to the flight 


The appeal is now pending. 


engincer position, in accordance with my rights under your agreement 
r) 723 . That request has been Genied 


with me, signed on «sY Zi; -7*4 
and, I am told, my right to the flight engineer position will be denied 


without regard to the outccme of the appeal. 


I request that the Company's denial of my right to the ‘flight engineer 
t ¥ J g g 
ure to assign me as a flight engineer be submitted 


position and its fail 
(wA's agreement with me as soon as 


to the arbitrator a@csicnated i’ 
possible. 

f 
the firm of O'bonnell & Schwartz, Esas., 501 Fifth 


N.Y. 10017, to represent me in this matter and re- 
dad to them. 


I have retaincec 
Avenue, New York, 


quest that all further ccrrespondence be referre 


, Very truly yours, 
en 5S * ; e . Eid F and 
‘ s 4s Ls a? ts © Ge 


. 


Charles Vv. Tate 


cc: ALPA Counsel, James Be 
O'Donnell & schwartz, E 


UC 13 ssa 


1808 Third Stre ‘t 
yaverne, California 91750 


June » 1971 


Mr. David 
Vice Presi 
Trans World Ni 
605 Thira Av 
New York, N. 


aa 
a 
e} 
b 
| ad 
ir) 


ent Personnel 
nes , 


y. 10016 


pear Sir: 
flight engineer from November, 1954, to November, 
a first officer, with flight engineer senior- 


I was employed 2s 
ir as a 
} 1971. when I wes terminated by the. 


1966, and therea:te 
ity and priority rishts, until Mey, 
Company. 
to the Pilots System Board of Adjustment. 
I also requested assignment to the flight 
rights uncer your agreement 
The request hes been éenied 
positicn will be ceniec 


I appealed the termination 
pending. 
in eccordence with my 


‘ ++ “« 
oe ive 3 e 


The appeal is now 
enginecr position, 
with me, signed on - : 
and, I am told, my risht to the flight engineer 
without regard to the outcome of the appeal. ; 


t the Company's denial of my right to the flight engineer 
failure to assign me es @& flight engineer be submittec 
esignated in TWA's agreement with me as soon as 


I request tha 
position and its 
to the arbitrator c 
possible. i 
I have retaincd the firm of O'Donnell & Schwartz, Esas., .201 Fifth 

Avenue, New York, w.y. 10017, to represent me in this metter and re- 
quest that 2ll further correspondence be referred to them. Pia ; 


very truly yours, 


é TB. ate 
- Charles E. Woolsey 
Jane) Berger, Esq. 


cc: ALPA Counsel, 
Sse Esas. 


O'Donnell & Sc. s¢ 


ata JUH 244971 


VICE FRCS. IND. REL 


ed 


JOINT EXHIBIT 17 


ECISION OF PILOT SYSTEM BOARD OF ADJUSTMENTS 
ON GRIEVANCES OF CERTAIN DEFENDANTS 
MARCH 2, 1973. 
Entire Exhibit 
a 163 


TRANS WORLD AIRLINES PILOTS! 
SYSTEM BOARD OF ADJUSTMENT? 
Grievances of 

C.w. Beaty TWA #P71-2 ALPA 3 NY 34-71 
7.5. Breen 70-37 123-70 
F.D. Dack 71-26 61-71 
L.X. Jesse 71-70 115-71 
K.£. Lenz 70-58 187-70 
5.3. Leonhard 71-1 1-71 
heC. Loon 70-65 202-76 
C.A. Tate 70-53 179-70 


0) 
Fe 
N 
he 
~ 
rh 
a] 


70-44 


», 
. 
o 


L.A. 


st 


151-70. 


Perrauc,¢C Concurring, Stesernting 


Coneurring, Coissentingy 
entities 
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TIA\NT + ATR? TKs 
WORLD AIRLINES 


Grievances of 


Piva #P71-2 A # MY 34-71 
70-37 123-70 
71-20 61-71 
71-70 | 115-71 
70-58 187-70 
‘a3 {aT 
Loomi ; 70-65 202-70 


Tate 70-53 179-70 
Yenzlaff 10-44 151-70 
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TW2.). The labor organization which represents Ti7A pilots is 


Tne Employer in this case is Trans World Airlines, Inc. 
° 


The Air Line Pilots Association International (ALPA). “Pilot" 
means Captain, Reserve Captain, First Officer, Flight Engineer, 


and Reserve Officer. 


. Prior to 1968 the Flight Engineers on TWA helonged 

| Ai to a separate bargaining unit represented by Flight Engineers 
International Association. FEIA Counsel, Asher W. Schwartz, 
represents the Grievants in this proceeding. 


7% 


W2 is represented by Attorneys Herbert Prashker 


and Lawrence A. Katz. ALPA is represented by Attorney James S. 


Berger. 
II. THE ISSUES 
\ 
4, The nine Grievants, all serving as First Officers, 
were terminated es TWA employees during 1970 and 1971 £ failure 
to complete satisfactorily the Student Captain training progran. 


Each men submitted a grievance protesting his discharge. By 
agreement among the parties (TWA, ALPA, and Grievants), their 


claims were divided into two parts: 


1. Whether the Grievants had received a fair ard adequate 
opportunity to complete Captain training successfully 
or whether they were entitled to additional .ine 
experience under Section 6(3)(5) of the TWA-ALPA 


Agreement of January 23, 1970. 


2. Whether they had a right to return to Flight Engineer 
positions. 


With respect to the first issue the four-member TWA 


Pilots' Sys*em Board of Adjustment denied the claims.of Beaty, 


ices 
—, 


Deck, Jesse, Lenz, Loomis and Wenzlaff, (Jt. Ex. 3) and 
ceadlocxed on Ereen, Leonhard and Tate whose claims were 
then submitted to a five-member Board. Tne Grievants at this 
proceecing were represented by ALPA.* 

The second issue was never submitted to the four- 
member Eoa ra By agreement of tne parties on March 23 1972, the 
\ine claims f 


reinstatement as Flight Engineers were consolidated 
ing and submitted directly to the same five- -——2> 


° 
mber Board whica had earlier heard the Tate, Breen and Leonhard 
( 


* ; 3 
ot. Ex. 2) Those are the claims before » «ow. 
1 - 
References nere are as follows; 
Jt.Ex. — Joint Exhibit TR. - Tr ‘script 
TWA =x. =— Company Exhibit C3. — Co any Brief 
Gvt. Ex. = Grievant Exhibit GB. =- Grievant Brief 
CRB — Company Reply Brie* GRB = Grievant Reply Brief 
TE 


That Eoard rendered its decisions on September 28, 1972 ‘Tate 
and Breen) and October 19, 1972 (Leonhard). L-onhard's claim 
was sustained. TWA was directed to reinstate him to the First 
Officer position anc, after at least six months of flving, to 
grant him one further opportunity to complete the Student Captain 
on DC-9 Equipment. The cleims of Tate and Sreen were 


a 
The Grievance dates and related information are set forth in 
the following table: (Jt.=x.3) 
Name Ternination Gricvance Submitted 4-Man SBA 
to SB Decisicn 
Beaty 1-25-75 2-<-/1 3-22-71 2-10-72 
Breen 6-19-70 6-20-70 8-17-70 7-19-71 
Dack 2-16-71 2-18-71 3-11-71 2-10-72 
Jesse 3-26-71 4-2-71 5-10-71 2-10-72 
Lenz 11-17-70 11-13-70 12-22-70 2-10-72 
Leonhard 12-23-70 12-31-70 3-8-71 9-21-71 
Loomis 11-24-70 12-2-70 1-26-71 2-10-72 
Tate 9-19-—70 10-10-70 11-3~-70 5-25-71 
denzlaf£f 8-11-70 8-13-70 9~8-70 2-10-72 
2-= 
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The positions of the parties may be stated succinctly 


ALPA: No TWA pilot, including the Grievants, who has 


© successfully complete the Student Captain program 


to return to the Flight Engineer position. (TR31 ) 


Tils Svstem Bozrd and Relatec Court Proceedinas 


In January 1972 the Grievants (with several other 


. 


wl.o had been terminated under similar circumstances) 
for a court enjoining the TWA Pilots’ Board from 
or deciding ir claims. They contended that they had 
arbitrat instead, before the specially designated 
arbitrator uncer their individual agreement with ova? (uspDc 
SDNY 71 Civil 3533) 


As stated by their Counsel, the Grievants preferred 


tration uncer ir individual agreements because they were 
e of ALPA's position regarding their terminations ané@ assumed 


that a Board appointed in part by ALPA and in part by TA would not 


1 

These agreements were executed in 1962 and 1953, pursuant to 
a reauirement of Memorandum C of the 1962 TWA-FEIA Crew 
Complement Agreement. (TWA Ex. 6A) 


in tneir minds, the 


the individual agree- 


the Grievants' position, esserting that: 
1l agreements terminated, by their express terms, 
for cause. (2) Only the TWA Pilots' System 
termine whether the Grievants were, in fact, 


cause. (3) The Grievants were in no position to 


from hearing claims vwnich they themselves had 
(c3-11) 


On February 15, 1972, District Court Judge Cooper 
Grievants' motion to dismiss TWA's application for 
arbitration under the individual agreements. (Trans 


Inc. v. Beatv, et al. No. 71 CIV. 3533, 80 


On March 7, 1972, District Court Judge Tenney denied 
the Grievants' motion for am order preliminarily enjoining the 
TWA Pilots' System Board from continuin procevdiacgs to review 
the employees! discharges. He rejected the Grievants* argument 
that, if they were ultinately successful in their contention 
that they were entitled to arbitration under the individual 
agre »ments, they would have been subjected to unnecessary dupli- 
cation of effort and expense. The Judge also noted a “more 
fundamental ~eason" for denying the motion: Since the System 
Board was not a party to the action the Court was without 
jurisdiction to restrain it. (Trens World Airlines, Inc. v. Beaty, 


et al, No. 71 Civ. 3533, @0 LRRM 2354)+ 


LT 


i 

There y te 19 former employees named in the law suit. All 
except ten - the nine Grievants and %.C. Meyer (whom the sfour-= 
member Board returned to First Officer, effective March 1, 1972, 
and granted another opportunity to take the Student Captain 
treining program) — (Jt.=x.3) have apparently abandoned any 
System Board claim. (CB-10) : 

x* «eke k& x*x«xtke«ettek 


~—— e 
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Boare convened in executive session to consicer 


Pages of exnibits 
fs and reply briefs were submitted by TWA and 
s 


ubmitted none.) 


record on march 2. ,-.1973. 
IV. CONTRACTS AND AGREEMENTS 


The parties’ primary contract references are set forth 


below in chronological sequence: 


June 21 


1962, TVA-FSIN Crew Commlement Acreenent 
Trans World airlines end Flicht Fngi:ieers 


International Association, TiA Chapter 
agree that the"crew complement” issues 
are resolved as follows: 


1. All Flight Engineers on the Flight 
Engineer seniority list of 1/1/62 and 

all furlouvghec Flight Engineers on the 
Flight Engineex furlough list of 4/19/61 
who possess recall rights and who 

exercise their recall rights (see listing 
in Memoranda *% and Ai) will be recognized 
as haveing S411 priority rights to the 
Flight Ongineer position on all sircrafét 
operated by the Company including three-man 


jet-crews, on the rollowing basis: 


(a) These Flight [Engineer positions shall 
be bid for Ww such Flight Engineers on a 
seniority basis. 


~ 


(e) No other persons shall be placed 

in Flight Engineer rositions until ail 
presently employed Flight Engineers 

and those on furlough who exercise 

their recall rights (Memoranda A and Al) 
have been given full opportunity to take 

the training referred to herein (in 
Paragraph l(c)) and to bid on Flight 
Engineer positions as they are quelified. 
(£) The Flight Engineers listed in Memoranda 
A and Al shall be recognized as entitled 

at all future times and until retirement or 
Gischarge for cause to priority rights to 
all Flicht Engineer positions required by 
the Company's operations, as detailed and 
implemented in attached Memorandum C, 


- * . 
Memorandum A 


(Included among those Flight Engineers 


}° sted here were the nine Grievants) 
Memnoraneaun C 


So long as the Company, its successors 

or assigns, includes or is recquired by 
lew or federal regulation to include as 

@ member of its cocknvit flight crews in 
excess of two eirmen and one airman is 
essigned to perform the Plight Engineering 
functions, the Comoany, its successors and 


assigns, agrees that it will offer to ail 
Flight Engineers namec on Memorancum A and 
Al the prior right as against flight crew 


members other than Flight Engineers to bid 
and occupy ail Flicht Engineer positions 
recuired by the Company's operations and 
of its successors and essigns until their 
retirement, voluntary resignation or cis- 
charge for cause. There shall be included 
_among the said Engineers so entitled to. 
priority those Engineers furloughed after. 
the execution of this aqreement because of 
no available Flight Engineer vacancy to 
which their seniority entitled them to bid 
ana who are subsequently recalled. 


-~ 6 - 
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o fF 


successors 
in such form 
F the basic 
ig agrceexents 
cfftect 


et] 


B. Sevtember 25 


_Memorendum. 


C. Those 
Appenaix 

full joo 

third 
recuired, 

the Comvany in 
operated 


‘oO 
Q 
on 


shall have 
rignts to the 
tion, where 
¢ operated by 


re) 
*@ 


> th O ect tt 


oO 


wt * 


SH 0 


eh] 


D. All third crew mber positions 
shall fixst be fi 3 in accordance with 


the TWA-FEIiA Wor Aecreement and the 
job and bid prio ights of those 
Flight Engineers 1i in Apnendix A 
attached h vided in Paragraph 
C above. 


C. November 21, i9 , WA=-FPETA tter of Acreement 


shail arise between the 

the Company in connection 
ction, interpretation, 
erformance oz the Memorandum 


The individual agreements contained “prior rights” texts 
igenticel to that contained in Memorandum C. (Jt.Ex.6A, 
exh.l ) 


2 
Appendix A lists the same Flight Engineers as Memorandum 
A (quoted above), among them the Grievants. 


of Agreement Gatec June 21, 1962, suck 
dispute mey be referrea by ‘citner party 
directly i the Board of A@ajustment, in 
accorcance with the provisions of Section 


Ov 

the Basic Working 

C t except thet the neutral member 
_ the Board of Adjustment shall be. - - 


Under this Agreement Flight Engineers were represented 


by ALP2, which had been certified on 


ime 
March 19, 1968 following an election. The Agreement included the 
2 MTWA-ALPA Crew Complement Supplemental 


E. Janvuerv 23, 1970 TYA-ALPA Zareement (Jt. Ex.12) 


Section 6(B) Rating and Captain Qualification Training 


(1) The Company will maintain a program 
for the training of first officers as 
captain. This training will be offered 
in accordance with syste seniority to a 
minimum of 50 pilots pes year, who 
qualify for such ceptain training and who 
possess at least the minimum certifiea 
flight time required by the FAR, and have 
passed the ATP written examination. 


(2) Purther, the Company may assign first 
officers who quality, to captain's 

training in accordance with their seniority 
at the domicile. Such training within the 
domicile will be done for tne purpose of 
filling prosvective temporary vacancies 
within the subject domicile. . « -« 


. . . 


When a pilot fails to qualify as captain 

in his proper turn under either paragraph 

(1), (2) or (5) above, or when a pilot 

fails to qualify for an Rirline Transport 

Pilot Certificate with equipment rating, 

his case shall be handled 4s the circumstences 
indicate, subject to Section 21.1 


———aa= 


1 
AR similer provision hés appeared in all TWA-ALPA. contracts 
since the 1950s. (CB-7) 
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Section 27. 


The parties to this Agreenent hereby 
represent and specifically agree 
that nothing in this Agreement is 
intended in any way to diminish or to 
increase y xtent, either the 
pre-exi ing jo! ope r cualifications, 

; igh , in Aopend’x A 

Complement Agrecenent 


The histo petween pilots and flight 


engineers on United j j i too familiar to the 
parties to justify i - L<3 = The 


present record 


contains several doci nts which detail the facts, including 


an August 10, 1966 Award by Michael I. Sovern in a dispute 


involving TWA, ALPA and the Agency Shop. (Jt.Ex.5) 
c 


This Award rev ¢ in consider ail the events relating 


e 
te the conflict at TWA during the period 1956-1966. (Jt.ix.5,pp 2-10) 


To place -the presc:t controvery in its proper context, 
however, the following backyround should be noted: 


The conflict between pilots and flight engineers on TW. 

traced to 1956 when ALPA proposec that jet aircraft be 

by three pilots, one with flight cleeiaia training. The 
representing Ti7A.*‘s Flight Engineers, insisted on retention 

of the contractual recuirement that each Flight Engineer have 

a mechanic's license (which few pilots had). The conflict was 


resolved by the esteblishment of four-man jet crews. 


- In 1961 the National Mediation Soard sustained a claim by 
BRLPA that all pilots and rlight engineers on United Air Lines 
constitute a single class or craft for purpose of representation. 
This triggered a strike by FEIA which feared the loss of representa— 


tion rights throughout the .ndustry. TWA was one of seven airlines 
to be struck. 


F. Kennedy issued Exccutive 
Presidential Commission “to consider 
the performance Qf the 


security of employees 


and relatea representation rights of 


the unions. The strike was terminated. 


the Commission, eaded by Wisconsin 
r N Feinsinger, issued its besic 
mpanied 2 r the parties negotiate 
failed,however, the 
on Cctober 17, 1961, 


ions for settlement. 


Commission's recommendations were incorporatéd 
reements at TWA, relevant parts of which have 
th in the precea@ing. section. The 1966 Sovern Award 


these settlements as follows: 


TiA's promise not to furlough 
any incumbent pilots, ALPA agreed 

to an orderly transition to three- 

man jet crews. FEIA and TWA 

then executec a tailecé crew complenent 
agreement. . To resolve the impasse 
fourth man in the cc-kpit, 

s insistence that every 
hold an “A & 2" licen: 

.imited pilot training 
or flight engineers, to be provided at 
; in order to meet ALPA's 


have pilot qualifications. 

would be eligibie to fly in a three-man 
jet crew wen he hac acquired a commercial 
pilot's license and instrument rating and 
had two hours of jet training, including 
instruction in three jet landings. -« + -« 
Until there were enough such engineers 

to go around, some jets would continue 

to fly with four man crews. Occasionally 
referred to by the parties as Feinsinger 
training, the agreed-upon instruction was 


not intended to cualif 
serve es a co-piiot or 
settled for it, though, 
conplement agreement. . 


The recuction to three-man crews was 
expected to leave TiVA with extra pilots. 
Accordingly, FEIA and TiA egreead that the 
company could fill any future need for 
new flight engineers with pilots in its 
employ. . . . ALPA and TNA agreed that 
pilots in TWAts employ coule bid for 
such future openings and thet if none 

aid, Ti. could assign the most junior 
pilot to serve es a flight engineer. . . - 


RLPA conceded that incumbent and furlougnedc 
flight engineers with Feinsinger training 
were entitled to “full job and bid priority 
rights" to the third seat in three-man 

jet crews. Such fiicht engineers woulé also 
be placed on the pilot seniority list upon 
the completion of their Feinsinger training. 
They could, however, be promoted to the 
co-pilot‘s seat only upon completion of 
eAditional pilot training, to be afforced 
in TWA's discretion. . « e« 


The ALPA-THYA agreement also required that 
all new hires, whether for flight engineer 
or pilot positions, “possess at the tine 

of employment the qualifications recuired 
by the Company for employment as a Piiot." 
Every new hire, zgain without regard to 
whether his initial assignment was as a 
flight engineer or a co-pilot, would acouire 
a place on the pilets' seniority list as 

of his date of hire. .. - 


To summsrize up to this point: By 1953 the Grievants, 
all “Memorandum A" Flight Engineers, had obtained the “priority 
right" to a flight engineer position as set forth in the Crew 


Complement Agreements of both FEIA and :LPA and repeated in 


Memorandum C. The only specified limitations to these rights 


“at all future times" were “retirement or discharge for cause” 


- ll - 


signation." nacl j Engineer with such 


had, in adéition, individual agreement with 


wnich the right could be e ) The reason 


1 
for this, simply, was that parties envisioned the possibility 


that FEIA might be replaced by an orgenization disinclined to 
continue the rights in succeeding. agreements or to vigorously 
enZorce them. (G3-4) 


It may be noted here that, eccording to Harrison S. 
(Sam) Dietrich, FEIA's Local Chapter President from 1959 to 1965, 
the FEIA and TWA did not discuss the phrese “discharge for cause” 
Suring 1962 negotiations. (TR. 178) CB5-17-18) Any Gisputes 
over terminations presumably, were to be submitted 
to the TWA Flidqht i ers System Soarea of Adjustment estabiished 
in the basic Agreement.” (TR.203) 


If 1961-62 were years of “job protection", 1963 and 
succeeding years were years of "cross-over" anc advancement. 
With these moves there arose concomitant problems of the “priority 
rights" of those who were unsuccessful for one reason or anotner 
in upcraé@ing and those who did not desire edvancement. Again, 
the pilot-flight engineer conflict surfaced, this time largely 
in connection with the treatment of “new hires" as contrasted 
with the "Memorandum A and Al" flight engineers. A variety of 
issues were taken before arbitrators, system boards, and the 
courts. Many employees were terminated. some were reinstated. 
Contracts were changed. The 1962 Crew Ccomplement Agreements, 


however, continued in effect. 


i 


1 
The applicability of the November 1962 FEIA Letter Agreement 


to such disputes - or to the current dispute - is not clear. 
(CB-18 ) 


A more detailed exposit these events, which 


i ° 
form the backGrop te vice current dispute, follows. 


VI. "CROSS OVERS" -— Policv and Practice 
Prior to the 1962 agreements there was iittle 


or no interchange of personnel between flight engineer and pilot 
positions, nor did ontrects contemplete that a pilot might 
move or bid into an engineer position. The 1958 ffiA contract, 


indeed, had affirmatively provided thet an engineers who becsme 
° 


a pilot would lose his engineer's seniority. (This was deleted 
from the November 1962 FEIA contract, with consequences which 
shall be noted later.) (CB-19) 


Tne 1962 crew omplement agreements blurred some of 


the pilot-flight engineer distinctions anda openec the way to 
"cross-overs." 


In October 1963 TW began hiring pilots to serve both 


n flight engineer ané co-pilot (First Officer) positions. (Jt.Ex.5, 
(CB=21) 

On November 25, 1963, TWA Staff Vice Presicent 2.5. 
Mueller ennounced in a Special Bulletin that the Company wes 
"prepa: d to consider individual Fligat Engineers for a pilot 
Eligibility List." To become a candidate it was necessary for 
the engineer to obtain a First Class FAA Medical Certificste. 
Due consideration would be given to such factors as past record, 
me@icai limitations, outstanding piloting background, age, 
education and aptitude. Those accepted would be of fered 
available positions, in order of flight engineer seniority, 
subject to completion of required pilot training and qualification. 
"Pailure to accept a pilot position hereuncer within a reasonable 
meriod of time (other than a Second Officer Status)", the 
Bulletin concluded, “will normally result in the Flight Engineer's 
name being removed from the pilot Eligibility List." (TWA Ex.8; 
CB-21) ° 


Se 
———— 
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ncineers “crossed-over", however, for almost 

ears. Repid expansion of the work force made it apparent 
that the procram to provide "“Feinsinger training" to all 
‘emorencum A Engineers would have been sever ely delayed if sone 
ers were released for pilot training. (CB-22) The 
eded more second officers and flight engincers and 


hirea men with pilot qualifications for bot th positions. The 


10) 


first group of so-called “new hires" was ssignea to flight 
engineer training, the second group to pilot trrzining. -(Jt.Ex.5, 
=§ ) 


This situation led to ea variety of complaints: 

(1) Some of the first group of “new hires“ were resentful because 
men hired “ater would become First. Officers sooner. (2) The 

A and Al Flight Engineers wre resentful that some new hire 
engineers would be assigued to the better paying Jet crews waile 
hey - the seniors (by far) - were still awaiting "TFeinsinger 
training" vuich woulé qualify them for such assignments. (Jt.=x.5, 
p.5) 


On July 24, 1964, TWA and FEIA entered into a so-called 
freeze agreement under which no “new hire" engineer would de 
permitted to bid into a pilot position until all “A” Engineers 
had completed “Feinsinger training”. (THA Ex. 9; CB-22) ‘hile 
this freeze wes in effect the Company did not permit any Engineers 


to “cross over" to pilot positions. (CB-22: TR.62-3) 


On October 6, 1965, Staff Vice President Mueller 
announced in a special bulletin that the Company would consider 
requests from “A” Engineers for pilot training. (The freeze 
was “o be lifted within the ensuing several months, he noted.) 
(TR Ex. 19; CB-23) 


Concurrently the Company initiated discussions with 


RLPA and FEIA in an effort to establish m utually- ~accept - 2 
—! oe 
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Grourd reales for “cross-overs” fron encineer 
eid at these negotiations, which cont 
from learning by a November 30, 
* attorneys that the negotiations 
be used, referred or incuired into 
ime by any of the parties . .. or by any 
in any proceeding, whether before a Coust, 


without a release in writing signed 


Meanwhile, i grievance about the 


; 1 ; , 
egreement;” (2) a ineers Committee” was 


formed which,on WNovesace? . i rmea@ the Company that the 

“new hires" Gia ne. cecognize FETA as their bargaining representative; 
ané (3) ALPA sciicited authorizations for an NMB representation 
election. (Jt.Ex. 5, pp. 8-9; CB-22-3) 


The tri-partite “ground ruies” negotiations came to 
But one problem wes epparently relieved when TWA anc 
eed that one "A" Engineer would be permitted to “cross 
r every “new hire" who crossed over. There was no 
puolic announcement of this understanding, accorcing to FPEIA 
President Dietrich, «« .void creating any additional problems 
(TR,211; CB~25) : 


Rather than indefinitely postpone a “cross-over" 
program, TWh ececided to establish its own grounc rules. (TR. 


CB-25) On January 13, 1966, Captain David S. Spain, Directozr- 


——— SS  ————————  _ _ eeeeeee 


1 

A court proceeding was aso instituted on behalf of new nRirc 
engineers who alleged that the FEIA's Agency Shop agreement could not 
be lawfully applied to them. On July 6, 1966, that dispute 
was witherawn from the Federal District Court and submitted to 
arbitrator Michael I. Sovern. On August 10, 1966, Professor 
Sovern held that the Agency Shon Agreencnt wes spplicable tc 
all “new hires“ while serving in the Flight Engineer station. 
(St.2x.5) 


r 
s concerning “Training of Flight Eagineers to First 


Lfications." The first class, he wrote, would 


ew hires” and five “A/Al" engineers. The 
Mem> stated, further, that: (TWA Ex.11) 


In the future, no A/Al flight engineer 
will be interviewead prior to ascertaining 
that his District Tr 


Yai eel age sheet Manager =< 
Plving end NManager-Slight Encineers recommend 
hin. for the interview. “the agonicile's 
opinion should be based upon factors which 


include at least a eee stucy of the 
man’s quality of employment record and oz 
wnether or wt he has nad recurring domici:e¢ 
training or proficiency problems. With the 
realizetion th cnere nay be some modifi- 
cations which ld oce r @3 @ result of 
experience or he “ground 
rules" which are te apply to eicher new 
hire or A/Al fli at engineers are attached 
for your infcrmaiion. These have been discvssed 
thoroughly in our interviews with the A/Al 
flight engineers, ana you should discuss 
them carefully with vour new hire flight 
engineers prior to the time they report 

for copilot training. Further, these 

ground rules will be useful to you in 
general discussions with flight engineers, 
pilots and their representatives. 


v 


Thus far, the attached ground ruies have 
pretty well covered the questions which 
have come from the A/Al flight engineecs 
we have interviewed to date. However, in 
addition to the subject matter of those 
ground rules, the following items came 
into the discussions: 


1. Crew comrlement history. 
2. Expansion history (related Agreements, etc.). 


3. Status of reletions between the cockpit 
unions and between the Company and those 
unions. ° 
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ation, sent a Memo to all District Transportation: 


us of the Company's so-called 
" ac ) 


5. Union representation ance mensership. 


6. The extent of trai 
qualify es ccpilot. 


@. Determination of type eircraft on whichn 
light 33 11 qualify. 


g from expansion. 


11. Reactions to be expected on the line froma 
fiight engineers with vespent te A/A-1 
ege limitations, and from pilots with 
respect to including A/aA-1l flight engineers 
in pilot qualification ciasses,. 


12. Covilot qualifying of flight engineers 


13. Enthusiasm for and dedication to First 
Officer ans Captein careers. 
2 
7 . * *. 
It goes without saying thet the cross-over 


program will try our collective patience and 
exheust our resourcefulness from time to 
time. A grezt deal of Giplomatic assistance 
from each of you in your dsily contects 

with the flight crew members will be most 
helpful. Please co not post, distribute, 

or otherwise maxe eveilable copies of this 
correspondence or attachments to anyone 

other than appropriete members oi your staifs. 


The Guide Lines preparec by Captain Spain, entitied 


=} 


wna. 


Flight Engineer to Pilot Cross-Over," contained 15 items, 


including the following: (TVA Ex.11) 


’ 2. Eligibility of A and A-l Flight Engineers: 
(a) Must request First Officer training. 
(b) Except for certain individuals deemed 
by the Company to possess exceptionally 
outstanding overall qualifications, 
such Flight Engineers must not have yet 
reached age 42 on January 1, 1966. 
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‘c) Must possess a First Cless PAA mecicel 
certiticete withcut waivers and without 
Operctiona limitations which wulé 
prevent 6 Tin Captain or Pirst Officer 
from continuing to act as such. 


(a) C & I minimum pilot experience. 


(e) Satisfactory training end employment 
recore. 


(£) Affirmative review by a Board consisting 
of: 


One menagement pilot 
one management flignt engineer 
one management personnel interviewer. 


4. Upon reasonable notice, the Company 
may esta>lish adeadline date, beyond 
which no further requests for First 
Oificer training will be considered ‘ 
from A or A-1l Flight Engineers. 


7. Whenever an A or i-l Flight Engineer 
elects not to accept recuested First 
Officer training when scheduled, the 
Company shall not consider any future 
request for copilot training ‘from such 
Plight Engineer. 


‘ 


&. In the event a WNew Hire Plight Engineer 
fails Pirst Officer training, the Company 
expects to terminate his services, 


9. In the event an A or A-l Plight Engineer 
fails First Officer training, he will 
continue in his Flight Engineer position 
anc will not receive any additional future 
opportunity to qual_fy as copilot. 


13. The Company does not expect any pilot, 
including any former New Hire or A/A-1l 
Flight Engineer, to move to a Flight 
Engineer position except to avoid 
furlough when there is a red@uction in 
force, or when unable to maintain a Pirst 
Class FAA medical certificate. ~ 
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15. Any Plicht Enginecr who crosscs over 
to a pilot position shell be ceemed to be on 
pilot probation for one year fron the 
dete he initiates First Officer training. 
In event on A or Aml Flight =na¢gineer 
Goes not pass such year successfully, 
he may Cisplace to e Flight <Xngineer 
position. In event a Wew Hire Flight 
Engineer does not pass such year 
success-uliv, the Company expects to 
terminate his services. 

16. No pilot shall be allowed to displace —~" 
to Flight Engineer status in the event 
he fails his checkout to Captein status. 


These Guide lines were communicated orally to engineers 


wun 
ané vilots, according to Captein Spain because this was 
Gee i to be potentially less disruptive than publication at a 
t’ ae when tri-partite negotiations w~.¢ still in progress. (TR.138) 
The Grievants contenc that publication of the ground rules would 
heave improveé the chance of reaching a cross-over agreement. The 


m. aS will be noted later in more Getail 


‘’ 


Grievants also affi 


’ 
that: (1) It was grossl. improper for the rules not to have been 


5 


r 
clearly set forth in writing for ta guicance of the A/Al 


e 
Engineers and the FEIA; and (2) the engineers who entered the 
u 


cross-over program were not 211 adequately informea of the 
substance of the rules, as intendec, 


al 

this breach was solely that of TWA. (enue 
In any event, there wes no immediate chalienge to 

the ground rules. Captain Spain or Captain Thomas Sraybill (who 
took over this aspect of the program in August 1955) first 
talked to groups of engineers; then they interviewed indivicuals. 
Spain testified that he was confident that he had made the 
substance of Item 16 very clear, e.g., that anyone wno 
ultimately failed Captain training would be terminated, whether 


=> 


he was a “new hire” or an”A/Al" Engineer. (CB-29-30; TR.137, 1055-6) 
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: ray l was equally certézin. (TR.1134-392; B-30) The 
Grievants, however, question whether this ground rule intent was 
so Clearly set forth. 

During the period June 1966 through May 1967 each of 
the Grievants qualified for First Officer: Twa Ex.1) 

By August 1966, meanwhile, TWA had modified its ground 
rule $15 by (1) abardoning the use of the wore "“Srovation", and 
(2) ellowing A/Al cross-overs who had become qualified First 
Officers to return to Flight Engineer positions if they 
experienced difficulties even after one year. (CBd-34; TR.1088,165; 
TWA Ex.34, Par. *I%) 

During the period 1966-71 seventeen "x/Als" who 
hea qualified as First Officers voluntarily returned to Flight 
Engineer positions. An eéditional twenty-three returned to 
Flight Engineer rather than enter the Stucent Captain Training 
progrem. The numbers were as follows: 

Returned After Quaiifying Returnead Rather Then Enter 

Year as First Officer Student Captain Frocrem 
1966 1 
1967 3 
1568 10 
1939 2 2 
1970 == 16 
1971 i 5 

During approximately the same period 64 First Cfiicers 


were terminated (or resigned) 
Captain training. (Jt. Ex.9) 
numbers were as follows: (Jt. 
Terminated 

Year _ New iire a/?.l 
1967 5 - 

1968 20 1 

1969 3 2 

1970 4 17 

1971 - 6 


for feilure to complete Student 


Including the nine Grievants, tne 


Ex.9) 
kesicned 
New Hire B/PL Total 
] - 6 
5 - 26 
~ ~ 5 
- - 21 
~ ~ 6 
6 ee a OAL 


Ofricers 


adjucicated 


who 


aiied Captain training. Four eecisions were rendered by five-man 
Boards, the remeaind four-man Boards. An additional claix 
Was settied by mutual ecr whe dates anc Gispositions of 
these decisions were Ollows: (CB-2,3- TWA Ex. 4G §) 
Decision 
Date Grievant New Hire or A/Al Referee isvositio., 
11-9-67 Nspolitan x ~ Clain cenied 
5-29-68 Von Dormi x = Claim cenied 
6-21-68 Diana x - Claim denied 
6-25-68 Sheffield x - Claim denied 
6-26-68 Walsh x - Claim Genieé 
7-9-GE Rock x ~ Claim denied 
7-95-62 Trojan x - Resolved hy 
Agrecnent+ 
5-19-68 Kapsa x - Claim denied 
9-19-68 Titour x ~ Claim cenied 
10-21-63 Tijburg x - Claim cenied 
nee : : : .2 
11-6--cd Fretz x Bailer Claim sustsined 
12-10-63 Strother x ~ Claim cenied 
r . 
The Company end A greed (with Trojan's sccviescence) that 
pany 5 J : 
me (1) would be reins ead eas First Officer (with beck pay) and 
afforded enother opportunity to qualify for promotion to Captain 
after refresher training and $0 days o= line familiarization; 
(2) would not file a gri evance regarding his termination should 
he faii to cualityv; eevee and relincuishned “any rights re 
may have under the of the Agreement between Trans World 
Airlines, Inc. and light Engineers Internationa Association 
signed 2/18/66 and its successor egreement." (TVA Ex.4) When 
this settlement twas mde the TEIA had been ecisplaced by. ALPA and 
ell flight engincers were covered by AL?PA's May 13, 1968S Working 
Agreement. (Jt. =x. C335) 
el ee oe ee ee eee : 
‘ The Board held that Fretz's failure to pass a single written 


examination was not sufficient ground for 


reinstateda as First Officer. 


| 


-~ 21 


( TWA 
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Ex.4,2) 


termination. 


He was 


Date Grievent New Hire or A/AlL Referse 
12-10-63 Strother x - 
12-11-63 AnNGersc.i x - 
2-6-69 Price x - Clezin Genied 
6-24-69 Gravagna x Kelliher Clain denice 
10-29-65 Romagnio x ~ Claim denied ; 
10~25-s69 Edwares * - Clain Genica* 
1-55-70 Stengel - Clain denied’ 
7-24-70 Woolsey Kelliher Clain sustained 
2-27-71 Crysta x - Claim Genied. _ 
6-18-71 Mcintyre x Seibel Clainx Geniea? 
8-28-71 Gaushan x Seibel Clair: geniee? 
8-18-71 Miller x Seibel Clain Genied” 
8-18~71 Greene x Seibel Clain denied? 
§-28-71 Fleischman x Seibel Clzinm eenied* 
C-15-71 Wahaus x Seibel Claim denied” 
9-18-72 Breen ) x Stark Clai~ deniea® 
$-25-72 Tate Stark Clain denied® 
10-19-72 Leonhard Stark Clain sustained? 
Cc 

Tne had this to say about Eéwards, the seconé "A/Al1* 


to appeal hi 


mination for failure to successfully complete 
« (TWA Ex.4,#22) 

« « « Mr. Edwards was a 24-ycar 
employee of Ti, most of whish t 
was aS a Flight Engineer. His 

service in this capacity was more 

than satisfactory. 


This service required that extra 
consideration be given as contended 
in ALPA presentation of this case. 

We feel that this consideration was 
properly discharged in the extra 
efforts made by the Company in trying 
to persusce Mr. Edwards to return to 


his Flight Engineer position rather 

than take the risk of being terminated 

as a result of failure to complete the Captain 
upgrading program. 


mn 


Licontinuec) 


under 


The Company went so far as to give 
this man two (2) «valuation rides and 
advisec him that his chances were 
not gooc. Mx. Edwareés chose to take 
the risk in spite ell this... Tne 
Board feels that having made this 
decision Mr. “dwards became just 
enother Stu Cantain subject to the 
same privileges me risxs of all other 
Stucent Captains. 
The Board can fine no evidence that 
tir. Edwerds was not atfiorded a 
reasonable, adequate and fair opportu- 
nity to Cemonstrate his ebility to 
fly in a manner equal to the standards 
requireé of a TWA Ceptain. He tailed 
to do this. 
26 
Tne Eoard held that Woolsey hed not received edecquate 
familisrization training end consequently did not have a fair 
and reasonable opportunity to complete the Progrem. He was 
reinstated as First Cfficer. (THA Ex. 4,721) 
36 
These Gecisions concernea oniy the Gri evants' claims 
6(2)(5), except thet in ove case there was en additional issue 
concerning a fair and adecmuate opportunity to upgrade to 
Captain. 
-~ 22A = 


ontroversy, 
(January 3, 1968 ,:tichael 


s Sovera, rnefere 
Ingimar 


Gd as a Flight Engineer in 
rily until January 1967 
1s program. He was 
ctory progress and 
testing his dismissal as a 

tae Pi System Board, which denied it; 
reinstatement as a Flight Engineer, was 

end appealed to the Flight Engineers‘ 


which Geadlocke 


The five-man Board, after overruling the Company's 
that it nad no jurisdiction, heid that Thorgeirsson 
to return to the Plight Engineer position. It 
Section XIII(3) of the 195S TWA-FEIA contract had been 
That Section had stated, "A Flight Engineer who accepts 


flight essignment within the Company which requires his 


. 


another seniority list other than the F.ight Engineers'* 
iority List shall forfeit all Flight Engineer seniority.”® 
de*etion suggested thet the parties no longer intended 


«. ineers who enter first officer training to iose their 


nt encineer seniority, Professor Sovern stated, He went 


The Company admits t hat A and Al 
flight engineers who fail their first 
officer t~-ining may return to their 
flight e'~ neers’ seats. Irdeed, a 
Company witness testified to several 
instances in which A and Al engineers 
had successfully completed their first 
officer training, commenced to serve 


eas first officers 
zew montns, were fo 
ane ret urned to the 

air 


5 
xr flight engincers® 


i 
jobs without inpai nt of seniority. 
(T 242) But the Company argues that 
the same privilece is not available 

to new hi re engineers 

The Company claims that the cifftcring 
treatment it urges stems from the crew 
complement settlement. Littie purpose 
would be served by a repetition here of 


the complex history end terms of that 
settlement. Suffice it 20 say that 

the crew comp plement setil lement does 

require some differences ‘4 treatment 
between A and Al encineers on the one 
hand and new hires on the other, but 
that nothing in thet settlement seens 
to require the difference urged here. 


Rs previous litigation involving these 

parties reveals, differing treatment of 

members of the same creft is productive 

of serious uncest, Seniority is a valued 

right to any emplovee. It is doubly so 

in the eirline incustry, with its heavy 

emphasis on the hiring of voung men. 

Thorgeirsson is 32 years old, an age that maxes 

it most unlikely that any other regulerly 
scheduled airline would hire him as 4 


flaght engineer now. (7.252). The crew 
complement agreements do not require that 
new hires forfeit their flight engineer 


seniority when wmbarking upon pilot training. 
The Geletion of the crucial sentence from 
XIII(B) is not limited to A ard #1 engineers; 
no saving clause continues Paragraph (B)'s 
forfeiture of seniority for new hires. When 
the parties' agreements do not clearly Catz 
for differing treatment of members of the 
same raft, this Board should not imply it. 


The Company argues that the interests cf 
safety are disservedé by the employment of 
a flight Sack cakes who lacks the capacity 
to move into a pilot's job. But the 


Company has never found fc.lt with Thorgeirsson's 
performance of his flight engineer cuties. 
And it has never suggested that the slightest 


risk arises from its employment of many 
XR ané Al engineers whom it regards as 
unqualified for promotion ‘to first officer. 


Tne Company has also expressed concern 
over the develorment of “a cadre of 
prefessional Eight engineers" -- men 
who never move up 2 pilot. (2,173.3 
But the National aiation Board has 


held thet che Company's flight enginee 


constitute = creft or class under the 
Railway Lebor act. Under the circumstances, 
the Compsny cannot justify its action on 

the ground that the existence of such a 
class is objectionable. 


tle conclude that Tnorgeirsson retained his 
seniority as a flight engineer. Since he 
gave the Company no cause to dismiss him 


fre that post, he is entitled to reinstetement. 


The Thorceirsson Gecision was applied in several other 
pending cases, including that of Eugene S. SWidl. (THA Ex.3,p-5) 
(Another Flight Engineers’? System Board (Peter M. Kelliher, 
Referee) had held under the previous contract that new hire 
flight  .ngineers could not be compelled to enter first officer 
training. ) 


7 


RLPR Gia not look kindly on the Tnorceirsson decision 
and it became an element in the representation conflict with FEIA. 
After ZLPA ousted FZIA in March 1968, it negotiated a new 
contract, e«:fective May 13, 1968, whica covered toth flight 
engineers and pilots, “new nires" and "“A/Als". It was ALPA's 
intent — and TWA's as well -— to make the new hire flight 


engineer position a training ground for future captains. 


Thus, Section 6(C)2,3 of the new contract required 
every flight engineer to accept First Officer training when 
assigned thereto in order of System seniority; and Section 6(C)(6) 
of the new agreement provided that: "when a flight engineer feils 
to qualify as First Officer in his proper <curn é& ourclined above, 
his case shall be handled es the circumstances indicate, subject 


to Section 21.” Accordingly, Flight Engineer Will was again 
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torily to complete training and was 


£ 
terminated on April 23, 1969. (Meanwhile the Thorgeirsson Gecision 
e 


istrict court in 19638.) 


}~ 
u 
w 


a 
8 F. Supp. 71(1968), 68LRRM, 2556.) 


(Thorceirsson W Tin, *ne., 28 t 
sas < ” 


s i denied, ALPA recommended that he 

not vrocee@a further. Rey ..cing this advice, he appealed to the 
oard, before whom he was represented by his own 

TIX Ex.3) That Board denied his claims on July 10, 

1970.* (WA: Ex.2) 

1 


counsel. 


The four-man Board noted in part: 
e e« e Section 6(C) of this Agreement 
includee@ treatment of the subject matter 
contained in the Thorgeirsson aware 
as well «as the Kelliner award. The Board 
finds that the cited Section contemplates 
the assignment of Flight Engineers to 
Pirst Officer training and that no provision 
is made for allowince such employees to 
return to the Flight ‘Engineer position if 
they axe unsuccessful in the training. Section 
6(C) Goes contain a provision allowing for 
the handling of each case es the particular 

i‘ 


circunstances indicate, subject to 
agit ual's right to crieve. The grievant 

has urged that the circumstances indicate that 
it is appropriate to return this grievant to 

the Flight Engineer position inasmuch as 

Similar treatment hes been afforded other 
indivicuals in the past. To this end, 

testimony was presented whicn indicated 

that captains who had flown as captains for a 
nunber of years but who later failed to 

qualify on a new or cifferent piece of 

equipment were allowed either to fly as 

captains on the former piece of equipnent 

or bid or Gisplace into a lower status on the 
same or different ecuipment, if able to 

qualify. The Board recognizes certain essential 
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n that of the grievant 
immediately above 
slv provides 
pilot to operate 
atus or to 
ftex failing 
cifferent 
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nas initially 
equipment. 
ad (C) of 
themselves to initial 
as Captain or First Officer, 


¥ 
z 


nds no evidence to 
the grievant 


nstatement as 


e 

£ 
I 

rea 


(TWA Ex.3) 


On July 3, 1971, Arbitrator Platt denied Mr. 


Ex3) noting in part: 


+ « » Ceere 
obtaining a 
members wno 
position in 
where the i 
policy disp 
proof of a: 
member or a 
tation, I deli 
it is importa 
exectly wha* 
the Systen 
berore it we = to Souiins x 

inherent job with Twi. 

to decice his ri under the TWA-ALPA 
collective bargaining agreement by interpreting 
the relevent pro ; of the agreement 

and applying them the facts of his case. 

To put the matter in its most snecific sense, 
what was recuired wes & determination of whet 
the “circumstances indicated" about his 

failure to uperade to first officer. I 

find grievant's arGument that this language 
compels a broad, “legislative” céetermination 

to be unpersuasive, particulerly in light 
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of the parties! letter of agreement stating 
that Section 6(C)(6) is to be spplied as 
Section 6(3B)(1)(1) ha@ been. It sems far 
more plausible to me thet the partics ha 
something quite specifi¢ ana well understood 
in mind when they scented that language. po 
that is the cese, it is both locical ane 
appropriate that the System Board should 
interpret the language in this case. = they 
@id net in fact have like intentions when 
they made the agreement, their Gcifferences 
shoula emerce on the Board. If they did 
have the same intention, there is no 
constitutional prohibition to their giving 
it effect through the Bosré's proceedings. 
™9 the contrary, that is exactly the result 
contemplated by the Reiiway Lasor Act. To 
repeat, the Railway Lebor Act ana the 
collective barqainirg egreement are tne only 
sources of grievant's substantive and 
mrocecural rights in this case. It is 

no violation of due process that those 
rights should be subjected to interpretation 
in the manner exclusively proviced for in 
the Act and the agreenent. 


hese proceedings 
isnes to raise a 
Geener cuestion as to TWA and ALPA's 

right to make even a pol: cy-level agreement 
wnicn woulé deprive him of the jo> security 
he hea won when he was represented by SEaaA. 
Interesting though that question may be, 
this is clearly not the forum in which 

it cen or should be ceterminec. On the 
questions which are appropriately before 
me, grievant hes failed to make out a case. 


VII GRIEVSUTS! CONTENTIONS 


The Grievents have raisec four princinal issues in 


this arbitration. TWA has contested each one. The Grie 
first argue that they were Gischarged in violation of Section 


— 


6(3)(16) of the TWA-AL2A B 


wv 
w 
- 
oO 


Agreement. This Section, which 


"snail be handled 
this Section may 
fail to upgrade 


are cistinguishable 


ition even 


istinct 


they must be 


Captains. 
ovisions of the Crew 
The sole purpose oz 


ct the 


Be 


t Agreements negotiated by 


the 1962 Crew Complement Agreenents 
who were not pilot trained, 


employment rights of-A/Al engineers 
et open che door for the future hiring of pilot-trained 
by their terms, survive today (G3-5). 


anc y 
These Lyreenents, 


- 29 ~ 


197 


¥ fficer positions 
evaiicble for training so thet personnel who become céptains will 
nove “sca fiight experience in the lower categories. There may 


“upgrace end who would otherwise ncefinitely fill one of the 

ower training positions, but, the Grievants zrgue, A/Als are 

not wqtired to upgrace, by reuson of the 1962 Crew Complement 
-Creenents, end hence the engineer lines they fill have never } 


VIIT TIA'S CONTENCTON: ; 
yD TWAS C 


er 4a 


TWA states that its policy of Gischarging First 
Gzficers who fail Ceptain has been eppliec for over thirty 
yeers anc has never veried ( 2 


CB-36); the meaninz of Secticna 
c 


agreement is therefore perfectiv 
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mes seen ~formally recocnized, aot only in the 1962 egree- 
ménts Sut in TWA's own "ground rules“ governing cross-over. THAN 
‘ r, distinguisheé between A/Ais and new-hires 


é 
training. To co so now would be inecuitabdie 


“& & violation of the ecual treatment rule embodied in the 
a 


. 


S for the 1962 Crew Complement agreements an@ the 
priority rights" clauses containeé therein, TWA ergues that 
% 


tney were intenéed to preserve rights then held end were not 


- “ = ~~ Ra ~ Rs — ~ = cr = = ~ — , 9 
sneenaceda to bar the cischarge of a pilot for a cause cleariv 

~- 7. > a 4 a | ys oo €%naéea > ” “= c m 4am 

Eéppiicesie to all other pilots (C3-41-2). Further, the 

Fe em 7G<s ~ ~~. - >= _ a 2 rer f mame em Se ~ ~} ~ a~t k& 
vune 1962 greement between FELIX sne 7 (containing the clority 


° 
2/%1ls once they become pilots. Seniority rishts upon cross-over 
° 


a % a te ~ = «- nd - 7. _ “- + — - =~ /- ie | 7 

“oO pilsoet positions are, and zlways have seen, Geterminea by 

a . = o - ‘ - > ~ rr7.7> a a “ on a -~—te nm & o 

wsie SaSic “~IFZce ene Setween Tila @siG LCssO CMT CSEN CE CLVCS. 

oT & ~ - + * ora a ar ~ - 3 y —~-=T 5 

weCNOUSA th aber 1962 Basic Agreements neqotiated bv PEIA 
+ b 


TWA cites the Thoracizsson anc Will cases in support 
O- t2liS position. In Therseirsson, the crievent who failed to 
upgrade to first officer was reinstated on the or 


sWX strenuously denies; that the crievants were not 


et) 


Given full end complete disclosure as to the consecuences if 
aile 


2d Captain training (CB-29-33). The Company has 
1 a 


- 


£ the policy to Aa/i.ls, TWA 
e 


° 
exgues that it would be air to dis against new-hires 
a 


unft a 
ana would cause srious craft cish y should the Grievants' 


n 
Claims to special consiceretion be upheld. 
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DISCUSSION 
aD 


The slow evolution of 
ebove. When, 


of 


-~ os 
& Sec 


TWA decided to acopt its own. 


No pilot 
to Flight 


interviewed most A/’ 
was confident that he hed discussed 
them end, 


in particulér, 


who took over 


among o fer 
incluéing Grievant 
and specifically 


check-out meant loss 


the cross-over policy 


groun 


ee 


to be resolved is 
chose to 
to dismissal 
ney question 
grievances. 
ignorance 


infraction, anc, 


i 
ot necessarily 
& 


a7 ~ i Vs , 
Nevertnei 


ss, a considerable 


to this factual dispute. 


has 
1966 


rules 


negotiations had 
for the cross-over 


Rule Numbe. 16 stated: 


llowed to displace 
status in the 
check out to 


Jack Evans 
e and that he 
the ground rules with 
Captain 
tein Spain, 
group of 


Loomis and 


employment. 


Captains Spain ane Gravbill identified various 


interview sheets which were used as cutlines for individual 


e - ve T ° , » > 7 A - - - ny ) - a > 4 
intervicws (7 Ex.s 14, 2°,33,34) some of which notca tre 
a? nen et ae ae 

4 a a * / — . . 
a o -viowc ete fa 4 e at a. mwa + si* 4 “easults _ > ce oa 
Gntorvilewor's/rErtsavrve OF Cupedssi SHleOSnvel results in io0oSs O7% 
- 7 2 —- am le OF (>, 4- “a ‘oe a ~~ -“- ne “~- = . -—" 
employ ““. Others referred to the “finality of crossing over 


In opposition, the Grievants point tc pest failures 
of TNA to adhere to stated policies concerning tne inevitasilityv 
of cross-over (G2-16-17). They suggest uncer 


c the 


They also impugn TWA's failure to punlisn @ written Girective 
€eseribing the hazerds of Captain caeck-out. (GS-20) and, i 
although Grievants Loonis, Beaty, Dack, Jesse anc onherea 

; onaire (TWX Ex.14) 


Grievants Deck and Leonhard testifir “1 rther 


of cnec} : 7) Grievants “e z 
steted that they were not informed of the hazarés in indivicusl 


e 
interviews. (Tr. 681,732) 
Notwithstanding the €corecoing, sever of the 
n t 
hey ould return to an Engineer position anytine 
Cc 


aptein training; seconc, that they wouic 


if they entered and failed Captain training. 


96-8 ,299-400, Loomis, Tr.449,456-7,481, Tete,tr. 543- 
59, Leonhard, Tr.508,596-8 ,615 ,625-21, Nac, Tr.S8V=2, 
,885 ,c92, sreen, <r. 914-15 ,919=-20 ,$23-4 ,926-7. ) 
nz could not recall the conversation during his 
Cantain Spain (Tr.709-90), but admittec tnat Captain 
rne@ him of the risk of dGischerae some time prior to 
(:.€10) tr. Lenz's testimony (Tr.é22) ebcut sussequent 
conversctions concerning the same subject with Captain s“ueller's 
subordinate, Captain Dmielson, must therefore be discounted since 
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In sun, the Gricvants' owr testinony, plus the 
cocumentary evidence, compels the conclusion that they wer 
aware of Ti. policy concerni che hazares of cross-over éné, 
ir nerticular, were aware that they siskee discharge if they 
fcileeé satisiactoriiy te complete the Captain training procran. 

It mey de that some of tne Grievants receivee this 
information by means other thea direct communicatios cron 


‘anagement. It mey also be true thet Til, nad failed on occesicn 
c 


7.1%'s Gecision to avoid written conzenicetion of 


the cround rules mav have zddcec an element of uncertainty. Sut 
the Grievents have not arcued that, as a matter of contract 
sight, such rules nad to he communicetec in writing. It must 
me concluded that sufficient and proper notice ot those rules 


wes csiven to, anc received by then. 


(1) Riter*ion of Seniority Upon Cross-Over 


end the Thorceisrsse = Award 


The Grievants contend that when they crossed-ovc> 


from Ingineer to First Officer positions they retained their 
Dasgineer seniority - that is, their right *o return to Engineer 


e 
positions. They cite the ‘iestern “iviines case 


the Thorceivrsson award (Jt. £x.15) in support of this positior, 
#s well as the June 1962 Crew Complement Agreement end the 


c 
ietter Memorandum IIZ of Sentember 25, 1962. (ct.2x.12,p.1&0? 
The Grievants' reli 


e 
iriines cases apvears to be misplaced. Hr. Thorgcirrsses 
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mS note above, bean as a Flight Enginecs tor % in January 
1936 ané in January 1967 wes assigned to Pirst Cfcicer trainineg. 
Then he failes to satisfactorily complete that troiniaag, 35 
ercnh 1967, he was cischirged. Tnorgesrrsson then filed two 
Grievances, one protesting his Cismissai as a Pilot ana the 
other seeking reinstatement as an Enginreer. 
jt (tl Whorceirrsson hearing, TU. admitted that 
h/2.1 Engineers who sought and feiledc upgrading ty First Criicer 
were permittec to return to ‘tne Dncineer positions. The 
Company argued, however, that theicz right to return stenmec 
from the Crew Complement settlement of 1962 and was not applicable 
to new hires. (Jt.2x.15,p.%) This argument - that the 1S62 
Crew Complement Agreements «nd the essociatced Letter Agree=nent 
: . 7 > 
sublished in successive contracts thereafter (see, for exanple, 


To. ry “a>, ia = ~ f> es ; ; - oS 
1962, J net ihe <Mebtgn establisheé A/AL seniority upon cz 


In the Thoroeirrsson case, however, Arbitrator Sovern 
t 


uit rather the 3asic Working Moreement controlleé. The 
Basic Acreement of 1958 hac proviced it Section XIII(3) thet 
Dncineer seniority was fo 


a 
om another seniority list. This clause wes Geleteé in the the: 


” 
C 
J 


icable November 1962 FEIA-TWw7. Basic Agreement ané it was on 


hebitretor Sovern stetcd: “She Company cleins thet the 
Gifferina treatment it urces stems from the crew complenent 
sottlenent..-... . Suffice it to sey, thet the crew complenent 
settlement Coes recuire some citferences in treatment between 
*" and A-l engineers on the one hane and new hires on the other, 
but thet nothina in that settlenent secms to recuire the 
f W (J3t.5X.159,p-9) ) Cenpnesis $ acced) 
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The deletion suaqests thet the narties no 
~ «= P ° | 
longer intend flight engineers who enter 
first officer training to lose their 
flight engineer seniority. (Jt.©x.15,p.5) 


The Western Airlines case cited by the Grievants 


concernea an airline riechanic who crossed over to Flight 


» 


Engineer, was dischargea as an Engireer for feiling to report 
to work and sought reinstatement as @ Mechanic. Tne arpitrator 
here took @ stance similar to arbitrator Sovern's in Thorceirrsson. 


Ee deciasa that it woule not be inherently inconsistent for an 
employee to de discharged from one seniority list anda still 
retain seniority on another where tne relevant contract clause 
provided for the retention of seniority. The employee was 


7 “or | 
sccordingly reinstated. 


Neither Thorceixrrsson nor Yestern 


heloful to the Grievants here because the applicable contract 
provisions in the 1968 TYA-ALPA Agreement no longer provide for 
retention of seniority upon cross-over. Thet agreement, ezxtective 


e 
1968, provided in Section 6(C)(5): 


when a flight encineer fails to cualify 

es first officer in his proper turn as 
outlined above, his case shall be 

handled as the circumssances indicate, 
subject to Section 2Z1.~” (Grievance section) 
(Jt.2x.11,p.30) 


The contract clause: 
transfer to positions n 
to maintain ali seniori 
position for a period o 


2 


"ESnolovyees accepting promotion or 
ot covered by this Agreement will continue 
ty hele at tne time of accepting such 
£90 days." 


Section 6(3B)(1)(1%) of the contract had a sinilar provision 
respecting failure of first officers to uunarade to captain. 
Both of these vrovisions were restated in the January 12, 1970 
TUA-ALPA contract (Sections 6(C)(6) and 6(3)(16). " 
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a 
oncractuel provisions underlying the Thoraceirrsson aware is 
( 


wy Se.2) Me. TELL, peinstated c6 
2 result C& tho Thoresirrsson aweré wes Gischargea & secone 
time because of his failure to upgrade to first officer. is 
second discharge was upheld by Arbitrator Harry Platt who stated 


its provisions ana that the intent of the parties in enacting 
Section 6 


(C)(6) was clear. That Will was unhappy with the 
men€nent, and perhaps with the repre 


. 


constitute a Gue process cClain, “r. Pl 


- 


The Grievants acknowledse thet, prior to Ney 13 
1958, @ll Engineers had a right to cisplace 
to Sngineer upon failu.re to quelify P 
nerallv applicable to all Engineers, not just 

owed from the November 1962 SfiA-Tiin 
contract, not the priority rights" provisions of the Crew 
Complement Agreement; applicable solely to A/Xls. The Grievents 
£ 


similarly acknowledge that the May 13, 1968 TW4-iLOA agreement 
ree the seniority rules then prevaiiin 
for new hires. (GB 18-20) But neither the Besic Agreement, the 


1962 Crew Complement Agreements nor the Thorqeirrsson awerd 


fne hostility of ALPA to the seniority rules underlvine the 
“Whorceirrsson award was cited by Will's counsel, Mr. Schwrrtz 
counse. tox the Gricvants here, in presenting his clzia tre 


Jill wes denied duc process of law in being required to ersicrate 
2 claim regardince Section 6(C)(S) before a Board composec of 
ALPA ané Twi representatives. (V7. Ex.3,p.12) 
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reliance on the 
TWA%s offer to 
trsining on conditi that he 


rew Complenent Agreen cannot be 


Although this 
appear to forec! 
mplement Agreene 
to the meaning of the “pri i “discharce 
clauses contained in rievants 
Agreements gave to Dil j (2/213 
the rignt to retain 
Otwithstending pilot aqualifica 
nired personnel, 
representative 
ischarge an A/2.1l Engineer now 
pilot qualifications, the Gri u violates 
ontractually protected "pri i j to Incineer 


ions ana (2) establishes a : for discharse not conten- 


The Company's enswer, however, is persuasive, eiv, 


“a 


zens nan 
the 1962 Agreements were intendecé to pre i the 


held one were not intenced te immunize “4/Al 

Giscipline when they ventureeé bevond the protective linits of 
their Ingineer positions. (C3-17,38-9) Thus, it is clear that 
neither TWA acting alone, nor in conjun 

require 34/Al Engineers to upgrade to Fi i or otherwise 


attain additional pilot qualific cations, except for the so-caileé 
e ( 


Z In 1962, FIX was principally concernea about two 
Gengers: that its members would lose Fliight Engi: ser jobs in 


| 
+4 aircraft: and they would suffer retaliation should .LPA 
e 


presentation Crive. The Crew Complement 


Agreements negotiated by Psin that year resolved both issues. 
But there is nothing in those Agreements which suggests that 
any further otection of A/Al Engineers was intended. 


vants acknowledge that (1) no upgrading or 
cross-over of Flight Engineers occurred until 1966 (GS-6); 
r 


(2) this was after a protracted period of fr uitiess tripartite 


negotiations between FEI, ALPA and THA, and (3) the cross-over 

was only made possible because of a provision negotiated by ALJA 

in its September 25, 1962 agreement with TWA which placed A/il 
Engineers wno acquired piiot qualifications on the Pilot 
eniority list. (GB-5) (See also Tr. 183-4, 185-6) It is 

therefore apparent that the problems raised by crossing over 

were not contemplated, much less resolved, by the Crew Complenent 


Agreements. 


To recapitulate: the 1962 Crew Complement Aqreements 
had a very particular purpose - to preserve Flight Engineer 
4 
positions from attack by THR. or ALPA. It did not contemplat 


the voluntery abandonment of a Flight Engineer position or *h 


wee 


. 


assumption of another seniority position and was not intended 


to affect employment rights in either of those contingencies. 


(2) Section 6(3)(26) of the 1970 wr AE, Contract 


Section O\o7\.0' 9. 
Section 6(£)(16) provides: 


When a pilot fails to qualify as captcin 
in his proper turn under either paregra Dn 
(1),(2) or (5) above .. - his case shell 
be handled as the circumstances indicate, 
subje ~ to Section 21. (Section 21 sets 
forth the grievance procedure.) 
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The Grievants Go 
been consistently interpretcc 
hires 


is unique; Ti. hes 


the “up or out” 


lied to then. 


3/2ls have hac a @eciaedly distinct 


= + 
ae 


enployne j mex ! the beneficiaries of tne 
F Ei - individual 


YAGHCS WsLL1cHKH 


nat i.frals were 


ar 
«Cw 


riod. 


cining, they were 


until the ancee this rule) 
wno failed to pass his 
permitted to cisplace 


permitted to displace 


positions at any time 


to R/2nls in the cress-over prog: 
‘snccuse 1./Als were hirec 2s ongineers, 
TN. whicn was 


they had long service with 


extra protection from the risks 
yu. also concedes mociicators 
inciuding authorization or 3/ 
positions These modifications, i says ,/mace because some A/Ais 
ficulty in line service even after the prodsationary 


evidenced cif 


The cross-over 
First Officers 


to proceaur 


4 

ai. 
7 a 4 

Eenanen cs 


whe cev 


eedate 


* 


On this final cuestion a>plication to 3/Als 
there are two views: 


“ policy under 6(B) 


correct in its 


1 is 


with Captain potential, 


Giminish 


ants 


the Crievs 


the nuiber of 


4. Since TWA for thirty years has consistently applie 
its discharge policy to First officers who failed Captain 
it cannot be said that it is unjusti in presently cpplyin 

The Company has fr <ruc concern 

a hires. its 


asim 


the Grievants. 
reatment of both A 
is nce remeining 


+= to 


equitable 
finally clos 
were not mace feith. In fact, 
point in the 


t 
xO 
u 


groups 
sot A/Als Gifferently from nev 
new hires in 


am may be considered inecuitable . 


=“ — 34 vm = 4 le y= ininre —_ ~ fae = — ae | ~J T= > "a 
entered the Captain training program ance failec. Ifushey cauic 

-* ae : 1. *=4 a -af : S Bad to% a a 

show that they had relied in good faitn on DaA*s corner 

ce amtsatnawee® #eaatesne $n AaetAine *& anene #he em ages x 2 ff ea--asne 
hesevolent treatment oan cecsaaing «O CHhtel ce program, ce 442s CrOene 


v c 

affirmatively protects A/Als after cross-over to Pilots positions 
and Section 6(3)(16) covers all first Offi 
new hires or A/Als. ‘Thus, there is noc 


fe) 
the Grievants!' claim to speciel treatment. 


a 


In sum, the discharge of the Grievants (1) was not 
in violation of any applicable Agreement, and (2) was justified 
within the meaning of Section 6(3)(16). 

Second View: 
The application of Section 6(3)(16) to A/rls cannot 


a: 


t 
aluatea without firs<e an understanding of the underpinnines 
t 


Vv 

he "uv or out" policy, since it is that policy which Section 
. z 4 i o 

( ° 


16) seeks to enforce 


@ 


TWA, largely throuch the testimony o= Captain 
offers five re_us... «uy its “up or out” poiicy 
oplieé to 4/Als. The first reason is airline 

afetv ena efficiency: “Zventually we are going to have ali 


crew members in that crew who we believe to have the potentiel 


of a Captein.” (Tr.95) 


The next reason is cGilution or treininog seats: 


When an A-l fails student Captain 
» co 


training, . .. ke shouid vacate .. - 

the Flight Engineer's seat. The new 

hire is a training seat for First Cfficer, 
tne First Officer is = training seat for tne 
Captain. (Tr.95) 
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The third reason 18 money: 
o « « Many (2-i's 
who passed fi training) 
were low in experiencc. Consecuently, 
ze felt thet we covlc give them a 
year ané.. . they snould have it 
nailed down. Up to this period of 
time if they started to falter, 
recognizing some degree of longevit* 
we hadn't spent 4 lot of money on 
them, we would let them go back. (Tr.81) 
(we) said, ‘However, if you . . - row 
enter the student Captain upgrading 
program, causing the compeny to spend 
consiéerably more money... then 
you must cone uncer the same Ground rules 
as the new-hire Pilots.' (?r.102) 

Tne fourth ground is ecu2) treatment: we. « 
oréinary sense and equity reauired that at some reasonable 
point the ex-"A" Engineers, now Pilots, and other TWA Pilots 
se treated similarly. (Mueller 104,5)." (CD46) 

She fifth reason is the known risk: “. «+ - chey 
«new what their exposure was before they entered the stucent 
Captein upgrading program ana they entered it in spite of 
this. (Tr.98) . . . they tcvk a chance, - «- - They evaluatec 
it, they made their own evaluation." (Tr.99) 

t has also been arqued that (1) nothing in 
Section 6(23)(16) suggests that new hires and L/Als be treated 
Gifferently; end (2) the “up or out" policy is of such antioquity 
that Section 6(3)(16) leaves no endiguity. But this policy 
could not have been applied to A/NXl Engineers prior to the 
first cross-over in 196G, since upgrading was not until then 
aveilable to them. Moreover, prioz to the TWA-ALPA contract 
of May 13, 1968, the “up or out" policy did not apply to any 


Plight Dngineer who feiled to ungrade to First 
Thoraeirrsson award) Finally, although after tle 
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Officer. (See 


y 13, 1968 there 


contractual obstacle to the application 


peat 


Captain traning (Tr.98-9,107). There ix thus 


t 
little or no precedent for the application to R/Als of the “up 
ox out" policy under Section 6(3)(i6). 

may be good ground, of coursc, to apply th 


j 
J 


y to A/Mls now. But, to ignore its purpose’ 


ana apply such a critical provision mechanically would be 
contrary to “Wi's prior efforts to act justly ane with flexibility. 


then consicer each of the arcuments ior 


u 
the “up or out" policy, anc Getermine their applicability to 


che Grievants. 


Safctv. 


three members had Captain qualificetions, or at least Captain 
t 


potentia 
(1) the FPEIA-TWA Ag 
of 71./2.1 Engineers in jet crews whether or not they had 
potential; and (2) TWA's own policy of permi 
beck to Engineer positions prior 
schieved the same result.(Cf. Tr. 96-7) The saz S 
then, while a legitimate consideration, cannot be cGeened 
s of the “up or out" policy insofar 2 


e 
important buttres 
(Cf. CB-51) 


effects A/Als. 


Dilution of training seats. “nis is the central feature 
ornten 's 


of the “up or out" policy ana hes been ably described by TWA 
counsel: 


Bevond these considerations, is the 
fact that WX became contractually 
committed by its 1962 Crew Complement 
settlem:. . \.ith ALPA, to a policy of 


hiring Pilots to Zili Engineer vacancies; 
that Pilots so hired are expected to 
progress f 


rom Engineer positions to First 
and thence to Captsin 


Officer posi S, 
. = the premise of the 


positions 


oun rct 


J 


thev pecome 
eee 


tially sacrificed 
In which exempted 
and in its 


officers 


1962 Crew Conplenent 
life-time tenure. 
ula fill their positions - 
they were employed by 
tenure, of : sa to a policy of mandatory 


upgreding- 


In any event it was clearly in TNE's interest that 


3./Als voluntarily upgrace so as to open up their positions 


to young potential Capteins.( Tr. $70 Wenclaff) Tnzs indeec, 


may be one reason why Twx. mace the terms for upgracing so 


. 


attractive to A/Als, 4s compared with a wehires. It would 
hardly be equitable, therefore, to iscivline employees for 
failing in their attempts bettern when such ettempts were 


fundamentally in the Company's 


Monev: There is no Goubt that ti in training which 
pdt De 
the Grievants undertook represent tea j tent of money which 


was not returnea. But it is also t is treining 


W 45 @~ 


my 


investment by the Grievants, in personal 


as the threat of Cischarce necessary as a training 
incentive, 6s TWA suggests? (CB-5 We think not, since the 
ain status was in itsel= sufficient 

r studgent Captains to use their best efforts in 
training. 

Certainly, TWA cannot gain reimbursement by dis- 
missing the Grievants. But the sirline should gain superior 
Flight Engineers since they must have profited from their Captain 


training and First Officer experience. 


of A/Als and new hires, epparently her tofore condoned by Aus, 
results from a shared acknowledgement oz <heir distinctive 
employment histories. Thus, although Ti has a bona-fide 
interest in dealing fairly and ecuitably with 4/Als and new 
hires, its policy has been relaxed in the past in regard to 
2/Als without opposition, particularly i 

to bid back to Plight Zngineer positions prior to Captein 


training. 


Now ALPA and TWA have negotiated 4 policy oz 
mendstory upgrading. If this “up or out" policy is found 
inaonlicable to the Grievants, it is because the 1962 Agreenents 
negotiated by FEIA on behalf of A/Rls exempted them fron 
mana@atory upgrading. To accord proper weight to historical 
differences which were recognised heretofore by ali the parties, 


Goes not merit a charge of favoritisa. 


—————————— ed 


1 

Wote also that the policy of mandatory upgrading for flicht 
personnel was modified in the 1970 RLPA-TIN contrect, Sections 
G(3)(1) & (2). Now upgrading is no loncer mancatory except 
insofar as the neecés of particular domiciles require more 
Captains. (See Tr. 118 (MueLler).) 
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5) 


They cach took the opportunity 


offered, i.e., on risk of 


forcefuliy that they cid not 
of an i..formed and intentional 


they may have known what 


was proper awf ; hey proceecea, 
spite their knowledge o Tw: intentions, that 


contractual claims be eventually upi 


argum may be equitéebie in nature: that in 
e on the Gricvants' conduct it was led to 
for the worse. Therefore the Gri ievants 
from now asserting contrery rights. 
entered Ca 
Nor did their 
silence in the face of TiA's known intentions give cause for 


reliance. The nistory of the relati betweén the parties 


at least in regareé to the cross-over program, required the 


opposite conclusion: that all attempts to discharge Flight 
Engineers who failed upgrading woule be strenuously resisted 
Moreover, even had good faith reliance been proven, T#, has 
not shown that it relicd to its detriment, i.e., that it would 
not have invested in their sining had it known that the 
ants eventually would te returned to Engineer positions. 
own interest in uperading, therefore, was probably 


ficient motivation to make the cross-..C: prog 3m available. 


In the final analysis, TWA is asking that we 


uphold the most severe disciplinary measure - Gischarge - 


to apply 5s 
applied to new hires. 
for new hires since they are 


Gatec to —— But such a remedy, when applied to A/i7.1s 


as Flight [Engineers and were not required to upgrece, 
collective barcezining 


inrelated 


however, need not rest on these 


to enforce 


alone. The contrect we are asked 
provides that the Grievants' cases be handled “as the circun- 


stences indicate". WSothing in that phrese suggests he automatic 
nh 


Quite the contrary, it 


ww] 


mposition of the Gischarsge penalty. 


connotes a case by case G@etermination of what the perticular 
circumstances require. If the parties had intended that dis- 


charge shoulc automatically be imposed on @ll who f2il unéer 
Section 6(3)(16), they could have c.cariy seid so. We cannot 


infer as much. 


e G erstand TIA's 
to faisur 
intention in regard/ot beets training at the time they entered 
the training progran. (2) ey dic not retain Engineer 
seniority at the time they were Gischarged. (3) The “priority 


r 
rights" and “discharge for cause" provisions of the 1962 C 


r 
Complement Agreements 6ié not contemplace the voluatary cro 


over ef A/Als to Pilot positions ana were not intendec to @ 
c 


c 
employment rights in that contingency. (4) Nevertheless, these 


from mandatory upgrading. 


hgreements did immunize the Grievants 
{(S} This unicue status has been crap ae by all the parties 
and has heretofore resultes in he relaxation of the “up or out” 
A/als. (6) Because of the voluntary nature of the 


upgrading attemp pted by the Gricvants, the traditional remedy 


Section 6(3)(16) to others who were by contrsece 


policy for 


applied under 


— f 


217 


rn 
4ne 


unworranted. 


members agree 


therefore, 


His function 
port that “in 
of a Cecision o: k j the Board 
shall pronptly the parti ne ; Geadlock 
Gecision, .«. -« NS . e« at the services of a fifth menber 
of the Board ere de-ired. . . Wnaen a majority of the regular 


members agree, therefore, no referee is required. That is the 


situation here although, for reasons discussed previously, the 


four-man Board was bypassed. 


I have conceived of my role as referee in this case 
in these terms: (1) To preside at the hearings, make procedural 
or evidentiary rulings as necessary, end generally to concuct 

he proceedings so as to insure that all parties have been 
€foréec a full an@ fair hearing; (2) to enalyze end eveluate 
the evidence and arguments for consideration by the members of 


_—— TTT EIEN 


1 

The collective bargaining Agree 
ision of a majority of the Boare 4 erie the fifth 
ber shall be final end binding upon the parties. . ." 
tion 21-A(M)). In the present case, no matter how the 
ree might vote, the outcome would be the same. 


oO 


o9moao0 
tho 
on 


an opinion rcfle 
to cast Vceciding vote whenever necessary. 


~ 


I de not believe, however, that my role 
include an expression of ¢< oval or discpproval of 
which the regular menbers 

essence reflects the contracting partics 


meaning application of their own contract. 


an 
noted, nevertheless reasoneble men may disagre 
eh 


on what the decision in this e should be, it cennot be 
that the conclusion reached is irrational or capricious. 


one agrees with it or not, the decision here is 2 tenable 


March 2, 1973 


PLAINTIFF'S EXHIBIT 1 


LETTER FROM ASHER SCHWARTZ 
TO DAVID CROMBIE 

DATED JULY 11, 1962, 

WITH FIVE PAGE ATTACHMENT, 


Not admitted into evidence by 
District Court-see appendix 
pages 70-76 (transcript pages 
ee a 2) 
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cS OT lc gdgte BALE Pe 


. 0 y MyUARaL wink 2+OC3Es 
3 ” 3 . ; 
BOE snl & Aharon He 
C 


4? 


ie ve 
Vow ae a and SOM ASE laws al eee 


AAHER w SCHWARTE 
JOnm F OCONMELKL 


-——-¢ 


MARRY COLL STC / A Lick 
° - . 
iC eACK mH tN 
Be 


MEW Wurm FF 


‘ Otusmmee wine @ 


11, "}962 


Mr, David Ctonbte 
= 380 Madison Avenue 
New York, N, Y. 


Pear Peeves 


. « 
al we . 


Pnclesed Are *two copies of & drate of 
individual a,reenent.: ° 
a. 
tomorrow mostly, 
Eése televhore me 
Sesh tusicy te review 
this draft. . ss it on the tele- 
phorie. 


thére wien 


ag - ‘ 
» -* 


Sincerely, 
: 


ay 


ah a a eee 


Kites {h. Slicer te 


yinal pratt. 
7/11./62 


This Agreement mude this day of P 


and betwoen THA, Inc., or any sncmeiei or assign, (here= 
4nafter referred to us the "“Company"), ee Flight isis 
Inte matiow Ass ociation, TYA Chapter, ox any successor Or 
(hereinafter referred to as 

(hereina - referred to as the 

"Enginee x"), | 
witnesseth: | 
WHERELS, the Cowpeny and the Association are partic 


June 21, 1962, entexed into by the 


entative of all tke 


practical and reasonable transition from 4 
four-man jet crew operation to a threessan jet cre operation 
with full pz “¢ ; we j sht r the afores aid 


. “~ 
flipht cngincers to the +4 eht engincer position, and 


WHEREAS » that Agreement in part, requixes that the 
Company make an individual egreement with cach of the flight 
engineers referred to p Memoranda A and Al, including 
Engineer, aweeinsg to offer hin the prlor right as against 


flighe crew memb tore than fLlichs enpincers Co bid and 
e 7 We 


occupy any Llisht enzincer position 


Operations and those of its 


his’ 


vetirement, v 


eaid, individual “fgreement to be in 


‘Vive the duration « 


ing agreements 


- i 
WHORZAS, the 


becanxe effective 


¢ 


engineers referred 


on 


voluntary resieration or 


required by the Company's 


Successors ard assigns, until 


charge for cause, 
uch form as shall sur- 
succeeede- 


agreement and 


Aesoctation, 


2nct dat ted June y+ C6 


2roxesai 


2 Agrees 


upon ratif£ic ation by vote of the flisht 


to in Memoranda A and Al, including 


‘NOW CHEREr OPE, in consideration of the 


ate mA te 
we wu 


and on behalf of the Company, t° 


the aforesaid Agree 


: 


law or feders 


cockpit flicht excis 


iracn 


of 


s, 
suchic 
i 


function, 


accordance with the cforesaid Agrecwent of June 21, 


c3 against flisht 


engincers 


any fllsht engincer 


ment of 
So long a 


resulation 


tlic Company e 


steed on 
Gis Ua 


_ Association and 


June 21, 1952, it is 


3 tne Company includes or is fequired 


to include as 
» more .than two atinen » end 
to pexfomn the flight 


englaceoring 


srees that it wlll offers to Engiacer, 


1962,’ 


' 


the 


crew tembers other than flishe 


Memoranda A and Al, to bid fox and occupy 


q 


position requixed by the Coz spony ‘5 
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nr 
I 


operations, and Chose of its succeysora or ass 


2. Tris 
0 
chis 


Aczeerent of 


Lene | 


the Company 


Lon of and my future collective barg< 


pirat: 


Aon 
4iow 


ment hetween the Cempeny aad the ociation 
a ; 


meee} 


Roiits 


tinue in full foxes effects until Enzi 
e — 


299 for: 4 ene tama? oe ¢ ata =< 4°¢° once e 
setcry TOSLiSNI2S20 U OF Gischarse for czuse 
? “ « 3 


Engineer because of 


vaich his 


engineer veccaiicy to seniority 


evoorent shall te opened 


<~e 


listed in Memoranda A os Al then 


-- ik ~ 


—~ee 


fox modification or 


, 


tizan ASSO 


. 
~ , 
Cia 


+ 


C:.02 « 


-_— 
nec 


An p+ 
Chee 


4, Any agre 


it entered into byt 


pertcins to the vases; wules cad working condi 


; 
m0 Occupy 


to the tess cad provisions 


5. Ia tha event 


easyer fen 


application or intewpretcation of tha terms of 


LL nee b 
affect C 


uu 


ag thoy SJueer, such dispute ehali. 


— 


ol 


disyvoltion ox 


— 


sectlenent to an api trator 
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shall 


and 


neor's 


ions. 
survive the c:xe 


aining « agrees 


shall con- 
retirerent, 


and shall survive 


‘ 


£34 4¢" 
z Lisat 


ble 
him to bid. 
for rodificetion 


flight engineers 


who have not 


wees Paar tf net tes 
ee eee) 


- 


epeal by 


which 


oF ey Lan love 
tions of employees 


be nade subjece 


tin to the 


fy 
“— 
this Apgrcenont 


cuiaitted fox 


the 


wee 


40 
Cc \ be. 


“1 by 


yulcs of tho 


aginces and the Cespony 2n cocordanes wlth the 


vicon Arbitratica hececiatéien, or Lf theo Enginser elceto 


re 


word of Ldjustscak undoes the then 


ano 


0 °c9 £9, CO the Gyseow Ue 


bs 3.5 Ln colicstive bargaining 2EECEAMEs 

6 ¢ ti ¢ Ceremony ¢ Noes, tine ¢ ¢:9° f coe ote) arree= 
ee ha Ceumany at ony baw entezg into any agree 
it sae CCtLonr Vale tes cv hac tne effect .of 


= ~Ve o~ 
nt cr a2n035 any othe 


pS - a: 2 whe Ramen $ © ere ae io ; ss L 
mociticn, as provided 20 bic eforceaid Agreenant ef June 21, 1962, 


euch agecancnt oF aetica chall be considered ao constituting a 


secent Ot rd the Ceugeny ciel. poy | to the Engineer 


SS 
Ch.3 hoz a 


becach 


~ if — pee ryt. be e s fAant sa dt — ole nent 
monthly untéil his nexwmal retiren-t date cx ccath prior theresa, 
Se cat it. of tia fabt cons at Vactnoer' a qnrital wa7as, 


448” & eee so wee 


a 


foot on accomt ef cay ofnce incense 


by Enginecr. The tera Nompual woes ao seferred to hereiu 
< 


soor in the 


chal moon the kh eh066 CrirTssa Carnins B oc the Ensix 
“7 > 


aetion cn 


ower ree £18 Pe 
t Ow.lCe 


2ArS prior fo Guch egresacne cx 


three calcucar 3 


the past of the Conpanye 


9, Thnlo Agrosusat chell bo ceemed Co have been cuecutcd 


= a nat ' Ta J-- — comer 
Itaw York and easll be conceeus 


dines to tha Lets cf tho Stata of hev 


all previolcas thoreof chakl be adainiatered onecoxcing to the 


laws of exch Gtatae 


a Ti VinTsss, Wales RUG? ths partion hereto hava hera~ 
unto effined their hends end gceola the day and you first 
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above Vwrittcn. 


TRANG VORLD AIPLIVES, nC. 


a’ dhee 


———— ee 


>. 
. |, ane nee 
° cc cg warmresques 0 waa ens A - 
FLIGIS EUGTiIccrs LUCENA LIONAL ASEIS+ 
“Ta CHAPIN 
| 
. . 
y 
= wee Oe Oe ee ee nas 
ENGINEER 
. 
P 4 
mi A 
“4 
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! 
‘ 
. 
\ 
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PLAINTIFF'S EXHIBIT 2 


LETTE! FROM ASF ws SCHWARTZ TO 
JESSE FREIDIN DATED AUGUST 16, 1962 


* . 
el 1 ded jae 
Wie ft 


hy j > . 1 / . ; 
4 me coal o.. - MURHAT HILL B-HRO! 
ON srate Mo Af oa / 4 7 . -. 


C 
lene ys ae sniililoads yisclee rand a 5 ; 


ASHER W SCHWAKTE 
JOHN £, O'OONNELL 
MICHAEL KLEIN f Tis ff, f 
1 
COMM LOwCNsT ewe ° FOS Afth edie nad Situ Mr 17 
CLATION SINCLAIR, JR 


August 16, 1962 


Jesse Freidin, Esq.-,; . 
Poletti, Freidin, prashker & Harnett, 
598 HMadisor Avenue, 

Hew York, N. Y. 


pear Jesse: 

Since you are tively occupied at the 
moment in negotiations we underteken to type up 
the individual agreener etween TWA and "Flight 
Engineer" fina rm agreed upon between us 
on Tuesday last. 


I intend to obtain the approval of the TWA 
negotiating committee to the agreement in this form 


sete thit. appreve . ' end nave 


Vitis ewe 


Crombie in Aspen. 


I am confident that the committee will 
eecept the agreemeont which, I will inform them, has 
resulted from 2 sincere and conscientious application 
of our joint efforts to both the spirit and language 
of the crew complement agreement in this connection. 


I appreciate very much the constructive 
attitude and understanding which you contributed to 
the final realization of this document. 


Sincerely yours, 


A 
the 


AWS :CGM O'DONNELL & SCHWARTZ 
Enclosure 


7 - sovhaieale : Bee ee a ee oe eo ee sss 6% 
- , ; ° 4 : : 
vs é " aaa, ee." 

This Agreement wade this day of _* 4 1962, by and 
fetvween TRANS WONLD ALRLILZS, {Nc. and its successors and assigns 


hereinafter referred to as the "“Company") and 
hereinafter ¢eferred to as the Nelieht’ Engineer"). 


/ 
Ek P lew 


International 


WITNESSETH: 


WHEREAS, the Company and the Flight Engineers ' 
ssociation, AYL-C1O, .T3A Chapter (hereinafter xeferred to as the 
‘ssociation"), are partics to an Agreement dated June 21, 1962, 
ntered into by the Association as the duly certificd representative 
f all the flight enginecrs listed in Memoranda A and Al of said 
kercenent, including Flight Engineer, and on their behalf and at the 
nstance and request of the Company, the Association, and of the 

S$. Government, in order to accomplish a practical and reasonable 
four-man jet crew operation to a three-man jet 


; 


ransition from 2 

rew operation with full protection to the prior rights of the 

aforetaid flight engineers to pid for and occupy the flight ec 

position; and ‘ 

"Wurruas, that Agreement, in part, requires that the Company make 

an individual agreement with each of the flight engincers rererred to 

Mn Memoranda A and Al, including Tlight Engineer, 
im the prior right as against flight crew members other than flight 

ngineers to bid for amd occupy any flignt engineer position required 
=e. a ae ee ae ae ° P Pome. Tey, eae Af tee evrrastanee age annt onn 


woluntary resignation or discharge for cause, 
jn such form as shall survive the 


agreeing to offer 


- - 


y the Uompuny & Spe 
ntil his retircirent, 
said individial,. agreement to be 
duration of the basic working agreement and succeeding agrcenenfs 

etween the Company and the Association, is successors and assigns; and 


Moe 


WHEREAS, the afmresaid Agreement dated June 21, 1962 became 
the Association 


ffective upon approval of the Executive Council of 
and ratification by voite of the flight engineers rexerred to in 
Memoranda A and Al, including Flight Engineer, on 


‘ 
NOW THETEFORE, iin consideration of the mutual provisions 

ercinafter set forth and of the mutual promises set forth by and on 

behalf of the Company and Flight Engircer in the aforesaid Agrecmonc 
of June 21, 1062, and iin consideration o£ past serviccs rendered, 


it is agreed: 


- is required by law ox 


1. So long as tthe Company includes, o 
any of its cockpit flight 


oo 


federal regulation to iiclude as members of 
two aiamen, and one or more of such aiirmcn 18 
assigned to perform the flichte engineering function (without regard 
to any other naine or diescripcion by which the flight engincering 


function way be desigmmted), the Company agrees that it will offer 


crews more than 


; 229 


/. ry ‘ : ; 7 
/¥ilehe Engyincer the po or right as against flaisi crew members - 
they than flight engineers to bid for and occupy any flight engineer 
sosition required by the Company's operations and those of its 
vccessor or assigns. ; 


2. Tris Agreement ‘shall survive the expiration of the current 
nd any future collective bargaining, agreement between the Company and 
he Association, or their successors or assigns, or any other duly 


lesimnated or recognized representative of its employees who perform 
he fligne engineering iunct ion, and shall continue in full force and 
— until Pl it Unsineer's retirement, volunt’ -y resignation or 
scharye for cause, and chal] survive the re-cn yment on xecall 
rt the pesic workins asreement should Flight Engineer be furloughed 


necause of no availabdie Flight engineer vacancy to which his seniority 
butitles him to bid. . 


3. This Agreement. shall remain in effect as provided in 


aragraph 2. unless, at such time as the basic working agreement and 
uccceding cyreements are open for revision by reason of notice having 
been served in *ccordance with Section 6 of tne Railway Labor Act, a 


ajority of the flight engineers listed in Memoianda A ard Al then 
burviving end who have not retired, resigned or been discharged for 
ause shall’ voluntarily decide to reopen this Agreement for 
odification or repeal by ballot conducted by and uncer tne ‘ules of 
he American Arbitration Association. 
mateh matt tien 


4. The Comnanv shatl not enter into any ayreewenh wares 


. 
- 
re 


aries from, or is inconsistent with any of the ters and provisions of 
this Acreement or of the aforesaid Agre«ment, of June 21, 1962. 
° & . > 


As 
5. In the event.that the Company threatens to sign any agreement 
br to take any action which denics or will, immediately or in the future, 


n 

irectly result in the denial of Flight Engineer's prior right to bid 
For and occupy the flisht engineer's position, as provided herein 

nnd in the aforesaid Ayreement of June 21, 1962, or which modifies, 
varies from or is inconsistent therewith, or if the Company hes 

igned such an agreewent-or has taken such action, Flight Engircer 
Bhiall have ‘the right to assert his objection to the Company by 

otice in writing by reyistered mail or by telegram, The Company 
shall reply to said objcetion within four (4) calendar days by 
ropistercd mail’ or telegram. If Ylight Engineer deems said reply 

o be unsatisfactory, ne may, within four (4) calendar days, submit 
nis said objection to as arbitrator. The 
aid axbitrator shall inmeecdiately conmnamicate with the Company and 
‘Light Engincer for the purpose of inquiriny, as to the natuxe and merit 
Pf VLlieht Eneineer's objection. If, following such inquiry, the 
rbitxvator believes that in order to preserve PLlijiut engineer's 

bight as herein defined it is necessary to direet the Company to 


- -—s 


! 
; 
i 
' 


’ ° ° . 


wy, : ms : 
join from taking the 4 n abjected to pending . “11 hearing on 
Aplit Engineer's objection, he shall have the autho. y to do so. ‘The 
bitrator shall in any event schedule a hearing on Flight Engineer's 
jection within four (4) calendar days following, receipt thereof, and 
all render his decision thercon not later than four (4) calendar 
Pays thereaftcr. aa 


GS. 8 tt ie any has 
gned’ or threatens to sign any action or 
frcatens to do so, which denics or will, 
rectly result in a denial of Flight Engi 

occupy the flight engincer position, 
orcsaid Agreement of June 21, 1962, the 
tion by the Company as is necessary to assure full and continuous 
otection of Flight tmngineer's prior right to bid for and occupy 
ch position including, in addition to such protection, full 
bmpensation, wnere appropr.ate, for any actual loss of earnings that 
s directly resulted or will in the future have directly resulted froin 
e Company's denial of such right. 


7. Should the posi: on of permanent arbitrator become vacant for 
ay reason, a succcssor «hall be selected by the Company and Flight 
gineer but, if they fail to agree upon a successor within fourteen (14) 
nys after such position becomes vacant, he shall be selected from a 
kst furnished by the American Arbitration Association, in accordance 
th its then controlling rules and regulations governing such selection. 


9g 
6 
S 


rreement shail ta have been executed anc 


Llivered i 1 State of } zw York and shall be construed and enforced 


cording laws of ‘“ae State of Ncw York, and all provisions 
ereof shall be administered according to the laws of such state. 


IN WITNESS WHEREOCF,: the parties hereto have hereunto affixed 
heir hands and seals the day and year first above written. 


TRANS WORLD AIRLINES, INC. 
OS a eee ee — 


—_— — 


ao 
FLIGHT BWANGLIRNEER 


TATE OF NEW YORK, COUNTY oF 

Dn the day of ae , before me personally came 

os Riser to me known, who, being by me duly sworn, 

hid depose and say that he resides at - that he is the 
_ OF Trans Vorld Airlines, Inc., the corporation 

Mescribed in «und which executed the foregoing instrument, that he knows 


a 


y: | | (’ a os * 


the seal of said corporation; that the ceal affixed to said instrmucent 
is such corporate scal; that it was so affixed by oder of the board 
of directors of said corporation, and, that le signed his name thereto 
by lite order. a 8. 


STATC.OF WEW YCRK, COURTY OF 
On the day of » 19 » before me personally came 
: » to me known to be the individual 


oe ee —--—- = 


cdescrived in 2nu wno executed the foregoing instrument, and 
acknowledged that he exccuted the same. ‘ 


he Flight Engineers’ International Association, AFL-CIO, 
TWA Chapter, being a party to t ement dated June 21, 
1962, hereby consents to and approves this Agreement, which 
shall not be subject to change by the Association, its 
successors and #wzssigns, except in the manner provided in 
paragraph 3.° thereof... 


" ‘ FLIGUL ENGINZIERS INTLMNATIONAL ASSCCTATT: 
NEDA Let 298 


AVLTCiC, wa CHArTen ° 


By: 


STATE OF MES YORK, COUNTY OCF " 
On the day of ? » 19 , before me personally cane 

a to re known, who, being, by me duly sworn, 
did depose and Say that he resiecs at _3 that he 
is the Lapis of the Flichet Engineers | international 


Association, .2L-C1O, Tt. Cnapter, the association described in and 


which executed the foreyoing instxmeent; and that ne signed his name 


thercto by order of the Executive Council of said Association. 


STATE OF NEW YORK ) 
COUNTY OF NEW YORK) &S*? 


\ 


ean MWe , 

Lon“ ASL , being duly sworn, 

‘ ——— nk Sener anal 1 2 
deposes and says that deponent is not a party to the action, 
is over 18 years of age and resides at 


Cy —f)N,) O\ 
That on the a day of FEBRUARY 
deponent personally Served the within E£x}t/6/7 2 


> 


Upon the attorneys designated below who represent the 
indicated parties in this action and at the addresses below 
stated which are those that have beer designated by said 
attorneys for that purpose. 


By leaving | true copy of same with a duly 
authorized person at their desig ated office. 


true copie of same enclosed - 
in a in tne post office 
or care and custody 
of the within the State 
of -Néw York. 


Nam 
of the cli 
addresses. 


es neys served, together with the names 
ents rep nted and the attorneys' designated 


; 


: scans a ‘y s) P . foe a> , 2-5 
Peo LETT, FREIDIN LA ASH KER FELDMAN © TRIM 


ATTORNGE ys Fort PLAIWTIFE -AWELLES 


177 THied 


Swern to before fne\ this 


4 f = n /) 
day of el acs oe 


